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AGENDA
MEETING OF THE COURT OF COMMON COUNCIL
April 8, 2019
Approve the minutes of March 11 & 25, 2019 Council Meetings

ACTION TAKEN

COMMUNICATIONS

1. MAYOR BRONIN, with accompanying resolution confirming the appointment of Leslie
Paguada to the Hartford Board of Education. If confirmed, Ms. Paguada would serve the
remainder of term vacated by Mr. Richard Wareing,.

2. MAYOR BRONIN, with accompanying resolution permitting the City to accept the donation
of a bus shelter from the Greater Hartford Transit District (GHTD).

3. MAYOR BRONIN, with accompanying resolution which would allow the City to permit the
construction of a 24-foot by 36-foot pre-fabricated barn structure by Ebony Horsewomen, Inc.,
within the area bounded for its activities in accordance with the organization’s lease agreement
with the City for the use of a portion of Keney Park

4, MAYOR BRONIN, with accompanying resolution approving and authorizing the submission
of the City of Hartford’s Year Five Annual Action Plan (FY 2019-20} for use of Federal
Entitlement Grant Funds administered by the U.S. Department of Housing and Urban
Development (HUD) and proposed allocation of funds in Year Five of the plan.

5. MAYOR BRONIN, with accompanying resolution confirming the appointments of Jacquelyn
Santiago and Timothy Coble to the Commission on Human Relations,

6. MAYOR BRONIN, with accompanying resolution confirming the appointment of Yadira
Rivera to the Permanent Commission on the Status of Hartford Women.

FOR ACTION

7. Substitute ordinance amending Chapter 2A - Pensions, Section 2A-5 and creating New
Sections 2A-45, 2A-46 and 2A-47 of the Hartford Municipal Code.

8. Ordinance amending Chapter Two, Article VIII Section 2-8350 Residency Requirements of the
Municipal Code.

9. Ordinance amending Chapter 2, Article VI, Division 4, Section 2-352 concerning
compensation for nonunion and unclassified executive service classification of the Hartford
Municipal Code.

10.  Ordinance amending Chapter 29, Article 1, to add Section 29-18 relating to the Use of
Unmanned Aerial Vehicles by the Hartford Police Department, of the Municipal Code,

11.  Ordinance amending Chapter 2, Article II of the Municipal Code of the City of Hartford be
amended, adding Section 2-48 and Section 2-49.

12.  Ordinance amending Chapter 2, Article XXIII, Section2-938 Drones of the Municipal Code.

13.  Resolution with accompanying report concerning the approval of the regulations governing the
use of unmanned aerial vehicles by the Hartford Police Department in accordance with the
processes recominended by this resolution.

14,  Ordinance amending Chapter 32, Article I, Tax Relief for the Elderly, of the Municipal Code.
15.  Ordinance amending Chapter 31, Article V of the Municipal Code.

PROPOSED ORDINANCES
16. (MAYOR BRONIN) Crdinance amending Sections 22-25 and 22-26 of the Municipal Code,
which address parking violation citations and the fines and penalties for unlawful parking

HEARING DATE - Monday. April 15, 2019

Alttest: John V. Bazzano
City Clerk




ITEM# ( ONAGENDA

Luke A. Bronin
Mayor

April 8, 2019

Honorable Glendowlyn I..H. Thames, Council President, and
Members of the Court of Common Council

City of Hartford

550 Main Street

Hartford, CT 06103

RE: Appointment to the Board of Education
Dear Council President Thames,

Attached for your consideration is a resolution confirming the appointment of Leslie Paguada to the Hartford
Board of Education. If confirmed, Ms. Paguada would serve the remainder of term vacated by Mr, Richard
Wareing

The Board of Education is responsible for top-level, district-wide decisions that affect the direction and progress
of our schools. Ms. Paguada is a deeply knowledgeable, compassionate, experienced leader who has dedicated
her life to children and young people, and she would be a strong addition to the Board of Education. Ms. Paguada
is currently Director of Early Care and Education for the Community Renewal Team. She has two decades of
experience as a teacher and administrator in diverse environments, including three years as an educational coach
for the City of Hartford’s Department of Families, Children, Youth, and Recreation.

Ms. Paguada earned a Bachelor of Science from Charter Oak State College in New Britain, a Master’s degree in
Early Childhood Education from the University of Hartford, and is currently a doctoral student in education
leadership at the University of Hartford.

I am confident that Ms. Paguada will be an effective member of the Board of Education. Her resume is attached
for your review.

Respectfully submitted,
ST 2 )

Luke A. Brbnin
Mayor

550 Main Street
Hartford, Connecticut 06103
Telephone (860) 757-9500
Facsimile (860) 722-6606




INTRODUCED BY: COURT OF COMMON COUNCIL
Luke A. Bronin, Mayor City of Hartford, April 8, 2019

WHEREAS, The purpose of the Hartford Board of Education is responsible for top-level, district-wide
decisions that affect the direction and progress of our schools, and

WHEREAS, The Board of Education is composed of nine members, four of which are elected, and five
of which are appointed by the Mayor and confirmed by the Court of Common Council that serve a term of four
years, and

WHEREAS, The Mayor has appointed Leslie Paguada as a new member of the Hartford Board of
Education, now therefore be it,

RESOLVED, That the Court of Common Council hereby confirms the following appointment:

Leslie Paguada (U) — to replace Richard Wareing
57 Charter Oak Avenue, Hartford CT, 06106




EXPERIENCE

LESLIE
PAG UADA DIRETOR EARLY CARE AND EDUCATION

COMMUNITY RENEWAL TEAM
October 2018- Present

Serve as a member of senior management team charged with
responsibilities of implamenting pelicies as directed by the
President.

e  Establish and maintain working relationships with local school
districts, community groups and parents.

s Supervise the performance of all educational programs and staff
or delegate the authority to other employees as appropriate.

e Establish and maintain a comprehensive plan for monitoring
ECE progress in achieving educational goals.

e Establish and monitor an effective system to obtain parent fees
and state subsidy payments.

e  Ensure that data systems provide timely accurate information,

and that information generated is provided to parents, policy

groups, staff and general community if applicable,

LINKEDIN.COM/IN/LESLIE-
PAGUADA-84A56458
ASSISTANT DIRECTOR ECE
COMMUNITY RENEWAL TEAM
May- October 2018
e Assure that the program provides quality services to
children/families
OBJECTIVE e Provide leadership and guidance to staff.

— &  Assure that the program meet compliance standards of set by
To positively impact and influance different funding sources.
the community of learners | work e  Assist in management and administration of the ECE program,

with, Make a difference one person
at a time, by celebrating their
strengths and individuality. To share
knowledge and maximize every
fearning opportunity that comes our
way.

EDUCATICNAL COACH/MONITOR
CITY OF HARTFORD DEPARTMENT OF FAMILIES
CHILDREN YOUTH AND RECREATION
August 2015 — May 2018

e Provide city wide educational coaching support to School
Readiness funded Community Based Programs, Hartford Public
Schools and CREC. (Using CT Early Learning Development
Standards-ELDS})

e Develop goals by analyzing data, while coaching teachers and




SKILLS
Ability to connect with people while
being a listener and embracing
everyone’s uniqueness.

Approach to chaltenge with a vision
and positive mindset, at the same
time able to acknowledge and
celebrate success,

Effective to motivate and inspire
those working with me, while
empowering individuals as members
of a team.

instructional leaders which impact the education of over 800
preschool children city wide,

Facilitate Peer Learning Groups.

Measure quality of instructional practices and validate the
accuracy of child assessment measures. (School Readiness
funded programs)

Substantiate compliance with Scheol Readiness and Office of
Early Childhood requirements. (School Readiness Funded
Programs)

Establish positive and strong relationships with providers in our
community.

EARLY CHILDHOOD TEACHER/TEAM LEADER
WOMEN’S LEAGUE CDC- HARTFORD, CT
November 2009 July 2015
Work with different teaching teams on developing learning
experience plans that target domains and developmental areas.
(CT ELDS/ PAF)
Responsibie for assisting with implementation of developmental,
behavioral, and sensory screening within regulations and
performance standards,
Provide day to-today supervision and support to teachers,
teacher assistants, substitutes, volunteers, which included
sharing daily program plans and discussing goals.
Mentor student teachers from various colleges in partnership
with the preschoo! program.
Build connections and positive relationships with families, and
the community, leading to partnerships that make a difference,
Participated in NAEYC reaccreditation process.

EARLY CHILDHOOD TEACHER
CATHOLIC CHARITIES- HARTFORD, CT
February 2007- October 2009
Implement, evaluate and adapt developmentally appropriate
preschool curriculum.
Carry out developmentally appropriate and effective classroom
management strategies that aligned to the program’s policies
and philosophy.
Participate in organization and planning of family and community
events.




