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PREAMBLE

The following Agreement between the City of Hartford, Connecticut, hereinafter referred to as
the City, and the Hartford Municipal Employees Association, hereinafter referred to as the
Association, s recorded in written form to meet the requirements as set forth in Section 7-470 (c)
in the Municipal Employee Relations Act of the General Statutes of the State of Connecticut.
This Agreement is designed to provide for an equitable procedure for the resolution of differences
in accordance with the grievance procedure specified herein, in order to promote a cooperative
relationship between the Association and the City.

ARTICLE I
RIGHTS AND RECOGNITION

Section 1.1 RECOGNITION

The City recognizes the Hartford Municipal Employees Association as the sole and
exclusive bargaining agent pursuant to the certification issued by the Connecticut State Board of
Labor Relations on March 14, 1980 (ME 5863), November 16, 1981 (ME 6705), January
11,1982 (ME 6561), May 6, 1982 (ME 7089), May 6, 1982 (ME 7090), March 28, 1984 (ME 8344),
January 20, 1984 (ME 8350), February 29, 1988 (ME 10,605), October 16, 1987 (ME 10,827),
May 28, 1993 (ME 15,408), September 13, 1993 (ME 15,029), November 19, 1993 (ME
15,873), November 19, 1993 (ME 15,915), July 13, 1994 (ME 15916}, July 13, 1994 (ME
15,917), May 17, 1994 (ME 16,247), December 27, 1994 (ME 16,745), February 14, 1995 (ME
16,888) and those classes listed in Appendix A which were mutually agreed to by the Association
and the City through amendment to the Agreement for the purposes of collective bargaining
under the provisions of Public Act 159. The Association recognizes the Mayor and/or his or
her designated representative(s) as the sole and exclusive representative(s) of the City, for the
purposes of collective bargaining, on matters of wages, hours and other conditions of employment
under the Municipal Employee Relations Act.

Section 1.2 ASSOCIATION SECURITY

All employees in the bargaining unit who are Association members on the effective date
of this Agreement shall remain members to the extent of paying dues uniformly required of all
members for the duration of this Agreement unless and until he or she opts out as hereinafter
provided.

The City shall provide notice to the Association President of any new hire, and said
President, or a designee, shall have opportunity to meet with the member to discuss Association
membership. New employees who authorize same in writing shall have membership dues deducted
from their pay by the City, per Section 1.3 below, unless and until he or she opts out as herein after
provided.

Any member of the Association may opt out of membership and membership dues, effective
thirty (30) days after receipt by the City of written notice via certified U.S. mail to the Director of
Human Resources and Labor Relations at the City and also to the Association President.
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On a monthly basis, the Human Resources Department will provide the Association
President with a listing of all employees entering or leaving the bargaining unit.

The Association agrees to indemnify and hold harmless the City from any loss or
damages arising from the operation of this Section.

Section 1.3 CHECK-OFF

The City agrees to deduct from the pay of all employees in accordance with Section 1.2,
such Association membership dues, initiation and service fees as may be uniformly assessed
by the Association. Neither any bargaining unit member nor the Association shall have any
claim against the City for errors in the processing of deductions unless a claim of error is made
in writing to the City within sixty (60) calendar days after the date such deductions were or
should have been made. The obligation of the City for funds actually deducted under this Section
terminates upon delivery of the deductions so made to the person authorized to receive such
amounts from the City.

The Association agrees to indemnify and hold harmless the City for any loss or damages
arising from the operation of this Section.

Section 1.4 DEDUCTION PERIOD

Deductions for union dues shall be made and remitted to the Association, together with a
list of names of employees from whose wages such deductions have been made.

Section 1.5 MANAGEMENT RIGHTS

Except as specifically abridged or modified by any provision of this Agreement, the City,
acting through its departments and agencies, will continue to have, whether exercised or not, all
of the rights, powers and authority heretofore existing, including but not limited to the following:
determine the standards of services to be offered by its departments and agencies; determine the
standards of selection for employment; direct its employees; take disciplinary action; relieve its
employees from duty because of lack of work or for other legitimate reasons; issue rules and
regulations; maintain the efficiency of governmental operations; determine the methods, means
and personnel by which the City’s operations are to be conducted; determine the content of job
classifications; establish and revise or discontinue policies, programs and procedures to meet
changing conditions and to better serve the needs of the public; exercise complete control
and discretion over its organization and the technology of performing its work; and fulfill all
of its legal responsibilities. The above rights, responsibilities and prerogatives are inherent in the
Court of Common Council and the Mayor by virtue of statutory and charter provisions and cannot
be subject to any grievance or arbitration proceedings except as specifically provided for in this
Agreement.

Section 1.6 PRIOR RIGHTS, BENEFITS AND PRIVILEGES

Nothing in this Agreement shall be construed as abridging any right, benefit, or privilege
that bargaining unit members have enjoyed heretofore, provided such right, benefit or privilege
is not superseded by the terms of this Agreement.
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Section 1.7 NO STRIKE: NO LOCK-OUT

The Association agrees that it will not call or support any strike, work stoppage, or work
slowdown. The City agrees that it will not lock out any bargaining unit member at any time.

Section 1.8 NO DISCRIMINATION

The provisions of the Agreement shall be applied equally to all bargaining unit members
without discrimination because of race, religion, color, creed, age, sex, marital status, national
origin, political affiliation, union membership, residence, physical or mental disability or sexual
orientation. However, the City retains all defenses to discrimination claims based on physical or
mental disability provided by federal and state statutes, regulations and judicial decisions.

Section 1.9 EXCLUSIONS

Part-time, seasonal and temporary employees are excluded from this Agreement;
provided, however, that part-time employees in classifications listed in Appendix A are included
in the Agreement only to the extent that such employees will be paid in accordance with
Appendix A of this Agreement on an hourly basis and provided further that effective July 1,
1992 those part-time employees who worked at least 1040 hours (for a regular 40 hour per week
position} in the previous fiscal year will be credited with ten (10) half days of vacation and five
(5) half days of holiday pay. Said part-time employees shall have the right to grieve
any violation of this Section under the grievance procedures in the contract.

Section 1,10  SUPERVISORY RESPONSIBILITIES

The City and the Association recognize that the positions occupied by the members of the
Hartford Municipal Employees Association, are and have always been essentially management
positions. The Association agrees that the designation of these positions within a bargaining unit
has not altered the responsibilities of bargaining unit members to advocate management’s
functions. The responsibilities shall be apparent both in Association member’s supervision and
direction of subordinate employees and in their attention to the City’s mission of serving the
residents of Hartford. The Association is obligated to ensure that its members, as part of
management, actively support the efforts of the City administration to maintain essential City
services and to work to minimize the critical hardships that may otherwise befall the City’s
residents.

Section 1.11 COPIES OF THE AGREEMENT

As soon as practicable after the signing of this Agreement, the City shall provide the
Association with copies of the Agreement to distribute to each bargaining unit member and fifty
(50) additional copies to the Association President. The City shall supply acopy of this Agreement
to each new hire in the bargaining unit during the term of this Agreement. Enough copies to
cover the foregoing distribution plus two hundred and fifty (250) copies for the City shall be
printed in booklet form by a union printer and the cost thereof shared equally by the parties.
In either event, payment shall be due from the Association within thirty (30) days of receipt of
a bill from the City for the Association’s share of the cost. The Association shall be entitled to
verification of said cost.



ARTICLE II
GRIEVANCE PROCEDURE

Section 2.1

Any grievance or dispute which may arise between the parties concerning the application,
meaning or interpretation of this Agreement, unless specifically excluded by this Agreement,
shall be settled in the following manner:

Step 1. The aggrieved employee, who may be represented by a representative of the
Association, shall present the facts to his or her immediate supervisor within ten (10) working
days of the date on which the grievance or dispute arose. The supervisor shall render his or her
decision to the employee and the Association representative within ten (10) working days from
the day the grievance was presented.

Step 2. If the grievance is not resolved in Step 1, the employee or Association
representative shall reduce the grievance to writing and present it within ten (10} working days to
the department head. It shall include:

1. A statement of the grievance and the facts involved; and
2, The alleged violation of the specific provision of this Agreement; and
3. The remedy requested.

The department head or his or her designee shall arrange a meeting with all parties
concerned present, to review the facts and shall notify the employee and the AsSociation
representative of his or her decision in writing within ten (10) working days from the day the
grievance was submitted to him or her.

Step 3. If the grievance is not resolved in Step 2, the employee or the Association
representative shall present it to the Director of Human Resources and Labor Relations or his or
her designee within ten (10) working days after the decision of the department head is received.
If requested by the employee or the Association, or if he or she so determines, the Director of
Human Resources and Labor Relations or his or her designee shall meet informally with the
interested parties no later than ten (10) working days after the receipt of the grievance, and, in
any case, shall render his or her decision in writing within fifteen (15) working days of receipt of
the grievance.

Step 4. If the Association is not satisfied with the decision rendered in Step 3, it shall
notify the Director of Human Resources and Labor Relations in writing within ten (10) working
days after receipt of the decision that it intends to submit the grievance to arbitration; and shall
simultaneously file notice of appeal with the State Board of Mediation and Arbitration, which
shall act on such request in accordance with its rules and procedures. Said board shall be limited
to the expressed terms of the contract and shall not have the power to modify, amend or delete
any terms or provisions of the Agreement or render a decision contrary to law. The decision of
the Board shall be final and binding. Failure of either party to insist upon compliance with any
provision of this Agreement at any given time or times under any given set or sets of



circumstances shall not operate to waive or modify such provisions, or in any manner
whatsoever to render it unenforceable, as to any other time or times or as to any other occurrence
or occurrences, whether the circumstances are, or are not, the same.

Nothing in this Article is intended to prohibit the City from processing a grievance
through the grievance procedure up to and including arbitration. Any such grievance shall be
submitted first to the Association President. If not satisfactorily resolved within two (2) weeks
of its submission, the City may submit the grievance to the State Board of Mediation and
Arbitration.

The Association or the City may bring one (1) case per year to the American Arbitration
Association rather than to the State Board of Mediation and Arbitration. The charges of the
American Arbitration Association, including the arbitrator, shall be shared equally between the
Association and the City. Upon mutual agreement, additional cases may be brought to the
American Arbitration Association.

It is agreed that if the City fails to respond to the Association within the above prescribed
time schedules for any step in the grievance process, the Association shall be permitted to
automatically move onto the next grievance step; provided, however, that this provision will not
apply to a given step when the time limits have been mutually waived by the Union and the City
at that step in the procedure.

Section 2.2

In order to avoid the necessity of processing at one time numerous grievances originating
with the same event, the Association may file a single grievance at the appropriate step. When
this occurs, all other grievances, on the same event shall be held in abeyance, and the Association
grievance shall be processed as a precedent.

When such grievance is resolved, the parties shall, within four (4) weeks of the date the
precedent grievance is resolved, review the other grievances that were held in abeyance in an
effort to resolve them.

If any grievance cannot be settled on the basis of the precedent grievance, it shall be
processed in accordance with the grievance procedure, and once more in accordance with the
time limitations established in this Agreement and as if initiated in a timely fashion.

Section 2.3

The City shall notify the Association within five (5) working days following the filing of
a grievance at Step 2 or Step 3 by any bargaining unit member when the submitted written
grievance does not carry the signature of an Association official.

Section 2.4

Grievances involving discharge, suspension or demotion shall be processed at Step 3 of
the grievance procedure and may be submitted thereafter to arbitration in accordance with the
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provision of Step 4 of the grievance procedure. No employee may be reprimanded, suspended,
demoted or discharged except for just cause.

An employee serving a probationary period as the result of a promotion will not have
access to the grievance procedure in the case of demotion during the term of the probationary
period.

An employee serving an initial probationary period as a City employee will not have
access to the grievance procedure in the case of suspension, demotion or termination during the
term of the probationary period.

Section 2.5 EXAMINATION AND APPOINTMENTS

It is understood and agreed that no entry level or promotional examination (including
medical examination), eligibility list, certification list or any other activity related to the hiring,
promotion and/or appointment of employees as authorized by the City of Hartford Personnel
Rules and Regulations in effect on December 27, 1993 and as conducted by designated members
of the Human Resources Department or by department heads or their designees will be subject to
the provisions of this Article.

It is also understood that the provisions of this Section do not constitute a waiver of either
parties’ rights under the Municipal Employee Relations Act.

ARTICLE I1I
PERSONNEL, PAY AND BENEFITS

Section 3.1 LAWS, ORDINANCES AND THE PERSONNEL RULES

The City and the Association shall recognize and adhere to all provisions of the Federal,
State and City laws and ordinances which are in effect on the date this Agreement is ratified by
the Association and which are not otherwise specifically superseded by the terms of this
Agreement.

Further, the City and the Association shall recognize and adhere to all provisions of the
City of Hartford Personnel Rules and Regulations in effect as of December 27, 1993 which apply
to collective bargaining matters and which apply to bargaining unit members and which are not
otherwise superseded by the terms of this Agreement.

No change in the City of Hartford Personnel Rules and Regulations in effect on December
27, 1993, which constitute a major or substantial change in conditions of employment (as defined
by the State Board of Labor Relations), shall apply to members of this bargaining unit without
prior negotiations, if requested by the Association.

A copy of the City of Hartford Personnel Rules and Regulations shall be given to all
officers and area representatives of the Association upon request. The January preceding the
contract expiration date, a copy of the current City of Hartford Rules and Regulations will be
provided to the Association President. The Association President will receive a copy of any
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proposed change in the City of Hartford Personnel Rules and Regulations prior to the public
hearing on any such proposed change.

Section 3.2 CLASSIFICATIONS AND PAY RATES

The pay rates and pay ranges for job classifications in the bargaining unit shall be as
described in Appendix A.

All bargaining unit members shall be paid on a bi-weekly schedule. All payroll deductions
will also be made on a bi-weekly basis.

Effective no later than the first pay period in January 2016, the City shall require direct
deposit and electronic notification of all pay-related checks.

General Wage Increases:

Effective and retroactive to July 4, 2021, the salary rates in effect on July 3, 2021 shall be
increased by three percent (3%).

Effective July 1, 2022, the salary rates in effect on June 30, 2022 shall remain unchanged
through June 30, 2023.

All salaries shall be rounded to the nearest penny (.01).
Growth (Step) Increments:

Effective and retroactive to July 1, 2021 and through June 30, 2023, bargaining unit
members will be eligible for regular growth (step) increments.

If a successor Agreement has not been negotiated or arbitrated by the end of the contract
term, regular growth (step) eligibility will be frozen for all bargaining unit members at the step
they are at as of the end of the contract term until such time as a successor agreement is reached or
an interest arbitration award is rendered otherwise providing for such eligibility.

Retirement Payment:
A bargaining unit member who retires on or after June 9, 2008 as a HMEA bargaining
unit member, shall receive a one-time lump sum payment of twelve hundred dollars ($1,200)

provided the following conditions are met:

1. The bargaining unit member must have been on the active City payroll as a
bargaining unit member as of July 1, 2007; and

2. The bargaining unit member must have been on the active City payroll as of June
9, 2008; and

3. The bargaining unit member’s last day worked must have been on or after May 27,
2008.



For purposes of the $1,200 lump sum payment, a bargaining unit member is considered to
be on the “active City payroll” until the first regular pay period after the bargaining unit member’s
last day worked.

Section 3.3 LONGEVITY PAYMENT

Longevity payments to all full-time bargaining unit members (excluding temporary,
seasonal, part-time and per diem employees) shall be based on the following scale:

Total Annual

Aggregate Years of Service Longevity Payment
Six (6) years but less than ten (10) years $125
Ten (10) years but less than fifteen (15) years $175
Fifteen (15) years but less than twenty (20) years - $250
Twenty (20) years or more $350

Time spent in the armed forces of the United States (i.e., Army, Navy, Air Force, Marine
Corps and the Coast Guard) while on leave from the City, shall be included in determining the
number of aggregate years of service.

The date used to determine eligibility for longevity payment shall be July | of each and
every year; provided, however, that the annual earned longevity payment shall be due and
payable in one (1) lump sum payment on December | of each and every year only to those
bargaining unit members who are in active service on said December | and to those bargaining
unit members who are retired or laid off in the period between the determination of their
eligibility on July 1 and the date of payment on December 1.

Said longevity payments shall not affect the annual increment to which a bargaining unit
member is entitled but are compensation for continued and faithful service to the City.

Any employee who becomes a bargaining unit member after June 9, 2008 shall not be
eligible to receive longevity payments.

Effective July 1, 2010, and each fiscal year thereafter, bargaining unit members eligible for
longevity payment on July | with a gross salary on July | greater than or equal to sixty thousand
dollars ($60,000), shall not be eligible to receive any longevity payment as outlined in said Section.

Section 3.4 INSURANCE

Bargaining unit members who are eligible or who become eligible for insurance coverage
shall be provided the following coverage:

1. Medical Insurance — The City shall continue to provide and pay the cost of
medical benefits for each cligible bargaining unit member and his or her eligible dependents as
detailed in Appendix B and Appendix B-1, Medical Benefits at a Glance or an alternative plan, as
provided below.



With the exception of those bargaining unit members participating in the PPO/HMO buy
up described below, the medical plan offering shall be a High Deductible Health Plan (HDHP) with
a Health Savings Account as described below and outlined in Appendix B-1:

Component In Network Out of Network
Dedcutible $2,000/$4,000 $4,000/$8,000
Co-Insurance 90% 70%
OOP Max $3,000/$6,000 Federal OOP Max
RX (Deductible) $£5/820/840 $5/8$20/$40
2x Mail Order 2x Mail Order
Mandatory Mail Order Under Mandatory Mail Order Under
State Maintenance Drug State Maintenance Drug
Network Network

Health Savings Account 50% 50% In-Network Deductible
(HSA) Employer Funding

The City will continue to provide the same Non-Standard Benefit Coverage under the
above-referenced HDHP/HSA Plan as was provided to this bargaining unit under the collective
bargaining agreement during the fiscal year starting July 1, 2017 and ending June 30, 2018.

The employer health savings account (HSA) contribution will be paid in equal installments
on a quarterly basis.

The City may move to the CVS Caremark Standard Control formulary without any further
obligation to negotiate with the Union.

Commencing July 1, 2019, a PPO and HMO true buy-up option, the details of such plan are
described in Appendix B, shall be available for current members as of March 26, 2019
(implementation of the Arbitration Award in Case No. 2018-A-393) only:

a. The employee contribution will make up the difference between the cost to the City of
the HDHP (including employer contribution to the HSA) and the PPO or HMO, as they
may change each plan year.

b. The experience of those who elect the PPO or HMO may be rated separately from those
who remain in the HDHP, at the option of the City.

c. Option to buy-up sunsets on June 30, 2022.

Notwithstanding anything in the contract that may be to the contrary, the City will not
contribute to the Health Savings Account (HSA) of any retiring employee who is eligible to purchase
retiree health insurance through the City by virtue of other provisions of this Agreement (Pre-June 9,
2008 employees only).

2. Full Dental Plan - The City will provide and pay the cost of covering each
eligible bargaining unit member and his or her eligible dependents with the full service dental



plan, including Riders A, B, C, and D, or an alternative plan as provided below, and as described
in greater detail in Appendix C, Dental Benefits at a glance.

Bargaining unit members shall contribute the same percentage toward the total cost of the
dental plan benefits as they contribute for medical insurance as set forth in Section 3.4, Employee
Contributions.

Dental benefits cannot be provided separately and in order to enroll in the City’s dental
plan, the bargaining unit member and his or her eligible dependents must be enrolled in one
(1) of the City’s medical insurance plans.

Except as indicated in Appendix C to the contrary, for purposes of medical and dental
insurance coverage, an eligible dependent child shall receive coverage until: (1) the child marries
or attains the age of twenty-five (25), or (2) as required under the Federal PPACA (Patient
Protection and Affordable Care Act) law, whichever provides greater eligibility.

3. Duplicate Coverage Prohibition. The above insurance coverage will be provided

to each full-time bargaining unit member and his or her eligible dependents; provided, however,
that when the spouse or civil union partner of a bargaining unit member is also an employee
of the City or Board of Education, insurance coverage will be provided under a single plan. The
bargaining unit member may elect the insurance coverage provided in this Agreement or the
insurance coverage provided to his or her spouse or civil union partner, but in no case will duplicate
insurance coverage be provided.

4, Alternate Insurance Payment Provision. A bargaining unit member who is
covered under alternate medical insurance through another employer (e.g. spouse) may waive his or
her basic medical insurance benefits provided by the City for a minimum period of one (1) year.
Bargaining unit members with 2-Person or Family coverage who opt not to accept medical insurance
under one of the City’s medical plans shall be compensated on a fiscal year basis as outlined in the
Alternate Insurance Payment Schedule below. Such payment (subject to regular payroll deductions)
shall be paid at the end of the fiscal year during which the bargaining unit member was not covered
by the City’s medical insurance. Except as indicated below, any bargaining unit member choosing
this option shall only be able to opt in or out during the City’s open enrollment period.

Alternate Insurance Payment Schedule:
Single No Payment
2-Person $2,500
Family $2,500

Any bargaining unit member who subsequently becomes ineligible under some alternate
medical insurance coverage during the one (1) year period shall be entitled to re-enroll under the
City’s medical insurance provisions provided that the City’s Benefits Administrator is notified in
writing, by the bargaining unit member. No proof of insurability shall be required.

If a bargaining unit member re-enrolls in one (1) of the City’s medical insurance plans
before the expiration of the one (1) year period, he or she shall receive a pro-rated amount for
any full month that he or she has not received medical insurance from the City; provided,
however, that a minimum participation of six (6) full months in the Alternate Insurance Payment
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program is required.

Any bargaining unit member choosing not to accept medical insurance under one (1) of
the City’s medical insurance plans shall be required to sign a waiver of City insurance and
submit proof of alternate medical insurance coverage to the City’s Benefits Administrator.

The Alternate Insurance Payment Provision is not applicable to bargaining unit members
whose lawful spouse or civil union partner is also an employee of the City or Board of Education.

