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PREAMBLE

The following Agreement between the City of Hartford, Connecticut, hereinafter referred to as
the City, and the Hartford Municipal Employees Association, hereinafter referred to as the
Association, is recorded in written form to meet the requirements as set forth in Section 7-470 (c)
in the Municipal Employee Relations Act of the General Statutes of the State of Connecticut.
This Agreement is designed to provide for an equitable procedure for the resolution of differences
in accordance with the grievance procedure specified herein, in order to promote a cooperative
relationship between the Association and the City.

ARTICLE 1
RIGHTS AND RECOGNITION

Section 1.1 RECOGNITION

The City recognizes the Hartford Municipal Employees Association as the sole and
exclusive bargaining agent pursuant to the certification issued by the Connecticut State Board of
Labor Relations on March 14, 1980 (ME 5863), November 16, 1981 (ME 6705), January
11,1982 (ME 6561), May 6, 1982 (ME 7089), May 6, 1982 (ME 7090), March 28, 1984 (ME 8344),
January 20, 1984 (ME 8350), February 29, 1988 (ME 10,605), October 16, 1987 (ME 10,827),
May 28, 1993 (ME 15,408), September 13, 1993 (ME 15,029), November 19, 1993 (ME
15,873), November 19, 1993 (ME 15915), July 13, 1994 (ME 15,916), July 13, 1994 (ME
15,917), May 17, 1994 (ME 16,247), December 27, 1994 (ME 16,745), February 14, 1995 (ME
16,888) and those classes listed in Appendix A which were mutually agreed to by the Association
and the City through amendment to the Agreement for the purposes of collective bargaining
under the provisions of Public Act 159. The Association recognizes the Mayor and/or his or
her designated representative(s) as the sole and exclusive representative(s) of the City, for the
purposes of collective bargaining, on matters of wages, hours and other conditions of employment
under the Municipal Employee Relations Act.

Section 1.2 ASSOCIATION SECURITY

All employees in the bargaining unit who are Association members on the effective date
of this Agreement shall remain members to the extent of paying dues uniformly required of all
members for the duration of this Agreement unless and until he or she opts out as hereinafter
provided.

The City shall provide notice to the Association President of any new hire, and said
President, or a designee, shall have opportunity to meet with the member to discuss Association
membership. New employees who authorize same in writing shall have membership dues deducted
from their pay by the City, per Section 1.3 below, unless and until he or she opts out as herein after
provided.

Any member of the Association may opt out of membership and membership dues, effective
thirty (30) days after receipt by the City of written notice via certified U.S. mail to the Director of
Human Resources and Labor Relations at the City and also to the Association President.

|



On a monthly basis, the Human Resources Department will provide the Association
President with a listing of all employees entering or leaving the bargaining unit.

The Association agrees to indemnify and hold harmless the City from any loss or
damages arising from the operation of this Section.

Section 1.3 CHECK-OFF

The City agrees to deduct from the pay of all employees in accordance with Section 1.2,
such Association membership dues, initiation and service fees as may be uniformly assessed
by the Association. Neither any bargaining unit member nor the Association shall have any
claim against the City for errors in the processing of deductions unless a claim of error is made
in writing to the City within sixty (60) calendar days after the date such deductions were or
should have been made. The obligation of the City for funds actually deducted under this Section
terminates upon delivery of the deductions so made to the person authorized to receive such
amounts from the City.

The Association agrees to indemnify and hold harmless the City for any loss or damages
arising from the operation of this Section.

Section 1.4 DEDUCTION PERIOD

Deductions for union dues shall be made and remitted to the Association, together with a
list of names of employees from whose wages such deductions have been made.

Section 1.5 MANAGEMENT RIGHTS

Except as specifically abridged or modified by any provision of this Agreement, the City,
acting through its departments and agencies, will continue to have, whether exercised or not, all
of the rights, powers and authority heretofore existing, including but not limited to the following:
determine the standards of services to be offered by its departments and agencies; determine the
standards of selection for employment; direct its employees; take disciplinary action; relieve its
employees from duty because of lack of work or for other legitimate reasons; issue rules and
regulations; maintain the efficiency of governmental operations; determine the methods, means
and personnel by which the City’s operations are to be conducted; determine the content of job
classifications; establish and revise or discontinue policies, programs and procedures to meet
changing conditions and to better serve the needs of the public; exercise complete control
and discretion over its organization and the technology of performing its work; and fulfill all
of its legal responsibilities. The above rights, responsibilities and prerogatives are inherent in the
Court of Common Council and the Mayor by virtue of statutory and charter provisions and cannot
be subject to any grievance or arbitration proceedings except as specifically provided for in this
Agreement.

Section 1.6 PRIOR RIGHTS, BENEFITS AND PRIVILEGES

Nothing in this Agreement shall be construed as abridging any right, benefit, or privilege
that bargaining unit members have enjoyed heretofore, provided such right, benefit or privilege
is not superseded by the terms of this Agreement.
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Section 1.7 NO STRIKE: NO LOCK-OUT

The Association agrees that it will not call or support any strike, work stoppage, or work
slowdown. The City agrees that it will not lock out any bargaining unit member at any time.

Section 1.8 NO DISCRIMINATION

The provisions of the Agreement shall be applied equally to all bargaining unit members
without discrimination because of race, religion, color, creed, age, sex, marital status, national
origin, political affiliation, union membership, residence, physical or mental disability or sexual
orientation. However, the City retains all defenses to discrimination claims based on physical or
mental disability provided by federal and state statutes, regulations and judicial decisions.

Section 1.9 EXCLUSIONS

Part-time, seasonal and temporary employees are excluded from this Agreement;
provided, however, that part-time employees in classifications listed in Appendix A are included
in the Apgreement only to the extent that such employees will be paid in accordance with
Appendix A of this Agreement on an hourly basis and provided further that effective July 1,
1992 those part-time employees who worked at least 1040 hours (for a regular 40 hour per week
position) in the previous fiscal year will be credited with ten (10) half days of vacation and five
(5) half days of holiday pay. Said part-time employees shall have the right to grieve
any violation of this Section under the grievance procedures in the contract.

Section 1.10 SUPERVISORY RESPONSIBILITIES

The City and the Association recognize that the positions occupied by the members of the
Hartford Municipal Employees Association, are and have always been essentially management
positions. The Association agrees that the designation of these positions within a bargaining unit
has not altered the responsibilities of bargaining unit members to advocate management’s
functions. The responsibilities shall be apparent both in Association member’s supervision and
direction of subordinate employees and in their attention to the City’s mission of serving the
residents of Hartford. The Association is obligated to ensure that its members, as part of
management, actively support the efforts of the City administration to maintain essential City
services and to work to minimize the critical hardships that may otherwise befall the City’s
residents.

Section 1.11 COPIES OF THE AGREEMENT

As soon as practicable after the signing of this Agreement, the City shall provide the
Association with copies of the Agreement to distribute to each bargaining unit member and fifty
(50) additional copies to the Association President. The City shall supply acopy of this Agreement
to each new hire in the bargaining unit during the term of this Agreement. Enough copies to
cover the foregoing distribution plus two hundred and fifty (250) copies for the City shall be
printed in booklet form by a union printer and the cost thereof shared equally by the parties.
In either event, payment shall be due from the Association within thirty (30) days of receipt of
a bill from the City for the Association’s share of the cost. The Association shall be entitled to
verification of said cost.



ARTICLE 11
GRIEVANCE PROCEDURE

Section 2.1

Any grievance or dispute which may arise between the parties concerning the application,
meaning or interpretation of this Agreement, unless specifically excluded by this Agreement,
shall be settled in the following manner:

Step 1. The aggrieved employee, who may be represented by a representative of the
Association, shall present the facts to his or her immediate supervisor within ten (10) working
days of the date on which the grievance or dispute arose. The supervisor shall render his or her
decision to the employee and the Association representative within ten (10) working days from
the day the grievance was presented.

Step 2. If the grievance is not resolved in Step 1, the employee or Association
representative shall reduce the grievance to writing and present it within ten (10) working days to
the department head. It shali include:

1. A statement of the grievance and the facts involved; and
2. The alleged violation of the specific provision of this Agreement; and
3. The remedy requested.

The department head or his or her designee shall arrange a meeting with all parties
concerned present, to review the facts and shall notify the employee and the Association
representative of his or her decision in writing within ten (10} working days from the day the
grievance was submitted to him or her.

Step 3. If the grievance is not resolved in Step 2, the employee or the Association
representative shall present it to the Director of Human Resources and Labor Relations or his or
her designee within ten (10) working days after the decision of the department head is received.
If requested by the employee or the Association, or if he or she so determines, the Director of
Human Resources and Labor Relations or his or her designee shall meet informally with the
interested parties no later than ten (10) working days after the receipt of the grievance, and, in
any case, shall render his or her decision in writing within fifteen (15) working days of receipt of
the grievance.

Step 4. If the Association is not satisfied with the decision rendered in Step 3, it shall
notify the Director of Human Resources and Labor Relations in writing within ten (10) working
days after receipt of the decision that it intends to submit the grievance to arbitration; and shall
simultaneously file notice of appeal with the State Board of Mediation and Arbitration, which
shall act on such request in accordance with its rules and procedures. Said board shall be limited
to the expressed terms of the contract and shall not have the power to modify, amend or delete
any terms or provisions of the Agreement or render a decision contrary to law. The decision of
the Board shall be final and binding. Failure of either party to insist upon compliance with any
provision of this Agreement at any given time or times under any given set or sets of



circumstances shall not operate to waive or modify such provisions, or in any manner
whatsoever to render it unenforceable, as to any other time or times or as to any other occurrence
or occurrences, whether the circumstances are, or are not, the same.

Nothing in this Article is intended to prohibit the City from processing a grievance
through the grievance procedure up to and including arbitration. Any such grievance shall be
submitted first to the Association President. If not satisfactorily resolved within two (2) weeks
of its submission, the City may submit the grievance to the State Board of Mediation and
Arbitration.

The Association or the City may bring one (1) case per year to the American Arbitration
Association rather than to the State Board of Mediation and Arbitration. The charges of the
American Arbitration Assoctation, including the arbitrator, shall be shared equally between the
Association and the City. Upon mutual agreement, additional cases may be brought to the
American Arbitration Association.