EARLY CHILDHOGD TEACHER
$S. CYRIL & METHODIUS PRESCHOOL -HARTFORD, CT
November 2000~ February 2007
o Prepare weekly lesson plans to reflect how children's
developmental needs were met.
o  Foster reasoning and problem solving through active
exploration and increasing levels of interactions,
e  Responsible for implement NAEYC, policies and procedures,
regulations and guidelines and participating on the accreditation
process,

THIRD GRADE TEACHER
ESCUELA INTERNACIONAL
LA LIMA/HONDURAS- CENTRAL AMERICA
September [997- September 2000
e Plan third grade curriculum with education department:
requirements,
e  Provide consistent, and immediate feedback to student’s
learning by intentionally planning and individualizing.
»  Participate and implement Primary Years Program form the
International Baccalaureate,
s  Communicate with families through family/teacher conferences
and open house,

ABC/HONDURAS CENTRAL AMERICA
1997
Work with grades second through sixth while using the Acceleratad
Christian Education Curriculum.

Lead teacher training on specific topics of need for each teaching team.

SAN ALEJO AMERICAN SCHOOL/HONDURAS CENTRAL
AMERICA
1994-1997
Kindergarten teacher and multi-grade teacher for fifth and sixth grade.
Participate in organizing extracurricular events, such as family night,
united nations night and more,




EDUCATION

DOCTORAL STUDENT - EDUCATIONAL LEADERSHIP
Currently enrolled
University of Hartford

MASTER OF EARLY CHILDHOOD EDUCATION
University of Hartford

Recipient of the Regina Miller —Heart of the Teacher Award
And
Steinwedel! Scholarship- Hartford Foundation for Public Giving

BACHELOR OF SCIENCE
Charter Oalk State College- New Britain, CT

VOLUNTEER EXPERIENCE OR LEADERSHIP

o Youth Mentor at Center for Latino Progress
e Hartford Marathon Foundation Volunteer

¢ Bicycles and Community Volunteer

e  SINA —Neighborhood Safety Team

¢ Hartford Public Library Corporator




ITEM #_<_ ON AGENDA

Luke A. Bronin
Mayor

April §,2019

Honorable Glendowlyn L. H, Thames, Council President, and
Members of the Court of Common Council

City of Hartford

550 Main Street

Hartford, CT 06103

RE: Donation of a Bus Shelter from the Greater Hartford Transit District for Installation
on Asylum Street at Bushnell Park

Dear Council President Thames,

Attached for your consideration is a resolution permitting the City to accept the donation of a bus
shelter from the Greater Hartford Transit District (GHTD). The bus shelter will be located along
the southern side of Asylum Street near Union Station at the current CTfastrak Bushnell Park
stop.

The GHTD has secured the funding to both purchase and install the new bus shelter, and the
Downtown Business Improvement District has agreed to assume the responsibility for
maintenance of the bus shelter.

This donation would help us provide an improved experience at this critical mass transit access
point for both Hartford residents and residents of the larger metropolitan area who utilize the
Union Station transit hub to visit the area for work or leisure. The GHTD will not purchase the
new shelter until they have confirmation the City will accept it, and so we respectfully request
consideration of this item as soon as possible. Thank you for your consideration,

Respectfully submitted,
Luke A. Bronin
Mayor

550 Main Street
Hartford, Connecticut 06103
Telephone (860) 757-9500
Facsimile (860) 722-6606




INTRODUCED BY: COURT OF COMMON COUNCIL
Luke A. Bronin, Mayor City of Hartford, April 8, 2019

WHEREAS, the City of Hartford has been offered a donation by the Greater Hartford
Transit District of a bus shelter; and

WHEREAS, the bus shelter is proposed for installation on Asylum Street adjacent to
Bushnell Park at the existing CTfastrack stop; and

WHEREAS, the Greater Hartford Transit District has secured the funding for both the
purchase and installation costs for the bus shelter; and

WHEREAS, the Downtown Business Improvement District (BID) will be responsible
for on-going maintenance of the bus shelter; and

WHEREAS, the proposed site for the bus shelter is at a critical mass transit access point
for both Hartford residents and residents of the larger metropolitan area who utilize the Union
Station transit hub to visit the area for work or leisure, now, therefore, be it

RESOLVED, that the Mayor is hereby authorized to accept the donation of a bus shelter
from the Greater Hartford Transit District and fo take such other actions as he and the
Corporation Counsel may deem approptiate and in the best interests of the City in order to
effectuate the installation of said bus shelter; and be it further

RESOLVED, that no person or entity shall be entitled to rely on, or otherwise claim any
benefit by reason of this resolution should the Mayor fail to take any of the other aforesaid
actions; and be it further

RESOLVED, that all approvals and authorizations provided hereby are contingent upon,
and only shall be effective on and by means of, the parties taking such actions, all of which shall
be, in form and substance, acceptable to the Mayor and the Corporation Counsel.




ITEM# .9 ONAGENDA

Fuke A, Bronin
Mayor

April 8, 2019

Honorable Glendowlyn L. H. Thames, Council President, and
Members of the Court of Common Council

City of Hartford

550 Main Street

Hartford, CT 06103

RE: Construction of a Pre-Fabricated Barn in Keney Park for Event and Museum Space
by the Ebony Horsewomen, Inc.

Dear Council President Thames,

Attached for your consideration is a resolution which would allow the City to permit the
construction of a 24-foot by 36-foot pre-fabricated barn structure by Ebony Horsewomen, Inc.,
within the area bounded for its activities in accordance with the organization’s lease agreement
with the City for the use of a portion of Keney Park. Under C.G.S. §8-24, this matter must also
be submitted for consideration to the Planning and Zoning Commission.

The construction of the proposed structure is being funded through a $70,000 Good to Great
grant award to Ebony Horsewomen, Inc. by the State of Connecticut Department of Economic
and Community Development (DECD). The barn structure will serve multiple functions,
including space for events, meetings, conferences, and expanded educational and training
opportunities and offerings from Ebony Horsewomen, Inc. In addition, a small Black Cowboy
Museum will be housed in the space, which will provide a unique education and tourism
opportunity. The implementation of this grant-funded construction will allow the organization to
increase the social impact of its activities. Thank you for your consideration.

Respectfully submitted,

Luke A. Bronin
Mayor

550 Main Street
Hartford, Connecticut 06103
Telephone (860) 757-9500
Facsimile (860) 722-6606




INTRODUCED BY: COURT OF COMMON COUNCIL
Luke A. Bronin, Mayor City of Hartford, April 8, 2019

WHEREAS, the City of Hartford has a lease agreement with the Ebony Horsewomen, a
not-for-profit youth development organization, to operate an Equine Therapeutic and Equestrian
Center in a designated section of Keney Park; and

WHEREAS, Ebony Horsewomen, Inc. was the recipient of a $70,000 Good to Great
grant from the State of Connecticut Department of Economic and Community Development; and

WHEREAS, the grant will provide funding for the “Horse of a Different Color” Social
Infrastructure Project, which will include the construction of a pre-fabricated barn in Keney Park
for use as event and museum space; and

WHEREAS, such space will increase tourism, allow for expanded educational and training
opportunities, and enhance the social impact of the organization; and

WHERFEAS, the construction of the proposed building is in keeping with the use and
character of Keney Park, now, therefore, be it

RESOLVED, that the Mayor is hereby authorized to allow the construction of the
proposed structure, and the grant of utility rights or easements as necessary, pending the issuance
of all necessary permits and approvals, and to take such other actions as he and the Corporation
Counsel may deem appropriate and in the best interests of the City in order to effectuate the
installation of said structure; and be it further

RESOLVED, that no person or entity shall be entitled to rely on, or otherwise claim any
benefit by reason of this resolution should the Mayor fail to take any of the other aforesaid actions;
and be it further

RESOLVED, that all approvals and authorizations provided hereby are contingent upon,
and only shall be effective on and by means of, the parties taking such actions, all of which shall
be, in form and substance, acceptable to the Mayor and the Corporation Counsel.




L
ITEM# | ONAGENDA

Luke A. Bronin
Mayor

April 8, 2019

THonorable Glendowlyn L.H. Thames, Council President, and
Members of the Court of Common Council

City of Hartford

550 Main Street

Hartford, CT 06103

RE: HUD Year Five Annual Action Plan
Dear Council President Thames,

Attached for your consideration is a resolution approving and authorizing the submission of the City of Hartford’s Year
Five Annuval Action Plan (FY 2019-20) for use of Federal Entitlement Grant Funds administered by the U.S. Department
of Housing and Urban Development (HUD). Also attached is the proposed allocation of funds in Year Five of the plan.