Any bargaining unit member who waives his or her medical insurance coverage under the
Alternate Insurance Payment Provision shall not be eligible for dental insurance coverage as
outlined in Subsection 2. above.

5. Emplovee Contributions.

For purposes of calculation of the employee contribution rate, as described below,
“allocation rate” is defined as the allocation rate determined by the City’s insurance carrier plus the
City’s contribution to the Health Savings Account (HSA).

The allocation rate as determined by the City’s insurance carrier shall be based on the
claims experience of the City, including active and retired employees.

Effective July 1, 2021, each full-time bargaining unit member shall continue to contribute,
via payroll deduction, twenty-one percent (21%) of the allocation rate then in effect, as determined
by the City’s insurance carrier towards the cost of medical insurance coverage provided for single,
2-person or family coverage.

Healthy Hartford Program. The City shall implement the Healthy Hartford Program as
described in greater detail in Schedules 1 and 2 below to assist with early medial detection and
provide education about chronic condition care. Bargaining unit members and eligible dependents
shall have until June 30, 2020 to become compliant with all age appropriate health and dental
assessments and screenings described in Schedules 1 and 2 below. Effective July 1, 2020,
bargaining unit members and their covered dependents will need to be in compliance with the
Healthy Hartford Program requirements, and non-compliance by the bargaining unit member or
any covered dependent moving forward will result in an additional one hundred dollars ($100.00)
per month supplemental charge to their employee health insurance contributions, which will remain
in effect until the month following the employee coming into compliance.

Schedule 1 — Healthy Hartford Program Requirements
Preventative Birth - Age 5| Age6-17 |Age [8-24 | Age 25-29 | Age 30-39 Age 40-49 Age 50+
Service
Preventative Visit Every Every 2 Every 3 Every 3 Every 3 Every 2 Every Year
Year Years Years Years Years Years
Cholesterol N/A N/A N/A Every 5 Every 3 Every 2 Every Year
Screeming Years Years Years
Vision Exam N/A N/A Every 2 Every 2 Every 2 Every 2 Every 2
Years Years Years Years Years
Dental Cleanings N/A 2 Per Year |2 Per Year | 2 Per Year | 2 Per Year 2 Per Year 2 Per Year
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Colorectal Cancer N/A N/A N/A N/A N/A N/A Annual
Screening FIT/FOBT or
Colonoscopy
every 10 years
Women's Health N/A N/A Every 3 Every 3 Every 3 Every 3 Every 3
Cervical Cancer years Years Years Years Years
Screening (Pap slarting
Smear) and at age
Clinical Breast 21
Exam
Breast Cancer N/A N/A N/A N/A One As As
Screening screening recommended | recommended
{(Mammogram) between by Physician by Physician
the Ages of
35 & 39

As is currently the case under the City’s medical plan, any medical decisions will continue to be
made by you and your physician. Participants enrolled in the Healthy Hartford Program will have
available and agree to participate in disease education and counseling programs for the disease
states listed in the description of the Healthy Hartford Prevention Program.

| Schedule 2 — Healthy Hartford Program

The chronic conditions managed under the Healthy Hartford Program (HHP Program) are:
Diabetes, Asthma, Chronic Obstructive Pulmonary Disorder (COPD), Coronary Artery Disease
| (CAD) and Heart Failure. If you are identified with one of these conditions, you must complete
| your educational requirement by taking a survey, reading a fact sheet about your condition(s), or
speaking to a nurse before the end of your compliance period to be complinat with the HHP
Program.

When these conditions have other diseases associated with them, such as hypertension (high
blood pressure) and hyperlipidemia (high cholesterol) these conditions will be included in the
educational requiretnent.

If a nurse should call you, you are required to accept the call to remain compliant with the
Program.

Payroll deductions for health insurance premium contributions shall be made pursuant to
the provision of Section 125 of the Internal Revenue Code.

6. Group Life Insurance. The City will pay the cost of group life insurance for all
bargaining unit members enrolled in such plan or who thereafter enroll in such plan according to

present terms, which terms include longevity pay, if applicable, in determining the amount of
insurance for which each bargaining unit member is eligible.

Each full-time active bargaining unit member shall receive Group Life and Accidental
Death and Dismemberment insurance at one and one-half times (1.5x) the bargaining unit
member’s current salary up to a maximum of fifty thousand dollars ($50,000). Effective June 9,
2008, each full-time active bargaining unit member shall receive Group Life and Accidental
Death and Dismemberment insurance at onc and one-half times (1.5x) the bargaining unit
member’s current salary up to a maximum of seventy-five thousand dollars ($75,000}).

A bargaining unit member shall have the right to change the beneficiary designation for
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the Group Life Insurance benefits without penalty at any time.

7. Effective Date of Coverage. All insurance coverage shall become effective as

follows:

a. For a full-time bargaining unit member employed in the first twenty (20) days of
the month, insurance coverage will become effective on the first of the month following
one (1) complete month of service.

b. For a full-time bargaining unit member employed after the 20th of the month,
insurance coverage will become effective on the first of the month following two (2)
complete months of service.

8. vivor’s In nce. The City will continue to allow eligible survivors of an
active bargaining unit member or retiree to purchase group medical and dental insurance coverage
under the plan(s) provided for active bargaining unit members by pension deduction if available,
otherwise by check, at the rates payable for employees who are included in the City’s group plan.
This benefit shall apply only to a surviving spouse and/or those eligible dependent children who
were covered by the City’s group insurance at the time of the bargaining unit member’s or
retiree’s death and shall be available until the spouse dies, remarries, or attains age sixty-five (65).
In the case of dependent children, this benefit shall be available until: (1) the child marries or
attains the age of twenty-five (25) or (2) as required under the Connecticut State Law, whichever
provides greater eligibility.

9. Insurance Benefits for Retirees.

Retirements Prior to July 1, 2007.

Full-time bargaining unit members who retire prior to July 1, 2007 shall be eligible for
medical and dental insurance coverage to the extent provided for in the collective bargaining
agreement controlling as of the date of his or her retirement.

Retirements On or After July 1, 2007.

a. Members of the bargaining unit before June 9, 2008. Full-time employees who
were members of the bargaining unit before June 9, 2008 and who retire on or after July
1, 2007 shall be eligible for medical and dental insurance coverage to the extent provided
below:

(1) For bargaining unit members who are in the Municipal Employees
Retirement Fund and who have at least twenty-five (25) years of service and are
at least fifty-five (55) years of age at the time of retirement, or who have twenty
(20) or more years of service regardless of age if the bargaining unit member’s
initial date of hire is before July 1, 2003, the City shall provide the retiree with the
option to purchase, through pension deduction, the medical and dental package in
effect at their date of retirement, including any dependent insurance coverage.
Effective for any retirements that occur on or after April 24, 2017 (issuance of the
interest arbitration award in Case No. 2014-MBA-279), said retiree health and dental
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coverage shall be the same health and dental coverage that is offered to active
employees as that coverage may change from time to time through negotiations.

If the retiree elects to purchase medical and dental coverage, the retiree
shall pay one hundred percent (100%) of the cost of the medical and dental
insurance package at the group rate in effect at that time for single, 2-person or
family coverage, and the City shall contribute fifty dollars ($50.00) per month
toward the cost of such insurance until said retiree reaches age sixty-two (62).
Thereafter, beginning the first of the month following the retiree’s sixty-second
birthday, the City shall pay the full cost of City medical insurance coverage (but
not dental insurance) until the retiree reaches age sixty-five (65).

Bargaining unit members who are in the Municipal Employees Retirement
Fund and who are at least fifty-five (55) years of age and have at least twenty—
five (25) years of service at the time of retirement, or who have twenty (20) or
more years of service regardless of age if the bargaining unit member’s initial
date of hire is before July 1, 2003, and who wish to withdraw from the City
medical and dental insurance coverage available to them under this subparagraph
(1), may re-enroll at any time thereafter up to age sixty-four (64) years and six (6)
months in the City medical and dental insurance plan available at the date of re-
enrollment provided the retiree submits evidence of insurability for themselves
and any qualified dependent(s) and are found insurable by the insurance carriers.

Such retirees who re-enroll prior to age sixty-two (62) shall be required to
pay one hundred percent (100%) of the cost of the medical and dental insurance
package at the group rate in effect at that time for single, 2-person or family
coverage from the date of re-enrollment to age sixty-two (62). At age sixty-two
(62), the cost of the medical insurance plan (but not dental) will be paid by the
City as provided above.

(1)  Bargaining unit members who do not meet the requirements referenced
above in subparagraph (i), shall not be eligible for the fifty dollars ($50.00)
monthly payment as defined in subparagraph (i), above. However, such
bargaining unit members shall be eligible to purchase retiree medical and dental
insurance coverage at one hundred percent (100%) of the cost of the medical and
dental insurance package at the group rate in effect at that time for single, 2-
person or family coverage.

(iii)  Retirees will only be eligible for the City’s dental plan if the retiree and his
or her eligible dependents are enrolled in one (1) of the City’s medical insurance

plans.

Notwithstanding anything herein to the contrary, bargaining unit members who

retire on or after March 26, 2019 (implementation of the arbitration award in Case No.
2018-MBA-393) shall not be allowed to purchase or otherwise remain on the City’s health
insurance plan once the retiree or his or her eligible spouse reaches age sixty-five (65),
except as provided under federal law. Any eligible dependents shall continue to receive
health insurance as provided under state and federal mandates.
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b. Members of the bargaining unit on or after June 9, 2008. Bargaining unit
members hired into the bargaining unit on or after June 9, 2008 shall not be eligible to
receive or purchase any retiree medical or dental insurance coverage as provided in
Section 3.4.

c. Retiree Group Life Insurance. Group Life Insurance for eligible retirees who
have retired on or after July 1, 1988 and prior to June 9, 2008 will be nine thousand
dollars ($9,000). Group Life Insurance for eligibie bargaining unit members who retire
on or after June 9, 2008 will be twelve thousand dollars ($12,000).

A retiree shall have the right to change the beneficiary designation for the Group
Life Insurance benefits without penalty at any time.

10.  Alternative Medical and Dental Insurance Plans. The City reserves the right to
substitute alternative medical and dental insurance plans; provided, however, that any substitute
plan will offer essentially the same level of benefits and services and provided further that it is
not the City’s intent to substitute a plan or plans which restrict the bargaining unit member’s
right to choose his or her provider of medical services.

11, Day Care Physical Examinations. When Day Care bargaining unit members are
required to undergo a mandatory physical examination as required for State Certification, such
mandatory physical examination will be provided as follows:

a. When practicable, the physical examination shall be scheduled and conducted
during the bargaining unit member’s regular work day; and

b. The maximum amount of patd City time allotted for the bargaining unit member’s
physical examination shall be two (2) hours; and

c. Such physical examinations may be provided through the City’s occupational
health provider or a medical provider of the bargaining unit member’s own choosing.
However, if such medical provider is outside of the City’s insurance carrier network, the
bargaining unit member shall be responsible for paying the full cost of the physical
examination.

12. Long-Term Disability. Effective July 1, 1992, the City shall make available the
same Long-Term Disability Plan currently applicable to non-bargaining unit employees,
provided participating bargaining unit members: (a) pay the full cost of such coverage by
payroll deduction, and (b) meet any individual and collective eligibility requirements imposed by
the carrier.

13.  Health, Maintenance Organizations (HMO) Option. The City and the
Association agree that qualified HMOs may be offered to bargaining unit members and retirees
on an individual option basis as such plans become available as an alternative to the medical
insurance coverage set forth in Subsection 1. above or other substituted plan coverage that the
City may choose. Bargaining unit members shall contribute toward the cost of any HMO
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coverage at the same level as for other medical insurance plans as set forth in Subsection 5.
above. In addition, a bargaining unit member who enrolls in such a plan will pay, by payroll
deduction, any and all costs for the selected HMO which are in excess of the allocation rates for
the medical insurance coverage set forth in Subsection 1. above or such other substituted plan
coverage that the City may choose. It is understood that present federal law requires the option
be made available on an annual basis to all bargaining unit members.

14. Dependent Care and Flexible Spending Accounts (FSA). As soon as practicable
after June 9, 2008, the City shall make available a pre-tax flexible medical spending account and
a pre-tax dependent care account at no cost to the bargaining unit member.

15. Re-enrollment. The City shall have the right to hold a required re-enrollment for
all bargaining unit members and their eligible dependents. At this time, all 2-person and family
plan members shall be required to enroll in their choice of the available City medical and dental
benefit plans and provide the appropriate documentation confirming eligibility pursuant to the
Hartford Police Union Re-enrollment Memorandum of Understanding (see Appendix D). Any
bargaining unit member who does not participate in the re-enrollment may not be eligible for
continuation of medical and/or dental benefits for his or her eligible dependents until such time
as the member re-enrolls. The City shall have the right to conduct a required re-enrollment not
more than once every five (5) years.

Section 3.5 PENSION BENEFITS

The normal retirement benefits for bargaining unit members shall be the same as those
for non-unit employees as described in Chapter XVII, Section 3(b) of the City Charter in effect
as of June 30, 1979 except as follows:

Effective July 1, 1979, an employee may elect early retirement under the Municipal
Employees Retirement Fund and will receive pension benefits reduced by two percent (2%) for
each whole year of early retirement.

Effective July 1, 1983, a member of the bargaining unit with twenty-five (25) years of
continuous service who is at least fifty-five (55) years of age may elect an early retirement in
accordance with Chapter XVII of the City Charter and will receive an unreduced pension benefit.
This provision applies only to employees who are in active service with the City immediately
prior to the employee’s retirement date.

Effective July 1, 1983, the City will credit to the employee’s contributions to the pension
fund three percent (3%) interest on such contributions in the fund on June 30, 1982 and each July
Ist thereafter contributions and any interest paid as of the previous calendar year on June 30"
will be credited with three percent (3%) interest. Once credited, the interest and the contributions
are payable to the employee upon separation from City employment except that no such payment
will be made to an employee granted a pension in accordance with Chapter XVII, Section 3 of the
City Charter.

Effective July 1, 1987, an employee may purchase up to four (4) years of Military
Service time for service in the Armed Forces of the United States for the periods of service, any
of which occurred during the periods set forth in Section 27-103 of the General Statutes of the
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State of Connecticut, at the rate payable at the time of entry into City Service, with interest at the
rate of seven percent (7%) per annum payable on or before January 1, 1988 for those employed
at the time this provision takes effect or within one (1) year of the start of employment for those
hired after July 1, 1987.

The period of such service for which the employee receives credit shall be counted for
the purpose of computing the amount of his or her retirement allowance provided that such
employee shall have completed ten (10) years of continuous service or fifteen (15) years of
active aggregate service with the City or shall be retired prior thereto, due to a disability incurred
in the course of his or her employment.

Effective January 1, 1988, an employee with at least twenty-five (25) years of service and
at least fifty-five (55) years of age, or an employee with at least ten (10) years of service and at
least sixty (60) years of age will be eligible for a pension based on two percent (2%) of the
employee’s final average pay per whole year of service.

Effective January 1, 1988, an employee who 1s at least fifty-five (55} years of age and has
at least ten (10} years of City service will be eligible to receive a pension based on the above
formula reduced by four percent (4%) for each year the employee retires short of age sixty (60)
with prorations for fractions of a year. Said reduction formula shall apply for the duration of the
pension benefit.

Effective January 1, 1988, the employee contribution rate to the pension fund shall be
four percent (4%) on the Social Security covered portion of earnings and seven percent (7%) on
the excess.

Effective January 1, 1988, an employee’s maximum pension under this Agreement is
seventy percent (70%) of the gross final average pay.

Effective January 1, 1988, an employee who retires after July 1, 1986 pursuant to the City
Charter, Chapter XVII, Section 3(c) Mandatory Retirement or 3(e) Retirement for Disability, or
is forced to retire for medical reasons, shall receive a pension calculated on two percent (2%) of
the employee’s final average pay per whole year of service.

Effective July 1, 1992:

(a) For purposes of the City Charter, Chapter XVII, Section 3, final average pay shall
be based on the highest two (2) of the last five (5) years earnings.

(b) The employee contribution rate to the pension fund shall be five percent (5%) on
the Social Security covered portion of earnings and eight percent (8%) on the excess.

(c) There shall be no minimum age requirement for a normal (unreduced) pension
after twenty-five (25) years of City service.

(d) Upon IRS approval the City will implement a Section 414 (h)(2) plan for pension
contributions.
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The provisions of (a) and (c¢) above shall also apply to employees laid off on or
after the date of signing of this Agreement but prior to July 1, 1992, provided they actually
retire on or after July 1, 1992.

Effective December 1, 1998:

a. Current bargaining unit members actively employed, or on leave because of a
workers’ compensation injury, as of December 1, 1998, shall be eligible for normal
retirement upon the completion of at least twenty (20) years of full-time continuous
service regardless of his or her age. The normal retirement allowance for such bargaining
unit members shall be based upon two and one-half percent (2.5%) of the employee’s
final average pay for each whole year of service to a maximum of seventy percent (70%)
of final average pay. Final average pay is defined as the highest two (2) of the last (5)
years of his or her gross earnings.

b. Current bargaining unit members hired into the bargaining unit before December
1, 1998 with at least ten (10) years of service and at least sixty (60) years of age will be
eligible for a pension based on two and one-half percent (2.5%) of the employee’s final
average pay for each whole year of service. Current bargaining unit members hired into
the bargaining unit before December 1, 1998 who are at least fifty-five (55) years of age
and have at least ten (10) years of service will be eligible to receive a pension based on
the above formula reduced by four percent (4%) for each year the employee retires short
of age sixty (60) with prorations for fractions of a year. Said reduction shall apply for the
duration of the pension benefit.

c. Effective the first payroll period following the execution of the 1994-2001
Agreement, the contribution rate for all bargaining unit members to the pension fund
shall be six percent (6%) on the Social Security covered portion of earnings and nine
percent (9%) on the excess.

d. Current bargaining unit members as of December 1, 1998, who are eligible for
retirement benefits as set forth in subsections a. and b. above may, upon retirement and
prior to any sick pay formula reduction, use a portion of their accumulated sick leave to
purchase up to four (4) years of additional pension service time for the purpose of
computing the amount of his or her retirement allowance. Additional pension service
time in whole years may be purchased from accumulated sick leave at the rate of twenty
(20) days of accumulated sick leave for each whole year of pension service time. The
additional retirement allowance will be calculated in accordance with subsection a. above,
provided however, that bargaining unit members eligible for the sick leave “exchange”
shall not exceed a maximum benefit of eighty percent (80%) of final average pay with this
exchange of sick leave. Only through the use of sick leave exchange may an eligible
employee’s maximum benefit be increased beyond the seventy percent (70%) maximum
level. Such additional purchased service time shall not be used for establishing eligibility
for retirement benefits as set forth in subsections a. and b. above. Any accumulated sick
leave remaining after the exchange shall be subject to the provisions of Article V, Section
5.3. Employees who exchange accumulative sick leave for additional pension service time
shall pay any and all Federal and State taxes resulting from such exchange as if such
exchange were made pursuant to Article V, Section 5.3 of this Agreement.
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The ability to increase the maximum retirement benefit up to eighty percent (80%)
through the use of sick leave exchange only applies to current bargaining unit members
as of December 1, 1998 who retire on or before June 30, 2000.

e. Current bargaining unit members hired into the bargaining unit prior to December
1, 1998 and who retire on or after December 1, 1998 pursuant to the City Charter,
Chapter XVII, Section 3(c), Mandatory Retirement, or 3{(e) Retirement for Disability or
are forced to retire for medical reasons shall receive a pension calculated on two and one-
half percent (2.5%) of the employee’s final average pay per whole year of service.

f. Any employee hired into the bargaining unit after December 1, 1998, or who
separated from City service prior to this date, shall have the pension formula and benefit
levels in effect on July 1, 1994, as set forth above.

All bargaining unit members who were active employees on January 1, 2004, and
whose initial date of hire with the City is before July 1, 2003 (“Pre-2003 HMEA bargaining
unit members”), shall contribute eleven and eight-tenths percent (11.8%).

Pre-2003 HMEA bargaining unit members, upon retirement, shall have his or her
pension benefit calculated at the rate of two and three-quarters percent (2.75%) per each
whole year of service. Bargaining unit members who were on the City payroll only as a resuit
of receiving his or her vacation and/or sick leave cash outs, and were not physically
performing work for the City as of January 1, 2004, are excluded from this provision. Any
service credit obtained through the sick exchange program will be calculated at the rate of
two and one-half percent (2.5%) per year. Employees rehired by the City, and whose period
of absence is subsequently bridged by the City Council for pension purposes, shall be deemed
to be employed by the City for purposes of this paragraph if the aggregate months of City
service bring the employee’s seniority date to June 30, 2003 or earlier. See paragraph I. of
Appendix F for an illustration of this paragraph’s provisions.

City employees hired before July 1, 2003, including employees of the Library or
Board of Education, who have a current benefit calculation rate other than two and three-
quarter percent (2.75%) and are promoted, transferred, or otherwise placed into a HMEA
job classification and elect the Pre-2003 HMEA bargaining unit pension benefits shall
contribute the same employee rate of contribution as Pre-2003 HMEA bargaining unit
members as it may change through negotiations or arbitration, including any applicable
interest, retroactive to January 1, 2004. All payment arrangements must be made with the
Pension Administration Unit.