It is agreed that if the City fails to respond to the Association within the above prescribed
time schedules for any step in the grievance process, the Association shall be permitted to
automatically move onto the next grievance step; provided, however, that this provision will not
apply to a given step when the time limits have been mutually waived by the Union and the City
at that step in the procedure.

Section 2.2

In order to avoid the necessity of processing at one time numerous grievances originating
with the same event, the Association may file a single grievance at the appropriate step. When
this occurs, all other grievances, on the same event shall be held in abeyance, and the Association
grievance shall be processed as a precedent.

When such grievance is resolved, the parties shall, within four (4) weeks of the date the
precedent grievance is resolved, review the other grievances that were held in abeyance in an
effort to resolve them.

If any grievance cannot be settled on the basis of the precedent grievance, it shall be
processed in accordance with the grievance procedure, and once more in accordance with the
time limitations established in this Agreement and as if initiated in a timely fashion.

Section 2.3

The City shall notify the Association within five (5) working days following the filing of
a grievance at Step 2 or Step 3 by any bargaining unit member when the submitted written
grievance does not carry the signature of an Association official.

Section 2.4

Grievances involving discharge, suspension or demotion shall be processed at Step 3 of
the grievance procedure and may be submitted thereafter to arbitration in accordance with the
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provision of Step 4 of the grievance procedure. No employee may be reprimanded, suspended,
demoted or discharged except for just cause.

An employee serving a probationary period as the result of a promotion will not have
access to the grievance procedure in the case of demotion during the term of the probationary
period.

An employee serving an initial probationary period as a City employee will not have
access to the grievance procedure in the case of suspension, demotion or termination during the
term of the probationary period.

Section 2.5 EXAMINATION AND APPOINTMENTS

It is understood and agreed that no entry level or promotional examination (including
medical examination), eligibility list, certification list or any other activity related to the hiring,
promotion and/or appointment of employees as authorized by the City of Hartford Personnel
Rules and Regulations in effect on December 27, 1993 and as conducted by designated members
of the Human Resources Department or by department heads or their designees will be subject to
the provisions of this Article.

It is also understood that the provisions of this Section do not constitute a waiver of either
parties’ rights under the Municipal Employee Relations Act.

ARTICLE IIT
PERSONNEL, PAY AND BENEFITS

Section 3.1 LAWS, ORDINANCES AND THE PERSONNEL RULES

The City and the Association shall recognize and adhere to all provisions of the Federal,
State and City laws and ordinances which are in effect on the date this Agreement is ratified by
the Association and which are not otherwise specifically superseded by the terms of this
Agreement.

Further, the City and the Association shall recognize and adhere to all provisions of the
City of Hartford Personnel Rules and Regulations in effect as of December 27, 1993 which apply
to collective bargaining matters and which apply to bargaining unit members and which are not
otherwise superseded by the terms of this Agreement.

No change in the City of Hartford Personnel Rules and Regulations in effect on December
27, 1993, which constitute a major or substantial change in conditions of employment (as defined
by the State Board of Labor Relations), shall apply to members of this bargaining unit without
prior negotiations, if requested by the Association.

A copy of the City of Hartford Personnel Rules and Regulations shall be given to all
officers and area representatives of the Association upon request. The January preceding the
contract expiration date, a copy of the current City of Hartford Rules and Regulations will be
provided to the Association President. The Association President will receive a copy of any
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proposed change in the City of Hartford Personnel Rules and Regulations prior to the public
hearing on any such proposed change.

Section 3.2 CLASSIFICATIONS AND PAY RATES

The pay rates and pay ranges for job classifications in the bargaining unit shall be as
described in Appendix A.

All bargaining unit members shall be paid on a bi-weekly schedule. All payroll deductions
will also be made on a bi-weekly basis.

Effective no later than the first pay period in January 2016, the City shall require direct
deposit and electronic notification of all pay-related checks.

General Wage Increases:

Effective and retroactive to July 2, 2023, the salary rates in effect on July 1, 2023 shall be
increased by four percent (4%).

Effective July 7, 2024, the salary rates in effect on July 6, 2024 shall be increased by two
percent (2%).

Effective July 6, 2025, the salary rates in effect on July 5, 2025 shall be increased by two
percent (2%).

Effective July 5, 2026, the salary rates in effect on July 4, 2026 shall be increased by two
percent (2%).

All salaries shall be rounded to the nearest penny (.01).
Growth (Step) Increments:

Effective and retroactive to July 1, 2023 and through June 30, 2024, bargaining unit
members will be eligible for regular growth (step) increments.

Effective and retroactive to July 1, 2024 and through June 30, 2025, bargaining unit
members will be eligible for regular growth (step) increments.

Effective and retroactive to July 1, 2025 and through June 30, 2026, bargaining unit
members will be eligible for regular growth (step) increments.

Effective and retroactive to July 1, 2026 and through June 30, 2027, bargaining unit
members will be eligible for regular growth (step) increments.

If a successor Agreement has not been negotiated or arbitrated by the end of the contract
term, regular growth (step) eligibility will be frozen for all bargaining unit members at the step
they are at as of the end of the contract term until such time as a successor agreement is reached or
an interest arbitration award 1s rendered otherwise providing for such eligibility.
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Retirement Payment:

A bargaining unit member who retires on or after June 9, 2008 as a HMEA bargaining
unit member, shall receive a one-time lump sum payment of twelve hundred dollars ($1,200)
provided the following conditions are met:

1. The bargaining unit member must have been on the active City payroll as a
bargaining unit member as of July 1, 2007; and

2. The bargaining unit member must have been on the active City payroll as of June
9, 2008; and

3. The bargaining unit member’s last day worked must have been on or after May 27,
2008.

For purposes of the $1,200 lump sum payment, a bargaining unit member is considered to
be on the “active City payroll” until the first regular pay period after the bargaining unit member’s
last day worked.

Section 3.3 LONGEVITY PAYMENT

Longevity payments to all full-time bargaining unit members (excluding temporary,
seasonal, part-time and per diem employees) shall be based on the following scale:

Total Annual
Aggregate Years of Service Longevity Payment
Six (6) years but less than ten (10) years $125
Ten (10) years but less than fifteen (15) years $175
Fifteen (15) years but less than twenty (20) years $250
Twenty (20) years or more $350

Time spent in the armed forces of the United States (i.e., Army, Navy, Air Force, Marine
Corps and the Coast Guard) while on leave from the City, shall be included in determining the
number of aggregate years of service.

The date used to determine eligibility for longevity payment shall be July | of each and
every year; provided, however, that the annual earned longevity payment shall be due and
payable in one (1) lump sum payment on December 1 of each and every year only to those
bargaining unit members who are in active service on said December | and to those bargaining
unit members who are retired or laid off in the period between the determination of their
eligibility on July | and the date of payment on December 1.

Said longevity payments shall not affect the annual increment to which a bargaining unit
member is entitled but are compensation for continued and faithful service to the City.

Any employee who becomes a bargaining unit member after June 9, 2008 shall not be



eligible to receive longevity payments.

Effective July 1, 2010, and each fiscal year thereafter, bargaining unit members eligible for
longevity payment on July 1 with a gross salary on July 1 greater than or equal to sixty thousand
dollars ($60,000), shall not be eligible to receive any longevity payment as outlined in said Section.

Section 3.4 INSURANCE

Bargaining unit members who are eligible or who become eligible for insurance coverage
shall be provided the following coverage:

1. Medical Insurance — The City shall continue to provide and pay the cost of
medical benefits for each eligible bargaining unit member and his or her eligible dependents as

detailed in Appendix B and Appendix B-1, Medical Benefits at a Glance or an alternative plan, as
provided below.

With the exception of those bargaining unit members participating in the PPO/HMO buy
up described below, the medical plan offering shall be a High Deductible Health Plan (HDHP) with
a Health Savings Account as described below and outlined in Appendix B-1:

Component In Network Out of Network
Deductible $2,000/$4,000 $4,000/$8,000
Co-Insurance 90% 70%
OOP Max $3,000/$6,000 Federal OOP Max
RX (Deductible) $5/$20/840 $5/$20/840
2x Mail Order 2x Mail Order
Mandatory Mail Order Under Mandatory Mail Order Under
State Maintenance Drug State Maintenance Drug
Network Network

Health Savings Account 50% 50% In-Network Deductible
(HSA) Employer Funding

The City will continue to provide the same Non-Standard Benefit Coverage under the
above-referenced HDHP/HSA Plan as was provided to this bargaining unit under the collective
bargaining agreement during the fiscal year starting July 1, 2017 and ending June 30, 2018.

The employer health savings account (HSA) contribution will be paid in equal installments
on a quarterly basis.

The City may move to the CVS Caremark Standard Control formulary without any further
obligation to negotiate with the Union.

Commencing July 1, 2019, a PPO and HMO true buy-up option, the details of such plan are
described in Appendix B, shall be available for current members as of March 26, 2019
(implementation of the Arbitration Award in Case No. 2018-A-393) only:

a. The employee contribution will make up the difference between the cost to the City of



the HDHP (including employer contribution to the HSA) and the PPO or HMO, as they
may change each plan year.

b. The experience of those who elect the PPO or HMO may be rated separately from those
who remain in the HDHP, at the option of the City.

¢. Option to buy-up sunsets on June 30, 2027.

Notwithstanding anything in the contract that may be to the contrary, the City will not
contribute to the Health Savings Account (HSA) of any retiring employee who is eligible to purchase
retiree health insurance through the City by virtue of other provisions of this Agreement (Pre-June 9,
2008 employees only).

2. Full Dental Plan - The City will provide and pay the cost of covering each
eligible bargaining unit member and his or her eligible dependents with the full service dental
plan, including Riders A, B, C, and D, or an alternative plan as provided below, and as described
in greater detail in Appendix C, Dental Benefits at a glance.

Bargaining unit members shall contribute the same percentage toward the total cost of the
dental plan benefits as they contribute for medical insurance as set forth in Section 3.4, Employee
Contributions.

Dental benefits cannot be provided separately and in order to enroll in the City’s dental
plan, the bargaining unit member and his or her eligible dependents must be enrolled in one
(1) of the City’s medical insurance plans.

Except as indicated in Appendix C to the contrary, for purposes of medical and dental
insurance coverage, an eligible dependent child shall receive coverage until: (1) the child marries
or attains the age of twenty-five (25), or (2) as required under the Federal PPACA (Patient
Protection and Affordable Care Act) law, whichever provides greater eligibility.