The Year Five Annual Action Plan outlines the City’s intended use of approximately $7.3 million for activities funded
through the Community Development Block Grant (CDBG), Home Investment Partnership (HOME), Emergency
Solutions Grant (ESG), and Housing Opportunities for Persons with AIDS (HOPWA) programs. These activities support
specific priority needs and objectives identified in the City of Hartford Five Year Consolidated Community Development
Plan which covers the period from July 1, 2015 through June 30, 2020. As a condition of receipt of these Federal
Entitlement Grant Funds, each fiscal year the City is required to prepare and submit to HUD its Annual Action Plan,

The Year Five Ammual Action Plan was developed in accordance with the City’s Citizen Participation Plan which includes
two public hearings, several community meetings, and a 30-day comment period that solicits citizen feedback in areas
such as Housing, Economic Development, and Public Service. A special public hearing is scheduled for Thursday, April
18, 2019 from 5:00 PM to 8:00 PM in Council Chambers regarding recommended funding allocations under the Year
Five Annual Action Plan. Residents, community-based organizations, and other interested parties will be invited to attend.

Due to recent guidance from HUD shortening the deadline for submission of the Annual Action Plan, we respectfully
request that the Council adopt the Year Five Annual Action plan no later than the May 13, 2019 Council meeting in order
to allow for timely preparation and submission of the plan to HUD, and for timely notification of agencies awarded
funding for the fiscal year commencing July 1, 2019.

Respectfully submitted,

T 4,’}{;(32;##@

Luke A. Bronin
Mayor

550 Main Street
Hartford, Connecticut 06103
Telephone (860) 757-9500
Facsimile (860) 722-6606




INTRODUCED BY: COURT OF COMMON COUNCIL
Luke A. Bronin, Mayor City of Hartford, April 8, 2019

WHEREAS, The City of Hartford must complete and submit to the U.S. Department of Housing
and Urban Development (HUD) its Year Five Annual Action Plan for the period July 1, 2019 through June
30, 2020, in order fo receive entitlement funds under the Community Development Block Grant (CDBG),
Home Investment Partnership (HOME), Emergency Solutions Grant (ESG), and Housing Opportunities for
Persons with AIDS (HOPWA) programs, and

WHEREAS, The Year Five Annual Action Plan outlines the City’s intended use of approximately
$7.3 million in HUD entitlement funds and program income, including approximately $4.4 million in
CDBG, $280 thousand in ESG, $1.2 million in HOPWA, and $1.5 million in HOME funding for activities
and programs that support specific priority needs and objectives identified in the City of Hartford’s Five
Year Consolidated Community Development Plan (2015-2020), and

WHERIEAS, The Year Five Annual Action Plan was developed according to HUD’s approved
Citizen Participation Plan, which included two public hearings, several community meetings and a 30-day
comment period that solicits citizen feedback on the needs of the community in areas such as Housing,
Economic Development, and Public Service, now, therefore, be it

RESOLVED, That the following activities and allocations of funds are approved and incorporated
into the Year Five Annual Action Plan:

Year Five Annnal Action Plan July 1, 2019 — June 30, 2020
Proposed Activities and Allocations

COMMUNITY DEVELOPMENT BLOCK GRANT

ORGANIZATION/ DEPARTMENT AMOUNT

PUBLIC SERVICES
ActUp Theater Inc. - ActUp Youth Performing Arts Program $9,000.00
Blue Hills Civic Assoc. - Blue Hills Youth Education Enrichment Program $10,000.00
Rright Futures - After School Program $4,000.00
Center for Urban Ressarch, Education and Training Inc, - Youth Development $22,500.00
Charter Oak Boxing & Youth D;vcﬁopm{?nt Program Inc. - Moving Forward: $32.000.00
Hartford Youth Become Champions of Life! :
Charter Oak Temple Restoration Association Ine. - Youth Arts Institute $25,000.00
Childzen In Placement - Youth Sponsorship $9,600.00
City of Hartford / Health and Human Services (CAN Shelter Support Services) $75,000.00
Community Partners in Action - The Resettlement Program $80,000.00
Center for Latino Progress (CPRF) - BiCi Co. $9,000.00
Cultural Dance Troupe of the West Indies Inc. - Hartford Youth on the Rise $4,000.00
Ebony Horsewomen Inc. - Equine Assisted Growth Learning and Therapy $4,000.00
Gifted Onez Inc. {The) - TGO MLK $14,000.00
Greater Hartford Harm Reduction Coalition Ine. - 557 The Drop $19,000.00
HARC Inc. - Capable Kids Six-Week Summer Camp $8,000.00
Hartbeat Ensemble Inc. - Youth Play Institute $5,000.00
Hartford Artisans Weaving Center - Artisan Program $5,000.00
Hariford Food System Ine. - Grow Hartford Youth Program $5,000.00
Hartford Knights - Hartford Knights Back on Track $8,000.00
Hartford Performs - Arts Based Programs $20,000.00




Hartford's Camp Courant - 2019 Camyp Courant Camperships

$20,000.00

Hispanic Health Coungil Inc, - Neighborhood Youth Center $15,000.00
Judy Dwotin Performance Project Inc, - Moving Matters! $6,527.80
Keney Park Sustainability Project - Micre-Enterprise Development Program $20,000.00
“Knox Inc. - Green Jobs Apprenticeships $22,000.00
Mercy Housing and Shelter Corporation - Jumpstart to Jobs Program $11,000.00
Open Hearth Association (The) - Shelter and Rekousing Program $31,000.060
Organized Parents Make & Difference Inc. - OPMAD After School Program $9,000.00
San Juan Center Inc. - Employment-Economic Development $14,000.00
Spectrum in Motion Dance Theater Ensembie - Instruments of Cultire $4,000.00
Urban League of Greater Hartford - Housing Counseling Program $21,705.00
YMCA of Metropolitan Hartford Inc. - YMCA Teen Incentive Program $10,000.00
YWCA of New Britain - The Hartford Sexual Assault Crisis Service $6,000.00
Youth Challenge of CT, Inc. - Men's Home $9,000.00
SUBTOTAL PUBLIC SERVICES $566,732.80
ADMINISTRATION
SUBTOTAL, ADMINISTRATION $762,310.40
OTHER ELIGIBLE ACTIVITIES (NON-PUBLIC SERVICE)

City of Hartford / Developmeni Services (HPLF Staffing) $384,000.00
City of Hartford / Development Services (HPLF Program Income) $368,000.00
City of Hartford / Development Services (HPLF New Programming) $292,000.00
City of Hartford / Development Services (Blight Remediation) $215,000.00
City of Hartford / Development Services (Economic Development Staffing) $28,608.00
City of Hartford / Development Services (Microgrant Initiative) $150,000.00
City of Hartford / Development Services (Local Arts & Culture) $65,000.00
City of Hartford / Development Services (Low Income Rental Housing Coordination) $50,000.00
City of Hartford / Development Services (Carousel) $50,000.00
City of Hartford / Fire Department (Fire Protection Equipment) $200,000.00
City of Hartford / Health and Human Services (Emergency Placement Services) $259,995.47
Biliings Forge Community Works Inc. - Culinary Job Training at the Kitchen $40,119.60
Hands on Hartford - Culinary Coilaborative $35,000.00
HEDCO Inc, - Merchgmts Association Small Business Loan Fund, Business Resource $160,000.00

Center and Small Business Development Program i
International Hartford LTD. - Business Consulting $40,000.00
Journey Home Inc. - Career Pathways to Employment Progtam $35,274.00
Minorit.y Construption Cguncil Inc. - Small Contractors/Minority Woman Business $70,000.00

Enterprise Technical Assistance Program ’
Rebuilding Together Hartford Inc. - Homeowner Retention $170,000.00
Riverfront Recapture - Riverfront Parks & Trailers $138,473.00
Sheldon Oak Center - Vine/Albany Commercial Seed Program $18,300.00
Spanish American Merchants Assoc. - Smail Business Technical Assistance Program $160,000.00
University of Hartfc?rd, Entrcpn_aneuriaI.Center & Women's Business Center - $80.000.00

Hartford Small Business Technical Assistance ’
University of Hartford, Upper Albany Main Street - Micro Business Incubator $50,712.00

Program

SUBTOTAL OTHER ELIGIBLE ACTIVITIES

$3,060,481.47

GRAND TOTAL, COMMUNITY DEVELOPMENT BLOCK GRANT

$4,389,524.67




EMERGENCY SOLUTIONS GRANT (E8G)

ORGANIZATION AMOUNT
SHELTER
City of Hartford McKinney Shelter $29,514.67
Hartford Interval House Inc. $13,821.65
Immacare $27,392.11
Metcy Housing and Shelter Corp. (St. Elizabeth) $13,000.00
Open Hearth $22,729.69
Salvation Army $13,941.06
South Park Tnn $32,248.80
YWCA Hartford Region $9,242.96
SUBTOTAL, SHELTER $161,890.94
PREVENTION :
g;tgo?li iﬁgrtford / Health and Human Services - Homelessness Prevention/Rapid $107,072.27
SUBTOTAL, PREVENTION $107,972,27
ADMINISTRATION
Administration $9,787.79
SUBTOTAL, ADMINISTRATION $5,787.79
GRAND TOTAL, EMERGENCY SOLUTIONS GRANT $279,651.00