Bargaining unit members hired on or after July 1, 2003 (*Post-2003 HMEA
bargaining unit members”), shall have a pension benefit in accordance with the provisions
of subsection f. above, except that the minimum requirements for a normal, unreduced
retirement benefit shall be age fifty-five (55) and twenty-five {(25) years of City service, and
as more fully set forth in paragraph Il of Appendix F. Post-2003 HMEA bargaining unit
members shall contribute to the pension fund nine percent (9%) on the social security covered
portion of their earnings and twelve percent (12%) on the excess total earnings.
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For all bargaining unit members whose initial date of hire with the City is on or after
April 24, 2017 (issuance of the interest arbitration award in Case No. 2014-MBA-279)
(“Post-2017 HMEA bargaining unit members”), their pension benefits shall be as follows:

a. Normal Retirement. Post-2017 HMEA bargaining unit members shall be eligible for
a normal retirement allowance upon attaining age fifty-five (55) and completing twenty-
five (25) years of continuous full-time City service or upon attaining age sixty-two (62)
and completing at least five (5) years of continuous service. The normal retirement
allowance shall be based on one and three-quarters percent (1.75%) of final average pay
for each whole year of service. A Post-2017 HMEA bargaining unit member that (i) has
completed at least twenty-five (25) years of continuous full-time City service, (ii) has
separated from City service; and (iii) has elected to leave his or her contributions in the
fund shall be eligible for a normal retirement allowance upon attaining age fifty-five
(55). Post-2017 HMEA bargaining unit members shall retain the current calculation of
final average pay; however, HMEA bargaining unit members hired after March 26, 2019
(implementation of the arbitration award in Case No. 2018-MBA-393) shall be
calculated on base wages only.

b. Early Retirement. Post-2017 HMEA bargaining unit members shall be eligible for
an early retirement allowance upon attaining age fifty-five (55) and completing five (5)
years of full-time continuous service.

Early retirement allowance shall be calculated in the same manner as the Post-2017
HMEA bargaining unit member’s normal retirement allowance and then reduced by four
percent (4%) for each year the bargaining unit member retires short of age sixty-two
(62), with prorations for fractions of a year. Said reduction shall apply for the duration
of the pension benefit.

c. Maximum Pension Allowance. Post-2017 HMEA bargaining unit members shall be
eligible for a maximum pension allowance of seventy percent (70%) of final average

pay.

d Post-2017 HMEA Bargaining Unit Members’ Contributions. Post-2017 HMEA
bargaining unit members shall contribute to the pension fund nine and one-half percent
(9.5%) on the social security covered portion of earnings and twelve and one-half percent
{12.5%) on the excess earnings.

Vesting. Post-2017 HMEA bargaining unit members shall vest upon completion of
five (5} years of continuous City service. *

Military Service. Post 2017 HMEA bargaining unit members shall be allowed to
purchase up to a maximum of four (4) years of military service time as defined in
Connecticut General Statute Section 27-103 at the rate payable at the time of entry into
City service with interest at the rate of seven percent (7%) per annum, payable within one
(1) year of date of hire.

Sick Leave Exchange Credit. Post 2017 HMEA bargaining unit members are not
eligible for sick leave exchange credit.
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Effective April 24, 2017 (issuance of the interest arbitration award in Case No. 2014-
MBA-279), any employee promoted or demoted into the HMEA bargaining unit must
work in the HMEA classification for a minimum of two (2) years before separation from
City service or retirement in order to be eligible for the Pre-2003 or Post-2003 pension
benefits.

If the employee does not work a minimum of two (2) years in the HMEA
classification before separation or retirement, the employee will be eligible for the Post-
2017 pension benefits as described above and in the Municipal Code.

Effective September 10, 2003 and in accordance with Section 2A-28(d) of the
Municipal Code, a bargaining unit member’s rights to and/or interests in any normal or
early retirement allowance shall vest upon completion of five (5) years of continuous City
service, regardless of age.

Payroll deductions for pension contributions shall be made pursuant to the
provision of Section 414 of the Internal Revenue Code.

The normal retirement allowance or early retirement allowance, including any such
allowance that includes sick exchange credit pursuant to City Code Sec. 2A-8(a)(3),
for all bargaining unit members who retire on or after June 29, 2009, shall not exceed
seventy-five percent (75%) of final average pay.

Notwithstanding anything to the contrary set forth in this Section, no bargaining
unit member shall be entitled to receive a pension benefit in excess of the amount which is
permitted under Section 415 of the Internal Revenue Code of the United States, as
from time to time amended.

The City and the Union acknowledge that the City desires to re-codify the
provisions of Chapter XVII of the City’s Charter to delineate the terms and conditions
of all of the pension benefits applicable to current employees of all employee groups in
the City within the context of the Charter and, in so doing, to use, to the greatest extent
possible, standardized language to describe the various benefits which apply to all such
groups. The City and the Union shall diligently work with each other in good faith to
assist the City in those efforts, it being understood, however, that any such efforts will not
result in any substantive change in the type, level or amount of benefits which are
provided to bargaining unit members under this Agreement. The City and the Union each
agree to provide any comments it may have regarding any recommended provision(s) of
the proposed recodification within thirty (30) days of submission of such recommended
provision(s), to the City, and the Pension Commission or their designee.

It is not the intention of the City or HMEA to change any of the pension rights or
benefits of bargaining unit members that existed before the effective date of the July 1,
2007 through June 30, 2011 Collective Bargaining Agreement between the City and
HMEA.

Bargaining unit members who retire on or after Apnl 24, 2017 (issuance of the
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interest arbitration award in Case No. 2014-MBA-279) will receive any accrued vacation
leave and any sick leave remaining after mandatory sick exchange in accordance with Sec.
2A-8(a)(3) of the Municipal Code, to which the bargaining unit member may be entitled, as
a lump sum payment. Any vacation time lump sum payment shall not be used to increase the
bargaining unit member’s years of creditable service and any vacation and/or sick time lump
sum payment shall not be included or utilized in any manner in determining or calculating
the bargaining unit member’s final average pay period, final average pay, and retirement
allowance. The effective date of retirement shall be the day immediately following the
bargaining unit member’s last day of work. This Paragraph shall not apply to any bargaining
unit member who 1s currently on vacation run-out as of April 24, 2017 (issuance of the
interest arbitration award in Case No. 2014-MBA-279).

Section 3.6 RESIDENCY

There shall be no residency requirement for bargaining unit members for the
duration of this Agreement.

Section 3.7 SHIFT DIFFERENTIAL

Bargaining unit members who are permanently assigned to a shift other than the
regular day shift will receive a shift differential of five percent (5%) for the second
shift and seven percent (7%) for the third shift. For the purposes of this Section, any
shift which begins on or after 5:00 p.m. (3:00 p.m. for the Custodial Series) will be
considered the second shift and any shift which begins on or after 12:00 midnight and ends
on or before 9:00 a.m. will be considered the third shift.

Bargaining unit members in the job classification of Public Safety
Communications Supervisor shall receive a shift differential of five percent (5%) for the
second shift and seven percent (7%) for the third shift.

ARTICLE IV
HOURS OF WORK, OVERTIME AND FLEXIBLE SCHEDULE
Section4.1 HOURS OF WORK
Except as provided for below and in Section 4.2, all bargaining unit members shall
work forty (40) hours per week, Monday through Friday. The standard work day for

employees working a forty (40) hour work week shall start at 8:00 a.m. and end at 5:00
p-m. with one (1) hour for lunch.
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The shifts that may be worked by bargaining unit members who hold
classifications in the Emergency Services and Telecommunications Department shall be as
follows:

Floor Supervisors: 6:30 am. - 2:30 p.m.
2:30 p.m. — 10:30 p.m.
10:30 p.m. ~ 6:30 a.m.
10:00 a.m. - 6:00 p.m.
6:00 p.m. -2 a.m.
6:00 p.m. — 2:00 a.m.

Administrative Staff: 8:00 a.m. - 5:00 p.m.
9:00 am. - 6 p.m.

Notwithstanding the above, the City shall maintain its management right to
determine whether to have each of the shifts. Additionally, a regular work schedule may
include multiple shifts (e.g., a bargaining unit member whose regular work schedule is
as a relief supervisor, he or she may work 6:30 a.m. to 2:30 p.m. on three (3) days and
2:30 p.m. to 10:30 p.m. on two (2) days).

A bargaining unit member may request, for good and sufficient reasons, a variance
in his or her standard work schedule. Such shift exception may be on a permanent basis
or for a fixed period of time, and can be used to change the start and/or end times of the
standard work day or length of the standard lunch break as defined above. In order for a
bargaining unit member to receive a shift exception, he or she must submit a written
request to his or her department head and the Director of Human Resources and Labor
Relations, and such request must be approved in writing by the department head, Director
of Human Resources and Labor Relations and the Association.

Section 4.2 FLEXIBLE SCHEDULE

The standard work hours may be flexed by an eligible bargaining unit member
under either one or both of the following conditions:

1. By occasionally flexing his or her standard work week schedule through
the use of accumulated hours worked in excess of the standard work day or work week
hours, provided that:

a. The accrual of such hours was within thirty (30) calendar days prior to the use
of such hours per subsection b. below. No more than fifty (50) hours may be
accumulated within any thirty (30) day period herein referenced.

b. The accrual and use of such hours is approved in advance by the bargaining
unit member’s immediate supervisor. Approval of the accrual and/or use of
excess accumulated hours shall not be unreasonably denied. However, in
consideration of overtime compensation included in certain HMEA pay grades, use
may be denied when a bargaining unit member has two (2) or fewer accumulated
work hours available for use per subparagraph (1)(a) above. It is anticipated and
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expected that a bargaining unit member will, when necessary, continue to work
beyond his or her regular work day in the performance of work duties without the
expectation of hour-for-hour time off under this flexible work week provision.

2. By occasionally flexing the start and/or end times of his or her standard work
day, provided that:

a. The bargaining unit member works the required eight (8) hour work day,
unless otherwise flexed under subparagraph (1) above; and

b. In the case of emergency services requiring immediate replacement in the
Police or Fire departments, the bargaining unit member notifies his or her
immediate supervisor of the change to his or her standard work day schedule at
least one (1) hour in advance of such change; and

c. For employees other than as described in subparagraph (2)(b) above, when
the bargaining unit member is seeking to flex his or her standard start time by more
than one (1) hour past his or her standard start time, he or she makes every effort
possible to notify his or her immediate supervisor of such change prior to the
standard start time of the bargaining unit member, but no later than two (2) hours
after the standard start time for the member; and

d. The bargaining unit member has no previously scheduled meetings, events
or pre- established deadlines that require his or her attendance during the flexed time;
and

€. Such alterations do not establish a pattern or permanent shift exception; and

f. The notice required under subparagraphs (2)(b) and (2)(c) above may be
satisfied by leaving a voicemail with or sending an email to the immediate
supervisor by the deadline therein established and as in accordance with any
established call-in procedures within the respective departments.

The occasional flexing of the bargaining unit member’s standard work day under
the provisions set forth in subparagraph (2) above does not require prior approval.

Notwithstanding the above, a bargaining unit member shall not work through his
or her standard lunch break in order to alter or flex any standard work hours unless
approved in advance by the bargaining unit member’s immediate supervisor. Any alteration
to the bargaining unit member’s standard lunch break that is intended to be permanent
or recurring for a certain period of time must be approved as a shift exception in accordance
with Section 4.1 above.

For purposes of this Section, eligible bargaining unit members shall be defined as

full- time bargaining unit members in a job classification that receives five percent (5%)
in lieu of overtime.
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Section 4.3 OVERTIME PAY

A bargaining unit member shall be compensated for overtime only when the
overtime work 1s properly authorized by the Department Head or Appointing Authority.

1. Overtime Pay — General.

a. Bargaining unit members employed in the classifications listed in this
Sub-Paragraph shall be paid overtime pay for hours worked above forty (40} in a work
week. Such overtime pay shall be computed on the basis of one and one-half (1'2) the
bargaining unit member’s regularly hourly rate of pay, except that such bargaining unit
members shall receive double time for all work performed on City-recognized holiday.

Administrative Clerk, Class Code 0071

Supervising Account Clerk, Class Code 0303
Supervising Cashier, Class Code (0332

Radio Technician II, Class Code 4346

Supervisor of Collections, Class Code 0304

Benefits Assistant, Class Code 0069

Supervisor of Records, Class Code 0305

School Crossing Guard Supervisor, Class Code 5095
Sidewalk Repair Section Leader, Class Code 4080
Supervisor Recreation Specialist {Part-Time)

b. Except as provided otherwise in this Section, bargaining unit members
employed in the classification series listed in this Sub-Paragraph shall be paid an
additional five percent (5%) of the base rate of the classification on a continuing basis
as additional compensation in licu of overtime pay.

Professional Series

. Data Processing Series
. Engineering Series (Assistant Traffic Engineer, Civil Engineer IV &
Architect III)

Recreation and Related Series
. Nursing and Medical Series
. Chief of Buildings and Trades, Class Code 5272

c. Except as provided otherwise in this Section, bargaining unit members
employed in the classifications series listed in this Sub-Paragraph shall be paid an
additional five percent (5%) of the base rate of the classification on a continuing basis
as additional compensation in lieu of premium overtime pay and shall receive straight
time for all hours worked above forty (40) hours in a work week, except that such
bargaining unit members shall receive double time for all work performed on City-
recognized holiday.
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. Inspectional Series
Custodial Series

. Equipment Operations Series (except those classifications listed in the Sub-
Paragraphs below)

. Skilled Trades Series (except those classifications listed in the Sub-
Paragraphs below)
d. Bargaining unit members who are employed in the classifications listed in

this Sub- Paragraph are considered to be “Principal Supervisors” and shall be paid five
percent {5%) in licu of overtime and receive their straight time hourly rate of pay for all
work performed beyond the normal work day or work week under the following conditions:
(1) snow, ice and/or severe weather operations; (2) flood operation (when pumping only);
(3) when supervising a full-staff operation on a holiday; or {(4) on a weekend following a
holiday or a weekend following a severe snow or other severe weather condition.

Public Works Assistant Superintendent, Class Code 4086
Superintendent of Solid Waste & Recycling, Class Code 4033**
Assistant Superintendent of Parks, Class Code 6065*
Superintendent of Streets, Class Code 4085**

Assistant Superintendent of Streets, Class Code 4084*
Public Works Superintendent, Class Code 4087

Survey Supervisor, Class Code 2013

Superintendent of Parks, Class Code 6080**

Senior Project Manager, Class Code 2029
Superintendent of City Buildings, Class Code 4245
Equipment Superintendent, Class Code 4170**

*Classification to be eliminated through attrition and replaced with Public Works
Assistant Superintendent.

**Classification to be eliminated through attrition and replaced with Public Works
Superintendent.

Effective April 24, 2017 (issuance of the interest arbitration award in Case No. 2014-
MBA- 279), bargaining unit members employed in the above classifications of this Sub-
Paragraph and who work in the Department of Public Works will be compensated on the
basis of one and one-half (1'%) the bargaining unit member’s regularly hourly rate of pay for
all work performed beyond the normal work day or work week for snow, ice and/or severe
weather operations.

e. Notwithstanding the above, bargaining unit members employed in the
classifications listed in this Sub-Paragraph are paid five percent (5%) in lieu of overtime and
shall receive their straight time hourly rate of pay for any work performed beyond the normal
work day or work week.

. Assistant Building Maintenance Supervisor, Class Code 4243
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Auto Mechanic Section Leader, Class Code 4151

Building Maintenance Section Leader, Class Code 1015

Park Services Section Leader, Class Code 6022

DPW Supervisor, Class Code 4008

Sign Shop Section Leader, Class 4348

Street Maintenance Section Leader, Class Code 4083

Supply Room Section Leader, Class Code 4012

Engineering Inspection Supervisor, Class 2021

Public Works Section Leader, Class Code, Class Code 4014*

*Classification to be eliminated through attrition and replaced with DPW Supervisor,

Effective April 24, 2017 (issuance of the interest arbitration award in Case No.
2014-MBA- 279), bargaining unit members employed in the above classifications of
this Sub- Paragraph and who work in the Department of Public Works will be compensated
on the basis of one and one-half (1'%) the bargaining unit member’s regularly hourly rate of
pay for all work performed beyond the normal work day or work week for snow, ice and/or
severe weather operations.

f. Bargaining unit members employed in the classifications listed in this Sub-
Paragraph are paid five percent (5%) in lieu of overtime and shall be eligible to receive time
and one-half (1'2) overtime payment for hours worked when recalled to work outside of their
regular work hours for snow, ice and/or severe weather operations and for performing any of
these duties only: (1) flood operations (when pumping only), (2) snow and/or ice removal
operations or (3) any tree work resulting from any storms.

Administrative Assistant, Class Code 0529

Civil Engineer III, Class Code 2007

Engineering Inspection Supervisor, Class Code 2012
Survey Supervisor, Class Code 2013

Principal Engineering Technician, Class Code 2004
City Forester, Class Code 0521

Automotive Mechanic Section Leader, Class Code 4151
Project Leader, Class 0322

Street Maintenance Section Leader, Class Code 4083
Public Works Section Leader Class Code 4014*
DPW Supervisor, Class Code 4008

Sign Shop Section Leader, Class 4348

Park Services Section Leader, Class Code 6022

*Classification to be eliminated through attrition and replaced with DPW Supervisor.

g Bargaining unit members who are assigned to snow and ice removal
operations and who are called in for work outside of their regularly scheduled working hours
shall be paid a minimum of three {3) hours at the applicable overtime rate as set forth in
the above paragraphs.
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h. This Section supersedes all overtime references contained in the City of
Hartford’s Personnel Rules & Regulations dated December 27, 1993 and any Memoranda
dated before the approval date of the 2013-2017 contract.

2. Overtime in the Emergency Services & Telecommunications Department
(“ES&T”).

Any time a shift is not fully staffed by a Public Safety Communication Supervisor
who is assigned full-time to directly supervise the dispatchers in ES&T on a 24-7 basis
(“HMEA Floor Supervisors”), the shift shall be offered as an overtime opportunity as
follows:

a. The HMEA Floor Supervisors shall sign up for overtime opportunities by
Tuesday of the week preceding the commencement of the shift for the overtime
opportunity. Sign-up sheets will be made available by the preceding Saturday. Failure
to sign up for a shift shali constitute a refusal of the overtime opportunity.

b. Those HMEA Floor Supervisors who have signed up for a shift shall have the
first opportunity to accept that particular full-shift overtime opportunity.

c. If none of the HMEA Floor Supervisors accept the fuli-shift overtime
opportunity, the opportunity shall then be offered to the Public Safety
Communication Supervisor(s) who are not Floor Supervisors (“HMEA Non-Floor
Supervisors”).

d. If an overtime opportunity remains unfilled, the overtime opportunity shall be
divided in to two (2) half shifts (generally four-hours in duration) and offered to the
HMEA Floor Supervisors who signed up for the overtime opportunity, and thereafter
to the HMEA Non-Floor Supervisors.

e. If the overtime opportunity has not been filled per the preceding
subparagraphs, the full or half-shift, overtime opportunity will be offered to the
remaining HMEA ES&T Managerial Staff (“HMEA ES&T Managers”) (e.g., Project
Manager, Senior Project Manager, etc.).

f. Separate overtime lists shall be maintained for the HMEA Floor Supervisors,
the HMEA Non-Floor Supervisors, and the HMEA ES&T Managers, which shall be
used for the distribution of the overtime opportunities.

g Notice of an overtime opportunity will be provided to eligible HMEA
members by both telephone and email at the number and email address provided by
the member for this purpose. It shall be the responsibility of the HMEA member to
notify of any changes. Notice of an overtime opportunity will be provided to HMEA
members no less than twenty-four (24) hours before the beginning of the overtime
opportunity, unless the opportunity is discovered within twenty-five (25) hours of the
commencement of the shift, in which case notice shall be provided as soon as
possible. HMEA members shall be given at least one (1) hour from the time of
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notification to respond to the overtime opportunity unless the opportunity arises
within twenty-five (25) hours of the commencement of the overtime shift.

h. “Refusal” of an overtime opportunity shall be defined as follows:
i. Rejection of the overtime opportunity;
ii. Failing to respond to within one (1) hour of the notification of
overtime opportunity; and/or
iii. Accepting and then cancelling or not showing up for the overtime
opportunity.

When a HMEA member refuses an overtime opportunity, his or her name
shall go to the bottom of that particular list.

i. HMEA members must maintain a Communications Supervisor Certification
in order to be eligible for overtime opportunities.

J- Overtime takes precedence over an open shift. HMEA members may not swap
shifts to make themselves available for a more favorable overtime opportunity or
preference for the open shift.

k. HMEA members who work a floor overtime shift shall be paid straight time
for all hours worked above forty (40) hours in a week. If a HMEA member works an
overtime floor shift on a City-recognized holiday, the HMEA member shall, in
addition to holiday pay, have the option of being paid straight time for all hours
worked or banking the hours to be used by the end of the fiscal year. Any accumulated
but unused banked holidays will be forfeited at the end of the fiscal year. Requests to
use banked holiday hours shall not be unreasonably denied.

3. Overtime for Reproduction/Graphic Manager.

a. Bargaining unit member(s) employed in the Reproduction/Graphic Manager
classification, which receives five percent (5%) in lieu of overtime pay, will be eligible for
straight time overtime for the hours worked above forty-two (42) hours per week.

b. Overtime eligibility will require prior approval of the overtime hours by the
Appointing Authority; and

c. The pre-approved overtime hours will be for seasonal work only such as
during budget and/or tax season and will be limited to a maximum of twenty (20) hours per
week; and

d. Any compensated hours will not be eligible to be used as flex time.
4, Overtime for Inspector II Classification.
a. Effective April 24, 2017 (issuance of the interest arbitration award in Case

No. 2014-MBA-279), bargaining unit members employed in the classification of Inspector
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I who are called back to work outside of their regular work hours (“call-out”) shall receive
three (3) hours of overtime pay or overtime pay for the actual numbers of hours worked,
whichever is greater, and provided such hours are not annexed consecutively to one end or
the other of the bargaining unit member’s work day. Such overtime pay rate shall be
computed on the basis of one and one-half (1'%} times the bargaining unit member’s regular
hourly rate of pay. Portal to portal travel shall be compensable under this Section. Any
consecutive call-outs resulting in an absence from home for three (3) or less consecutive
hours shall not generate a new three (3) hour minimum,

b. Bargaining unit members employed in the classification of Inspector II who

are required to work on a City-recognized holiday shall be paid at the rate of two (2) times
their regular hourly rate of pay, in addition to holiday pay.