3. Duplicate Coverage Prohibition. The above insurance coverage will be provided

to each full-time bargaining unit member and his or her eligible dependents; provided, however,
that when the spouse or civil union partner of a bargaining unit member is also an employee
of the City or Board of Education, insurance coverage will be provided under a single plan. The
bargaining unit member may elect the insurance coverage provided in this Agreement or the
insurance coverage provided to his or her spouse or civil union partner, but in no case will duplicate
insurance coverage be provided.

4, Alternate Insurance Payment Provision. A bargaining unit member who is
covered under alternate medical insurance through another employer (e.g. spouse) may waive his or
her basic medical insurance benefits provided by the City for a minimum period of one (1) year.
Bargaining unit members with 2-Person or Family coverage who opt not to accept medical insurance
under one of the City’s medical plans shall be compensated on a fiscal year basis as outlined in the
Alternate Insurance Payment Schedule below. Such payment (subject to regular payroll deductions)
shall be paid at the end of the fiscal year during which the bargaining unit member was not covered
by the City’s medical insurance. Except as indicated below, any bargaining unit member choosing
this option shall only be able to opt in or out during the City’s open enrollment period.

10



Alternate Insurance Payment Schedule:
Single No Payment
2-Person $2,500
Family $2,500

Any bargaining unit member who subsequently becomes ineligible under some alternate
medical insurance coverage during the one (1) year period shall be entitled to re-enroll under the
City’s medical insurance provisions provided that the City’s Benefits Administrator is notified in
writing, by the bargaining unit member. No proof of insurability shall be required.

If a bargaining unit member re-enrolls in one (1) of the City’s medical insurance plans
before the expiration of the one (1) year period, he or she shall receive a pro-rated amount for
any full month that he or she has not received medical insurance from the City; provided,
however, that a minimum participation of six (6) full months in the Alternate Insurance Payment
program is required.

Any bargaining unit member choosing not to accept medical insurance under one (1) of
the City’s medical insurance plans shall be required to sign a waiver of City insurance and
submit proof of alternate medical insurance coverage to the City’s Benefits Administrator,

The Alternate Insurance Payment Provision is not applicable to bargaining unit members
whose lawful spouse or civil union partner is also an employee of the City or Board of Education.

Any bargaining unit member who waives his or her medical insurance coverage under the
Alternate Insurance Payment Provision shall not be eligible for dental insurance coverage as
outlined in Subsection 2. above.

5. Emplovee Contributions.

For purposes of calculation of the employee contribution rate, as described below,
“allocation rate” is defined as the allocation rate determined by the City’s insurance carrier plus the
City’s contribution to the Health Savings Account (HSA).

The allocation rate as determined by the City’s insurance carrier shall be based on the
claims experience of the City, including active and retired employees.

Effective July 1, 2021, each full-time bargaining unit member shall continue to contribute,
via payroll deduction, twenty-one percent (21%) of the allocation rate then in effect, as determined
by the City’s insurance carrier towards the cost of medical insurance coverage provided for single,
2-person or family coverage.

Healthy Hartford Program. The City shall implement the Healthy Hartford Program as
described in greater detail in Schedules | and 2 below to assist with early medial detection and
provide education about chronic condition care. Bargaining unit members and eligible dependents
shall have until June 30, 2020 to become compliant with all age appropriate health and dental
assessments and screenings described in Schedules 1 and 2 below. Effective July 1, 2020,
bargaining unit members and their covered dependents will need to be in compliance with the
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Healthy Hartford Program requirements, and non-compliance by the bargaining unit member or
any covered dependent moving forward will result in an additional one hundred dollars ($100.00)
per month supplemental charge to their employee health insurance contributions, which will remain
in effect until the month following the employee coming into compliance.

Schedule 1 — Healthy Hartford Program Requirements
Preventative Birth - Age 5| Age6-17 |[Age 18-24 | Age 25-29 | Age 30-39 Age 40-49 Age 50+
Service
Preventative Visit Every Every 2 Every 3 Every 3 Every 3 Every 2 Every Year
Year Years Years Years Years Years
Cholesterol N/A N/A N/A Every 5 Every 3 Every 2 Every Year
Screening Years Years Years
Vision Exam N/A N/A Every 2 Every 2 Every 2 Every 2 Every 2
Years Years Years Years Years
Dental Cleanings N/A 2 Per Year |2 Per Year | 2 Per Year | 2 Per Year 2 Per Year 2 Per Year
Colorectal Cancer N/A N/A N/A N/A N/A N/A Annual
Screening FIT/FOBT or
Colonoscopy
every 10 years
Women’s Health MIA MN/A Every 3 Every 3 Every 3 Every 3 Every 3
Cervical Cancer years Years Years Years Years
Screening (Pap starting
Smear) and at age
Clinical Breast 21
Exam
Breast Cancer N/A N/A N/A N/A One As As
Screening I screening recommended recommended
{(Mammogram} | between by Physician by Physician
. the Ages of
| 315 & 39

As is currently the case under the City’s medical plan, any medical decisions will continue to be
made by you and your physician. Participants enrolled in the Healthy Hartford Program will have
available and agree to participate in disease education and counseling programs for the disease
states listed in the description of the Healthy Hartford Prevention Program.

Schedule 2 — Healthy Hartford Program

The chronic conditions managed under the Healthy Hartford Program (HHP Program) are:
Diabetes, Asthma, Chronic Obstructive Pulmonary Disorder (COPD), Coronary Artery Disease
(CAD) and Heart Failure. If you are identified with one of these conditions, you must complete
your educational requirement by taking a survey, reading a fact sheet about your condition(s), or
speaking to a nurse before the end of your compliance period to be complinat with the HHP
Program.

When these conditions have other diseases associated with them, such as hypertension (high
blood pressure) and hyperlipidemia (high cholesterol) these conditions will be included in the
educational requirement.

If a nurse should call you, you are required to accept the call to remain compliant with the
Program.

Payroll deductions for health insurance premium contributions shall be made pursuant to
the provision of Section 125 of the Internal Revenue Code.
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6. Group Life Insurance. The City will pay the cost of group life insurance for all
bargaining unit members enrolled in such plan or who thereafter enroll in such plan according to

present terms, which terms include longevity pay, if applicable, in determining the amount of
insurance for which each bargaining unit member is eligible.

Each full-time active bargaining unit member shall receive Group Life and Accidental
Death and Dismemberment insurance at one and one-half times (1.5x) the bargaining unit
member’s current salary up to a maximum of fifty thousand dollars ($50,000). Effective June 9,
2008, each full-time active bargaining unit member shall receive Group Life and Accidental
Death and Dismemberment insurance at one and one-half times (1.5x) the bargaining unit
member’s current salary up to a maximum of seventy-five thousand dollars ($75,000).

A bargaining unit member shall have the right to change the beneficiary designation for
the Group Life Insurance benefits without penalty at any time.

7. Effective Date of Coverage. All insurance coverage shall become effective as

follows:

a. For a full-time bargaining unit member employed in the first twenty (20) days of
the month, insurance coverage will become effective on the first of the month following
one (1) complete month of service.

b. For a full-time bargaining unit member employed after the 20th of the month,
insurance coverage will become effective on the first of the month following two (2)
complete months of service.

8. Surviver’s Insurance. The City will continue to allow eligible survivors of an
active bargaining unit member or retiree to purchase group medical and dental insurance coverage
under the plan(s) provided for active bargaining unit members by pension deduction if available,
otherwise by check, at the rates payable for employees who are included in the City’s group plan.
This benefit shall apply only to a surviving spouse and/or those eligible dependent children who
were covered by the City’s group insurance at the time of the bargaining unit member’s or
retiree’s death and shall be available until the spouse dies, remarries, or attains age sixty-five (65).
In the case of dependent children, this benefit shall be available until: (1) the child marries or
attains the age of twenty-five (25) or (2) as required under the Connecticut State Law, whichever
provides greater eligibility.

9. Insurance Benefits for Retirees.

Retirements Prior to July 1, 2007.

Full-time bargaining unit members who retire prior to July 1, 2007 shall be eligible for
medical and dental insurance coverage to the extent provided for in the collective bargaining
agreement controlling as of the date of his or her retirement.

Retirements On or After July 1, 2007.

a. Members of the bargaining unit before June 9, 2008. Full-time employees who
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were members of the bargaining unit before June 9, 2008 and who retire on or after July
1, 2007 shall be eligible for medical and dental insurance coverage to the extent provided
below:

(1) For bargaining unit members who are in the Municipal Employees
Retirement Fund and who have at least twenty-five (25) years of service and are
at least fifty-five (55) years of age at the time of retirement, or who have twenty
(20) or more years of service regardless of age if the bargaining unit member’s
initial date of hire is before July 1, 2003, the City shall provide the retiree with the
option to purchase, through pension deduction, the medical and dental package in
effect at their date of retirement, including any dependent insurance coverage.
Effective for any retirements that occur on or after April 24, 2017 (issuance of the
interest arbitration award in Case No. 2014-MBA-279), said retiree health and dental
coverage shall be the same health and dental coverage that is offered to active
employees as that coverage may change from time to time through negotiations.

If the retiree elects to purchase medical and dental coverage, the retiree
shall pay one hundred percent (100%) of the cost of the medical and dental
insurance package at the group rate in effect at that time for single, 2-person or
family coverage, and the City shall contribute fifty dollars ($50.00) per month
toward the cost of such insurance until said retiree reaches age sixty-two (62).
Thereafter, beginning the first of the month following the retiree’s sixty-second
birthday, the City shall pay the full cost of City medical insurance coverage (but
not dental insurance) until the retiree reaches age sixty-five (65).

Bargaining unit members who are in the Municipal Employees Retirement
Fund and who are at least fifty-five (55) years of age and have at least twenty
five (25) years of service at the time of retirement, or who have twenty (20) or
more years of service regardless of age if the bargaining unit member’s initial
date of hire is before July 1, 2003, and who wish to withdraw from the City
medical and dental insurance coverage available to them under this subparagraph
(1), may re-enroll at any time thereafter up to age sixty-four (64) years and six (6)
months in the City medical and dental insurance plan available at the date of re-
enrollment provided the retiree submits evidence of insurability for themselves
and any qualified dependent(s) and are found insurable by the insurance carriers.