HOUSING OPPORTUNITIES FOR PERSONS WITH ATDS (HOPWA)

ORGANIZATION AMOUNT
AIDS CT. Inc. $130,535,00
Chrysalis Center/Hartford $155,000.00
Chrysalis Center/St. Philip House $90,000.00
Hands on Hartford $315,780.00
Humean Resources Agency of New Britain {HHRA) $187,000.00
Mercy Housing and Shelter Corp. $132,000.00
Zezzo House Corporation $109,761.60
City of Hartford - DIG Extension $18,000.00
City of Hartford - Administration $34,425.00

GRAND TOTAL, HOUSING OPPORTUNITIES FOR PERSONS WITH AIDS

(HOPWA) $1,172,501.00

HOME INVESTMENT PARTNERSHIP PROGRAM

ORGANIZATION AMOUNT
Set-aside for Community Housing Development Organizations (CHDOs) - 15% $194,329.95
Set—asi@e for homebuyer ass?stance, and rehqbilitation/ncw cgnst}'uction of residential $071.649.75
properties for homeownership or rental housing or any combination thereof - 75% ’
Program Administration - 10% of HOME Entitlement allocation $129,553.30
Program Administraiion ~ 10% of $230,000 in enticipated Program Income $23,000.00
IAICOtIi\‘/f;?yﬁ’rogrmn Income - 90% of $230,000 in anticipated Program Income - (For ' $207,000.00

GRAND TOTAL, HOME INVESTMENT PARTNERSHIP PROGRAM $1,525,533.60

| GRAND TOTAL, ALL HUD ENTITLEMENT | $7,367,209,67

and be it further




RESOLVED, That the Court of Common Council authorizes the Mayor to submit the Year Five
Annual Action Plan to HUD for approval and release of funds, and be it further

RESOLVED, That the Court of Common Council designates the Mayor as the City’s authorized
representative and further authorizes him to take all steps necessary to implement the Year Five Annual
Action Plan, and be it further

RESOLVED, That the Mayor is authorized to accept such further sums as may be additionally
awarded by the grantor under the same program, for the same authorized contract period, and for the same
purposes, and be it further

RESOLVED, That the Mayor 1s authorized to execute any and all manner of other documents and
to take such other actions as he and the Corporation Counsel may deem appropriate and in the best interests
of the City in order to receive, contract and expend the above referenced grant funds, and be it further

RESOLVED, That the Mayor is authorized in the event of any adjustments by HUD in the award(s)
of Entitlement Funds in CDBG, HOME, ESG, and/or HOPWA, from the amounts on which the herein
authorized allocations are based, to take all steps necessary to further implement the Year Five Annual
Action Plan, first by ensuring all planned public and non-public service municipal functions continue
without resort to increased expenditure of general funds, and then by adjustment of awards proportionally,
across all subrecipients within the subject program (e.g., CDBG, ESG, HOPWA, HOME etc.), for the
duration of the affected fiscal year or until all funds under each subrecipient contract, or any extension(s)
thereof, have been expended in furtherance of the Year Five Annual Action Plan, and be it further

RESOIVED, That no person or entity shall be entitled to rely on, or otherwise claim any benefit
by reason of this resolution should the Mayor fail to execute the aforementioned agreement or other
documents, or to take any of the aforesaid actions, and be it further

RESOLVED, That all approvals and authorizations provided hereby are contingent upon, and only
shall be effective on and by means of, the Mayor executing such agreements and documents, reallocating
unexpended funds between existing line items within a 25% variance according to the City’s evolving
priority needs and objectives, and taking such actions, all of which shall be, in form and substance,
acceptable to the Mayor and the Corporation Counsel,




ITEM# 5 ONAGENDA

Luke A. Bronin
Mayor

April 8,2019

Honorable Glendowlyn L.H. Thames, Council President, and
Members of the Court of Common Couneil

City of Hartford

550 Main Street

Hartford, CT 06103

RE: Appointments to the Commission on Human Relations
Dear Council President Thames,

Adttached for your consideration is a resolution confirming the appointments of Jacquelyn Santiago and Timothy
Coble to the Commission on Human Relations.

The Commission on Human Relations consists of twelve members who are appointed by the Mayor and approved by
the Court of Common Council for a term of three years. The functions of the Commission include fostering a
mutual understanding and respect for all races, religions, ethnic groups, and sexual preferences within the city.

Ms. Santiago currently serves as the Chief Executive Officer of COMPASS Youth Collaborative, She has a master’s
degree in organizational leadership from Quinnipiac University.

Mr. Coble has a bachelor’s degree from Springfield College in Human Services. He currently works as a supportive
housing case manager for ImmaCare Inc in Hartford.

Resumes for both nominees are attached for your review. Thank you for your consideration,
Respectively submitted,

N,
"Luke A, Bronin
Mayor

550 Main Street
Hartford, Connecticut 06103
Telephone (860) 757-9500
Facsimile {860) 722-6606




INTRODUCED BY: COURT OF COMMON COUNCIL
Luke A. Bronin, Mayor City of Hartford, April 8, 2019

WHEREAS, The Commission on Human Relations works to foster mutual understanding and respect
for all races, religions, ethnic groups, and sexual preferences with the city; and

WHEREAS, The Commission is composed of twelve members, who shall be appointed by the Mayor
and confirmed by the Court of Common Council, for a term of three years; and

WHERFEAS, The Mayor has appointed Timothy Coble and Jacquelyn Santiago to the Commission on
Human Relations; now therefore be it,

RESOLVED, That the Court of Common Council hereby confirms the following appointments:

Jacquelyn Santiago (D)
84 Village Drive, Wethersfield CT, 06109
For a term expiring April 8, 2022

Timothy Coble (U)
274 Farmington Avenue, Hartford CT, 06105
For a term expiring April §, 2022




Jacquelyn Santiago

84 Village Drive; Apt. 424
Wethersfield, CT 06109
Home: 860-833-2885 - Cell: 860-833-2885: jacquelynsantiago@compassyc.org

Executive Profile

Dynamic and driven Chief Executive Officer with an excellent 18 year track record for achieving positive
results in youth serving organizations. Utilizes keen analysis and team approach to drive organizational
improvements and implementation of best practices. Superior interpersonal skills, capable of resolving
complex issues and motivating teams towards optimal performance.

Skill Highlights
Visionary Leadership Risk Management
Key partnership development Negotiations expert
Organizaticnal Restructuring Strategic Planning
Public and Media Relations Leadership Team Building & Performance Improvement

Core Accomplishments

Operations Management:

e Managed and developed all of the COMPASS Community School Sites/ Peacebuilders programs,
e [Handled all functions related to COMPASS Youth Collaborative, Inc.
e Dffectively evaluated programs and developed results driven programs.

Staff Development:

s  Launched well-teceived program of professional development for all staff,
o Mentored and coached employees resulting in a 20% increase in produetivity. Increased retention
rates amongst full time staff with no turnover in 7 years.
Project Management:

¢ Initiated a project with the National Center for Time and Learning which resulted in the creation of a
new training and technical assistance department for COMPASS Youth Collaborative, Jne.

Human Resources:
e Established policy and procedures manual to drive work of the non-profit agency.
Partnership Development:

e Developed key partnerships for the agency to enhance resources and build community.
e Engage key City Leaders and Stakeholders in community discussions to create the Peacebuilders Non-
violence Program through COMPASS Youth Collaborative for the City of Hartford.

Professional Experience

Chief Exeentive Officer January 2019-present

COMPASS Youth Collaborative, Inc. - Hartford, Connecticut

Provide strategic leadership by working with the Board of Directors and the Senior Management team to

establish long range goals, strategies, plans, and policies. Provides leadership and vision to ensure that the

mission and core values are practiced. Effectively fundraises to ensure the agency is sustainable, profitable and
“has adequate cash flow to meet agency goals.

Chief Operating Officer July 2013 to 2018

COMPASS Youth Collaborative, Inc. - Hartford, Comnecticut

Lead all internal operations and responsible for working in partnership with the President to create a five year
plan and implement new processes and approaches to achieve it. Coordinate the annual operations plan and




budget with the President. Lead the performance management process that measures and evaluates progress
against goals for the organization.

Work with the President fo provide staff support and guidance to the COMPASS Youth Collaborative board and
act as a staff lHaison io relevant board committees. Lead and Manage the organization's Sr. Director of
Community Schools and the Director of Peacebuilders and Community Relations. Raise funds through grant
writing efforts. Build strategic partnerships, Analyze the current technology infrastructure and scope out the
next fevel of specific programs overall.

Vice President of Operations

June 2010 to July 2013

COMPASS Youth Collaborative, Inc. - Hartford, Connecticut

Exhibit exceptional leadership and organization. Main responsibilities include enhancing the internal
organization processes and infrastructure that allow COMPASS Youth Collaborative to grow and fulfill its
mission, Successfully developed, manage, and empowered 6 site Directors and their teams. Increase
productivity and positive outcomes for agency and programs.