ARTICLE V
HOLIDAYS AND LEAVE
Section 5.1 HOLIDAYS

The following holidays shall be recognized and observed as paid holidays for all full-
time bargaining unit members:

New Year’s Day Independence Day
Martin Luther King Day Labor Day
Lincoln’s Birthday Columbus Day
Washington’s Birthday Veterans Day
Good Friday Thanksgiving Day
Memorial Day Christmas Day

Whenever the holidays listed above fall on a Sunday, the following Monday shall
be observed as the holiday; and whenever the holidays listed above fall on a Saturday, the
preceding Friday shall be observed as the holiday.

If Lincoln’s Birthday and Washington’s Birthday are combined in a single holiday
for all other employees of the City (excluding the Board of Education and emergency
services) such consolidation shall apply to members of this bargaining unit as well.

HMEA bargaining unit members who work as a Floor Supervisor in the
Emergency Services & Telecommunications Department who are required to work on a
City-recognized holiday as a part of his or her regular work schedule shall, in addition to
holiday pay, have the option of being paid straight time for all hours worked or banking the
hours to be used by the end of the Fiscal Year. Requests to use banked holiday hours shall
not be unreasonably denied.

Section 5.2 VACATION

Each permanent full-time bargaining unit member shall earn and accumulate
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vacation leave with pay during and after his or her probationary period in accordance with
this Section.

Vacation leave shall be earned over a twelve (12) month period (July 1st through
June 30th) and credited to the bargaining unit member on July st of the fiscal year following
the bargaining unit member’s appointment and on July 1st of each subsequent year of
creditable service.

New employees who have served less than twelve (12) continuous months of City
service shall earn vacation leave in accordance with the schedule provided below. New
employees shall not be able to use vacation leave until they have completed six (6) months
of continuous City service.

In Months In Davs
1 1%
2 2%
3 3%
4 5
5 6V
6 7%
7 8 Y
8 10
9 11 Y
10 12 %
11 13 %
12 15

Each permanent full-time bargaining unit member appointed as a City employee
on or before July Ist and who serves continuously with the City until the following June
30th shall eamn three (3) weeks’ paid vacation (1.25 days per month).

Bargaining unit members who have completed five (5) years of full-time
employment as a City employee on July Ist and served continuously with the City for the
previous twelve {12) months shall earn four (4) weeks paid vacation annually (1.66 days per
month).

Bargaining unit members who have completed fifteen (15) years of full-time
employment as a City employee on July lst and served continuously with the City for
the previous twelve (12) months shall earn five (5) weeks paid vacatton annually (2.08 days
per month).

For the purpose of computing vacation leave, the calendar month shall be used,
except that a bargaining unit member appointed as a City employee during the first fifteen
(15) days of any month shall be considered as having been appointed on the 1st day of that
month, and those appointed after the 15th day of any month shall be considered as having
been appointed on the 1st day of the succeeding month.
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Vacation leave may be carried over from one (1) fiscal year to the next to a
maximum accumulation of no more than eight (8) weeks. Any bargaining unit member
with more than eight (8) weeks of accrued vacation leave on June 301 of each fiscal
year shall forfeit any vacation days in excess of eight (8) weeks. Notwithstanding any
language in this Section to the contrary, those bargaining unit members who had in excess
of eight (8) weeks of accrued and unused vacation leave on June 30, 2021 will be allowed to
carry over up to a maximum of five (5) additional days of the contractual allowable amount
into Fiscal Year 2021-2022. Any hours forfeited on June 30, 2021 up to a maximum of forty
(40) hours will be restored to the bargaining unit member upon approval of the Agreement
and must be used by June 30, 2022. Any additional vacation leave days above the contractual
eight (8) week maximum will not be paid out to the bargaining unit members upon
separation.

Use of vacation leave shall be granted by mutual agreement between the bargaining
unit member and the department head or designee; provided, however, that no department
head or designee shall withhold the vacation leave of any bargaining unit member in excess
of eighteen (18) months.

In computing vacation leave, legal holidays as established in Section 5.1 are not
to be considered as part of vacation allowance.

In the event of the death of a bargaining unit member, his or her spouse and/or
minor children shall receive the accrued vacation pay earned by the bargaining unit
member. Where the bargaining unit member has no minor children and has notified the
Human Resources Department that a valid certificate of domestic partnership is on file
with the City of Hartford Town Clerk, the domestic or civil union partner shall receive the
accrued vacation pay ecarned by the bargaining unit member. In the event the bargaining
unit member has neither a spouse, minor children, nor a domestic or civil union partner,
the accrued vacation pay shall be paid to the estate of the deceased bargaining unit member.

Bargaining unit members who are separated from the City and who have accrued
vacation leave to their credit at the time of separation shall be paid the salary equivalent of
the accrued vacation leave. The maximum pay-out of vacation upon separation will be the
salary equivalent of accrued vacation leave up to a maximum of twelve (12) weeks regardless
of the number of hours credited or eamed at the time of separation. Vacation leave accrued
during the fiscal year in which the bargaining unit member is separated will only be paid if
the bargaining unit member is in good standing at the time of separation. Any vacation leave
lump sum payment shall not be used to increase the bargaining unit member’s years of
creditable service and any vacation lump sum payment shall not be included or

utilized in any manner in determining or calculating the bargaining unit member’s final
average pay period, final average pay, and retirement allowance. The effective date of
separation shall be the day immediately following the bargaining unit member’s last day of
work.
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Section 5.3 SICK LEAVE

l. Sick Leave Accumulation. Each permanent full-time bargaining unit
member shall earn sick leave with pay during and after his or her probationary period
according to the following schedule:

Length of Service in Sick Leave Accumulation
Months in Days

1 1%
2 2%
3 3%
4 5

5 6 Y
6 7%
7 8%
8 10
9 11 Y
10 12 %2
11 13%
12 15

Bargaining unit members appointed on or before July 15t and who serve

continuously until the following June 30th shall eam three (3) weeks of paid sick leave in
accordance with the above schedule. Sick leave is to be used only for the purposes
contained in this Section. Any unauthorized use of sick leave shall be cause for disciplinary
action.

Effective March 26, 2019 (implementation of the arbitration award in Case No.
2018-MBA-393), bargaining unit members shall accumulate any unused portion of sick
leave, including that accumulated in the prior fiscal years, to a maximum of one-hundred and
twenty (120) days. Bargaining unit members who have more than one hundred twenty {120)
days of accumulated sick leave as of March 26, 2019 (implementation of the arbitration
award) may keep their current sick leave balance but may not accrue additional leave until
or unless their balance decreases below the one hundred and twenty (120) day maximum and
thereafter may not accumulate in excess of the one hundred twenty (120) day maximum.

2. Sick Leave Dopatipns. A bargaining unit member who has accumulated at
least fifteen (15) days of sick leave may donate a portion of his or her accumulated

sick leave to another bargaining unit member, who through serious and protracted iliness of
the member or his or her immediate family has used up all of his or her accumulated sick
leave and vacation leave. The Mayor, or his or her designee, and the Director of Human
Resources and Labor Relations shall authorize the donation and transfer of such sick leave
provided the following conditions are met:

a. The donating bargaining unit member shall have a minimum sick leave
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accumulation of fifteen (15) days.

b. No more than five (5) days of sick leave for every thirty (30) days of sick
leave accumulated by the donating bargaining unit member to a total donation of
thirty (30) days shall be permitted between any two (2) bargaining unit members.

c. Sick leave, donated by one bargaining unit member to another, when used,
shall be paid at the hourly rate of the donor or donee, whichever is less.

d. No more than twenty (20) days of donated sick leave may be allowed to
accumulate in any donee’s name at any given time, provided if such donated sick
leave should be reduced below twenty (20) days, additional donations may be made
to restore the level of accumulated sick leave to twenty (20) days.

3. Advance of Sick Leave. Sick leave advance may be granted by the
department head with approval of the Director of Human Resources and Labor Relations. In
requesting an advance of sick leave, the department head shall submit the following
information to the Director of Human Resources and Labor Relations: the length of City
service of the bargaining unit member; the sick leave record of the bargaining unit member;
and a medical certificate which shall include the prognosis and the probable date when the
bargaining unit member will return to work.

a. No advance of sick leave may be authorized unless the bargaining unit
member exhausts all accrued leave. In no case shall advance sick leave exceed twenty
(20) days at full pay.

b. Any advanced sick leave shall be repaid by a charge against such sick leave
as the bargaining unit member may subsequently accrue. No repayment of advanced
sick leave shall be required until the bargaining unit member has first accrued five
(5) days of sick leave following the bargaining unit member’s return to duty.

4. Special Rules.No refund of vacation leave shall be allowed due to illness
incurred while on vacation leave. Holidays and regular days off shall not be counted in
computing sick leave taken.

5. Use of Sick Leave. Sick leave may be used for the following purposes:

a. Personal illness, maternity leave, physical incapacity, or noncompensable
bodily injury or disease. '

b. Enforced quarantine in accordance with community health regulations.

C. For a reasonable period of time as defined by the Director of Human
Resources and Labor Relations only for illness or physical incapacity in the
bargaining unit member’s immediate family or others domiciled in the same
household prior to illness for whom the bargaining unit member is responsible and
the primary care giver. Immediate family is defined for purposes of this provision
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to be father, mother, sister, brother, wife, husband, domestic or civil union partner
or children related either by blood, marriage or adoption to the bargaining unit
member.

d. To meet medical and dental appointments of emergency nature and Health
Department referrals. In addition, sick leave may also be granted for a limited time
for normal medical and dental appointments when a bargaining unit member has
made reasonable efforts to secure appointments outside of normal working hours
provided that the department head is notified in advance of the day on which the
absence occurs.

€. Death of relatives or friends, marriage in the immediate family, celebration
of religious holidays and christenings, graduations and similar ceremonies,
provided prior notification to the department head is submitted in writing giving
full particulars in advance, subject to approval. A maximum of three (3) days a
year under this provision shall be granted except that it may be increased in
situations upon approval by the Director of Human Resources and Labor Relations.

f. Natural fathers who are primary care givers shall be allowed to use
accumulated sick leave for a maximum of ten (10) calendar days, upon the
birth of a child. If accumulated sick leave is exhausted prior to the ten (10) calendar
days, the balance of the leave will be without pay, unless such time is extended by
the Appointing Authority with the approval of the Director of Human Resources and
Labor Relations.

Natural fathers wishing to take such leave must provide a copy of the
birth certificate as proof of paternity. Leave will not be granted without the above
documentation being provided prior to the start of leave.

g Domestic or civil union partners who are primary care givers shall be
allowed to use accumulated sick leave for a maximum of ten (10) calendar days
upon the birth of a child. If accumulated sick leave is exhausted prior to the ten
(10) calendar days, the balance of the sick leave shall be without pay. In no case
will a domestic or civil union partner be eligible for both maternity and primary
care leave. Domestic or civil union partners wishing to take such leave must provide
a copy of the birth certificate and a copy of the domestic partnership or civil union
certificate to the City of Hartford, Town Clerk, pursuant to Section 2-63 of the
Municipal Code, as proof of the relationship to the birth of the child.

h. Bargaining unit members who are adoptive parents or the domestic or civil
union partner of the adoptive parent shall be allowed to use accumulated sick leave
for thirty (30) calendar days for adjustment in family living conditions.

If accumulated sick leave is exhausted prior to the thirty (30) calendar days, the
balance of the adoption leave will be without pay. Only the person primarily
responsible for the child will be entitled to this leave.

Bargaining unit members wishing to take an adoption leave must present
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copies of legal adoption papers as proof of such adoption. In the case of a domestic
or civil union partner, proof of a valid domestic partnership or civil union certificate
must also be filed with the City of Hartford, Town Clerk, pursuant to Section 2-63
of the Municipal Code. Adoption leave will not be granted without this
documentation.

i In accordance with the schedule below, bargaining unit members may use
a certain number of sick days per fiscal year for any purpose not otherwise provided
above subject to the same notification requirements as in Paragraph e. above. Any
personal days taken shall be deducted from the bargaining unit member’s sick
leave accrual balance.

Total Number of
Aggregate Years of Service Personal Days
Less than eight (8) years Up to three (3) days

Eight (8) years but less than fifteen (15) years Up to five (5) days

Fifteen (15) years or more Up to seven (7) days

For purposes of this provision, time spent in the armed forces of the United
States (i.e., Army, Navy, Air Force, Marine Corps and the Coast Guard) while on
approved leave from the City, shall be included in determining the number of
aggregate years of service.

6. Proof of Illness or Other Uses of Sick Leave. Departments may require

proof of illness or other uses of sick leave as provided in this Section. In the judgment
of the department head or designee, proof of sick leave may include a doctor’s certificate
or other reasonable verification available to the bargaining unit member.

a. For absences of less than three (3) work days, proof of sick leave will not
normally be required unless, in the judgment of the department head or designee,
there is a question of authorized usage.

b. For absences of three (3) consecutive work days or more, a doctor’s
certificate will normally be required.

c. For absences exceeding five (5) work days, a doctor’s certificate indicating
the probable duration of the disability may be required, and additional certificates
may be required for extended illnesses.

7. Compliance with Sick Leave Requirements. Sick leave provided above
shall be granted only if the requirements of these provisions are complied with and the
initial report of illness by the bargaining unit member is made to his or her department
head or designee within two (2) hours of his or her regularly scheduled start time on each
day of absence. Nothing in this Subsection shall preclude the payment of sick leave to a
bargaining unit member who cannot comply with the provisions of this Subsection due to
extenuating circumstances (see Subsection 6 above).
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8. Payment of Sick Leave. For all full-time bargaining unit members, the City
will make payment for accumulated sick leave as follows:

a. Full payment of accumulated sick leave in case of death;

b. For bargaining unit members with ten (10) years of more of completed service
as of July 1, 2019: Fifty percent (50%) payment of accumulated sick leave at time of
retirement.

c. For bargaining unit members with less than ten (10) years of completed
service as of July 1, 2019: thirty-five percent (35%) payment of accumulated sick
leave at time of retirement.

d. Notwithstanding anything herein to the contrary, for any bargaining unit
member hired after March 26, 2019 (implementation of the arbitration award in Case
No. 2018-MBA-393), the City will make no payment of accumulated and unused sick
leave upon any separation, including retirement.

Section 5.4 COMPENSATION FOR INJURIES AND DISEASE

Each bargaining unit member shall be compensated for any injury or occupational
disease under the provisions of the Workers' Compensation Act of Connecticut.

Effective May 1, 1999, bargaining unit members shall be covered under the City’s
Managed Care Program, as approved by the State Workers’ Compensation Commission.

The bargaining unit member is responsible for paying the bargaining unit member
share of his or her medical and dental premiums and any other applicable payroll deductions
while out on Workers’ Compensation leave.

Section 5.5 MILITARY LEAVE

Military leave and benefits shall be provided in the following manner to each full-
time employee who is a member of the uniformed services and who is called to active duty
or who volunteers for duty.

If the employee’s military pay is less than his or her base salary, the employee shall
receive the difference between his or her base salary and his or her military salary for up to
a total of one (1) year during the employee’s employment with the City. Any existing health
insurance coverage provided by the City shall continue for up to a total of one (1) year while
such employee is on an approved military leave and the employee’s contribution for such
health insurance coverage shall continue as if the employee were not on military leave. The
employee will receive pension credit for military leave of up to one (1) year and the
employee’s pension contribution shall continue to be withdrawn in the same manner as if the
employee where not on military leave. For military leave beyond one (1) year, an employee
may choose to receive pension credit for such leave. In order to receive such pension credit,
the employee must pay into the pension fund, under the terms proscribed by the pension
commission, such amounts as are equivalent to those which the employee would have
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contributed in the form of employee contributions had the employee not been on military
leave for the period of unpaid military leave beyond one (1) year. If the employee elects not
to repay the missed employee pension contributions while on unpaid military leave, the
employee will not receive pension credit for his or her qualified military service beyond the
one (1) year period.

Section 5.6 FAMILY AND MEDICAL LEAVE

An employee who is an “eligible employee” as defined under the Federal Family and
Medical Leave Act (“FMLA™), 29 U.S.C. § ef seq., shall be granted up to twelve (12) weeks
of unpaid leave during a twelve (12) month period in accordance with the applicable
provisions of the FMLA. Any accumulated paid leave time must be substituted for unpaid
FMLA leave and exhausted first, and said paid leave shall be included in, and shall not be in
addition to, the aforementioned twelve (12) weeks of allowable leave as permitted by the
Act. The twelve (12) month period shall be measured from the twelve (12) months
commencing on the date the employee first takes FMLA leave. A medical certificate as
provided in the FMLA shall be required for FMLA leave situations. Employees on FMLA
leave shall have the continuity of their employment preserved for seniority purposes.
Employees on FMLA leave shall have their health insurance coverage maintained during
such leave on the same terms as if they had continued to work, including that employees
shall pay any required premium contributions toward the cost of such insurance. If the
employee fails to return to work under circumstances described by the FMLA, the employee
shall be liable for the retroactive premium payments in accordance with the FMLA.

ARTICLE VI
GENERAL PROVISIONS

Section 6.1 ASSOCIATION ACTIVITIES

Not more than three (3) Association representatives shall be granted leave from duty
with full pay for all meetings between the City and the Association for the purpose of
processing grievances at Step 3 or 4 when such meetings take place at any time during which
such members are scheduled to be on duty.

The term Association representative as used in this Article includes the
Association President.

Grievance meetings may be held during work time. The employee and
Association representative attending grievance hearings during regular work hours shall
be entitled to be absent from their regular positions with pay while actually attending
such grievance hearings with thirty (30) minutes of preparation time.

An Association representative may utilize up to two (2) hours on City time with pay

for the purpose of investigating and, if necessary, preparing a grievance for submission at
Step | of the grievance procedure.
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A written list of Association area representatives and other officers and
representatives  shall be fummished to the City immediately after their designation and the
Association shall notify the City of any changes.

The internal business of the Association shall be conducted during the non-duty
hours of the bargaining unit members involved.

Association officials may attend meetings during working hours without loss of pay
when such meetings are requested or approved by the Director of Human Resources and
Labor Relations.

Section 6.2 CLASSIFICATION PLAN

l. The Plan. The City maintains a classification plan for the classification
of positions in the bargaining unit. For the purposes of this Agreement, the classification
plan shall be the one in effect on the effective date of this Agreement, except as modified
by agreement of the City and the Association. The classification plan consists of class
specifications, class relationship material and other related materials.

2. Modifications to the Plan. When the City creates new class specifications
or makes other than minor changes in existing class specifications for the purpose of
normal maintenance of the classification plan, the City and the Association shall negotiate
appropriate pay rates and pay ranges.

3. Acting Assignments. Bargaining unit members assigned to a higher class
for greater than a one (1) week period shall receive an increase in pay to the next full

growth step. Assignment to a higher class means that a bargaining unit member has been
assigned to a class with a higher pay rate either because of the absence of an employce
who is classified in the higher class or because operating requirements present the need
for such duties to be performed for a period of time. If such assignment continues past
a seven (7) day calendar week, the employee shall receive the correct growth steps for
the acting position and shall continue to receive pay increases in accordance with the pay
plan for the acting position.

An acting assignment to a higher classification may be made in accordance with the
City of Hartford Personnel Rules and Regulations in effect on December 27, 1993. Such
an acting assignment may be made for up to a ninety (90)-day period, at which time it
will be reviewed and may be extended for a maximum of one (1) additional ninety (90)-day
period.

4. Request for Change in Classification. Requests for changes in

classification, salary increases or title changes will be responded to in writing within six (6)
months of the date of receipt by the Human Resources Department unless the time limit
is extended by mutual agreement. No response will be made to such a request if the
position has been studied within one (1) year of the date of request.

Any differences, disputes or controversy concerning the classification of individual
positions in the bargaining unit shall be resolved through the grievance procedure at the
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third step; provided, however, that grievances involving requests for reclassification from
one existing classification in the bargaining unit to another existing classification in the
bargaining unit may be submitted thereafter to arbitration.

Section 6.3 SENIORITY LIST

The City shall prepare a list of bargaining unit members, showing their seniority in
length of service with the City and mailing addresses, and send it to the Association
President within sixty (60) days of the signing of this Agreement, and on or about July |
of each year thereafter for the duration of this Agreement. The Association shall provide
the City with a copy of its mailing list on or about July | of each year.

The Association President, Executive Vice President, and thirteen (13) Area
Representatives shall receive super-seniority rights in the event of lay-off. The Association
will supply a list of the above named office holders to the City in February of each year. If the
City adds, subtracts or changes work locations, the number of Area Representatives may be
changed accordingly.

Section 6.4 BULLETIN BOARDS

The City will furnish and maintain five (5) bulletin boards in convenient places
to be used by the Association. The Association agrees that material posted will not contain
propaganda against or attacks upon the City, any department or agency, or any official
thereof. All material posted shall be in good taste.

Section 6.5 MILEAGE

The mileage allowance for authorized use of personal automobiles for City business
will be the rate as established by the Internal Revenue Service.

Section 6.6 MEAL ALLOWANCE

Effective the I** of the month which falls at least fifteen (15) days after June 9,
2008, bargaining unit members engaged in the supervision of employees engaged in
snow and ice removal activities on an overtime basis shall receive a meal allowance on the
following basis:

a. If a bargaining unit member works more than one (1) hour before his or
her regular shift, he or she shall receive a meal allowance of five dollars ($5.00).
He or she shall also receive an additional meal allowance of five doliars ($5.00) for
each additional period of four (4) hours before his or her regular shift, but in no
event shall he or she receive two (2) meal allowances for the first two (2) periods
if he or she works less than eight (8) hours overtime.

b. If a bargaining unit member works more than two (2) hours beyond his or
her regular shift, he or she shall receive a meal allowance of five dollars ($5.00).
He or she shall also receive an additional meal allowance of five dollars ($5.00) for
each additional period of four (4) hours after his or her regular shift, but in no
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event shall he or she receive two (2) meal allowances for the first two (2) periods
if he or she works less than eight (8) hours overtime.