Such retirees who re-enroll prior to age sixty-two (62) shall be required to
pay one hundred percent (100%) of the cost of the medical and dental insurance
package at the group rate in effect at that time for single, 2-person or family
coverage from the date of re-enrollment to age sixty-two (62). At age sixty-two
(62), the cost of the medical insurance plan (but not dental) will be paid by the
City as provided above.

(11) Bargaining unit members who do not meet the requirements referenced
above in subparagraph (i), shall not be eligible for the fifty dollars ($50.00)
monthly payment as defined in subparagraph (i), above. However, such
bargaining unit members shall be eligible to purchase retirce medical and dental
insurance coverage at one hundred percent (100%) of the cost of the medical and
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dental insurance package at the group rate in effect at that time for single, 2-
person or family coverage.

(ii1)  Retirees will only be eligible for the City’s dental plan if the retiree and his
or her eligible dependents are enrolled in one (1) of the City’s medical insurance
plans.

Notwithstanding anything herein to the contrary, bargaining unit members who
retire on or after March 26, 2019 (implementation of the arbitration award in Case No.
2018-MBA-393) shall not be allowed to purchase or otherwise remain on the City’s health
insurance plan once the retiree or his or her eligible spouse reaches age sixty-five (65),
except as provided under federal law. Any ¢ligible dependents shall continue to receive
health insurance as provided under state and federal mandates.

b. Members of the bargaining unit on or afier June 9, 2008. Bargaining unit
members hired into the bargaining unit on or after June 9, 2008 shall not be eligible to
receive or purchase any retiree medical or dental insurance coverage as provided in
Section 3.4.

c. Retiree Group Life Insurance. Group Life Insurance for eligible retirces who
have retired on or after July 1, 1988 and prior to June 9, 2008 will be nine thousand
dollars ($9,000). Group Life Insurance for eligible bargaining unit members who retire
on or after June 9, 2008 will be twelve thousand dollars ($12,000).

A retiree shall have the right to change the beneficiary designation for the Group
Life Insurance benefits without penalty at any time.

10.  Alternative Medical and Dental Insurance Plans. The City reserves the right to
substitute alternative medical and dental insurance plans; provided, however, that any substitute
plan will offer essentially the same level of benefits and services and provided further that it is
not the City’s intent to substitute a plan or plans which restrict the bargaining unit member’s
right to choose his or her provider of medical services.

11.  Day Care Physical Examinations. When Day Care bargaining unit members are
required to undergo a mandatory physical examination as required for State Certification, such
mandatory physical examination will be provided as follows:

a. When practicable, the physical examination shall be scheduled and conducted
during the bargaining unit member’s regular work day; and

b. The maximum amount of paid City time allotted for the bargaining unit member’s
physical examination shall be two (2) hours; and

c. Such physical examinations may be provided through the City’s occupational
health provider or a medical provider of the bargaining unit member’s own choosing.
However, if such medical provider is outside of the City’s insurance carrier network, the
bargaining unit member shall be responsible for paying the full cost of the physical
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examination.

12, Long-Term Disability. Effective July 1, 1992, the City shall make available the
same Long-Term Disability Plan currently applicable to non-bargaining unit employees,
provided participating bargaining unit members: (a) pay the full cost of such coverage by
payroll deduction, and (b) meet any individual and collective eligibility requirements imposed by
the carrier.

13. Health, Maintenance Organizations (HMQO) Option. The City and the
Association agree that qualified HMOs may be offered to bargaining unit members and retirees
on an individual option basis as such plans become available as an alternative to the medical
insurance coverage set forth in Subsection 1. above or other substituted plan coverage that the
City may choose. Bargaining unit members shall contribute toward the cost of any HMO
coverage at the same level as for other medical insurance plans as set forth in Subsection 5.
above. In addition, a bargaining unit member who enrolls in such a plan will pay, by payroll
deduction, any and all costs for the selected HMO which are in excess of the allocation rates for
the medical insurance coverage set forth in Subsection 1. above or such other substituted plan
coverage that the City may choose. It is understood that present federal law requires the option
be made available on an annual basis to all bargaining unit members.

14.  Dependent Care and Flexible Spending Accounts (FSA). As soon as practicable
after June 9, 2008, the City shall make available a pre-tax flexible medical spending account and
a pre-tax dependent care account at no cost to the bargaining unit member.

15.  Re-enrollment. The City shall have the right to hold a required re-enrollment for
all bargaining unit members and their eligible dependents. At this time, all 2-person and family
plan members shall be required to enroll in their choice of the available City medical and dental
benefit plans and provide the appropriate documentation confirming eligibility pursuant to the
Hartford Police Union Re-enrollment Memorandum of Understanding (see Appendix D). Any
bargaining unit member who does not participate in the re-enrollment may not be eligible for
continuation of medical and/or dental benefits for his or her eligible dependents until such time
as the member re-enrolls. The City shall have the right to conduct a required re-enrollment not
more than once every five (5) years.

Section 3.5 PENSION BENEFITS

The normal retirement benefits for bargaining unit members shall be the same as those
for non-unit employees as described in Chapter XVII, Section 3(b) of the City Charter in effect
as of June 30, 1979 except as follows:

Effective July 1, 1979, an employee may elect early retirement under the Municipal
Employees Retirement Fund and will receive pension benefits reduced by two percent (2%) for
each whole year of early retirement.

Effective July 1, 1983, a member of the bargaining unit with twenty-five {(25) years of
continuous service who is at least fifty-five (55) years of age may elect an early retirement in
accordance with Chapter XVII of the City Charter and will receive an unreduced pension benefit.
This provision applies only to employees who are in active service with the City immediately
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prior to the employee’s retirement date.

Effective July 1, 1983, the City will credit to the employee’s contributions to the pension
fund three percent (3%) interest on such contributions in the fund on June 30, 1982 and each July
Ist thereafter contributions and any interest paid as of the previous calendar year on June 30"
will be credited with three percent (3%) interest. Once credited, the interest and the contributions
are payable to the employee upon separation from City employment except that no such payment
will be made to an employee granted a pension in accordance with Chapter XVII, Section 3 of the
City Charter.

Effective July 1, 1987, an employee may purchase up to four (4) years of Military
Service time for service in the Armed Forces of the United States for the periods of service, any
of which occurred during the periods set forth in Section 27-103 of the General Statutes of the
State of Connecticut, at the rate payable at the time of entry into City Service, with interest at the
rate of seven percent (7%) per annum payable on or before January 1, 1988 for those employed
at the time this provision takes effect or within one (1) year of the start of employment for those
hired after July 1, 1987.

The period of such service for which the employee receives credit shall be counted for
the purpose of computing the amount of his or her retirement allowance provided that such
employee shall have completed ten (10) years of continuous service or fifteen (15) years of
active aggregate service with the City or shall be retired prior thereto, due to a disability incurred
in the course of his or her employment.

Effective January 1, 1988, an employee with at least twenty-five (25) years of service and
at least fifty-five (55) years of age, or an employee with at least ten (10) years of service and at
least sixty (60) years of age will be eligible for a pension based on two percent (2%) of the
employee’s final average pay per whole year of service.

Effective January 1, 1988, an employee who is at least fifty-five (55) years of age and has
at least ten (10) years of City service will be eligible to receive a pension based on the above
formula reduced by four percent (4%) for each year the employee retires short of age sixty {60)
with prorations for fractions of a year. Said reduction formula shall apply for the duration of the
pension benefit.

Effective January 1, 1988, the employee contribution rate to the pension fund shall be
four percent (4%) on the Social Security covered portion of earnings and seven percent (7%) on
the excess.

Effective January 1, 1988, an employee’s maximum pension under this Agreement is
seventy percent (70%) of the gross final average pay.

Effective January 1, 1988, an employee who retires after July 1, 1986 pursuant to the City
Charter, Chapter XVII, Section 3(c) Mandatory Retirement or 3(e) Retirement for Disability, or
is forced to retire for medical reasons, shall receive a pension calculated on two percent (2%) of
the employee’s final average pay per whole year of service.
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Effective July 1, 1992:

(a) For purposes of the City Charter, Chapter XVII, Section 3, final average pay shall
be based on the highest two (2) of the last five (5) years earnings.

(b) The employee contribution rate to the pension fund shall be five percent {5%) on
the Social Security covered portion of earnings and eight percent {8%) on the excess.

{c) There shall be no minimum age requirement for a normal (unreduced) pension
after twenty-five (25) years of City service.

(d)  Upon IRS approval the City will implement a Section 414 (h)(2) plan for pension
contributions.

The provisions of (a) and {c) above shall also apply to employees laid off on or
after the date of signing of this Agreement but prior to July 1, 1992, provided they actually
retire on or after July 1, 1992,

Effective December 1, 1998:

a. Current bargaining unit members actively employed, or on leave because of a
workers’ compensation injury, as of December 1, 1998, shall be eligible for normal
retirement upon the completion of at least twenty (20) years of full-time continuous
service regardless of his or her age. The normal retirement allowance for such bargaining
unit members shall be based upon two and one-half percent (2.5%) of the employee’s
final average pay for each whole year of service to a maximum of seventy percent (70%)
of final average pay. Final average pay is defined as the highest two (2) of the last (5)
years of his or her gross earmnings.

b. Current bargaining unit members hired into the bargaining unit before December
1, 1998 with at least ten (10) years of service and at least sixty (60) years of age will be
eligible for a pension based on two and one-half percent (2.5%) of the employee’s final
average pay for each whole year of service. Current bargaining unit members hired into
the bargaining unit before December 1, 1998 who are at least fifty-five (55) years of age
and have at least ten (10) years of service will be eligible to receive a pension based on
the above formula reduced by four percent (4%) for each year the employee retires short
of age sixty (60) with prorations for fractions of a year. Said reduction shall apply for the
duration of the pension benefit.

c. Effective the first payroll period following the execution of the 1994-2001
Agreement, the contribution rate for all bargaining unit members to the pension fund
shall be six percent (6%) on the Social Security covered portion of earnings and nine
percent (9%) on the excess.

d. Current bargaining unit members as of December 1, 1998, who are eligible for
retirement benefits as set forth in subsections a. and b. above may, upon retirement and
prior to any sick pay formula reduction, use a portion of their accumulated sick leave to
purchase up to four (4) years of additional pension service time for the purpose of
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computing the amount of his or her retirement allowance. Additional pension service
time in whole years may be purchased from accumulated sick leave at the rate of twenty
(20) days of accumulated sick leave for each whole year of pension service time. The
additional retirement allowance will be calculated in accordance with subsection a. above,
provided however, that bargaining unit members eligible for the sick leave “exchange”
shall not exceed a maximum benefit of eighty percent (80%) of final average pay with this
exchange of sick leave. Only through the use of sick leave exchange may an eligible
employee’s maximum benefit be increased beyond the seventy percent (70%) maximum
level. Such additional purchased service time shall not be used for establishing eligibility
for retirement benefits as set forth in subsections a. and b. above. Any accumulated sick
leave remaining after the exchange shall be subject to the provisions of Article V, Section
5.3. Employees who exchange accumulative sick leave for additional pension service time
shall pay any and all Federal and State taxes resulting from such exchange as if such
exchange were made pursuant to Article V, Section 5.3 of this Agreement.