Strengthen the agency capacity through powerful partnerships that increase resources and gain political
leverage. Develop and direct strategy for the creation of a new training and technical assistance department.
This new program received accolades from the State Department of Education and was instrumental in the
development of schools and non-profits in suburban communities in Connecticut.

Director of Community Schools

June 2004 to June 2010

COMPASS Youth Collaborative, Inc. — Hartford, Connecticut

Effectively established & strong Community Schools program at Dwight Bellizzi Asian Studies Academy and
Hartford Magnet Trinity College Academy. Created new grant funded Community School Program at Burns
Academy of Latino Studies and Naylor-CCSU Leadership Academy.

Lead and oversee the implementation of the COMPASS Youth Collaborative Community Schools Programs at
COMPASS Youth Collaborative assigned site.

Responsibilities include planning the direction of the COMPASS Youth Collaborative Community Schools, in
consultation with the Executive leadership. Plan, hire, manage and develop the community schools personnsl.
Directly supervise the Community Schools Program Coordinators, the Education Coordinators, and the
Program Associates. Develop, maintain and mrture refationships and partnerships with Department of
Education administration, Hartford Public Schools, and other community based agencies. Lead the Community
Schools efforts to

develop and Implement ongoing professional development and capacity building for community schools staff,
Leading the Community Schools efforts to plan for and implement program development. Oversee annual
budget preparation and ensure that systems developed to provide oversight and management of budgets and
business operations are sustained and enhanced. Ensure successful delivery of programs and services to youth
and families. Provide convincing outcomes to funders and ensure expansion of the COMPASS Community
Schools strategy to other schools.

Fducation

Bachelor of Arts: Sociology, 1996-2000
Trinity College - Hartford, Connecticut, United States

e  Minor in Studies in Progressive and American Social Movements

e  Member of inani and Ia Voz Latina cultural group.

¢ Community organizing efforts led to the development of the Multicultural Affairs Office and the
hiring of & Multicultural Affairs Dean.

Master of Science, Organizational Leadership, 2014-2016
Quinnipiac University-Hamden, CT




Training:
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Community Centered Practice; May, 2002

Grant Writing and Resource Development for Youth Serving Organizations; February, 2006
Advanced Program Evaluation; Tune, 2006

Trinity College Director Training Program; November, 2006

Using the Afterschool Training Toolkit: Literacy & Tuforing Integration; June, 2008

APT Training; February 2009

Hartford Foundation Building Evaluation Capacity Program; June, 2008

Banlc of America Leadership Program; June 2011

Afterschool Program Assessment System; July, 2013

Advanced Afterschool Program Assessment System; July, 2013

Building Community Capacity: Grant Resource Development Workshop; September, 2013
Mind in the Making, April, 2014

Mind in the Making Master Facilitator, November, 2015

Leadership Greater Hartford’s Executive Orientation Program; October, 2017

Senior Leaders Circle; November, 2017

Narrative 4 Trainer; March 2019

Recognitions
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Champion of Youth recognition — Urban League of Greater Hartford
100 Women of Color 2017 Award Recipient

Hartford Business Journal’s 40 Under 40 Award Recipient

Bank of America’s 2011 Emerging Leader

2010 Nominee for the Leadership Greater Hartford Polaris Award

Presentations:

National Community Schools Conference. Full Court Press: Community School Strategy in
Hartford, CT -May, 2012

Beyond School Hours: National Education Conference. Can Youth Count on You in Times

of Trouble?; February, 2016

Beyond School Hours: National Education Conference. Perspectives from the Field Talk
Show: Navigating Students Through the Opportunity Gap —February, 2017

Beyond School Hours: Perspectives from the Field: Why Afterschool Works —September, 2017
Beyond School Hours: Perspectives from the Field: Trauma and Youth — September, 2018
Beyond School Hours: Perspectives from the Field: A Close Up on Trauma Informed Practice;
Echruary, 2019




TIMOTHY COBLE
274 Farmington Avenue #212. % Hartford, CT 06105 % 860-719-6538 % tcoble96@gmail.com

HOUSING CASE MANAGER

Loocking to secure a position with opportunities for growth, while continuing my education, Position allowing
for use of skills in harm reduction, motivational interviewing, addiction counseling, and person-centered
services. Knowledge and understanding of criminal justice system, coordinating referrals for services and
programs in the community. Passionate about working in the field of substance abuse and mental health.

EDUCATION

Manchester Community College, Manchester, CT — May 2017

Associate Degree in Human Services

Addiction Counseling, Public Health Issues Abuse and Addiction, Group Counseling Theory and Techniques,
Biology of Addiction, Counseling Internship, Intro to Psych, Abnormal Psych, Intro to Mental Health

Springfield College, Springfield, MA — December 2018

Bachelor’s Degree in Human Services

Criminal Law and Procedure, Crisis Intervention, Communication Skills, Preventative and Holistic Health,
Community Change and Development Group Project -

EMPLOYMENT HISTORY

Supportive Housing Case Manager, ITmmaCare Inc, Hartford, CT 2018 - Present
e Service plan, assessment/acuity, progress notes, HMIS, intervention, and harm reduction.
e Promoted fiom Residential Counselor at emergency shelter, housing first.

Peer Support Specialist, Behavioral Health Network, Springfield, MA 2018 - 2018
e Using lived experience while offering support to guest at The Living Room.
e Assessing needs and potential referrals with community supports.

Production Operator, Niagara Bottling, Bloomfield, CT 2016 -2017
o Lean manufacturing of water bottles and filling to produce cases of drinking water.
e Perform quality checks periodically throughout shift to ensure product is sellable.

Chemical Etch Line Technician, Willington Nameplate, Stafford Springs, CT 2015-2016
e Prepared sheets of metal and ink for the printers
e Observed Etch Machine on sheet metal in preparation for painting

Machine Operator/Pet Food Processor, Miller Foods, Avon, CT 2014-2015
¢ Fed meat and vegetables into grinder to produce high end pet foods
o Packaged finished product by boxing bagged product or by weighing and bagging

Forklift Operator, Dollar Tree, Windsor, CT 2012-2013
¢ Moved freight, stock and other materials to and from various areas
e Received, stored and shipped goods and materials




VOLUNTEER/COMMUNITY INVOLVEMENT

Youth Challenge of CT

2016- 2017

e Completed hours of practicum and case study for application submission with the Connect Certification

Board.

o Hosted a myriad of groups and individual counseling, performed drug tox screens, intakes, and

assessments.

Alcoholics Anonymous
e Chair meetings as needed, organizing seating and refreshments

2014-2016

o Assisted newcomers with transportation to and from meeting, making attendees feel welcome

Bushnell Performing Arts Center

2015-2017

e Greet patroas with bulletins and playbills upon arrival and guide patrons during their experience

s Look for lost items at the end of the performance and return to customer relations.

Hartford Marathon Foundation
e Assist the participants and spectators navigate the course.
e Finish Line, Registration, Course Monitor
REFERENCES
e Efrain Delgado, Nightshift Supervisor, Niagara Botiling

e Roger Clark, Shelter Manager, ImmaCate Inc.

° Arisa Langston, Classmate, Springfield College

2014-2016

(860)808-6748
(860)724-4823

(203)361-8514
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Lule A, Bronin
Mayor

April 8,2019

Honotable Glendowlyn L.H. Thames, Council President, and
Members of the Court of Common Council

City of Hartford

550 Main Street

Hartford, CT 06103

RE: Appointment to the Permanent Commission on the Status of Hartford Women
Dear Council President Thames,

Attached for your consideration is a resolution 6onﬁrming the appointment of Yadira Rivera to the Permanent
Commission on the Status of Hartford Women.

The purpose of the Commission is to assist in the elimination of gender-based disctimination and help improve the
status of women in Hartford. The Commission is charged with studying the conditions of Hartford women and
making findings and recommendations to the Mayor and Council. The Commission has 20 seats and members serve
two-year ferms.

Ms. Rivera received a bachelor’s degree in Social Work from Springfield College and currently serves with
COMPASS Youth Collaborative. She has worked as a program coordinator, a career navigator, as well as a
peacebuilder team leader.

I am pleased to appoint Ms, Rivera to the Permanent Commission on the Status of Hartford’s Women. Her resume is
attached for your review.