Section 6.7 PROBATIONARY PERIOD

There shall be a probationary period of at least three (3) months not to exceed six
(6) months for those appointed from a reemployment list following a layoff.

Bargaining unit members whose reporting relationship is changed as a result of
reorganization or other City action but whose job duties remain substantially unchanged shall
not be required to serve a new probationary period as a result thereof.

Section 6.8 SAFETY SHOES

Bargaining unit members whose direct-report subordinates are provided with safety
shoes by the City will be provided with one (1) pair of safety shoes in each fiscal year.
Such eligible bargaining unit members shall have the option to purchase their safety shoes
at a vendor of their choice and shall be reimbursed by the City provided the following
conditions are met:

a. The safety shoes shall comply with ANSI Z41-1991, the *“American
National Standard for Personal Protection — Protective Footware” and shall have
the required "ANSI Z41.1" marking in the shoe; and

b. The maximum reimbursable amount per fiscal year per eligible bargaining
unit member shall be eighty dollars ($80.00), inclusive of state sales tax; and

c. Proof of purchase in the form of an original receipt shall be provided to the
City by the eligible bargaining unit member prior to reimbursement; and

d. Reimbursement shall be made by the City to the bargaining unit member
within sixty (60) days following submission of proof of purchase to the City.

Section 6.9 PERFORMANCE EVALUATION

Each bargaining unit member shall be evaluated annually, on the anniversary date
of his or her hire date or date of promotion (if applicable), pursuant to the performance
evaluation form in Appendix E of this Agreement. The failure to complete the performance
evaluation shall not preclude the bargaining unit member from receiving step increases to
which the bargaining unit member is entitled on his or her anniversary date or his or her
date of promotion, if applicable. The bargaining unit member may submit a response to
the performance evaluation in writing. This response shall be retained with the bargaining
unit member’s performance evaluation.

Section 6.10 TUITION REIMBURSEMENT

In accordance with the Department of Human Resources’ Tuition Reimbursement

4]



Program and provided funds are available, a bargaining unit member must receive a
Grade C or better in order to be eligible for the City’s tuition reimbursement program. If
the eligible course is pass or fail only, this requirement shall not apply.

ARTICLE VII
LAYOFF PROCEDURES

Section 7.1 ORDER OF LAYOFF

When a layoff is necessary in a particular classification, layoff of permanent
bargaining unit members within a department shall be made in inverse order of length of
full-time continuous service with the City. Such layoffs shall be made by classification
within a department as determined by the department head involved. No probationary
or permanent bargaining unit member shall be laid off from any position while any
temporary employee is still employed in the same class in the department. In case of ties,
the individual with the least seniority in the class shall be the first laid off. In the event of
a layoff, officers of the Association shall have super-seniority in accordance with Section 6.3
above.

The provisions of this Section shall not apply when layoffs result from a termination
of state or federal funds or from a change in eligibility for employment under such state or
federal employment programs. In such cases, funding source of the position shall be used
as the sole criterion for layoff.

Eligibility for recall will commence upon reinstatement of such State or Federal funds.
Section 7.2 NOTICE OF LAYOFF

A department head shall give written notice to the Director of Human Resources
and Labor Relations, the President of the Hartford Municipal Employees Association,
and to the bargaining unit member concerned at his or her last known address, of any
proposed layoff, at least three (3) weeks before the effective date of the layoff.

Section 7.3 RECALL FROM LAYOFF

On recall after layoff, the last bargaining unit member in the class laid off from
the department involved shall be the first person recalled to the class within the
department from which the bargaining unit member was laid off. No new person shali
be hired into that class within the department until all affected full-time and probationary
former bargaining unit members have been recalled. Former bargaining unit members on
the recall list shall have recall rights for one (1) year from the date of layoff and only to
the class within the department from which the former bargaining unit member was laid
off, provided that the person is physically able to perform the duties of the job, and
provided further that the person returns to the job within three (3) weeks after the City
sends a notice of recall to the person at his or her last known address.
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A bargaining unit member recalled to his or her position following a layoff will
not be required to complete a new probationary period provided the bargaining unit
member successfully completed the probationary period for the position held at the time of
layoff.

If the vacancy to be filled is federally funded and former bargaining unit members
on the recall list do not meet the federal eligibility criteria of the position to be filled, the
City may fill the position in any manner consistent with the City of Hartford Personnel
Rules and Regulations in effect on December 27, 1993,

ARTICLE VIII
COVENANTS

Section 8.1 SAVING CLAUSE

If any section, sentence, clause or phrase of this Agreement shall be held for any
reason to be inoperative, void, or invalid, the validity of the remaining portions of this
Agreement shall not be affected thereby, it being the intention of the parties in adopting
this Agreement that no portion thereof, or provision herein shall become inoperative or fail
by reason of the invalidity of any other portion or provision.

Section 8.2 EFFECTIVE DATES

The effective date of salary increases and other changes that affect the computation
of weekly earnings shall be the date specified if Sunday, or the Sunday beginning the pay
period that immediately follows the date specified.

Section 8.3 DURATION

Unless otherwise expressly provided herein, this Agreement shall be in effect upon
the approval of both parties, and shall continue in effect thereafter unless amended, modified
or terminated in accordance with this Section through June 30, 2023. Either party wishing to
amend, modify or terminate this Agreement must so advise the other party in writing no later
than one hundred and fifty (150) days prior to the expiration of this Agreement and begin
negotiations no later than one hundred and twenty (120) days prior to the expiration of this
Agreement.

Section 8.4 ENTIRE AGREEMENT

The foregoing constitutes an entire agreement between the parties and no oral
statement shall supersede any of its provisions. It is understood and agreed that all
matters subject to collective bargaining between the parties have been covered herein
and that it may not be reopened for change in its terms or addition of new subject matter
except by mutual agreement.

IN WITNESS WHEREOF, the parties herto have caused to be signed and sealed this
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Agreement and like copy on the dates indicated below.

CITY OF HARTFORD THE HARTFORD MUNICIPAL
4%4 EMPLOYEES ASSQCIATION
By: _az - By: g
Luke Bronin, Mayor J. Sgan Antoile, HMEA President
Date: 2-%F-27 Date: 2.6.203

As to form and legality

By: o

Ho Ryfkin
Corporatigy) Counsel

Date: {2-./
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45

PAGE

59
55
438
51
63
61
62
50
52
61
56
58
48
57
49
49
63
63
57
59
57
58
59
59
59
6l
59
59
51
51
51
57
61
56
59
57
58
50
50
50
50
58
59
57
58
59
59
56



605P
4088
3650
4352
0351
0350
0129
2012
3514
0370
0315
0515
2024
224p
0610
0327
0009
3516
0039
5255
5256
0540
0535
4365
1013
308!}
308P
3425
3420
3421
0308
3075
0127
0210
0314
0523
052P
2004
3628
2018
0376
2023
0322
2025
225p
2019
0008
3071
3610
0516
5094
4086
4087
0221
4346

APPENDIX A

DRUG PROJECT SUPERVISOR (Part-Time}
DPW SUPERVISOR

EARLY LEARNING CENTER COORDINATOR
ELECTRO-MECHANICAL SUPERVISOR
EMPLOYEE & TRAINING COORDINATOR
EMPLOYEE & TRAINING MANAGER
EMPLOYEE & TRAINING SUPERVISOR
ENGINEERING INSPECTION SUPERVISOR
EPIDEMIOLOGIST

FINANCIAL SYSTEMS MANAGER

FISCAL OFFICER

GENERAL ASSISTANT

GRANTS SPECIALIST

GRANT SPECIALIST (PART-TIME)

HEALTH DIRECTOR'S ASSISTANT

HELP DESK SUPPORT TECHNICIAN
HOUSING ADMINISTRATOR

HOUSING CODE ENFORCEMENT SUPERVISOR
HOUSING SERVICE MANAGER
INSPECTOR 11

INSPECTOR TRAINEE

INVESTMENT ANALYST

MANAGEMENT SERVICES OFFICER
MASTER MECHANIC

NIGHT CLEANING SUPERVISOR

NURSE PRACTITIONER

NURSE PRACTITIONER (Part-Time)
NUTRITION CENTER SUPERVISOR
NUTRITIONIST 11

NUTRITIONIST 11

PAYROLL SUPERVISOR

PEDIATRIC CLINIC NURSING SUPERVISOR
POLICE DATA PROCESSING SUPERVISOR
PREAUDIT/ACCOUNTS PAYABLE SUPERVISOR
PRINCIPAL ACCOUNTANT

PRINCIPAL ADMINISTRATIVE ANALYST
PRINCIPAL ADMINISTRATIVE ANALYST (Part-Time)
PRINCIPAL ENGINEERING TECHNICIAN
PRINCIPAL FIELD REPRESENTATIVE
PRINCIPAL PLANNER

PROCUREMENT MANAGER

PROGRAM SUPERVISOR

PROJECT LEADER

PROJECT MANAGER

PROJECT MANAGER (Part-time)

PROJECT SUPERVISOR

PROPERTY MANAGER

PUBLIC HEALTH NURSING SUPERVISOR
PUBLIC HEALTH PROGRAM MANAGER
PUBLIC INFORMATION OFFICER

PUBLIC SAFETY COMMUNICATIONS SUPERVISOR
PUBLIC WORKS ASSISTANT SUPERINTENDENT
PUBLIC WORKS SUPERINTENDENT
PURCHASING AGENT

RADIO TECHNICIAN 11

46

60
52
58
63
59
58
57
51
54
59
56
57
58
60
58
50
58
56
59
53
53
56
59
63
49
54
54
55
55
56
57
54
50
59
57
57
60
51
56
57
59
57
50
58
60
57
55
54
57
59
57
52
52
59
63



2020
2033
0519
6112
4240
4239
0038
6103
5095
5262
0309
0520
0343
0212
3638
3625
2029
0320
0324
3621
3623
5263
6142
0303
0332
0375
0509
0304
0506
0305
610P
2013
0321
0365
0357
0534
2059
2030
0609

APPENDIX A

REAL ESTATE OFFICER

REAL ESTATE SERVICES MANAGER
RECORDS MANAGER

RECREATION SUPERVISOR AQUATICS
REHABILITATION SPECIALIST
REHABILITATION SPECIALIST {1
REPRODUCTION/GRAPHIC MANAGER
ROVING YOUTH LEADER

SCHOOL CROSSING GUARD SUPERVISOR
SEALER OF WEIGHTS & MEASURE
SENIOR ACCOUNTANT

SENIOR ADMINISTRATIVE ASSISTANT
SENIOR ASSESSMENT TECHNICIAN
SENIOR BUYER
SENIOR DAY CARE TEACHER

SENIOR FIELD REPRESENTATIVE
SENIOR PROJECT MANAGER

SENIOR SYSTEMS ANALYST

SENIOR SYSTEMS PROGRAMMER
SOCIAL WORKER I

SOCIAL WORKER IlI

SOLID WASTE & RECYCLING INSPECTOR
SUPERINTENDENT OF RECREATION
SUPERVISING ACCOUNT CLERK
SUPERVISING CASHIER

SUPERVISING PAYROLL MANAGER
SUPERVISOR OF ADMINISTRATIVE SERVICES
SUPERVISOR OF COLLECTIONS
SUPERVISOR OF LICENSES AND PERMITS
SUPERVISOR OF RECORDS

SUPERVISOR RECREATION SPECIALIST (Part-Time)
SURVEY SUPERVISOR

SYSTEMS PROGRAMMER

TAX COLLECTOR

TAX INVESTIGATING SUPERVISOR
TECHNICAL SUPPORT MANAGER
TRAFFIC ENGINEERING SERVICES MANAGER
TRANSPORTATION COORDINATOR
VITAL RECORDS REGISTRAR

47

59
59
57
61
53
53
56
61
35
53
56
56
58
57
55
56
59
50
50
55
56
53
6l
48
48
59
57
48
58
48
62
51
50
59
56
50
52
58
57



uolyesusdwos swusao Jo I NI d2$ %56 |,PPE $9A12224 SSE[D qOT

L1y
$A¥0D3Y 4O YOSIANIINS | SO0E0
SNOLLD3TIOD 40 HOSIAYALNS | ¥0£0
HIAIHSYD ONISIAYAANS | ZEEO
£20Z/0€/9 MYI1D LNNODJDV ONISIAYILNS | €0E0
§.'0881 | 8208l | 20'VZLI | S9'GKOL | 6Z'L9SL | -1Z0ZIP/L %€ INVLSISSY SLI4IN3T | 6900
VN 966281 | 89'6VLL | 08'€L9L | LLZBGL | v91Z5L | LZOZE/L (5000 :22 PI) ¥YTTD JAILVHLSININGY | 1200
NBMNE | ¥YIA [ ¥VIA | ¥VIA | ¥V3IA | ¥VIA | ¥V3A | ¥v3A | ¥v3aA | vy 3lvad | ¥INI % SSV12 | 30302
%S HL19 HlS wb aue anz zi isi 4] 3sva
SIHIS TVOKRITFTIO

V XIANAddV



uonzsuadires 3WnaA0 Jo NI Ni 9215 %8 [, PPe S9A19921 SSB|2 QO

o
£202/0£/9
8p'2822 8L 1612 | 886602 | 859002 8Z°L16L gsczglL | "hE0TMIL %E
66'612C €212 | 0L'9€0Z | 50061 £5L98L 08'2LLL | 120T/EIL Y3AV31 NOILO3S IINVNILNIVIN ONIATING | SL01
£202/0£/9
ST9LLZ 0Z'680Z | SL'ZOOZ | OL'GL6L 5082814 00 WpZL | -LZOZMWIL %E
v8ZHLZ SE'820Z | Z8'EPEL | OE'6S81 6L¥LLL 620691 | 1Z0ZIE/L HOSIAYIAANS TVIAOLSND ONITHNG | tlo0L
£202/0€/9
LL'peRL GEQLBL | 8GTFLL | 78999l SO'16SL BZT'SLSL | -LZOTMIL %€
Y6 RERL 0F'G9ZL | 297169t | 8ZRIGL LLPPSL aL'LivL | 1202/EML YOSIAHIAANS ONINYITD LHOIN | €101
WSM NI | AV3A | ¥VIA | Hv3A | dv3EA dv3A | ¥V3A | dUV3A | ¥WV3A ETLT] 31vG | ¥ONI % | SSY12 | 3002
%S Hi9 H1S s aye anNz zh 1St zi asva
S3IRIS TVIGOLSNO

V XIANAddV



uonesuadwod awpsAo Jo NIIT NI 218 046 [, PPe SIA133 S5B|D QO

0s
£202/0€/9
YiN 00'G452 | 96'GLFC | 26'9.€C 6B LLLT G8'8L1¢C 18602 LL°0861 -LzozviL %E
viN 000052 | S8'COVZ | 692082 pSLLEE gesLle £2'6102 80zl LZ0erelL NVIJINHOAL LHOddNS MS3A d13H  £280
£20Z/0¢8/9 YIOVNVYIW LHOddNS TYIINHOIL  PESO
86°16Er  POCELY | BOELBE | PLPIBE  6LGSOC 58'96vC o6lece S6'8LLE | -hCO2IL %€ YOLVHLSININGY 3SvavLivd  ££50
6598l  9T°CI0F | G6'ASBE | EOEOLE  LE6YEE 00'seee L90vZE 9€£°980¢€ 120Z/E/L HIOVNVYIW ONISS3I0Ud V1VA LNVLSISSY  t+ZlD
£202/0e/9
65°0/6€ « £5'€€8L | BP9L9E | ZPE6ISE 9T TBEC 0e'seze $Z°880¢ 8LLvee | -EEOTIPIL %E
£6'PG8E  9L'ZILE | O¥'69SE | Z9'9Z¥C OB EBIC 80'L¥iE 62'866¢ 15°558¢C 120Z/€/L (9£50 109 PIO) HOLVHLSININGY YiVA  1£S0
£20C/0E/9
0£'688E | ST'SviE | 0T 109E | SLISPE OLEIEE g0'691€ 10'520E 96°088C | -lZ02/v/L %€ YIWWVEOOUd SWILSAS WOINAS  PZED
L0'9LLe  9l'eede | [E'96kE | 9b'9GEE 199lZE §4'9408 06'9E6C S0°L6LC L20Z/els ¥3av31 L03rodd  Zeel
£202/08/9
PE60LE | GLZLSE | 9LPEVE | LE'[6ZE  B6ESIE 66'Zcot 0C'5882 18 Lvie "L202NIL e
6%'109¢ LL'BOPE | LLPEEE | ZEIOZE 96 /90¢ P5PEET 11082 84,992 LZoerels HIWWVYOOUd SWILSAS  LZE0
£20Z/0e/9
60'925¢ | CT¥igEt | S4'99Z¢ | 80'9€le  L¥SO0C PLPLBE LOPYLE ob'clog | -le0eiviL %t LSATYNY SWILSAS HOINIS  02¢€0
CEGIrt | GP'86CC | 6SFLIE | €LPPOE  LIBLLGT L0 16L2 £1%99¢ 8T LEST V20TIElL YOSIAYIANS DNISSTI0Ud Viva €TI0
£202/0e/9
86'10TE  6C'€80t | 0BY96Z | 1T9¥8T Z9LI.T 06092 £ 06¥e veLLET | ClEoeviL %E
PL'B0OLE  6GEB6C | S¥BLBE | ZEEOLZ Ll BPOC POEESE 68L1ve 924°208T (R4 HOSIAEIAANS ONISSIAD0Ud VIVva 3J170d  LZ10
£20Z/0e9
¥L'68EC . €TH0EE  €LT1eT cCPile | LL'SE0Z  02'iv6l  69'8%81  BL'OLLL R4 %t
eLrogee 6l'pEZZ 9Z'8rIT PEZI0C | LP'OL6L  8PO6RL  YS'YORL  Z9QLLL L20Z/E/L HOSIAYIANS NOILVYIdO ONISSID0Hd vivd 2ZTI0
ERR] dv3A dY3A dv3A dv3A dv3aA HV3A dv3A yvaA | 31w 3iva YONI % SSV10 | 3400
%S HLS HlS Hlv aue anNz 413 1s! Z/b 3sva

V XIANAddV

§3IIH3IS ONISSIO0NHd ViVa



uonesuadLod SWIHAC Jo N1T NI S 846 |, pPE SIA13331 Ssejd qOf

s
£202/05/9
L9'626¢ CLBLIS | 854298 | SroLve | 8Z'SZES ELPLLE 862205 | -1202bIL | %€
0v'5188 19°899E | 16'126E | LV GIEE | v eTze 89'L90¢ £6'PE6Z | 1Z0ZISIL (11 LOALIHOYY | £v0Z
£202/0€/9
0E'699C  ST'SPLE | 0Z'L09E | SL ZSPE | OL'SIEE | 90'69LE 10'620¢ o5'0agz | TPEOEMIL | %E
L0'9LIE  OL'9COE | LEOBYE | 9¥'9SEE | L99IZE | 629208 06'9262 S0'160T | 120TSIL AI¥33NIONT TAID | 800T
£202/05/9 HOSIANIANS AJANNS | ELOZ
ZEYYEE  POLPZE | 96 9LLE | BZEZ66Z | LO'L98Z | €6'ZVLE GZ'819Z 1s5'¢6vg | C1E0TIPIL %¢E HOSIAYIANS NOILIIMSNI ONIMIINIONT | 2102
129928  €TLPIS | 819208 | FL'G06T | 60'v8LZ | $0'E99Z 66'LIEZ Y6 0zZvZ | LZ0ZIEIL Il ¥3ANIONT TAID | 2002
£202/0¢/9
POOETE  GLOLLE | 69 9BET | LOLIBZ | VL iSLT | 921892 6€'2162 LG'2682  -l2OEWIL %E
ISTPIE  66°GZ08 | 196067 | LZE6LZ | S8'9.9T | ¥¥09ST 90 ¥oPE 99°/26Z  1Z0ZEIL ¥ILSTHOL ALID | 1250
£202/06/9
15'59r2 60'992 | £2°992Z | 596912 £0'4202 LrziBL | -h20UBIL | %E
02'€662 Y6'16Z2 | 612022 | vPO0LT 040402 9B VL6l LZOZISIL NVISINHOIL ONINIINIONT TVdIONINd | $00Z
TNAN NI dv3A | UV3A | uvIA | UV3A | UV3A | §VIA | HvEA | 9vaA | 3Lvy 31Iva [9oNI % SSv10 | 3000
%S HL9 HLS HLF | Qut oNz | ziL | Lsv | zn | 3sva
SIMIS ONIMIINIONT

V XIGNAddV



uonesuaduwios SWIIA0 Jo AT NI 9915 %G |, PPE S3A13221 SSR]) qOf

z5
£20C/0E/9
L0662y | €O'L60P | LE'GPEE | PL'OSLE | 6P'000E | 61°9GPE | £6'GOEE | L9GSLE og'veoe  -l20ev/L %€ YIOVNVIN STDIAYIS ONIMIIANIONT DiddvHl | 6502
LE'SZLY | OL°LL6C | OF'OERE | ZELPOC | SPLOGE | TE'GSCE | ¥9'60ZE | 9L€90¢ FA R 4 TA L2oe/elL (VOW L1/2/1 J9d) LNIONILNREIdNS Mda | L80F
NATNE| HYIA Hv3A YA HY3A HvY3A Hv3aA HY3A 31vy dlvad | ¥INl % SSV12 | 3002
%S HLL HL9 HLS HLi¥ Qe aNZ 1S1 asvd
£20Z/0e/9
65'089E | 96'LPPE | OL'GIEE | GLZ8IE | £10S0E | gGLL6T 06'¥eLZ 62’269z -lZ0TWIL %E (5909 ‘v80F 22 PIO)
LE'9LVE | G5 LPEE | 6L°8IZE | POO60E | 6T196C PS5 ZL8C 6L€0LT LR TATA LZOTIESL ANIONILNININE LNVLSISSY SHYOM DINdNd | 980%
£20Z/0¢8/9
VePLLT | OPTLL9Z | LL'B9ST | 96'GO¥E | Z2'€9EZ | Lr09ZT cLiS1e 16'p50Z  ~h0TIviL %t
LPE69¢ | 046652 | 6L ¥E¥C | 61 ¥6EZ | EPPEEE | 99VELE 18'¥602 Zh'sesl A4 dJOSIAY3d4NS MdQ | 880t
£202/0e/9
S2TZTOET gLoLge | L0'8L1T | 86'5202 68'te6l 08’ Ll CheOC/PIL %t
LZ'6eTe 8L'5y¥LZ | BE'9S0C | 86'9961 96°2/81 91’8841 LZ0Z/E/L HOSIAY3dNS NOILVLINYS LNVLSISSY | St0¥
NIAMTNE | "V3A HV3A yv3Aa yvaa dv3A Hv3A dv3Aa  ¥v3A | 3Alvd 3lva | ¥ONI % SSV12 | 3400
%S HL9 HLS HLv aue aNZ T} 1St Z/ 3svia