The ability to increase the maximum retirement benefit up to eighty percent (80%)
through the use of sick leave exchange only applies to current bargaining unit members
as of December 1, 1998 who retire on or before June 30, 2000.

€. Current bargaining unit members hired into the bargaining unit prior to December
1, 1998 and who retire on or after December 1, 1998 pursuant to the City Charter,
Chapter XVII, Section 3(c), Mandatory Retirement, or 3(e) Retirement for Disability or
are forced to retire for medical reasons shall receive a pension calculated on two and one-
half percent (2.5%) of the employee’s final average pay per whole year of service.

f. Any employee hired into the bargaining unit after December 1, 1998, or who
separated from City service prior to this date, shall have the pension formula and benefit
levels in effect on July 1, 1994, as set forth above.

All bargaining unit members who were active employees on January I, 2004, and
whose initial date of hire with the City is before July 1, 2003 (“Pre-2003 HMEA bargaining
unit members’’), shall contribute eleven and eight-tenths percent (11.8%).

Pre-2003 HMEA bargaining unit members, upon retirement, shall have his or her
pension benefit calculated at the rate of two and three-quarters percent (2.75%) per each
whole year of service. Bargaining unit members who were on the City payroll only as a result
of receiving his or her vacation and/or sick leave cash outs, and were not physically
performing work for the City as of January 1, 2004, are excluded from this provision. Any
service credit obtained through the sick exchange program will be calculated at the rate of
two and one-half percent (2.5%) per year. Employees rehired by the City, and whose period
of absence 1s subsequently bridged by the City Council for pension purposes, shall be deemed
to be employed by the City for purposes of this paragraph if the aggregate months of City
service bring the employee’s seniority date to June 30, 2003 or earlier. See paragraph I. of
Appendix F for an illustration of this paragraph’s provisions.

City employees hired before July 1, 2003, including employees of the Library or
Board of Education, who have a current benefit calculation rate other than two and three-
quarter percent (2.75%) and are promoted, transferred, or otherwise placed into a HMEA
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job classification and elect the Pre-2003 HMEA bargaining unit pension benefits shall
contribute the same employee rate of contribution as Pre-2003 HMEA bargaining unit
members as it may change through negotiations or arbitration, including any applicable
interest, retroactive to January 1, 2004. All payment arrangements must be made with the
Pension Administration Unit.

Bargaining unit members hired on or after July 1, 2003 (“Post-2003 HMEA
bargaining unit members”), shall have a pension benefit in accordance with the provisions
of subsection f. above, except that the minimum requirements for a normal, unreduced
retirement benefit shall be age fifty-five (55) and twenty-five (25) years of City service, and
as more fully set forth in paragraph II of Appendix F. Post-2003 HMEA bargaining unit
members shall contribute to the pension fund nine percent (9%) on the social security covered
portion of their earnings and twelve percent (12%) on the excess total earnings.

For all bargaining unit members whose initial date of hire with the City is on or after
April 24, 2017 (issuance of the interest arbitration award in Case No. 2014-MBA-279)
(“Post-2017 HMEA bargaining unit members”), their pension benefits shall be as follows:

a. Normal Retirement. Post-2017 HMEA bargaining unit members shall be ¢ligible for
a normal retirement allowance upon attaining age fifty-five (55) and completing twenty-
five (25) years of continuous full-time City service or upon attaining age sixty-two (62)
and completing at least five (5) years of continuous service. The normal retirement
allowance shall be based on one and three-quarters percent (1.75%) of final average pay
for each whole year of service. A Post-2017 HMEA bargaining unit member that (i) has
completed at least twenty-five (25} years of continuous full-time City service, (ii) has
separated from City service; and (iii) has elected to leave his or her contributions in the
fund shall be eligible for a normal retirement allowance upon attaining age fifty-five
(55). Post-2017 HMEA bargaining unit members shall retain the current calculation of
final average pay; however, HMEA bargaining unit members hired after March 26,2019
(implementation of the arbitration award in Case No. 2018-MBA-393) shall be
calculated on base wages only.

b. Early Retirement. Post-2017 HMEA bargaining unit members shall be eligible for
an early retirement allowance upon attaining age fifty-five (55) and completing five (5}
years of full-time continuous service.

Early retirement allowance shall be calculated in the same manner as the Post-2017
HMEA bargaining unit member’s normal retirement allowance and then reduced by four
percent (4%) for each year the bargaining unit member retires short of age sixty-two
(62), with prorations for fractions of a year. Said reduction shall apply for the duration
of the pension benefit.

c. Maximum Pension Allowance. Post-2017 HMEA bargaining unit members shall be
eligible for a maximum pension allowance of seventy percent (70%) of final average

pay.

d. Post-2017 HMEA Bargaining Unit Members' Contributions. Post-2017 HMEA
bargaining unit members shall contribute to the pension fund nine and one-half percent
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(9.5%) on the social security covered portion of earnings and twelve and one-half percent
(12.5%) on the excess earnings.

Vesting. Post-2017 HMEA bargaining unit members shall vest upon completion of
five (5) years of continuous City service.

Military Service. Post 2017 HMEA bargaining unit members shall be allowed to
purchase up to a maximum of four (4) years of military service time as defined in
Connecticut General Statute Section 27-103 at the rate payable at the time of entry into
City service with interest at the rate of seven percent (7%) per annum, payable within one
(1) year of date of hire.

Sick Leave Exchange Credit. Post 2017 HMEA bargaining unit members are not
eligible for sick leave exchange credit.

Effective April 24, 2017 (issuance of the interest arbitration award in Case No. 2014-
MBA-279), any employee promoted or demoted into the HMEA bargaining unit must
work in the HMEA classification for a minimum of two (2) years before separation from
City service or retirement in order to be eligible for the Pre-2003 or Post-2003 pension
benefits.

If the employee does not work a minimum of two (2) years in the HMEA
classification before separation or retirement, the employee will be eligible for the Post-
2017 pension benefits as described above and in the Municipal Code.

Effective September 10, 2003 and in accordance with Section 2A-28(d) of the
Municipal Code, a bargaining unit member’s rights to and/or interests in any normal or
early retirement allowance shall vest upon completion of five (5) years of continuous City
service, regardless of age.

Payroll deductions for pension contributions shaill be made pursuant to the
provision of Section 414 of the Internal Revenue Code.

The normal retirement allowance or early retirement allowance, including any such
allowance that includes sick exchange credit pursuant to City Code Sec. 2A-8(a)(3),
for all bargaining unit members who retire on or after June 29, 2009, shall not exceed
seventy-five percent (75%) of final average pay.

Notwithstanding anything to the contrary set forth in this Section, no bargaining
unit member shall be entitled to receive a pension benefit in excess of the amount which is
permitted under Section 415 of the Internal Revenue Code of the United States, as
from time to time amended.

The City and the Union acknowledge that the City desires to re-codify the
provisions of Chapter XVII of the City’s Charter to delineate the terms and conditions
of all of the pension benefits applicable to current employees of all employee groups in
the City within the context of the Charter and, in so doing, to use, to the greatest extent
possible, standardized language to describe the various benefits which apply to all such
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groups. The City and the Union shall diligently work with each other in good faith to
assist the City in those efforts, it being understood, however, that any such efforts will not
result in any substantive change in the type, level or amount of benefits which are
provided to bargaining unit members under this Agreement. The City and the Union each
agree to provide any comments it may have regarding any recommended provision(s) of
the proposed recodification within thirty (30) days of submission of such recommended
provision(s), to the City, and the Pension Commission or their designee.

It 1s not the intention of the City or HMEA to change any of the pension rights or
benefits of bargaining unit members that existed before the effective date of the July 1,
2007 through June 30, 2011 Collective Bargaining Agreement between the City and
HMEA.

Bargaining unit members who retire on or after April 24, 2017 (issuance of the
interest arbitration award in Case No. 2014-MBA-279) will receive any accrued vacation
leave and any sick leave remaining after mandatory sick exchange in accordance with Sec.
2A-8(a)(3) of the Municipal Code, to which the bargaining unit member may be entitled, as
a lump sum payment. Any vacation time lump sum payment shall not be used to increase the
bargaining unit member’s years of creditable service and any vacation and/or sick time lump
sum payment shall not be included or utilized in any manner in determining or calculating
the bargaining unit member’s final average pay period, final average pay, and retirement
allowance. The effective date of retirement shall be the day immediately following the
bargaining unit member’s last day of work. This Paragraph shall not apply to any bargaining
unit member who is currently on vacation run-out as of April 24, 2017 (issuance of the
interest arbitration award in Case No. 2014-MBA-279).

Section 3.6 RESIDENCY

There shall be no residency requirement for bargaining unit members for the
duration of this Agreement,

Section 3.7 SHIFT DIFFERENTIAL

Bargaining unit members who are permanently assigned to a shift other than the
regular day shift will receive a shift differential of five percent (5%) for the second
shift and seven percent (7%) for the third shift. For the purposes of this Section, any
shift which begins on or after 5:00 p.m. (3:00 p.m. for the Custodial Series) will be
considered the second shift and any shift which begins on or after 12:00 midnight and ends
on or before 9:00 a.m. will be considered the third shift.

Bargaining unit members in the job classification of Public Safety

Communications Supervisor shall recetve a shift differential of five percent (5%) for the
second shift and seven percent (7%) for the third shift,
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ARTICLE IV
HOURS OF WORK, OVERTIME AND FLEXIBLE SCHEDULE

Section 4.1 HOURS OF WORK

Except as provided for below and in Section 4.2, all bargaining unit members shall
work forty (40) hours per week, Monday through Friday. The standard work day for
employees working a forty (40) hour work week shall start at 8:00 a.m. and end at 5:00
p.m. with one (1) hour for lunch.