Thank you for your consideration.
Respectively submitted,

Luke A, Bronin
Mayor

550 Main Street
Hartford, Connecticut 06103
Telephone (860) 757-9500
Facsimile (860) 722-6606




INTRODUCED BY: : COURT OF COMMON COUNCIL
Luke A. Bronin, Mayor City of Hartford, April 8, 2019

WHEREAS, The Permanent Commission on the Status of Hartford Women is charged with assisting in
the elimination of gender-based discrimination and helping to improve the status of women in the city of Hartford,
and

WHEREAS, The Mayor has appointed Yadira Rivera to the commission to serve for a term of two years,
per the ordinance established by the Court of Common Council, now therefore be it

RESOLVED, That the Court of Common Council hereby confirms the appointment of Yadira Rivera as
a member of the Permanent Commission on the Status of Hartford Women:

Yadira Rivera (D) — Replacing Laurie Bompart
5 Lisbon Street, Hartford, CT 06106
For a term expiring April 8, 2021




Yadira Rivera
S Lisbon Street | Hartford, CT 06106
(860) 371-7984 | Yr2573@gmail.com

EMPLOYMENT OBJECTIVE

Highly driven, bilingual professional with diverse knowledge in youth development and advocacy for family-
friendly policies. Seeking opportunity to actively influence, mentor, and create safe spaces for youth and adults
to develop meaningful relationships that support their mental, emotional, spiritual, and physical health.

EBUCATION
Associate of Science in Social Services Class of May 2018
Capital Community College
Bachelor of Science in Social Work Class of 2020 Candidate
Springfield College
WORK EXPERIENCE

Fast Hartford Public Schools- East Hartlord
East Hartford CONNects Working Cities Initiative
CAREER NAVIGATOR December 2018- Present

Scheduled and organized meetings/events and maintained agenda.

Ensured technology was used correcily for all operations including video conferencing and presentations.
Prepared paperwork and ordered material.

Assisted Director with daily job duties.

Conducting bi-weekly meeting with Resident Advisory Council,

Planned and coordinated events for community.

Managed and monitored a caseload of Job Seekers, updated cases weekly

Lead staff briefings or meetings when required.
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COMPASS Youth Collaborative - Hartford, CT

COMPASS PEACEBUILDER TEAM LEADER August 2018 — Decemberl 7th
e Responsible for providing crisis management.
e Report potential violent situations to the Compass Peacebuilders Assistant Director.
e Lead fhe team on the street patrols and crisis mobilization,
e Lead staff briefings or meetings when required.
e Serve as presenter and representative for Compass Peacebuilders during community events,

presentations or information sessions.
COMPASS PEACEBUILDERS PROGRAM COORDINATOR July 2017 — August 2018

¢ Planned and coordinated all programs and implemented activities.
o Ensured implementation of policies and practices.
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Maintained budget and tracking expenditures and transactions.
Built positive relations within the team and external parties.
Scheduled and organized meetings/events and maintained agenda.
Ensured technology was used correctly for all operations including video conferencing and presentations,
Prepared paperwork and ordered material.

Kept updated records and created reports or proposals.

Supported growth and program development for my team.
Assisted Director with daily job duties.

Maintained record of weekly schedule and staff attendance.
Conducting weekly supervision meeting with staff.

Kept record and orders of CRT meals.

Planned and coordinated trips and events for staff,

COMPASS PEACEBUILDER/TEAM LEADER/SUPERVISOR February 2016 — July 2017

Responded to and provided crisis management,

Reported potential violent situations to the Compass Peacebuilders Assistant Director.

Lead the team on the street patrols and crisis mobilization.

Lead staff briefings or meetings when required.

Served as presenter and representative for Compass Peacebuilders duting community events,
presentations or information sessions.

All duties are combined with youth development duties listed below,

COMPASS PEACEBUILDER/YOUTH DEVELOPMENT ADVISOR September 2013 — February 2016
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Managed and monitored a caseload of 24 youth, updated cases weekly.
Mediated crisis between youth.,

Facilitated life skills groups, girls’ groups, and juvenile detention groups weekly,
Created the structure of curriculums for groups.

On call crisis control response team for Saint Francis Hospital.

Scheduled and planned trips and activities.

Wrote referrals for community resources per client needs.

Maintained relationships/partnerships with Organization and Community.

SALVIN SHOES, Hartford, CT
SALES ASSOCIATE March 2006 — July 2012
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Greeted customers and assisted customers with any questions and/or concerns.
Provided shoes and clothing that customers wanted to purchase or try on,
Maintained a clean stockroom and do the stock of all new shipments.

CERTIFICATES/TRAINING

Recognized as one of 100 Women of Color Honoree for Community Service and Social Impact.
CPR trained.

Youth Development Practitioners Academy,

How to Communicate with Tact and Professionalism.

Active Listening Training,

Mental Health and First Aid Training,
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Conflict Resolution.
Developing the Right Mindset Training,
Emotional Intelligence Training.

PERSONAL OR YVOLUNTEER EXPERIENCE

Unity Peace Walks.

Hartford Magnet Pre-k PTO Treasure.
Capital Community College Check It Day.
Mothers United Against Violence March.
Faith Based Organization Events. Youth Ministries Winter Fest.

Know Thy Neighbor Team Leader/Clay Kingdom Children’s Minisiries Sunday
Arsenal. Classes.

Community Service.

Horace Children Food Pantry.
Community Clean Up.
YMCA Events.
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References and supporting documentation available upon request,




TTEME E) . ONAGENDA

Hitrotleced y: | Mayor Luke A, Brohin
A || AN ORDINANCE AMENDING CHAPTER 24 - PENSIONS, SECTION 245 AND
PURPOSE CREATING: NEW SECTIONS 24-45, 2A-45, AND 2A-47 OF THE MARTFORD

MUNKCIPAL CODE
COURY OF COMMON COUNCII.,
CITY OF HARTFORD
September 11, 2017

Be Tt Herchy Oudained by the Cout of Common Conneil of the City of Hartford that
If Chaplor 24, Section 2A~5 of the Municipal Code of Hautford be amended as fullows and that

W Sections 24.45, 246 and 2447 bo aded a3 ollows

' Artiele 1. General Provisions

1| As used fn this chapter, the following terms shall have the meanings aseribed thersto helow,
i wntess, and then, only: to the extent, a subsequent defiition specifically provides for a different
I meaning vith respect to any such term within the contexd of a partioular section or subscotion.

i (D " detwol service " shall coustst, for purposes of estalifishing both wyested , (e,
nonfbifeitable) rights to, and eligibitity to eceive, any benefits provided hevelt-which axe
nonditioned upon the completion of such setvice, of the following: 4
4. Any period or periods during whioh a. member provided service to fhe citfy fibrary or
board by working a £l #ime schedule and. for which a member has confriputed the
requisite portions of his o her satiings fo the find; L
b. Any of those pexfods reforsnced in suhslecﬁons {(1)b.1 through 5 below, dudhg which,
a member provided service to the vity, Hbraty or board by working anything less
then a full fime schedule, and for which a member has coniributed the requisite
portions of his or her earoiogs to the find, nchiding:

1. Perlods of smployment in 2 position in the unclassified service of the oify for
which the metmber has timely olected to teovive credif for suvh servies pusuant
to the provisions of Ordinance Number 50-98;

2. Perdods of employment with the oity during which & thember worked at least
twenty (20) hous a week and was topresented for eollective bargaining purposes
by the Municipal Lawyers Association;

” 3. Pariods of employment during which a member iz, or was, dlassified as a patk
time professional employee af the library; .
4. Periods of employment duting which a member fs, or was, olassified ag & paxt
tithe etaployes of the board; and
5. Periods of employment after retuining from maternity or patemnity leaye, so long

;-




5. Perlods of employment after reimming from maternity or paternity leave, so long
ag the member worked s fuil time schedule immediately prior o soch leave and
subsoquently retrrned fo full Hine cmployment, provided that the member wag
eligible for, and timely olected to so0eive, oredit for such servive pursuant to the
provisions of Ordinance No. 18-03.

¢. Auy period or perlods of qualified USERRA. service a8 defined in section 24.7,
ragardless of whether s mewber hag puchased or otherwise elected to tecsive
USERRA credit purswant to section 2A-7(d); and

d. Any petdod or perfods dwing which an employee received weeldy payruents

1 representing ncome replacerment under the Workets' Compensation A,

1 (2) A menibexs ™ basic weekly pay " shall mean the gross wages that a ‘membes world he
1oaid per-woeek based upon the rate of pay used fo caleulate the Tamp sum amounds paid fo

a member on aceouat of accted vacation. and siok time upon his or ler fermination of
omployinent, ‘

(3) A " brealsdn-servize * tesults from any absence, withaut pay, which lasts more than
uinety (90) consecutive days, unless:

d. The breal-in-service is longer than the period of the emploves's prior service, and the
member applios for, and ix gandted, a Ioave of dbsence, by the Hartford Comt of
Common Coioil;

b, The breuk-inservice 18 equal to or less than the period of the employes's prior
servico, aiyd the member applies for, and is gravted, a leave of absence by the Pension
Comioiggion, grovided that an employee whose requost for a leave of absonce has
been denied by the Penston. Corminission shall have the right, within thirty (30) days
of the denial, to apply to the Court of Common Cowneil, ‘which shall make a de novo
determination of the employes's request for a leave of absence; o

o. The absence fs caused by a disability that routinely roqudres the regular atfetifance of

a physician;

d. The member was recsiving weekly paymenis representiug income réplacaraéni under
the Worker's Compensation Ast diring the period of absence; or e

defined in seclion 24-7(a), and, afier completing thet gervice, the membeietied
immediately to cily, library or board employrment. 2

(4) " Conttnuons service ™ shall refer to any period. of actual sexvics that is not interfupied by
a breglein-gervics.