V XIANAddV

S3IMYIS NOILYHIdO LNIWIINDI



uonesuadites SWILA0 Jo (1917 N] 98 46 | PPR $2413501 S5T12 gOf

s
£202/0t/9
rlLZ6ee S0'8l1ZE LB'EB0E 8B'6V6EL 086182 L1892 | -Ceoeriere
06'PL6T 0c'86ic  1L'188T  L1'99Se 25'8rtre ceieee Le0ziviL %€ {peysnipe ainpaiyos Alejes ‘YOW 2202 49d
66'628¢ 649142 09€092 LyO6vE 0Cliee 00'p922 Leoz/ell (2576 ‘TS ‘ZETS ‘222 ‘0D P10} 1| HOLD3IdSNI | §525
£202/Q0e/9
0e°L80¢ 06°286% | -LZ0CHIL %
05920z 00'0261 Leogresil (£1/€2/E Jo sB MON) JIANIVHL HOLIIASNI | 9625
£202¢/0E/9
6L '9LLE ¥L'S99Z 60'¥55C SOEhPE 00°Zeee S6°022C | -le0eNIL %E
L5697 1971862 696LVT  IB'LLET 80v9LZ 9z'9%1e Leoeresl I LSITYIO3dS NOILYLITIGVHIY 682
€20Z/0L/9
9 L¥aT 08'6E62 SL'OEVZ 6Y vZEL £g'glec LLVELIEZ | -le0grvis %E
159952 €6'L9FC 9E6SET 819502 oZ¥sle 29’50z Lzozresl 1SITVIO3dS NOILVLITIGYHIAY = OvEt
£20Z/0E/9
Y0 L16T 9€9l¥e  /9SIET  6EVLIEC Evkle €9€L0Z | -120ZMviL %€
€LEPYT LB'GPET  TT8IT  LvQSlE zi'es0e 86'¥S61 LE0Zres/L FJUNSVIN 2 SLHOIIM JO Y3ITVIS 7925
£202/0€/9
ELPFrZ 9e€'9PEZ  09'8vZC  £B0SIE LO°E502 0£'6561 | -LZ0ZWIL %€
¥o'2LEC 00'8l¢Z 01'e8lE B80T g9T'ceel ge'g6st Lzozrell YOLI3IdSNI ONIMIADTY ? ALSYM A0S £925
MNAMT NG WVIA | Wv3A dv3aA dv3A Hv3A dv3IA HyvaA yv3aa ILvy Alva HINI % SSY10 | 3A0D
%S HLS HLS H1ir aye aNZ Zit L 1S1 (413 3svd
S3IIYIS TYNOILLIIJSNI

V XIANAddV



uoNesuadIos NWIISA0 JO NH]T NI 4218 858 [ PPE $3A1332) $8E[3 QOf |

1]
£202/05/9
8GE5iv  1GLLSY  SPLO¥P | O¥SZ 2P | YE6Y OF | 8ZELBE €2/6'9¢ 9LIZ'ee  -L20ZiL %%
60519y SLvv by €Z8LEP | OSZOLY | OVLE'BE | SYO9 LS 1568'6E 0981 '¥€ LZ0ZIEIL {owi-yed) YIANOLLILOVHC 3SHNN | dB0E
LANNI [ ¥vaa - ¥V3A | ¥V3A | WvIA | HV3A | ¥v3A | HVAA | ¥v3A | 3lvY 31vQ HONI % SSY1D | 300D
%S Hi9 H1S HLi¥ que anz zZive 1St zn asvg
(FWLL-LHVd) SIYTS TYIIAIW GNY ONISHNN
£20Z/08/9 H3ANOILILOVY 3SUNN | 180E
9R'Z09¢ | L0'Z99E | 91°126E | IL0GEE | L¥BETT | 29'R60E 8. /G62 €6'918Z | -1T0ZIV/L % HOSIAYIANS ONISHNN HLTVAH 2IT8NnNd | L20E
L0'Z69€ | PC'GGSE | 9G°8LPE | ¥R LEZE | ZLGPIE | 9E'800¢ 19°L482 88 PELZ L20Z/ElL 1S190701N3AIdT | ¥ISE
£20Z/0E/9
6£'806C | 90087 | G6'TEOT | €TGRST | 1G°LLPT | 0B'69ET 80°Z922 9e'vGLZ | -LZ0TMIL %E
89°¢Z8zZ | OL'6LLZ | Z5'PLOZ | €6'60G2 | LE60VE | 8L0082 619612 19°1602 L20Z/ElL HOSIAHIANS ONISHNN JINITI J1WLVIa3d | 5208
NIAMNE] ¥YSA | ¥VAA | WV3A | dV3A | ¥vIA | dv3A | ¥v3A | Wv3A | TLlvy aiva UINI % SSVY12 | 3002
%5 H19 HLiS HLiv que aNz L 151 zn asvs

V XIONAddV

SIIHIS TYOIdIW ONV ONISYUNN



uonesuadurod awIuaAo Jo I NI 4218 046 [ PPE S3A19221 $5€[3 QO

39
€£202/0E/9
90'GeEre 88'PPEZ | 6OPSZZ | 0S'POLT | LE'PLOZ | €1L'PBEL | PEEESY G.'t08l -LE0E/PIL %t
pLPOET 65°9L27 L068LZ  SY'LOLEZ  6R'EI0T | vE'SZ6L | Ll'8est 121841 LeozieiL (2150 :22 PIO) LNVLSISSY JAILVHLSININGY = 6250
€£20¢/0E/9 NYIANFOM TVIOOS  129¢
PLEBEE €T I0ET  €LCIZE  TTVTIE  1LGe0C | 0T°.iP6L | 698981 8L0LLL RLTAA 7 %t Y3IHOVIL JHVYD AVA AOINTS = 8£9¢
eLozee 6LPEZC  9C8PIE  PECO0C  I¥'9.61 | 8P'068L | PSPOSL c9'8LilL Leoe/ell I LSINOILIMLNAN ~ 02FE
€£202/0E/9
8l 'S¥eEe 28522  9v'LllE  09'v80Z  GL'l661 | 68°0L6L | £0'PZ8L LIfgLl ~LZoZvil %€
899422 GGZ6IZ  P2'B0LE  06'€20T l9'6E61 | €T'9G8L | 06'0LLL 259891 L20g/elL HIOVYNYW ALYIHOHd 8000
£20Z/08/9
PLEGLE 09'e80C  9F'€00C ZL'ET6L  GLEPBL | SO'EQLL | L6'Z8IL £1'2091 -V Z0ZIL %€
cLQoie 162202 ZMV'Sv6lL  2e/98L 0G68LL | OL'LLLL | 68°€ESL 609951 Leoerell HOSIAYIdNS YALNID NOILIMLAN  Sere
€£20C/0E/9
YN €E'66L1  9E'¥ZLL | BE'EPOL | LPPLSL ¥i'6671 “LeoeiviL %t
VIN €6°9%L1  PLRLSL | GETLO9L | L5°9CSY LL'G5%1 Lzoz/esl HOSIAYIMNS QHYNO ONISSOYD TOO0HOS  S60S
TN | ¥V3A | WV3A | dVY3A HVIA HY3A gvaA HvY3A Hv3A ALvY aiva HONI % SSVI2 | 3002
%S HL9 HL1S HLv aqye ONZ 4133 1St (413 asvd
SIS TYNOQISSIHOHd

V XIONIddV



uobesuadittos AUWILAAG JO (] NI 4215 956 |, PPB SPA13201 SSB{2 qOf |

95

£20Z/0E/9

68’8062 190082 GS6'C69Z | €T'GBSL | LS LLPE | 0B'69EC 80'¢9Zc SEVSLE | -le0giviL %E

89'€Z8Z  OL6LLIZ ZS'¥I9Z | £6'6052 | LE'S0VT | 8L°00ET 61'961¢ 191602 | LZ0T/E/L YIOVYNVIN JIHAVHUD/NOILINAONLTIY 820D
£202/0E/9 LNVINNOJOV HOINIS = 60E0

6£°806¢C L9'008C | S6°C69C | €2'98SC | LGZiVE  08'69EZ | B0'CYCC  SEWVSLT | -1C0C/vIL %€ HOSIAYIdNS LI3ro¥d ONda | 5090

B9€ZRT 0L'614Z | 2S'PI9T | €6'606C | LE'GO¥PE  BL'002C | 619612 191602 | L20Z/E/L 1S1ITVID3dS SNOILYI3Y ALINNNWOD | 1605
£20Z/0E/9

S8'E68C L99BLT | 6¥'6L9C | VE'TLST | €£1'SOPT  G6'LGET | L2°0SZT  GEEVLT | -LEZ0TIL %t MY31D NMOL LNVLSISSY | 90£0

156082 LG'60LZ | o¥'L0SE | Ov'i6bC | pE'E6EZT  LZ'68ZC | €2°G8lLE  SLTLBOZ | L20Z//L LNVLSISSY JAILVHLSININGY HOINIS | 0250
£202/0t/9

9292 V9'LLL2 | BL0L92 | PE'EOSZ | LVISPE  9Z'0SET | SPEPCE Z9'9ELE | -L20ZivL %E

£¥'0082 LL'GB9Z | O0'EBSE | LZ°6BPZ | GG'GBEZ  PRIIBEZ | ZV'BLLE  6EPL0C | L2OZ/E/L HOSIAYIANS LNIWIDHOINS 3A0D ONISNOH | 9I5E
£Z0Z/0E/9

96'88.C QTSR 00'78GZ | 2L8L¥C | PY'GLEC | 9lL'CliC 82'891¢ 09'590Z | -LT0Z/V/L %€

€204 60°L092 28'905C | 29'90¥C | ST'90EZ | 66°502T £L'60le ¥¥'500Z | L20e/ElL (££50 :00 PIO) LSATYNY LNIWLSIANI | 0¥S0
£20T/08/9

£0°29Le PL6S9Z | ¥¥'LSST | vL'GSPE | PBTSEZ  S5°06CC @ SCeklE S6'SP0C | -1C0TivIL %E JAILVINISIUGIY 1314 TVdIONIEd | 829¢

091892 £2°7897 | 96'C8PC | POEBEC | LEPRIT  00'SBLC 69680  9£'986L | LOZ/EIL ¥301440 WISId | SLED
£202/0€/9

840592 09°295C | EV'PSPC | GC'9SEZ | L0'8SEC 6865l | L7180 PEEY6L | -L20TivL %E

L9°¢L52 LT'8L¥Z | G6'C8ET | T9L8CT | LET6LT  66'960C | 89°L00T  S2'906L | LZOZEIL IAILVINISIHdIY 07314 HOINIS | 529t
£202/0e/9

L£°6292 86°LEGZ | 09'PEVE | TTLEEZ | €R'EEZZT  GPTPLE | O0SPOC  89ULPEL | -L20TMIL %E

84'2452 £2'8SPZ | 69°€9EC | PL'BIZZ | 09'PLLC  POOBOC  6P'GBEL  S6°068L | LZOZ/E/l HOSIAYIMNS ONILVOILSIANI Xyl  ISE0
£20Z/0EI9

PS'+092 80'8052 | L9°L1¥2 | SL'GLEZ | 898122 Z2TZLZ  SL'6202  62'6Z6L | -LI0TIVIL %t W HUIHNFOM TVIOOS = €29¢

0L'gese CO'GEPZ | 6CIPET | TLLPET | SOPSLE LP090C 919961 OL'CL8L | LTOZ/RIL I LSINOILIMLNN | 12ZPE

ANNE JVY3A yv3A HV3A dv3A Av3IA dv3A Hv3A dvIA EIR - alva HONI % SSVID | 3400

%S HL19 H1S HLi¥ aye and Zik ) 15} (412 Isvd

SIS TYNOISSIIONd
V XIONdddV



uonEsuadWod JWIIAAC J& NI NI 418 2,5 |, PPE S3A13031 SSBID qOf |

LS
HYH1SI9OTH SQHOIIH VLA | 6090
SIINAYIS JAILVHISININGY 40 HOSIAYILNS | 6050
YIOVYNVYIN SAHODTH | 6150
HIDYNVIN WWHOO0Yd HLTYIH 2Mand | 019€
HINNV1d TVdIONIEd | 8L0Z
(ooso | czso
192 PI9) LSATYNY JAILYHISININGY TVdIONIYd
INVLNNODOV TVdIONINd | PLED
HOSIAYINS TI0N¥AVd | 80£0
HOSIAMI4NS ONINIVHL ? IIA0THNT | 6210
LINIOV ONISYHOEND ALNd3Q | 5220
SIILNSVSIA/M SNOSHId HO4 SWOd 40 QH00D | £v9E
HIDYNYN SNOILYHIHO SSINATHVIIHd TAID | 0£50
£20Z/05/9 NYINVLINYS HLTVIH TYLNIWNOUIANT 43IHD | €I15¢
86102 6£'CR0E | 09'v96Z | LZ'ovBZ | 29'LZi2 | 206092 £ 06¥2 ¥eLL8Z | -L20ZWIL %S HOSIAYIINS HYOM 3SVD | 8ot
¥2'90l | 6G°CBAZ | Sv'BABZ | 2E'€9LZ | Z1°9P9Z | PO'EESE 68 LLYZ 9.2082 | 120TCiL HOLYNIQHOO SLIH4aNag | Zeso
H3IANG HOINAS | Z120
€ZOZ/OE/D HOSIAHILNS LI3roYd | 6102
ZZ9v0s | OP'CE6ZT | B50Z8Z | G2'L0/Z | €6'V6SZ | L1'Z8FE 826952 99622 | -LZ0TUWIL  %E HOSIANAANS WYHO0Ud | €zozZ
6772562 | 96'1F8Z | TP'BCLT | 98'829C | SC6LST | 09'60PT LZ°00E2 20612 | L202/E/L INYLSISSY TWHaNIO | 6150
£ZOZI0EI9

6872967 16°/682 | SO'BPIZ | €1'8BE9Z | 129252 BTRIYT | OL'80EZ  vPBELE | -LTOZWL  %E
¥ 1882 PLPLLT | LO'BO9T | B2°19SZ | 9SPSPE | OBZPET | vLIYZZ  IWPELT | LZ0ZE/L HOSIANIJNS SNOLLYIINNWIWOD ALZAVS D1N8Nd | ¥60S
NINNE | ¥vIA | HY3IA [ HV3A | HY3A | HV3A | ¥V3A | dvIA | dv3IA ETCTT] 3lvad | ¥ONI% SSV1D | 300D

%S HL19 HLS HLlp aue P4 T 1Sl ziL asve

SIS TYNOISSIIONS

V XIANHddV



uonEsUAdWod W40 JO (YTIT NI d9IS %S |.PPe $IA12331 SSE[ qOF |

1Y
£202/0£/9

96'629¢ | Z5'G6YE | B8O'LBEE | £9'92ZE 6L TOOT | SL7L56T 0c£2aT 98'889C | -LT0CH/L %€
CTYISE | 0L'€6EC | L1'E€OZE | #OCELE  CL'C00% | LS71iBE 90'LPig P 0192 | 1202/ElL Y0L0341d ANIWAOT1IAIA ALNdIT | 1SS0
HOLYNIJHOOD NOLLYLYJOdSNVHL | 080T
£20Z/0E/9 LNVLSISSY S.HOLI3YI H1TvIH | 0190
60'825E | ZPl6EL | GL'99ZE | Q0'GELE  L¥G00E | wilwisd L0pPiC OFEL8Z | -1202/vrL %E H3OVYNVIN ONINIVHL ® IIA0TdNT | 05E0
ZE'GZPE | SP'86ZE | 6G'LLLE | ELPYOE  IBLL6EZ | LO'IBLC £l P99C 8C'LeST | 1202/l dolianv | L8co

b £20Z/0E/9
6E'T0SE | [97TLeC | GETPIE | £TELIE  LSEB6T | 08'ES8T 80 $2.2 9E'vEST | -120Z/v/L %E 1SITYIDAdS SINVHS | +202
2C00PE | SP'P.IZE | 1G'RPLE | 9G'TT0C  T9968Z | 89°0.LL7 SLvPeT 08’8152 | 1202/l HIOVNVIN 1D3r0odd | S202
SLINY3d NV SISNIIT JO YOSIAYILNS | 9050
NYIDINHO3L INIWSSISSY WOINIS | £¥ED
YOLVHLSININGY ONISNOH | 6000
{zvot ‘Lpoe 12D P10)
HOLYNIGYOOD YILNID ONINYVIT ATV | 059¢
£202/02/9 YOLIITT00 XVL ALNG3A | 19€0
ZE99EE | VOLYEE | 96'9LLE | BETEEZ  19498T | E6TVLL §Z'8192 LS'EGPT | -LZOTIVIL %E ONIDSV FHL Ol STIIAYIS 40 HOLVNIQYOCD | £198
12'892¢ | €2°ipIE | 81'920E | ¥I'G06Z 60'PBIZ | POEOST 66'1 952 PE'0CYZ | L20ZIE/L LNIWIDYOINI 300D ONISNOH J3IHS | 0ZsE
WMETT NI HV3A UvaA yvIA HV3IA HY3A | UV3IA | dHVIA | dV3A Ilvy alva HONI % S8V | 3005
%S HL9 HLlS Hl¥ Qe aNZ (41 1SL Zi 3svd

S3Y3IS TYNOISSTIONd

V XIANHAddV



uohesuaduiod awu3Ao Jo T NI 4915 %56 |, PP $3A19231 §58)2 qOf |

65

£202/0¢/9
sejey [ENULY BJE JO350j00 XeL ¥ 7O L08GZL 6419888 1202l | %E HOLIITIOD XVL | S9¢0
saBeuey JUBLWBINI0.1Y J0] SI1EY JBION £6'9CLZZL  ¥O'STPLE | 1Z0Z/E/L | | UIOVNYIW LNIWIHNOONd | S€0
XYN NI 31va | HONI |
%
£Z0Z/0E/9 HIADYNYIN SZOIANIS JIVLIST Tvad | €£02
00'€60% | L¥ LV6E | L9'68IC | ZZBEYE E£9°98PE | POGEEE PP EBLE GE'LEDE | -tZOTWIL |  %E SIHMOLVHOTYT 40 HOLIFNWIA | ZvEs
LLEIBE | 65°078E | LP'6L9C | YZ'ZESE  BO'SREE | 69°L£ZC Z.'060¢ vSEPET | 12021 S3DIANIS TVID0S 40 WOLOIWIT ALND3A | Si9E
HOSIAYIANS ONILNNODOV | 6SED
HIDVUNVYIN TIOHAVd ONISIAYNILNS | SIE0
INIOV ONISYHDHNd | 1220
HOSIAYAANS 379VAVd SINNO2IVILIANYIYd | 0120
HIDYNYIN FOIANTS ONISNOH | 6£00
YIOVNVIN SWILSAS TVIONVNI | 0€0
£202/0¢/9 HITIOULINOD | 9I£0
DE'6B8E | SZT'SPLE | OZ'I09E | GL'IGPE  OFEIEE | OD'69LE 10'620¢ 96'0882 | 120zl | %E SIADIAYIS TYNOILOIJSNI 4O 43IHD | §225
LO'9LLE | OL'OESE | LE96VE | OF'OGEE  19°9IZE | §L9L0E 06°'9€62 so0z6l2 | 120ziei NOILOTIdSNI S3avHl ® ONIGTING 40 43IHD | 2228
HIOVNVYIW LO3rodd HOINIS | 6202
¥301440 31vLis3 Tv3Y | 0202
UIDI440 NOLLYWHOLNI 2118Nd | 9150
¥391440 SIADIAHIS INIJWITOVYNVIN | SESO
HOLYNIGYOOD ONINIVYL ® SIAOTdNT | 1SE0
MHOM JSVD 40 HOLOINIA | 609E
HIANNVd 44VLS 431HD | 2202
£Z0Z/0E/9 NOILVHLSININGY DNINOZ 40 43IHD | 8200
YS'60.C | SL'TIGE | 9L PEVE | LE26ZE B66SLE | 652Z0E 0Z'5882 18'LPLT | -1ZOTIVIL | %hE LSATYNY LNIWIOVNYIN 43IHD | 150
6P LO9E | LL'BOVE | LLPEEE | ZEMOZE  GBZO0E | PSPEGE 211082 8/'499z | \20zEsL NVIDINHOIL INFWSSHSSY JTIHD | 660
MNIMNT ¥Y3A | ¥V3IA | ¥v3A | dV3A | ¥V3IA | ¥vIA | ¥vaA ETETN 31vd 31vad | Y9N % SSV12 | 3002
%S HL9 HLS HLiv aut anz e 1Sl 4]} asve
S3IMIS TYNOISSTHI0Nd