The shifts that may be worked by bargaining unit members who hold
classifications in the Emergency Services and Telecommunications Department shall be as
follows:

Floor Supervisors: 6:30 am. - 2:30 p.m.
2:30 p.m. — 10:30 p.m.
10:30 p.m. — 6:30 a.m.
10:00 a.m. — 6:00 p.m.
6:00 p.m. - 2 a.m.
6:00 p.m. - 2:00 a.m.

Administrative Staff: 8:00 a.m. - 5:00 p.m.
9:00 a.m. — 6 p.m.

Notwithstanding the above, the City shall maintain its management right to
determine whether to have each of the shifts. Additionally, a regular work schedule may
include multiple shifts (e.g., a bargaining unit member whose regular work schedule is
as a relief supervisor, he or she may work 6:30 a.m. to 2:30 p.m. on three (3) days and
2:30 p.m. to 10:30 p.m. on two (2) days).

Notwithstanding the above, the current Public Safety Communication Supervisor
(PSCS) work schedule in effect as of November 15, 2022 shall remain in effect until
changed through either mutual agreement or by interest arbitration, except that if the City
employs more than four (4) PSCSs who have completed their probationary period, the City
has discretion to add up to two (2) ‘swing shifts’ to the work schedule, to be bid as part of
the bid shift process. ‘Swing shifts’ are those for which the hours of work overlap with, but
are not identical to, the shifts set forth in November 2022 Memorandum of Agreement.

A bargaining unit member may request, for good and sufficient reasons, a variance
in his or her standard work schedule. Such shift exception may be on a permanent basis
or for a fixed period of time, and can be used to change the start and/or end times of the
standard work day or length of the standard lunch break as defined above. In order for a
bargaining unit member to receive a shift exception, he or she must submit a written
request to his or her department head and the Director of Human Resources and Labor
Relations, and such request must be approved in writing by the department head, Director
of Human Resources and Labor Relations and the Association.
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Section 4.2 FLEXIBLE SCHEDULE

The standard work hours may be flexed by an eligible bargaining unit member
under either one or both of the following conditions:

1. By occasionally flexing his or her standard work week schedule through
the use of accumulated hours worked in excess of the standard work day or work week
hours, provided that:

a. The accrual of such hours was within thirty (30) calendar days prior to the use
of such hours per subsection b. below. No more than fifty (50) hours may be
accumulated within any thirty (30) day period herein referenced.

b. The accrual and use of such hours is approved in advance by the bargaining
unit member’s immediate supervisor. Approval of the accrual and/or use of
excess accumulated hours shall not be unreasonably denied. However, in
consideration of overtime compensation included in certain HMEA pay grades, use
may be denied when a bargaining unit member has two (2) or fewer accumulated
work hours available for use per subparagraph (1)(a) above. It is anticipated and
expected that a bargaining unit member will, when necessary, continue to work
beyond his or her regular work day in the performance of work duties without the
expectation of hour-for-hour time off under this flexible work week provision.

2. By occasionally flexing the start and/or end times of his or her standard work
day, provided that:

a. The bargaining unit member works the required eight (8) hour work day,
unless otherwise flexed under subparagraph (1) above; and

b. In the case of emergency services requiring immediate replacement in the
Police or Fire departments, the bargaining unit member notifies his or her
immediate supervisor of the change to his or her standard work day schedule at
least one (1) hour in advance of such change; and

C. For employees other than as described in subparagraph (2)(b) above, when
the bargaining unit member is seeking to flex his or her standard start time by more
than one (1) hour past his or her standard start time, he or she makes every effort
possible to notify his or her immediate supervisor of such change prior to the
standard start time of the bargaining unit member, but no later than two {2) hours
after the standard start time for the member; and

d. The bargaining unit member has no previously scheduled meetings, events
or pre- established deadlines that require his or her attendance during the flexed time;
and

€. Such alterations do not establish a pattern or permanent shift exception; and
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f.

The notice required under subparagraphs (2)(b) and (2)(c) above may be

satisfied by leaving a voicemail with or sending an email to the immediate
supervisor by the deadline therein established and as in accordance with any
established call-in procedures within the respective departments.

The occasional flexing of the bargaining unit member’s standard work day under
the provisions set forth in subparagraph (2) above does not require prior approval.

Notwithstanding the above, a bargaining unit member shall not work through his
or her standard lunch break in order to alter or flex any standard work hours unless
approved in advance by the bargaining unit member’s immediate supervisor. Any alteration
to the bargaining unit member’s standard lunch break that is intended to be permanent
or recurring for a certain period of time must be approved as a shift exception in accordance
with Section 4.1 above.

For purposes of this Section, eligible bargaining unit members shall be defined as
full- time bargaining unit members in a job classification that receives five percent (5%)
in lieu of overtime.

Section 4.3

OVERTIME PAY

A bargaining unit member shall be compensated for overtime only when the
overtime work is properly authorized by the Department Head or Appointing Authority.

1. Overtime Pay — General.

a,

Bargaining unit members employed in the classifications listed in this

Sub-Paragraph shall be paid overtime pay for hours worked above forty (40) in a work
week. Such overtime pay shall be computed on the basis of one and one-half (1}2) the
bargaining unit member’s regularly hourly rate of pay, except that such bargaining unit
members shall receive double time for all work performed on City-recognized holiday.

b.

Administrative Clerk, Class Code 0071

Supervising Account Clerk, Class Code 0303
Supervising Cashier, Class Code 0332

Radio Technician II, Class Code 4346

Supervisor of Collections, Class Code 0304

Benefits Assistant, Class Code 0069

Supervisor of Records, Class Code 0305

School Crossing Guard Supervisor, Class Code 5095
Sidewalk Repair Section Leader, Class Code 4080
Supervisor Recreation Specialist (Part-Time)

Except as provided otherwise in this Section, bargaining unit members

employed in the classification series listed in this Sub-Paragraph shall be paid an
additional five percent (5%) of the base rate of the classification on a continuing basis

25



as additional compensation in lieu of overtime pay.

. Professional Series

. Data Processing Series

. Engineering Series (Assistant Traffic Engineer, Civil Engineer [V &
Architect I1I)

° Recreation and Related Series

. Nursing and Medical Series (except those classifications listed in the Sub-
Paragraph below)

° Chief of Buildings and Trades, Class Code 5272

C. Bargaining unit members employed in the classifications listed in this
Sub-Paragraph shall be paid overtime pay for hours worked above forty (40) in a work
week. Such overtime pay shall be computed on the basis of one and one-half (1'%) the
bargaining unit member’s regularly hourly rate of pay.

. Public Health Nursing Supervisor, Class Code 3071
. Nurse Practitioner, Class Code 3081

d. Except as provided otherwise in this Section, bargaining unit members
employed in the classifications series listed in this Sub-Paragraph shall be paid an
additional five percent (5%) of the base rate of the classification on a continuing basis
as additional compensation in lieu of premium overtime pay and shall receive straight
time for all hours worked above forty (40) hours in a work week, except that such
bargaining unit members shall receive double time for all work performed on City-
recognized holiday.

. Inspectional Series

. Custodial Series

. Equipment Operations Series (except those classifications listed in the Sub-
Paragraphs below)

. Skilled Trades Series (except those classifications listed in the Sub-
Paragraphs below)

€. Bargaining unit members who are employed in the classifications listed in

this Sub- Paragraph are considered to be “Principal Supervisors” and shall be paid five
percent (5%) in lieu of overtime and receive their straight time hourly rate of pay for all
work performed beyond the normal work day or work week under the following conditions:
(1) snow, ice and/or severe weather operations; (2) flood operation (when pumping only);
(3) when supervising a full-staff operation on a holiday; or (4) on a weekend following a
holiday or a weekend following a severe snow or other severe weather condition.

) Public Works Assistant Superintendent, Class Code 4086
° Superintendent of Solid Waste & Recycling, Class Code 4033**
o Assistant Superintendent of Parks, Class Code 6065*
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Superintendent of Streets, Class Code 4085**
Assistant Superintendent of Streets, Class Code 4084*
Public Works Superintendent, Class Code 4087
Survey Supervisor, Class Code 2013

Superintendent of Parks, Class Code 6080**

Senior Project Manager, Class Code 2029
Superintendent of City Buildings, Class Code 4245
Equipment Superintendent, Class Code 4170**

*Classification to be eliminated through attrition and replaced with Public Works
Assistant Superintendent.

*¥Classification to be eliminated through attrition and replaced with Public Works
Superintendent.

Effective April 24, 2017 (issuance of the interest arbitration award in Case No. 2014-
MBA- 279), bargaining unit members employed in the above classifications of this Sub-
Paragraph and who work in the Department of Public Works will be compensated on the
basis of one and one-half (1}2) the bargaining unit member’s regularly hourly rate of pay for
all work performed beyond the normal work day or work week for snow, ice and/or severe
weather operations.

f. Notwithstanding the above, bargaining unit members employed in the
classifications listed in this Sub-Paragraph are paid five percent (5%) in lieu of overtime and
shall receive their straight time hourly rate of pay for any work performed beyond the normal
work day or work week.

Assistant Building Maintenance Supervisor, Class Code 4243
Auto Mechanic Section Leader, Class Code 4151

Building Maintenance Section Leader, Class Code 1015

Park Services Section Leader, Class Code 6022

DPW Supervisor, Class Code 4008

Sign Shop Section Leader, Class 4348

Street Maintenance Section Leader, Class Code 4083

Supply Room Section Leader, Class Code 4012

Engineering Inspection Supervisor, Class 2021

Public Works Section Leader, Class Code, Class Code 4014*

*Classification to be eliminated through attrition and replaced with DPW Supervisor.

Effective April 24, 2017 (issuance of the interest arbitration award in Case No.
2014-MBA- 279), bargaining unit members employed in the above classifications of
this Sub- Paragraph and who work in the Department of Public Works will be compensated
on the basis of one and one-half (1'2) the bargaining unit member’s regularly hourly rate of
pay for all work performed beyond the normal work day or work week for snow, ice and/or
severe weather operations.
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g Bargaining unit members employed in the classifications listed in this Sub-
Paragraph are paid five percent (5%) in lieu of overtime and shall be eligible to receive time
and one-half (1'2) overtime payment for hours worked when recalled to work outside of their
regular work hours for snow, ice and/or severe weather operations and for performing any of
these duties only: (1) flood operations (when pumping only), (2) snow and/or ice removal
operations or (3) any tree work resulting from any storms.