G " Creditable acerued sick time " shall mean that period of time commencing with the -
membet’s etfeetive date of retivement, for which such member would continue 1o rocsive
his ot her Basic weekly pay if such member were to recefve amounts paid fhereto for
accined sick time wpon his or her termination of employment on & weekly bagls, as
apposed to In a turap sum, without tegacd to whether any days o such time perind are or.
have heen desipnated holidays for active employees. _

(6) " Creditable accrued vacation fime * shall mean that petiod of fime between the day
following a member's last day of work and the date upon which such member's Iast day of
wotk would have aeenrred had such merober remained an active employee aud 1ecoiverd
payments for hix ot her acctued vacation oo a weekly basis, as opposed fo a Tuap sum

bagis, both dates inclusive.
“ (N Crediiable acerued vocafion ond sick time " shall mean the sum of 2 member's

2

&. The absence resulted from the meraber's provislon of qualified USERRA. ;f_i?I‘ViGé a8




exeditable scorued vacation time and ereditable acerued sick time,

(8) " Creditshle actual service " shall include all actnal service except; (1) periods of
qualified USERRA sérvice for which the member has mot purchased or received
TJSERRA credit pursuant to section 24-7(d); and (2) petiods of absence in excess of
ninety (90) days, even if such abgences do not constihute a break: in serviee for purposes
of determining continyity of servies, if dming such absence the member was recelving
neither weekly payments represenfing fncome replacement under the Workers'
Compensation Aet nor eanings from which employes confttibutions are properly
dedueted pursvarg to the provisions of this chapes,

1 (9) A member's " dute of retivement * shall be established by an application, signed by hoth,

the member's appointing officer and either the mayor {or his or her designee), or the
superintendent of schools (or Ms or her desipues) for amployees of the board of
education. Paymet of a member's retivement sllowance shall be subject to the appraval
of the pension. commission as to the member's eligihility and the amomnt of his or her

#llowanee,

(10)Bmployee veferences. For putposes of this chapter, the following ferms shall bo uiilized

in referencing employees.

a. " NBU-GG employeay " ghall rofer to those nonbargaining vnit peneral governtaert
employees of the cify who are not: (a) swotn police officers or firefightess, (b) bomed
employees, or (o) beary emplayees], who are membets of the fimd.]

1. “Pre-2011 NBU-GC employees” shall refer to those NBU-GE amployses whose
initlal date of bire with the City is before JTannary 1, 2011, who are members of
the fund,

2. "Post-2011 NBU-GG employees” shall refer to those NBU-GG employees
whoge initial date of hive with the City is on or after Jawvary 1, 2011, by befola
Septamber 11, 2017, who are members of the fund,

heeli ﬂlblﬁ to be mem,‘b a1 ofthe fmld

b, " CWA employees V' shall refer to those employes members of the fmlcl who ave
represented for colleotive bargaining purposes by the Communisation. Woﬂ:ais of
Amerlea.

" CHPEA employees " shall refiy o thoge smployes members of the flmd' who aze
represented for colleciive bargaining putposes by the City of Hartford Proifesmonal

Emplayess' Association.
1. " Pre-1997 CHPFA employees * shall refer 1o those CHFEA employaes who

wete hited into the CHPEA bargaining unit before Qetaber 1, 1997,
2. " Post-1997 CEPEA emplayees " shall vefer to those CHPEA employees hived
into the bargaining it on or affer October 1, 1997 hut before Jute 23, 2009.
3, " 2003 CHPEA employees " shall rofir {0 those CHPEA employees whose
. Infifal date of eraployment with the ofty is on or affer Jone 23, 2003,
d. "HME4 emplgyees” shall vefer to thoge ‘employee membets of the fand who age
repesented for collective batgaiuing purposes by the Ha:rtfold Mimicipal Braployees'

Asseofation ("HMEA").
1. "Post-2003 HiAEA emplopees” shall refsr 1o those HMHEA. smployess whose

3




inttia] date of hive with the cify is on or after July 1, 2003,

2. "Pre-2003 HMEA employees” shall refer to those HMEA. employees whoso
initial date of hire with the oliy is before Tuly 1, 2003.

3. "ISD HidEA employees” shall refer to those members of the fund to whom all of
the following stiferia apply:

. () Where HMEA employees, emyployed in the c1ty’s former Tformation
Services Departmont (YISDY), fmmediately prior to their layoff or
rotirement from city employment;

(i) Whose job duties in the 18D weote transfeired to the city's Mefro Hartford

~ Toformation Servives Department ("MHAIS"):

(i) Weze not offered comparsble employment in METS within twenty-four
(24) months following theit layoff or vetirement;

(iv) Whose last day worked with the ity dve fo subsection (if), above was
betwoen the dates of July 1, 2002 and May 30, 2003; and

{v) Ars currenily receiving a retivement allowance fiotm the fund as of Jone 9,
2008, the date on which the coust of common conneil adepted a zesolution
affirming the terms of o setflement agreement between HMEA and the
oty

" MLA emplopees " shall refor to those employee members of the fiund whe are
reprosented for colleotive bagaining purposes by the Cliy of Hartford Mumicipal |

FLawyers' Association.

f. " NBU-P/F employees " shall sefer to those employes membets of the fimd who ate
swotn. police officers not represonted for colflective bargaining mmposss by the
Haxtford Police Uhion and those employee membets of the fund who ate firefighters
who are nol remesented for coflective barpaining purposes by TLocal 760,
International Association of Firefightors,

L. " Pre-1097 NBU-P/F employees ™ shall refer to those NBU-P/F cmployees who
were employed as swotn police officers or firefighters before Decergher 31,
1996. S 1

2. "Post-I097 NBU-P/F employees” shall refer to those NBULP/F empioyees whio
wezre sooployed a3 sworn police officers or fivefighters on or aftel Decamber 31,
1996 but before Janway 1, 2011,

3. 2011 NRU-P/F employess™ shall refor o fhoge NBU-P/H employets whose
initlal daie of bive with the City i3 on or after Janwery 1, 2011, :

g- "HPU sworn officers * shall refer to those employes mambets of the Fund ‘who a1e
sworn police officets represented for collective bargaining purpodes by the Hartford

Police Union.
1. " Posg-1999 HPU sworn officers " shall refer to thoss HPU swotn officers hired

after Iy 1, 1999,
2. ¥ Pre 1099 HPE sworn afficers " shall refer to those HET sworn offfcers hited -

on or hefore Tuly 1, 1999,

b. * HPU now-sworn employees " shall refer to those employee members of the Fund -

who ave not sworn police bfficers bui are vepresented for oollestive bargaining
purposies by the Hartford Pofice Unfon.

i u Local 760 emplayees " shall vefer to those employee members of the Fond who ate
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vepresented for collective bargaining puposcs by Lccal 760, Tternaiions]

Agsooiation of Firefighters,
1o " Posi-2003 Local 760 employees  shall refer to thase Local 760 amployeas
hited into the bargaining vkt on or after July 1, 2003.
2, " Pre-2003 Local 760 employees " shall refer 1o those Loeal 760 ermployees
hived into the bargaining tnit bafore fuly 1, 2003.

3. " 8CGA. employees " shall rofer o thoss employee members of the fied who ae
ropresented for aollective baxgrining purposes by the School Crossing Chmards'
Aggoolation.

k. " NBURHPL employees * stall refey to those nonbatgatning wnit employeet of the
library who ave membexs of the fimd.

L " Local I716-HPL employees ™ shall rofer o those employees of the Hbrary wihio are
represented for collective bargaﬂmg pitposes by Local 1716 who ate members of
the find.

" WBU-BOE employees ™ shall tefer to those nonbargaining unit employees of the
huaxd who ate ruenbers of the fimd,

n. " Local 78 employess " shall refer to those employee members of the find who ae
represented for collective bargaining pwposes by Local 78, Haz:tfold Schools
Support Supervisors.

o. " Local 82 employees * shall refor to those employes members of the fund whe ate
represented for collective bargaining piposes by Local 82, Hartford Hducation
SttpportPeIsomeL
" Local 818 employess " shall zafer to those employes members of the fimd whe aie
represemed for coflective hargaining purposes by Local 818 Building and Grovunds
Bupervisors.

o " Zocal 1018415 employees " ghall refer to thoso ermployee members of the fund whe
are represended for collective bargaining putposes by Local 10184/, Hartfond
Federation of School Health Professionals wiio ave members of the fund,

v, " Local 1018C employees " shall rofer fo those employee members of the fifhd who
ats represented for collective bargaining purposes by Local 1018(3 Hartfold
Federation of School Sectetaties.