V XIANAddV



uonesuaditios WAA0 Jo 1T NI 4915 948 [ PPE S2A19932 S5E|D O |

09
£202/0L/9
66LLCY | PRSLCP | 69ES0F | PSLGBE | BEGTLE | GZL9'GE 0LS0¥E 56ePCE | -le0eiviL %€ (sunl-ped) LSITVIDAAS LNVHED | dr2Z
8POSZy | 90E6'0F @ PISE'6E | 028L°IE | BLOZ'OE | GEEOPE PES0EL oser’Le | Le0egiEsL (awni-yed) YIOVNYW LOAF0Md | dSZ2
£202/0L/9
8FC0'0F | ¥EPS8E | 0090LE | 9L.5GE | €960'FE | 8219CE POELLE 08r9'ez | -lL20Z/vIL %t
€658'BE | 661P L | 90B6'SE | SLYS'PE | LZOLEE | 0£99'LE 9eee0e S¥8L8C | Le0Z/E/L (own-ued) LSATYNY JALLYHLSININGY TVdIONINd | d250
£202/0€/9
6¥GE9E ¥800°SE | 6I99'CE | PGIE'CE | 6896°0C | GZ29'6Z 091282 | S626'9Z | -LT0T/P/L %€
0962°5¢E 8886°CL | G189ZE | IFLELE | L4900 | B6SL82  PIGPLZ | LSPL'OT | LE02/E/L {awll-ued) HOSIAYINS LD3rodd ONya | 4509
W3 NI Yv3A dv3A dv3A dv3A HV3A gv3A dV3A dv3A 31vy alva YONI % SSVY12 (3002
%S Hl9 H1S HLlb qye ONZ ciL L LSt c/h 3sva

(TWIL-L V) SHTS TYNOISSISONd
VY XIANAddY



uonEsU3dwod SWIKAA0 JO [T NI 9215 84S |, PPR S2A1202) SsR[9 qOf

B

£20Z/05/9

99PIE  BOLLSE | OS'6EE | ZE'LOEE | PEPOIE | 9L'9Z0€ 816882 091522 | -b0ZmIL | %E

050098 = €B'ZLYC | SEESEE | 82'SOZE | 0ZTLOE  29'8E6Z ¥0'508Z ov'L9Z | LZ0Z/EIL NOILYY3dO SNV 40 43IHD | 0209
£20Z/0€/9

\SZEOE  B6'L6VE | VEOEE | 06'8ZZE | 9LVEOE  £8°656Z 62'5282 L0697 | ~LZ0ZWIL | %E

ZL9ZSE  OV'OBEE | 6Y'SOZE | 9FPELE | YZPOOE POEL8Z 00'€r.Z BEZLOZ | 1TOZIE/L NOLLY3¥234 40 INIANILNIH3dNS | Zpi9
£202/08/9

B6'10Z€  6£'€80C | 08'P96Z | 1ZT'OVBZ | T9UZLZ  TO'609Z £ 06¥2 PeLLET | LZ0ZWIL | %E

vL'BOLE  BSE66Z | SY'8LBT | ZE'EOLZ | LL'BYOZ  VO'EEST 682172 9L'Z0€2 | 120Z/E/L NOILYIH¥O3Y 40 LNIANILNINIANS LNVLSISSY | 1719
£202/0€/9

6€'8062 L9'008Z | S6'T69T | €ZG8ST  LG'LLVZ | 0B'69ET 80792z  98PSIZ | -1Z0ZwIL | %t

BO'EZ8Z 01’6122 | TGYLOZ | £6'60SZ  LE'SOVZ | BL00EZ 619612  19'L60Z | LZOZ/E/L ¥OT1ISNNOD NOLLY3HITY ALINNWWOD | SHI9
£20Z/02/9

256292 86'VEST | 09VEYZ ZZIEET | ERGEZZ | SYTVLZ | SO'SYOZ  8ILPEL | -ZOZMIL | %E

812552 €28SPZ | 69'CEZ  ¥1'692Z | 09 VLI | $O'0BOZ | 6v'S86L  G6°0681 | LZOZ/E/L SOILVNDV HOSIAYIANS NOILVINIIY | 2119
£202/0€/9

256052 08'0LPZ | 80°'8LEZ  SE'GTZT | €9TEIT | I6'6EOZ | BLLPEL  OYYSBL | -LZOZMWIL | %E

£9'0EPZ L9'0PEZ | £505ZZ  SS09VT | ZE'0L0Z | 1S0B6L | 6Y0B8L  SPO0BL | 120Z/S/L ¥OT3SNNOD | 9119

NOLLYI¥D3H ALINNWWOD LNVLSISSY

£202/0£/9

vL'E9LT 09'€80Z | 9Y'€00Z ZE'€TOL | BL'EVBL | SO'ESZL | L6T8IL  LLTOOL | -LZOTWIL | %E

zL'0012 \6'Z20Z | ZL'SPBL ZE'Z98L | 0S'6BLL | OZ'LLZL | 69'€E9L 60955l | ZOZEL ¥3aVITHLNOA ONIAOY | £019

NIFINI| ¥V3A | 8V3A | HV3IA | UvaA | uv3A | Hv3A | dv3A | dvaA | 3uvd 3Iva | 49NI% SSV12 | 3009

%S H.9 H1s HLy Qe anz_ | zb | sk Z asve

V XIANAddV

S3IY3IS g3LVTIIH ONV NOILVIHIIM



uonesuadinos auwlusao Jo ([T Ni dais #46 [, PPR $9A19331 SSB|2 QO

9
£202/0€/9
orec’le 0SEL'0E | 0946'82 | 69I8'LZ | 619992 | 6B6P'GZ | 86EEPC | 808L'EZ -LZ0e/vIL %E (suwn)-ped} HOI3ISNNOD
6Z8t'0C 9.5Z'6¢ | 1ZEL'GZ | 6900'LZ | 5188'GZ | ¥OSLPC | LIE9EC W 9605°ZC L20T/E/L NOILYIHI3Y ALINNWINOD LNVLSISSY | d919
£202/0%/9
YiN 9.5E'PC | LTPEET | BLCECL 6z1E’le 086202 -L20giviL %t
YiN BEPO'ET | 059922 | £GLO'LE ¥969'0Z 890.°61 120T/e/L (aun1-ped) L1SIVIDAMS NOLLYIUITY HOSIANILNS | dOLY
WIS NI | HV3A | Uv3A | ¥VaA dv3IA dv3A dv3A dvIA dvIA 3Lvd Jivda YINI % SSV10 | 3000
%S HL9 HLS HLl¥ que aNZ (<1 1S} e/l 3sva

(SWIL-18Vd) SIS GILYTIYH ANV NOLLYIHIIY
V¥V XIANHddV



uonesuadwod 3wiuIAc Jo NI NI 9218 %56 |, PPE $9A12921 S52]3 qOf

£9
£202/0t/9
LI'EZOE | PLLLGZ | BY'664T | L27489T | YT'GLGT | LT'€8PC 1E1GET Pe6LIT | -l20TvIL %E
80'GE6T | 9£'9Z8C | S9'L1LZ | 96'8092 | S200SC | pSIEEL £8'282C Zlvile Leoziess HOSIAYIdNS FONVNILNIVIW ONITTING | v¥2p
£202/0E/9
YIN 095 | 0L'SSPT | PORKED 641922 FO'SELZ | -LT0TRIL %E
YiN SP'I8PZ | 6L'E€8EZ | S1'08ZZ 159212 G8'2L02 Leoe/esl ITNVIDINHOAL OI1QvY | Svetb
£20Z/0L/9
0t 2882 | 956442 | 0B'8992 | S0295C | 0E'GS¥E | ¥G8FET 68L'Lvee ¥o'sele | -hT0ev/L %€
9€'864C | €L VBT | BO'LGSE | G iBFC  GL'EBEZ | G 08EC 159412 $58°2L0C Leaerell JINVHOIN d3LSVYWN | SOty
£202/0L/9
90 8¢5Z PSOEPT | 20'GELZ | 09'ELll LB1E12 Sr'0e0Z | -LZ0eb/L %t HOSIAYIAMNS FDINVNILNIVIN ONIQTING LNVYISISSY | EvZP
(30 =] 74 96'G9EC | 669922 | ¢r89lT 286902 LE'LL6L L202/E/L HOSIAYIdNS TYIINVHIIW-0UL3313 | 26EF
£202/0L/9
SgoLlT 0Z2'6802 G200 | OL'SLEL S0'8Zsi 00°LPLiL | -LZOCHIL %E
¥8eie PE'8Z0Z  ZB'EPEL | OE'658L 6LVLLL 62°0691 Leoerel/l HOSIAYAANS ONITTING | 9101
NE3MTNE | HY3IA dv3A ¥VIA Uv3aA dVIA | WV3A | dV3A | dV3A | 3LV 3iva HONI % SSV12 (3002
%S HL19 HLS Hiv Qye AONZ 43 181 Z/t asvd

V XIAN3ddV

SIHIS SIAVYL I THHS



APPENDIX B

Effective as of April 24, 2017 (Issuance of the Interest Arbitration Award in Case No. 2014-MBA-279)

City of Hartford HMEA, Open Access Plus #671-330

Medical Benefits at a Glance

_nzm:zm;maxmum,nﬂ_xﬂr $15.000
Qutpatient surgery — in a hospital or surgi-center

$100 Copayment

In Network Out-of-Network
You pay: You pay:
Office Visit Copayment $25 Deductible &
Coinsurance
Hospital Copayment $200 Deductible &
Coinsurance
Emergency Room Copayment — waived if admitted $150 3150
Outpatient Surgery Copayment $100 Deductible &
Coinsurance
Annual Deductible (individual/2-member family/3+ member family) Not applicable $250/$500/$500
Coinsurance 20% after
Non-participating providers deductible up to
Coinsurance Maximum (individual/2-member family/3+ member $1,250/$2,500/$2,500
Sfamily)
Lifetime Maximum Unlimited Unlimited
Human Organ Transplant lifetime maximum $1,000.000 $1,000,000
PREVENTIVE CARE
Well child care*- birth to No charge Deductible &
335 months 3 years to 17 Coinsurance
Periodic, routine health examinations* No charge
Routine eye exams — one exam every calendar year $25Copayment
Routine OB/GYN visits — one exam per year No charge
Mammography No charge
I baseline age 35 — 39 years 1 screening per year
age 40+ Additional exams when medically
Hearing screening — one exam every calendar year $25 Copayment
MEDICAL CARE
Primary care office visits $25Copayment Deductible &
Specialist consultations $25Copayment Coinsurance
OB/GYN care $25Copayment
Maternity care — initial visit subject to copayment, no charge $25Copayment
Laboratory No charge
X-ray and Diagnostic Testing (prior authorization required for No charge
X . ; oY
Allergy Services
Office visits/testing $25Copayment
Injections-Unlimited No charge
HOSPITAL CARE - Prior authorization required
Semi-private room $200Copayment Deductible &
Matemity and newbom care $200Copayment Coinsurance
Skilled nursing facility — up to 120 days per calendar year $200Copayment
Rehabilitative services — up to 60 days per person per calendar $200Copayment
Private duty nursing - oufside hospital/covered as out of Not Covered
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APPENDIX B

Effective as of April 24, 2017 (Issuance of the Interest Arbitration Award in Case No. 2014-MBA-279)

City of Hartford HMEA
Open Access Plus #671-330
Medical Benefits at a Glance

EMERGENCY CARE

Walk-in centers $25 Copayment Deductible
&
Emergency care — copayment waived if admitted $150 Copayment $150
Urgent Care $30 Copayment Not Covered
Ambulance —- Land and air are subject to state wide rate schedule No charge No charge
OTHER HEALTH CARE - Prior authorization may be required
Outpatient rehabilitative services Deductible &
50 visit maximum for PT, OT, ST and Chiro. per year-excess Coinsurance
covered as out of network No charge
PT and OT ST $20 Copay
| and Chiro
Prosthetic devices No charge
Durable medical equipment (including surgical stockings & No charge
Ostomy supplies (37,000 per member per calendar vear maximum) No charge
Orthoptic training No charge
Wigs (covered with a diagnosis of cancer) No charge
MENTAL HEALTH/SUBSTANCE ABUSE CARE
Inpatient $200 Copayment | Deductible &
Qutpatient/office visits (prior authorization after the 40™ visit) $25Copayment | Coinsurance

* Schedule of health examinations:

I exam per month from birth through 6 months

| exam every 2 months from 6 months through 11 months
| exam every 3 months from 12 months through 23 months
I exam every 6 months from 24 months through 35 months
| exam annually from 3 through 17 years

1 exam every 3 years from 18 through 29 years

1 exam every 2 years from

30 through 49 years 1

exam annually from 50

years and older

Note: In situations where the member is responsible for obtaining the necessary precertification
or prior authorization and fails to do so, benefits may be reduced or denied.

This does not constitute your health plan or insurance policy. It is only a general description of the plan. The
Jollowing are examples of services NOT covered by yowr Century Preferred Health Plan. Please refer to your
Certificate. Evidence of Coverage Summary Booklet for more deiails: Cosmetic surgeries and services; custodial care;
genetic testing; hearing aids; services and supplies related 1o, as well as the  performance of. sex change operations,
travel expenses; vision therapy; services rendered prior to your contract effeciive date or rendered afler your contract

termination date; and workers’ compensation.
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APPENDIX B

@ Your Personal Prescription Benefit Program
Plan Option 8

Welcome to your new prescription benefit administered by CVS/caremark. Your prescription benefit Is designed to bring you
quality pharmacy care that will help you save money.

The information below Is a brief summary of your prescription benefits as well as some frequently asked quastions about the
CVs/caremark prescription beneflt program, CVS/caremark and City of Hartford are confident you will find value with your new

0001

prescription benefit program, I

CVS/caremark Retail Pharmacy Network

For short-term medications

CVS Caremark Mail Sarvice Pharmacy
For long-term medications

peescriber if there [s a
generlc avallable, as
these generally.cost less.

20% for our of network pharmacies

Up to a 30-day supply} (Up to a 90-day supply)

Whera The CVS/caremark Retall Network includes more than Simply mall your eriginal presceription and the mall
67,000 participating pharmacies nationwlde, including service order form ta CVS/caremark Your medications
Independent pharmacies, chain pharmacles, and 7,400 will be sent directly to your home, office or a location
CVS/pharmacy locations. To locate a CVS/caremark of your cholce.
participating retall network pharmacy in your area,
simply click on "Find a Pharmacy” at www cargmark.com
or call a Custorner Care representative toll-free at
¥-B77-461-0101,

Generic Madications -

Ask your docror or other | £§ for a generic presciiption

$10 for a generk prescription

Preferred
Brand-Name
Medications

i a generic [s not
avallable or appropriate,
ask your doctor or
healthcare provider to

$25 for a preferred brand-name prescription

20% for out of network pharmacies

$50 for a prefered brand-name prescription

| prescribe from your
plan's preferred drug lise.

Non-Prefarred

Brand-Name |
Madications $3S for & non-preferred brand-name prescription :

You whl pay the mast for ;i $70 for a non-preferred brand-name prescription |
medications not enyous - | 209 for out of netwoerk pharmaclys

plan'_g' preferred drug list.

Refill Limit None Nome |

Maximum p

Out-of-Pockat $3,300 individual 7 $6,600 family : L |

Web Servicas Register at www.caremark.com to access taals that can help you save money and manage your prascription l
benefit. To register, have your Prescription Card ready.

Customer Cars Vislt www.caremark.com or call toll-iree at 1-877-461-0101.

Please Note: When a genericis but the ph y disp. the brand-name medi for any other than d

or other grescrber ndicates “dispense as written,” you will pay the differance batween the brand-name medication and the
generic plus the brand copayment, You can avold paying a cost difference penaity on a brand drug by asking your prescriber
to contact customar care and request prlor authorizatlon.

Cupayrhent, copay o coniuiance Imeans the amosiit a plar paelcpant is required 1o pay for &
prescripRion in accordance witlt a Plan, which may bre a deductible, a percentage of the prescnprion price,
a fixed amount or other charge, with the balance, il any, paid by a Plan.

Younr privacy is inpor taet 10 ws. Our employees are balred regarding the approgciate way tohandle youw
farivate health information.

MUBAAG

CVS/caremark’

oopa1

Mandatery 90-day Supply for Maintenance Medications. Effective April 24, 2017 (issuance of the interest
arbitration award in Case No. 2014-MBA-279), all bargaining unit members and their dependents shall be
required to get maintenance prescriptions as 90-day fills. The first 30-day fill of that maintenance medication
may be made at any participating pharmacy. After that, two (2) choices will be available: Receive maintenance
medication through the Caremark mail-order pharmacy, or fill the prescription at a pharmacy that participates
in the State’s Maintenance Drug Network as that network changes from time-to-time. A list of the current
participating pharmacies and current maintenance medications are found on State Comptroller’s website at

www.osc.ct.gov.
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APPENDIX B-1

. Your Personal Prescription Benefit Program

Option 39- HSAPIlan

Welcome to your new prescription benefit administered by CVS Caremark. Your prescription benefit is designed to bring you
quality pharmacy care that will help you save money.

The information befow is a brief summary of your prescription benefits as well as some frequently asked questions about the
CVS Caremark prescription benefit program, CVS Caremark and City of Hartford are confident you will find value with your new
prescription benefit program.

Maintenance Medications

CVS Caremark Retail Pharmacy Network F g
or long-term medications

For short-term medications (Up to a 90-day supply)
(Up to a 30-day supply) (Mandatory Mail or State of CT Maintenance
Drug Netwark® afer first 30-day fill al retail)
Where The CVS Caremark Retail Network includes morethan | You have the convenience of getting your long-

68,000 participating pharmacies nationwide, including | term medications through CVS Caremark Mail
independent pharmacies, chain pharmacies, and 9600 | Service Pharmacy ordispensed at one of our 9,600

CVS Pharmacy locations. To locate a CVS Caremark CVS Pharmacy locations as well as a retail
participating retail network pharmacy in your area, pharmacy that participates in the State of

simply click on "Find a Pharmacy" al Connecticut Maintenance Drug Network. Whenyou
www _caremark.com or call a Customer Care use CVS Caremark Mail Service Pharmacy, your
representative toll-free at medications can be sent directly to your home or
1.877.481.0101 nffira

Generic Medications
Ask your doctor or other :
prescriber ifthere is a $5 for a generic prescription $10 for a generic prescription
genenic available, as

thesegenerally costless.

Preferred
Brand-Name
Medications

If a generic is not . -
ava%able or appropriate, $20 for a preferred brand-name prescription $40 for a preferred brand-name prescription
ask your doctor or
healthcare provider to
prescribe from your
ptan's preferred drug list

Non-Preferred

Brand-Name

Medn.::atlons $40 for a non-preferred brand-name prescription $80 for a non-preferred brand-name prescription
You will pay the most for

medications not on your

plan's preferred drug list

Refill Limit One None

Annual Deductible $2,000 individual / $4,000 famity {combined with medical)

Maximum L ; . .

Out-of-Pocket $3,000 individual / $6,000 family {combined with medical}

Web Services Register ai www.caremark.com to access fools that can help you save money and manage your prescription

benefit. To register, have your Prescription Card ready.

Customer Care Visitwww.caremark.com or call toll-free at 1-877-461-0101.

Copaymenit, Copay of cosnsurance means the amount a plan bam. ipant is required to pay for a
prescaption in accordance with a Plan which may be a deductble, a perceniage of the prascription mice,
a fixed amount or other charge, with the balance, if any, paid by a Plan,

Your privacy is important to us. Qur employees are traned regarding the appropriate way to handle your .
ivire heou saleemation CVS/caremark

NUBAAG
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APPENDIX B-1

Frequently AskedQuestions

ABOUTTHECVSCAREMARKRETAILNETWORK

Do | onlly have to use a GVS Pharmacy?

For maintenance medications (long-term), you are allowed one 30-day fill only at any participating retail pharmacy. After the first
30-dayfill, you must {ilt your prescription through the CVS Caremark Mail Servica Pharmacy, CVS Pharmacy or other pharmacies that
participate in the State of Connecticut Maintenance Drug Network. A full list of pharmacies in the maintenance drug network can be
found on the Comptroller's website at www.osc.ct.gov.

ABOUT MAIL SERVICE and the STATE OF CONNECTICUT MAINTENANCE DRUG NETWORK

Where canlfill maintenance prescriptions?
The choice is yours. You can order 90-day supplies of maintenance medications at:

Mail Service: Register for mail service by phone (FastStartH toll free at 1-800-875-0867 from 8am - 8:30pm Mon - Friday}or
lcgonto and sign in or register, if necessary. Have your Prescription Card number, the names of your medicines, your
doctor's information and your payment information ready. We handle the rest.
CVS Pharmacy - Visit your local C¥S Pharmacy. lf you are currently using CV'S Pharmacy to fill your maintenance
;nedicaﬁons. you can continue to do so. Your CVS pharmacist can dispense your 80-day supply of a maintenance medication
or one copay.
Stateof ConnecticutMaintenance DrugNetwork-Fillyourmaintenancemedicationsataparticipating Stateof
Connecticut Maintenance Drug Network Pharmacy. if your pharmacy is parficipating in the State of Connecticut Maintenance
Drugnetwork, youcanusethepharmacytodispenseyour90-day supply ofa maintenancemedication.

How long does it take for my prescriptions to arrive by mail?

Please allow 7-10 days for delivery from the time the orderis placed. You can check your refill status on-line or by calling

toll-free at 1-877-461-0101. Please note: Mail order packaging accommedates all temperature sensitive drugs

How should | ask my doctor or other prescriber to write my prescription in order to receive the maximum benefit for my

maintenance medication?

Remind your doctor or other prescriber to write a "80-day supply plus refills,” when clinically appropriate, for maintenance

medications. CVS Caremark must fill your prescription for the exact quantity of medication that your doctor er heatthcare provider

prescribes, up to your plan design limit. When you need to take your maintenance medication right away, ask your doctor or other

prescriber for two prescriplions:

*The first for up to a 30-day supply
+The second for up to a 90-day supply, with refills when clinically appropriate

Have the short-term supply filled immediately at any CVS Caremark participating retail pharmacy, Then you have the choice o fill your

maintenance medication using Mail Service Pharmacy, CVS Pharmacy, or a pharmacy participating in the State of Connecticut

Maintenance Drug Network.