Administrative Assistant, Class Code 0529

Civil Engineer I1I, Class Code 2007

Engineering Inspection Supervisor, Class Code 2012
Survey Supervisor, Class Code 2013

Principal Engineering Technician, Class Code 2004
City Forester, Class Code 0521

Automotive Mechanic Section Leader, Class Code 4151
Project Leader, Class 0322

Street Maintenance Section Leader, Class Code 4083
Public Works Section Leader Class Code 4014*
DPW Supervisor, Class Code 4008

Sign Shop Section Leader, Class 4348

Park Services Section Leader, Class Code 6022

*Classification to be eliminated through attrition and replaced with DPW Supervisor.

h. Bargaining unit members who are assigned to snow and ice removal
operations and who are called in for work outside of their regularly scheduled working hours
shall be paid a minimum of three (3) hours at the applicable overtime rate as set forth in
the above paragraphs.

i. This Section supersedes all overtime references contained in the City of
Hartford’s Personnel Rules & Regulations dated December 27, 1993 and any Memoranda
dated before the approval date of the 2013-2017 contract.

2. Overtime in the Emergency Services & Telecommunications Department
(“ES&T™).

Any time a shift is not fully staffed by a Public Safety Communication Supervisor
who is assigned full-time to directly supervise the dispatchers in ES&T on a 24-7 basis
(“HMEA Floor Supervisors”), the shift shall be offered as an overtime opportunity as
follows:

a. The HMEA Floor Supervisors shall sign up for overtime opportunities by
Tuesday of the week preceding the commencement of the shift for the overtime
opportunity. Sign-up sheets will be made available by the preceding Saturday. Failure
to sign up for a shift shall constitute a refusal of the overtime opportunity.

b. Those HMEA Floor Supervisors who have signed up for a shift shall have the
first opportunity to accept that particular full-shift overtime opportunity.
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C. If none of the HMEA Floor Supervisors accept the full-shift overtime
opportunity, the opportunity shall then be offered to the Public Safety
Communication Supervisor(s) who are not Floor Supervisors (“HMEA Non-Floor
Supervisors”).

d. If an overtime opportunity remains unfilled, the overtime opportunity shall be
divided in to two (2) half shifts (generally four-hours in duration) and offered to the
HMEA Floor Supervisors who signed up for the overtime opportunity, and thereafter
to the HMEA Non-Floor Supervisors.

€. If the overtime opportunity has not been filled per the preceding
subparagraphs, the full or half-shift, overtime opportunity will be offered to the
remaining HMEA ES&T Managerial Staff (‘HMEA ES&T Managers”) {e.g., Project
Manager, Senior Project Manager, etc.).

f. Separate overtime lists shall be maintained for the HMEA Floor Supervisors,
the HMEA Non-Floor Supervisors, and the HMEA ES&T Managers, which shall be
used for the distribution of the overtime opportunities.

g Notice of an overtime opportunity will be provided to eligible HMEA
members by both telephone and email at the number and email address provided by
the member for this purpose. It shall be the responsibility of the HMEA member to
notify of any changes. Notice of an overtime opportunity will be provided to HMEA
members no less than twenty-four (24) hours before the beginning of the overtime
opportunity, unless the opportunity is discovered within twenty-five (25) hours of the
commencement of the shift, in which case notice shall be provided as soon as
possible. HMEA members shall be given at least one (1) hour from the time of
notification to respond to the overtime opportunity unless the opportunity arises
within twenty-five (25) hours of the commencement of the overtime shift.

h. “Refusal” of an overtime opportunity shall be defined as follows:
1. Rejection of the overtime opportunity;
ii. Failing to respond to within one (1) hour of the notification of
overtime opportunity; and/or
iii. Accepting and then cancelling or not showing up for the overtime
opportunity.

When a HMEA member refuses an overtime opportunity, his or her name
shall go to the bottom of that particular list.

1 HMEA members must maintain a Communications Supervisor Certification
in order to be eligible for overtime opportunities.

J. Overtime takes precedence over an open shift. HMEA members may not swap
shifts to make themselves available for a more favorable overtime opportunity or
preference for the open shift.
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k. HMEA ES&T Managers who work a floor overtime shift shall be paid straight
time for all hours worked above forty (40) hours in a week.

L. If no Public Safety Communication Supervisor (“PSCS”) accepts the
voluntary overtime in the manner described above, the vacant shift shall be filled
according to the following process:

If coverage for the open PSCS shift is not secured through the methods outlined
above, mandatory overtime will occur, in sequential order, as follows:

1. The PSCS working/scheduled immediately before the open PSCS shift
will be assigned the first four (4) hours, or portion thereof, of the open PSCS shift,
and the second four (4) hours, or portion thereof, of the open PSCS shift will be
covered by the PSCS scheduled to work immediately after the open PSCS shift,
if available to work. In this situation, the PSCS will be paid time and one half
their regular rate.

2. If one of the scheduled PSCSs is not “available to work” the portion
of the shift, the other PSCS will be scheduled to work the entirety of the open
PSCS shift. (See below for definition of “available to work.”). In this situation,
the PSCS will be paid time and one half their regular rate.

3. If no scheduled PSCS is *available to work”, and the ES&T Director
or Deputy Director determines that staffing in the Public Safety Dispatch Center
permits, the PSCS overtime opportunity will then be offered to an eligible Local
1716 member as an acting assignment.

4. If the scheduled PSCSs are not “available to work™ as defined below,
and a Local 1716 member is not assigned in accordance with paragraph 3 above,
and provided the City has a minimum of four (4) PCSCs employed, the open shift,
or portion thereof as described above, shall be filled by an off-duty PSCS. In this
situation, the PSCS filling the vacancy shall be paid double time for such work.
Off-duty PSCSs will be scheduled based on least seniority and least number of
mandatory overtime hours.

5. If the foregoing methods do not fill the open shift or portion thereof
the ES&T Director or the ES&T Deputy Director may, at his or her discretion,
work the vacant shift. Filling the vacant shift in this manner (or through the use
of eligible Local 1716 employees) are the only situations where the City can use
non-HMEA employees and such action cannot be used as evidence in the future
of subcontracting HMEA work or to subcontract work beyond what is specified
in this Agreement.

“Available to Work™ — PSCSs are considered “available to work™ unless:

« The PSCS has already worked sixteen (16) hours in the preceding twenty-
four (24) hours;
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» The PSCS is out on approved leave (i.e., FMLA sick leave, previously
approved vacation or personal leave) or has an approved light-duty or
ADA accommodation that does not permit working overtime.

e The PCSC is sick in accordance with the relevant provisions of Section
5.3.

+ The PSCS has a previously scheduled medical appointment or legal
appeintment (documentation required that does not disclose the reason for
the appointment);

« The PSCS has a previously scheduled family event (documentation
required); family event is defined as outlined in Paragraph e of Section
5.3, Subsection 5. Use of Sick Leave; or

+ The PSCS is enrolled in a pre-approved educational class with hours that
conflict with the time of the required overtime, including travel to/from
such class (documentation required).

If a PSCS refuses any mandatory OT assignment despite being “available to work,”
a Loudermill hearing will be scheduled to provide the PSCS with the opportunity to
provide written proof that he or she had a “justifiable excuse” for refusing the
mandatory OT assignment. If the ES&T Director determines that the reason and
documentation provided by the PSCS during the Loudermill hearing is a “justifiable
excuse” for refusing the mandatory OT assignment, discipline will not be issued. If
the ES&T Director determines that the reason and documentation provided by the
PSCS during the Loudermill hearing is not a “justifiable excuse” for refusing the
mandatory OT assignment, discipline will be issued. Any decision by the ES&T
Director as to whether the reason for refusing the mandatory overtime holdover is
“justifiable” may be grieved under the grievance procedure.

PSCSs who work overtime in any assignment in the Dispatch Center shall be paid as
follows:

a. Time and one half (1'2) their PCSC rate for all hours worked beyond their
regularly scheduled shift, whether the overtime is mandated or voluntary,
except as provided in paragraph b. and c. below.

b. Double their PCSC rate of pay for all hours worked when they are calied
in when off-duty to cover a vacant PCSC shift in accordance with
Paragraph 4 above.

c. If Department of Emergency Services and Telecommunications has fewer
than four (4) filled, full-time PSCSs, all mandatory overtime worked shall
be paid at double time until such time as the Department has four (4) or
more, filled full--time PSCSs.

31



3. Overtime for Reproduction/Graphic Manager.

a. Bargaining unit member(s) employed in the Reproduction/Graphic Manager
classification, which receives five percent (5%) in lieu of overtime pay, will be eligible for
straight time overtime for the hours worked above forty-two (42) hours per week.

b. Overtime eligibility will require prior approval of the overtime hours by the
Appointing Authority; and

c. The pre-approved overtime hours will be for seasonal work only such as
during budget and/or tax season and will be limited to a maximum of twenty (20) hours per
week; and

d. Any compensated hours will not be eligible to be used as flex time.
4, Overtime for Inspector II Classification.
a. Effective April 24, 2017 (issuance of the interest arbitration award in Case

No. 2014-MBA-279), bargaining unit members employed in the classification of Inspector
II who are called back to work outside of their regular work hours (“call-out™) shall receive
three (3) hours of overtime pay or overtime pay for the actual numbers of hours worked,
whichever is greater, and provided such hours are not annexed consecutively to one end or
the other of the bargaining unit member’s work day. Such overtime pay rate shall be
computed on the basis of one and one-half (1'2) times the bargaining unit member’s regular
hourly rate of pay. Portal to portal travel shall be compensable under this Section. Any
consecutive call-outs resulting in an absence from home for three (3) or less consecutive
hours shall not generate a new three (3) hour minimum.

b. Bargaining unit members employed in the classification of Inspector Il who

are required to work on a City-recognized holiday shall be paid at the rate of two (2) times
their regular hourly rate of pay, in addition to holiday pay.