8. " Locol 1018D emplayess ¥ shall zefer to those employes members of th& Fund Who
are represented for colleofive bargaining muposes by Local 1018D, Hari:ford

Foderation of Cortidor Supervisors,

 Loeal 2221 employees shall tefor fo those smployes members of the Fund Who

are represented for collective bargaining purposes by Loeal 2221, Hastford

Fedsration of Paraprofbssionals.

. "HFCDA-BOE" shall wefer to those employes members of the fund who are
represented for collective bargatning purposes by Local 1018, ART, AFL-CIO.

(11) A member’s ' effective dafe of refirement ™ shyll be the day after the period of time
following sueh metnber's last day of work which is eqﬂal to hds or her ereditable acerued
vacailon fime.

(12) A member's © flual average pay " shall be based npor his ox her poss earnings only to
the extent that: (1) the provisions of this chapter specifically provide for his or her final
average pay fo be calenlated in that mauner; and (2) such fina] average pay is calonlated
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in ascordance with subsection (14). Unless, and then only 1o the extent, this chapter
provides that a membet's final avetage pay is to be based wposn s or her gross earnings
over 2 stafed period of fime, a member's final average pay shall not include any amounts
paid to such member upon or by veason of ki or her termination of employmen’s efther

! fon aoorued sick time ox ag 2 severanos payment.

| (13) The " flnel average pay period " for each member shall mean those {otal number of such
wewber's final years of service from which some subset thereof is to be wsed for
purposes of defermining sueh membed's fingl averape pay, Thus, for example, if &
member Is enfiffed ta have his or her pension bensfit calonlated on the basis of his or her
highest two (4} of his or her last five (5) years of gross eamings, then such member's
final average pay pesiod s such five (5) year period. Bxcept as otherwize pmv:rded int
swhsection. (14) below, a member's fual average pay period shall end on the day prior to

) Hids or her effectivo date of retitement.
{14) Commenelng on Aupnst 1, 1993, a member's " gross earnings ¥ with respect fo any year
of service shall mean and inelude all amownts payable by the city ditectly {0 much
megber for services rendered by sudh menber to the oity (ncluding, but not fimited to,
any and all of #s agencies, commissions, boards, offices and departuenis) within such
tine perdod which amounts shell inchude, but not necessaily be Yroifed to, such
membet's bagfe salaty, payments for or i lieu of overtime, longevity pay, and refroactive
pay lncreases, as and o the extent cash is atfributable fo such services, but, except as
provided in this subsoction bulow, shall nof fnchide sither any amounts paid for services
vendered i some ofher time period or auy payments made to a member upon and by
reason of bis or her termination of employment (neluding, but not limited to any and all
severanee payments and fueop sum, payients for accred vacation and sick time).
Colesluiion af gross earmings. Conmencing on Augast 1, 1993, any memher whose final
average pay is based npon his or Lier gross earndngs aver a stated period of time shall have
hds ot her gross earoioge adjusted to aceoant for any lamp smo payroents made fo guch

* mamber for aserued vacation and siok time wpon his of her tesminaiion ofemplgyment by,
aud only by, adfusting such reember's final average pay period such that the last-day.of that
peviod coreesponds fo what such member's last day of work would have hees had such
member continned fo work beyond his or her aciual last day of work: o that peifod of fime
equal o his or her creditable acomed vacation and sick time; providing haweve;, that
nothing herein shall be consfirred to permdt o xequive the adjustent of the lﬂItgﬂl of time
included within a member’s final average pay period. Thus, exprossed as a formula, and
subject to the foregoing provisos, a mentber whose final average pay s bassil on pross
earnings shall have his ot her final average pay period adjusted as follows:

Last day of dfinal . o T
avernge pay petiod ast day of work [ [Creditable acomed vacation and siok time

(15) Commenotng on Avgust 1, 1993, a member's  last day of work ™ prior to setirement
shall be that dete designated by the city as the last day on which he or she was expected
to provide services to the city, which, in any case, shall not include any period of tims
that an eoployen Is carried on the city's books and revords as an employee fo gecount for
the fump smtn payment of accrued vacation time to suoh member in conneetion, wifh his
or her termination of employment with, the ofly, A membe's bona fide shsence fom
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work on any date under and in aceordance with the cify's personnel nifes and/or such
member's colleotive bargatulng agreement, ag applicable, shall not be considered a basis
for determining that such menther was not expeeted to provide services o the city on

a such date.

! (16) " Member * ghall menn an individusl who, by virtue of his or her cuployment with the

oity, Hbeary ox board:

a I, or was, cligible fo participate in the fimd;

b, Has in fagt participated in the fond by satlefying applicable employee contributions;
and

G Is either: (1) receiving an allowance provided heveunder; (2) sligible 1o tecsive an

" allowance provided hexennder at some future dato cextatn; (3) sontinuing fo provide

eployee couteibutions o the fimd as provided hereundes; or (4) 1o longer providing
employee contributions bt has not withdrawn such contribuiions purssant to the

terms hereof,

| (LD " Qudlifled surviving sponse " shell mean the smviving spouse of 2 member who shall
have been martied fo the member prior to his or her tetrement, which, for pueposes of
ihis definition only, shall be deemed o mem the date of fermination of active
employment, insluding any service attributable fo-oredifable scorued vacation e,

(18) * 401(a) Plan Participawis” shall tefer to all Post2017 NBU-GG smployess who elect to

I condribnse to the City’s 401(g) plan, pursuzat to Section 24,46,

, Plan”) Posi2017 NBU-GG empdoyesy are ot ehmble 1o be members of the MEBRF, but may,
|| npon hive, elect fo participate inthe City’s 401(a) plan, .

(NEW) Secfion 24-46, — Contribidions

(@) Infernal Revenue Code Section 414(h) Pickeup Coniributions, The 401(a)Plan will
contain a pickeup confribution provision as defined under section 4140 of the; Inizsmal
Reverze Cods guibject 1o and in segordance with the terms set forth in This subsesﬁon
The purpose of this provision is fo enable pisk-ap condributions to the blan to° be tade
in sch a manner that the value of such comtributions are nefther subject to the payment
of federal income taxes wrtil such contributiony are distiibuted fo such employees, fof
withholding of such taxes wilien such contributions are made fo the exdent permitied b
the Internal Revenue Code. The pieleup contributions of those memtbers who ats .

expressty identified ag "401(a) Plan Participants” shall be governed by subsections (a) a)

and (b) of this secfion,

a. Post2017 NRU-GG smployess shell elect, within thirly dags of the date of hize

yrhether to:
4. malke a one-time itrevacabls election fo not particinate in the 401 ( 2} Plan; or

b. glect forrthe City o make picleup contributions i1, ap amount vwhich must be a
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minfoum of thies poreent (3.0%) of the 401(s) Plan Participant’s base rate of
pay (“Pay”). The elestion to pacticipate and the percentase amount of piek-up
contributions, i applicable, is frevocable and, cannot thersafier be changed
dusing the texmn of that individuel’s employment as 2 NBU-GG emploves,

b. Thooity shall pick up auid deposit to the 401(z) Plan all 401(a) Plan Participanty’
pickrup contributions, ay elected by the 401(s) Plan Parficipant, in. accordanco
yiith pavagraph (7) of this subsection. Nothing herein shall relicvs any 401(a) "
Plan Participant from eny obligation fo make pick-up contributlons fo fhe 401(a)

Plan, it being the intent and, effact hereof ingtead, that the city shall depostt each
401(2) plan participant's pick-up contributions to the 401(s) Plan in Hew. of such
smployee making such contributions,

I consideration of the oity picking un_such pick-up contribistions, 401(x) Plan

Pexticipants shall have their Pay reduced by an amovnt aqual fo the contfributions
go picked up by the oity,

1)

(B) City Corttributions, The sity shall pay on fnto the designated account, on an apna]
bagis, an amonnt aqual 1o the proportion of pay costiibuted by each 401(2) Plan,
Participant, provided that the ity confribution shall not exceed geven percent (7.0%) of

the bage rate of pay the 401(a) Plan Participant.

{l (NEW) Sectign 24-47. — Vesting

() A 401(z) Plan Participant’s sights to andop Fnjoposts in the oity sontributions 3 set fosih
In Section. 2A-46 (b), vest upen completion of the following schedules of confifiuoystyeats

of service, repardisss of age: -

L

f .
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Yeguone (1):  #éro percont (0.0%)
Yeartwo (2} twenly percent (20.0%) '
Yearihreo (3): fifty percent (50.09%) s
Ve foue (4): _ eighty percent (80.0%)

Yearfive (5):  one hundred peroent (160.0%)

.‘! ! This ordinance shall take effeet upon adogtion,