ABOUTTHECVSCAREMARKDRUGLIST

Whatis admnuglist?

Itis a list of prefemred prescription medications that have been chosen because of their clinical effectiveness and safety. This listis
typically updated every three months. The drug list promotes the use of preferred brand-name medications and generic medications
whenever possible. Generic medications are therapeutically equivalent to brand-name medications and must be approved by the U.S
Food and Drug Administration (FDA) for safety and effectiveness. Generally, generic medications costless than brand-name
medications. You can get a drug list by either visiting www.caremark.com or by cailing Customer Care toll-free at 1-877-461-0101

Where can I geta drug list brochure?

You canget a drug list brochure by visiting Caremark.com or by calling a Customer Care Representative toll-free at

1-877-461-0101. To save money, have your dactor or other prescriber choose a generic or preferred brand-name medication from the
CVS Caremark Drug List, if appropriate. You may want to take the list with you when you visit your doctor or other prescriber,

€014 Caremark All nghts reserved. cw,caremarkl
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APPENDIX C

City of Hartford HMEA Dental
Benefits at a Glance

Full Dental Plan Riders A.B.C & D

The Full Dental Plan is designed to cover diagnostic, preventive and restorative procedures
necessary for adequate dental health.

Covered services include:

¢ Oral Examinations
Periapical and bitewing x-rays
Topical fluoride applications for those under age 19
Prophylaxis, including cleaning, scaling and polishing
Repair of dentures
Palliative emergency treatment
Routine fillings consisting of silver amalgam and tooth color
materials; including stainless steel crowns (primary teeth)*
¢ Simple extractions**
¢ Endodontics — including pulpotomy, direct pulp capping and
root canal therapy (excluding restoration)

* 4 * & & @

* Payment for an inlay, onlay or crown will equal the amount payable for a three-surface amalgam
filling when the member is not covered by the Dental Amendatory Rider A.

** Payment for a surgical extraction or a hemisection with root removal will equal the amount
payable for a simple extraction when the member is not covered by Dental Amendatory Rider A.

ACCESSING BENEFITS:

Participating Dentists Benefits.

When receiving care from one of over 1,800 Participating Dentists, the member simply
presents an identification card showing dental coverage. The dentist bills us directly for all covered
services.

For dental care provided by a participating Dentist, we pay the lesser of the dentist’s usual charge
or the Usual, Customary and Reasonable Charge as determined by us. The dentist accepts our
reimbursement as full payment and may not bill the member for any additional charges.

Non-Participating Dentists Benefits.

For covered dental services provided by a Non-Participating Dentist, in or out of Connecticut, we
pay an amount equal to the dentist’s usual charge or the applicable allowance for the procedure,
as determined by us. The member is responsible for any difference between the amount paid by
us and the fee charged by the dentist.

This does not constitute your health plan or insurance policy It is only a general description for the purposes of this Request for Proposal. of the
Anthem Biue Cross & Blue Shield Full Dental Plan. Refer to your Master Group Policy or Description of Benefits. on file with your employer
Sfor a complete listing of benefits, maximums, exclusions and limitations.
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APPENDIX C

City of Hartford HMEA Dental
Benefits at a Glance

Dental Amendatory Rider A Additional
Basic Benefits

In addition to the services provided under your dental program, the foliowing additional basic benefits are
provided:

Inlays (not part of bridge)

Onlays (not part of bridge)

Crown (not part of bridge)

Space Maintainers

Oral surgery consisting of fracture and dislocation treatment, diagnosis and treatment of
cyst and abscess, surgical extractions and impaction

+ Apicoectomy

* S S > @

The dental services listed above are subject to the following qualifications:

We will pay for individual crowns, inlays and onlays only when amalgam or synthetic fillings
would not be satisfactory for the retention of the tooth, as determined by us.

We will not pay for a replacement provided less than five (5) years following a placement or
replacement which was covered under this Rider. We will not pay for individual crowns, inlays
or onlays placed to alter vertical dimension, for the purpose of precision attachment of dentures,
or when they are spli

Participating Dentists Benefits
Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the dentist's usual charge
nted together for any reason.

ACCESSING BENEFITS:

or 50% percent of the Usual, Customary and Reasonable Charge, as determined by us, for the dental
services described in this Rider. Dentists who participate in our dental programs agree to accept our
allowance as full payment and may not bill the member for any additional charges except for the
remaining coinsurance balance.

Non-Participating Dentists Benefits

In the event these services are rendered by a non-participating dentist, we will pay to the member the
lesser of 50% of the dentist’s charge or 50% of the applicable allowance for the procedure as determined
by us. The member is responsible for any difference between the amount paid by us and the fee charged
by the dentist.

This does not constitute your health plan or insurance policy. It is only a general description for the purposes of this Request for  Proposal,
of the Anthem Blue Cross and Biue Shield Dental Amendatory Rider A. Refer to your Master Group Policy or Description of Benefits,
on file with your employer, for a complete listing of benefits, maximums, exclusions and limitations
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APPENDIX C

City of Hartford HMEA Dental
Benefits at a Glance

Dental Amendatory Rider B
Prosthodontics

The following prosthetic services are provided under Dental Amendatory Rider B:

* Dentures, full and partial
¢ . Bridges, fixed and removable
. Addition of teeth to partial dentures to replace extracted teeth

The dental services listed above are subject to the following qualifications:

Anthem Blue Cross and Blue Shield will pay for standard procedures for prosthetic services as
determined by us. For fixed bridges, we will pay for the replacement of missing teeth and for one tooth
on either side or two tecth on one side of the replacement. We will not pay for a denture or bridge
replacement which is provided less than five years following a placement or replacement which was
covered under the contract. We also will not pay for crowns splinted together for any reason.

ACCESSING BENEFITS:

Participating Dentists Benefits

Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the dentist's usual charge or 50% of the
Usual, Customary and Reasonable Charge, as determined by us, for the dental services described in this
Rider. Dentists who participate in our dental programs agree to accept our allowance as full payment and
may not bill the member for any additional charges except for the remaining coinsurance balance.

Non-Participating Dentists Benefits

In the event these services are rendered by a non-participating dentist, we will pay to the member the
lesser of 50% of the dentist's charge or 50% of the applicable allowance for the procedure as determined
by us. The member is responsible for any difference between the amount paid by us and the fee charged
by the dentist.

This does not constitute your health plan or insurance policy. It is only a general description for the purposes of this Request for  Proposal,
of the Anthem Blue Cross and Blue Shield Demal Amendatory Rider B. Refer to your Master Group Palicy or Description of Benefits,
on file with your employer, for a complete listing of benefits, maximunis, exclusions and limitations.
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APPENDIX C

City of Hartford HMEA Dental
Benefits at a Glance

Dental Amendatory Rider C Periodontics
Periodontal services consisting of:

Gingival curettage

Gingivectomy and gingivoplasty

Osseous surgery, including flap entry and closure
Mucogingivoplastic surgery

Management of acute infection and oral lesions

* ¢ & &

The maximum benefit we will provide for periodontal services per person per year is $500.00

ACCESSING BENEFITS:

Participating Dentists Benefits

Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the dentist's usual charge or 50% of the
Usual, Customary and Reasonable Charge, as determined by us, for the dental services described in this
Rider. Dentists who participate in our dental programs agree to accept our allowance as full payment
and may not bill the member for any additional charges except for the remaining coinsurance balance.

Non-Participating Dentists Benefits

In the event these services are rendered by a non-participating dentist, we will pay to the member the
lesser of 50% of the dentist's charge or 50% of the applicable allowance for the procedure as determined
by us. The member is responsible for any difference between the amount paid by us and the fee charged
by the dentist.

This does not constitute your health plan or insurance policy. It is only a general description for the purposes of this Request for Proposal,
of the Anthem Blue Cross and Blue Shield Dental Amendatory Rider C. Refer to your Master Group Policy or Description of Benefits.
on file with your employer, for a complete listing of benefits, maximums, exclusions and limirations.

B7



APPENDIX C

City of Hartford HMEA Dental
Benefits at a Glance

Dental Amendatory Rider D Orthodontics
The following orthodontic services are provided:

Handicapping malocclusion for a member under age 19, consisting of the installation of orthodontic
appliances and orthodontic treatments concerned with the reduction or elimination of an existing
malocclusion through the correction of malposed teeth.

The maximum amount for orthodontic services is $600.00 per member per lifetime.

ACCESSING BENEFITS:

Participating Dentists Benefits

Anthem Blue Cross and Blue Shield will pay the lesser of 60% of the dentist's usual charge or 60%
of the Usual, Customary and Reasonable Charge, as determined by us, for the dental services
described in this Rider. Dentists who participate in our dental programs agree to accept our allowance
as full payment and may not bill the member for any additional charges except for the remaining
coinsurance.

Non-Participating Dentists Benefits

In the event these services are rendered by a non-participating dentist, we will pay to the member the
lesser of 60% of the dentist's charge or 60% of the applicable allowance for the procedure as determined
by us. The member is responsible for any difference between the amount paid by us and the fee charged
by the dentist.

This does not constitute your health plan or insurance policy. It is only a general description for the purposes of this Request for Proposal,
of the Anthem Blue Cross and Blue Shield Dental Amendatory Rider D. Refer to your Master Group Policy or Description of Benefits,
on file with your employer, for a complete listing of benefits, maximums, exclusions and limitations
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APPENDIX D

Hartford Police Union Re-Enrollment
Memorandum of Understanding
Wherees, the Clty of Hatford initialed o xe-enoliment prosess in order for Hattford Pollee
Uniou members to continue dependent coverago;
Whereas, the City and the Flavtford Polics Union {the Union) acknowledged this waa a
mmndatory subjoct of bargalning that requivad nugaliﬁlion between the parties.

Wherens, the partles have fully negotlated a-p dure tder which Union members

maybe roquired to re-anroll for dependent medioal/dental covernge.
NOW THERBFORE, the paiss mulunlly agres ug follovya;
t. The City may send to meinbors the revised notice, a copy of witlch I nttoahed hereto as
lixhibit A,
2. Whertsvor n Unlon member’s dependent Is rejected for coverngs, snid member shalf be

entitled to a right of appeal of that rejeclion pursuant to the following process:

R First, the member will be given a rensonable opportunity to provide dooumentation or
information 'y to sul iato the dependent”s elgibillty.
b, It tho member friis to praducs such documentation ov Infarmation, e membar will be.

ghwen & notice of intontlon to elthor discontl nto ar deny coverage for the dependent. Safd
etice will proviklo a right (o & hearing, upon rearonable notles, before n hearing officer )
ssleoled by the Cliy.
e, For members who elsct to have such a hearing, exigting cdvea'qgg for flve affected
dependent will ot bo discantiued ymless an pdverse decialan to the member fa Iss;wd by the
hearing officer. -
However, If the meinber nppealing the rejeotion of coverage fnils to attend the scheduled
heating, the hearing officer may render a deolslon based solely on the information avalable to
tha hesring offleer.
< The Union member will have the vlght to appenl the deofslon by the heardng offlesr
scleoted by the City through the grlevance procedure sontained In the Union
Colicclive Bargnining Agreement,
e This procesa does not sbrogate a meniber’s rights wnder the Conneetiout Genernl
Statutee,

For the Unlon

89
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APPENDIX E
CITY OF HARTFORD /HMEA
MANAGEMENT AND SUPERVISORY PERFORMANCE EVALUATION FORM

EMPLOYEE NAME: DIVISION:

DEPARTMENT:

DEPARTMENT RESPONSIBILITY:

DIVISION RESPONSIBILITIES;

Ust the goals of your divislon/unit in the space labelted "Objectives.” These are the factors that you will be evaluated against.

In the space labeled "Standards,” list the step/acti y In ac lishing the goal as listed.

At the end of the each review perlod, the columns labeled "Actual Resulis” and "Hindrances to Achleving Results" should be completed,
If a particular goal was not achieved, you must explain why.

Objactives dard Actual Results Rind es te Achleving Results




APPENDIX E
CITY OF HARTFORD/HMEA
MANAGEMENT AND SUPERVISORY PERFORMANCE EVALUATION

EMPLOYEE NAME EMP, NO. DEPARTMENT

TITLE DATE APPOINTED TO TITLE DIVISION
R

PERIOD COVERED BY THIS EVALUATION TYPE OF EVALUATION

/I /_tw__/__ [/ O Anal O eromotion [ other

] ext

Please use the followlng informatlon to evaluate the performance of each employee.

Boxls= Suparfor Performance
Box2= Above Standard Performance
Box3= Standard Performance
Box 4= Below Standard Performance

INSTRUCTIONS: In terms of factoes listed, please utilize the information provided to app the perfe of each employee, For
each set of itcins, sclect the group of words which best describes the perfi of the employee. The employee's overall perf

skould be considered rather than evaluating on the basis of an isolated incident Avoid allowing one factor of the cmployee's performance
which may be good to influence another factor which should be improved upon, or one factor which is weak Io influence another factor
which is good. Pleasc provide supporting cvidence in high and low mting,

KNOWLEDGE OF JOB

Consider extent of employee's [:l Exceptional |:| Knows what to do D Sometimes handi- |:| Requires help
knowledge of current job. Does knowledge/Information and how to do it with  [capped by gaps in even on routine
employee know what to do & why? minlmal supervision knowledge/infarmation matters
vidence/Example to support rating:
QUALITY OF WORK
Cansider ability to produce work Does complete and D Work is usually Moderate amount G Errors/omissions
which is of high quality - neat & accurate job in all acceplable. Very few of work requires jserlous and
tharough, regardiess of volume. aspects errors/omissions re-doing frequent
|€vidence/Example to support rating:
QUANTITY OF WORK
Consider amount of work produced [:I Conslistently turns C] Turns out good D Amount of work |:| Amount of work
under normal conditlons and extent out very large volume [volume of work pleted i is adequat
to which employee meets expected of work below average
deadlines
|Evidence/Example to support rating:
RELATIONS WITH PUBLIC
Consider whether employee is || Atways covrteous [ usually effective [] Ocrasionally [ ] Ineffective or
courteous, sensitive to feelings and and sensitive to the in relations with the tactless or Incansiderate in
interest of public In genaral public public uncooperative dealing with the
JEvidence/Example to support rating; public

ol




APPENDIX E - CITY OF HARTFORD/HMEA

MANAGEMENT AND SUPERVISORY PERFORMANCE EVALUATION
EVALUATION OF MANAGEMENT AND SUPERVISORY ABILITIES

{Where Applicabte)

IINSTRUCTIONS: Consider employee's ability 1o obtain desired output and quality of work, and to reach depaniment's ohjectives by

use of supervisory techniques. Rate the eiployee's overall pecforamene in each area listed below

PLANNING AND ASSIGNING WORK

Conslder how effectively employee |:| Clearly defines & D Occaslonally D Geperally effective D Lacks abllity
plans and assigns work so that it assigns work to obtain experiences difficulty In plarning, assigning to plan and asslgn
can be performed quickly and maximum results. & requires assistance and follow-up work

efficlently Timely, thorough to ment deadlines

|Exidence/Example to suoport rating: follow-up

DELEGATING AUTHORITY AND RESPONSIBILITY

dutles? For increased

JConsider employea's abliity &
willingness to develop or increase
skills of subordinates. Does
employee train them for present

responsibllities? Systematically
levaluate and counsel them?

|Evidence/Example to support rating:

How well does emplayee effectively [ Makes maximum [JGeneraty entrusts [ Delegates ] Runs one-persan
work through others delegating use of employers’ authority and responsiblity but ihow
authority 8 responsibility to capabllities in responsibiiity samatimes withholds
subordinates to perform slgnificant delegating authority necessary authority
dutles? & responsibility
|Exidence/Example to support rating:
STAFF DEVELOPMENT

[] Provides maximum ] Encourages & [ Vakes anly limited [ Makes poor use

opportunities to helps subordinates to interest in the training of subordinat

subordinates to mprove performance  and development of Provides no help

enhance thelr skil's n eurrent jab and subordinates to their development
develop potential

INTERPRETATION AND APPLICATION OF POLICY

Does employee know and B Always understands D Usually under- I:l Semetlmes does D Does net under-
understand organization pollcies, and applies property stands and applies not understand or stand or apply
procedures & regulations and apply policy properly apply policy properly policy properdy
them properly?
Evidence/Exarnple to support rating;
LEADERSHIP
fCansider how successful employee D Consistently obtains [ ] Generally motivates D Does not D Lacks ahility to
Is in guiding and motivating people above average skaff 1o satisfactory consistently obtaln motivate subardin-
to waork together toward common performances from performance satisfactory and tmely ates to timely and
oblectives subordinates performance from satisfactory
immmm subordinates performance
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APPENDIX E - CITY OF HARTFORD/HMEA

{(Where Applicable)

MANAGEMENT AND SUPERVISORY PERFORMANCE EVALUATION
EVALUATION OF MANAGEMENT AND SUPERVISORY ABILITIES

| INSTRUCTIONS; Consider employee's ebitily to obtain desired autput and quality of work, and ta reach depariment's objectives by

use of supervisory technig Rate the employee's overall perforamcne in each area listed below.
COORDINATION/TEAM WORK
Conslder whethar employee E] Team worker. Atways [:| Usually coordk |:| Sometimes places E] Never coordi-
coordinates work effectively with coordinates with other nates work well with Importance of ownwork  nate with other
that of other operatlonal units In units of departments that of other goals above operations
organlzation operations organization
{Evidence/Example to support rating:
JUDGMENT
Conslder abllity to make decislons [:l Anticipates D Generally knows [ Has some difficulty D Make frequent
Jand to use resources to best problems & indepen- what should be done in making necessary & errors In judgment
advantage. Does employee know dently takes appro- and how to go about sound judgment
when to seek advice? priste actlon it
|Evide le to support rating:
ADAPTABILITY
Conslder the speed with which I:| Immediately grasps D Receptive to new D Has some dlfficulty D Very slow grasping
employee learns and amount of nevs Instructionsfideas instructions/ldeas & grasplng new instrue- new Instructions/
tralning needed to teach new skills & applies them to work applies them quite tlons/ideas without ideas even with
Evidence/Example to support rating: quickly follow-up constant supervision
RELIABILITY
Jconsider abillity of employee to get l:l Handles even [ Fuititls commir- D Occaslonally fails [] annot be relied
wark out, especially under pressure difficult problems with ments with normal to complete assign- upon to carry out
and to fallow through to little or no supervision supervislon ments. Needs direction assignments without
[completion censtant prodding
vidence/Example. £

ATTENDANCE. Are employee's absences excessive? If yes,
Jindicate the number of times absent In rating period and
what action has been taken.

PUNCTUALITY, Is employee excessively late? If yes, Indicate
the number of times late In rating period and what action

has been taken.

It. SUMMARY RATING

|- EVALUATION CHECKLIST
a. bid you conslder entire rating period?
b. Did you consider every task?
¢. DId you determine the most Important part of the Job and give that greater consideratian In evaluating the

employee's performance?

Iy arriving at a surnmary rating do not merely add up or average the rating of individual facters. First determine which
factars are of the greatest importance in performing the duties of the position. Give greater consideration to these
factars irt arriving at a summary rating. Use your ratings of the iisted factors as 2 guide, but consider the overall

parformance of the employee In order to arrive at a summary rating.

[C] satistactory

Il. if Summary Rating Is Outstanding, Needs Improvement or Below Standard, state reasons for such rating below.
Be specific, provide dates & details wherever possible. In addltion to commenting on evaluation factors, cite other
factors as well {attach add'l sheets if needed).

[[J0utstanding [C] Weeds impravemaent [C] pelow standard
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APPENDIX F
Illustration of Pension Provision

L Example — Pre-2003 HMEA Bargaining Unit Member - A Board of Education (Board)
employee hired on May 29, 2001 subsequently gets promoted, transferred or otherwise
placed into HMEA on August 1, 2004. It would not matter what the former benefit
calculation rate for pension was at that time (2.0%, 2.25%, 2.5%, etc.). Since the employee
was employed by the Board prior to July 1, 2003, the employee is entitled to have his
or her pension benefit calculated at the rate of two and three-quarters percent (2.75%)
per each whole year of service, provided, the employee pays the contribution differential
as required in Article III, Section 3.5 of this Agreement. If the employee does not pay the
contribution differential, the employee’s pension benefit will be calculated as set forth
in paragraph 1l below regardless of the employee’s hire date. If the employee referenced
above had been hired by the Board on July 15, 2003 and then transferred to the HMEA
bargaining unit on August 1, 2004, the employee’s pension benefits would be calculated
as set forth in paragraph II. below.

IL [lustration — Post -2003 HMEA Bargaining Unit Member - All new bargaining unit
members hired, promoted or demoted into HMEA who are considered Post-2003 HMEA
bargaining unit members, have a pension benefit in accordance with the provisions of
Article 11, Section 3.5 Subsection f. as follows:

A benefit calculation rate of two percent (2%) per each whole year of service.

b. A minimum age of fifty-five (55) with twenty-five (25) years of City service for a
normal, unreduced retirement.

¢. A maximum allowable purchase of four (4) years of military service time as
defined in Section 27-103 of the Connecticut General Statutes at the rate payable
at the time of entry into City service with interest at the rate of seven percent (7%)
per annum, payable within one (1) year of date of hire.

d. Vesting upon completion of five (5) years of continuous City service.

¢. An employee contribution rate to the pension fund as enumerated in Article III,
Section 3.5, Subsection f.

f. There shall be no sick leave exchange.

g. A maximum pension allowance of seventy percent (70%). The maximum pension
allowance has been amended for employees retiring on or after June 29, 2009.

h. Normal retirement 1s at age sixty (60) with at least five (5) whole years of
continuous City service.

Note: The above illustration does not apply to those new bargaining unit members hired,
promoted or demoted into HMEA who are considered Post-2017 HMEA bargaining unit members,
and those individuals should refer to the provisions of Article III, Section 3.5, Subsection F page
22.
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