ARTICLE V
HOLIDAYS AND LEAVE
Section 5.1 HOLIDAYS

The following holidays shall be recognized and observed as paid holidays for all full-
time bargaining unit members:

New Year’s Day Independence Day
Martin Luther King Day Labor Day
Lincoln’s Birthday Columbus Day
Washington’s Birthday Veterans Day
Good Friday Thanksgiving Day
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Memorial Day Christmas Day

Whenever the holidays listed above fall on a Sunday, the following Monday shall
be observed as the holiday; and whenever the holidays listed above fall on a Saturday, the
preceding Friday shall be observed as the holiday.

If Lincoln’s Birthday and Washington’s Birthday are combined in a single holiday
for all other employees of the City (excluding the Board of Education and emergency
services) such consolidation shall apply to members of this bargaining unit as well.

HMEA ES&T Managers who work in the Emergency Services & Telecommunications
Department on either the observed holiday or the actual holiday, shall be paid double time for hours
worked on that day.

Public Safety Communication Supervisors (PSCS) who work in the Emergency
Services & Telecommunications Department on either the observed holiday or the actual
holiday, shall be paid double time for hours worked on that day. If the PSCS works both the
actual and observed holiday, the PSCS shall receive two (2) times the regular hourly rate of
pay on the actual holiday and one and one-half (1'2) times the regular hourly rate of pay on
the observed holiday. If the hours worked on the actual holiday are part of their regular work
schedule, the PSCS also will have the option of being paid for eight (8) hours of holiday pay
or banking the hours to be used by the end of the Fiscal Year. Any accumulated but unused
banked holidays will be forfeited at the end of the fiscal year. Requests to use banked holiday
hours shall not be unreasonably denied.

Section 5.2 VACATION

Each permanent full-time bargaining unit member shall earn and accumulate
vacation leave with pay during and after his or her probationary period in accordance with
this Section.

Vacation leave shall be earned over a twelve (12) month period (July lst through
June 30th) and credited to the bargaining unit member on July 1st of the fiscal year following
the bargaining unit member’s appointment and on July st of each subsequent year of
creditable service.

New employees who have served less than twelve (12) continuous months of City
service shall earn vacation leave in accordance with the schedule provided below. New
employees shall not be able to use vacation leave until they have completed six (6) months
of continuous City service.

Leneth of Servi Vacation I \ lati
In Months In Days
l 7
2 2%
3 Y
4 5
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5 6 Ya
6 7 V2
7 8%
8 10

9 11 Y
10 12 Y2
11 13 %
12 15

Each permanent full-time bargaining unit member appointed as a City employee
on or before July 1st and who serves continuously with the City until the following June
30th shall earn three (3) weeks’ paid vacation (1.25 days per month).

Bargaining unit members who have completed five (5) years of full-time
employment as a City employee on July lst and served continuously with the City for the
previous twelve (12) months shall earn four (4) weeks paid vacation annually (1.66 days per
month).

Bargaining unit members who have completed fifteen (15) years of full-time
employment as a City employee on July st and served continuously with the City for
the previous twelve (12) months shall earn five (5) weeks paid vacation annually (2.08 days
per month).

For the purpose of computing vacation leave, the calendar month shall be used,
except that a bargaining unit member appointed as a City employee during the first fifteen
(15) days of any month shall be considered as having been appointed on the 1st day of that
month, and those appointed after the 15th day of any month shall be considered as having
been appointed on the 1st day of the succeeding month.

Vacation leave may be carried over from one (1) fiscal year to the next to a
maximum accumulation of no more than eight (8) weeks. Any bargaining unit member
with more than eight (8) weeks of accrued vacation leave on June 301 of each fiscal
year shall forfeit any vacation days in excess of eight (8) weeks.

Use of vacation leave shall be granted by mutual agreement between the bargaining
unit member and the department head or designee; provided, however, that no department
head or designee shall withhold the vacation leave of any bargaining unit member in excess
of eighteen (18) months.

Notwithstanding the preceding paragraph, Public Safety Communication Supervisors
in Emergency Services & Telecommunications Department shall be entitled to vacation in
accordance with the following provisions:

Vacation request procedure.

Employees shall submit their request for vacation time by April 1¥ for the
period of June 1* — December 31* and by September 1* for the period of January 1*
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— May 31* of each calendar year. Vacation requests in blocks of five (5) or more
consecutive days will be granted in order of seniority and will take precedence over
vacation requests of less than five (5) consecutive days. Not more than one (1) PSCS
will be granted vacation for each shift on the same day. The City shall confirm the
granting of submitted vacation by no later than April 15® and September 15"
respectively.

Vacation requests submitted outside of this timeframe may be considered
based on operational needs/staffing of the Dispatch Center and will be considered on
a first come, first served basis.

In computing vacation leave, legal holidays as established in Section 5.1 are not
to be considered as part of vacation allowance.

In the event of the death of a bargaining unit member, his or her spouse and/or
minor children shall receive the accrued vacation pay earned by the bargaining unit
member. Where the bargaining unit member has no minor children and has notified the
Human Resources Department that a valid certificate of domestic partnership is on file
with the City of Hartford Town Clerk, the domestic or civil union partner shall receive the
accrued vacation pay earned by the bargaining unit member. In the event the bargaining
unit member has neither a spouse, minor children, nor a domestic or civil union partner,
the accrued vacation pay shall be paid to the estate of the deceased bargaining unit member.

Bargaining unit members who are separated from the City and who have accrued
vacation leave to their credit at the time of separation shall be paid the salary equivalent of
the accrued vacation leave. The maximum pay-out of vacation upon separation will be the
salary equivalent of accrued vacation leave up to a maximum of twelve (12) weeks regardless
of the number of hours credited or earned at the time of separation. Vacation leave accrued
during the fiscal year in which the bargaining unit member is separated will only be paid if
the bargaining unit member is in good standing at the time of separation. Any vacation leave
lump sum payment shall not be used to increase the bargaining unit member’s years of
creditable service and any vacation lump sum payment shall not be included or utilized in any
manner in determining or calculating the bargaining unit member’s final average pay period,
final average pay, and retirement allowance. The effective date of separation shall be the day
immediately following the bargaining unit member’s last day of work.

Section 5.3 SICK LEAVE
1. Sick Leave Accumulation. Each permanent full-time bargaining unit

member shall earn sick leave with pay during and after his or her probationary period
according to the following schedule:

Length of Service in Sick Leave Accumulation
Months in Days
1 La
2 2%
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3 3%
4 5

5 6 Ya
6 7%
7 8 ¥
8 10
9 11 Y
10 12 %4
11 13%
12 15

Bargaining unit members appointed on or before July 15! and who serve

continuously until the following June 30th shall earn three (3) weeks of paid sick leave in
accordance with the above schedule. Sick leave is to be used only for the purposes
contained in this Section. Any unauthorized use of sick leave shall be cause for disciplinary
action.

Effective March 26, 2019 (implementation of the arbitration award in Case No.
2018-MBA-393), bargaining unit members shall accumulate any unused portion of sick
leave, including that accumulated in the prior fiscal years, to a maximum of one-hundred and
twenty (120) days. Bargaining unit members who have more than one hundred twenty (120)
days of accumulated sick leave as of March 26, 2019 (implementation of the arbitration
award) may keep their current sick leave balance but may not accrue additional leave until
or unless their balance decreases below the one hundred and twenty (120) day maximum and
thereafter may not accumulate in excess of the one hundred twenty (120) day maximum.

2. Sick Leave Donations. A bargaining unit member who has accumulated at
least fifteen (15) days of sick leave may donate a portion of his or her accumulated

sick leave to another bargaining unit member, who through serious and protracted illness of
the member or his or her immediate family has used up all of his or her accumulated sick
leave and vacation leave. The Mayor, or his or her designee, and the Director of Human
Resources and Labor Relations shall authorize the donation and transfer of such sick leave
provided the following conditions are met:

a. The donating bargaining unit member shall have a minimum sick leave
accumulation of fifteen (15) days.

b. No more than five (5) days of sick leave for every thirty (30) days of sick
leave accumulated by the donating bargaining unit member to a total donation of
thirty (30) days shall be permitted between any two (2) bargaining unit members.

c. Sick leave, donated by one bargaining unit member to another, when used,
shall be paid at the hourly rate of the donor or donee, whichever is less.

d. No more than twenty (20) days of donated sick leave may be allowed to
accumulate in any donee’s name at any given time, provided if such donated sick

36



leave should be reduced below twenty (20) days, additional donations may be made
to restore the level of accumulated sick leave to twenty (20) days.

3. Advance of Sick Leave. Sick leave advance may be granted by the
department head with approval of the Director of Human Resources and Labor Relations. In
requesting an advance of sick leave, the department head shall submit the following
information to the Director of Human Resources and Labor Relations: the length of City
service of the bargaining unit member; the sick leave record of the bargaining unit member;
and a medical certificate which shall include the prognosis and the probable date when the
bargaining unit member will return to work.

a. No advance of sick leave may be authorized unless the bargaining unit
member exhausts all accrued leave. In no case shall advance sick leave exceed twenty
(20) days at full pay.

b. Any advanced sick leave shall be repaid by a charge against such sick leave
as the bargaining unit member may subsequently accrue. No repayment of advanced
sick leave shall be required until the bargaining unit member has first accrued five
(5) days of sick leave following the bargaining unit member’s return to duty.

4, Special Rules No refund of vacation leave shall be allowed due to illness
incurred while on vacation leave. Holidays and regular days off shall not be counted in
computing sick leave taken.

5. Use of Sick Leave. Sick leave may be used for the following purposes:

a. Personal illness, maternity leave, physical incapacity, or noncompensable
bodily injury or disease.

b. Enforced quarantine in accordance with community health regulations.

c. For a reasonable period of time as defined by the Director of Human
Resources and Labor Relations only for illness or physical incapacity in the
bargaining unit member’s immediate family or others domiciled in the same
household prior to illness for whom the bargaining unit member is responsible and
the primary care giver. Immediate family is defined for purposes of this provision
to be father, mother, sister, brother, wife, husband, domestic or civil union partner
or children related either by blood, marriage or adoption to the bargaining unit
member.

d. To meet medical and dental appointments of emergency nature and Health
Department referrals. In addition, sick leave may also be granted for a limited time
for normal medical and dental appointments when a bargaining unit member has
made reasonable efforts to secure appointments outside of normal working hours
provided that the department head is notified in advance of the day on which the
absence occurs.
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e. Death of relatives or friends, marriage in the immediate family, celebration
of religious holidays and christenings, graduations and similar ceremonies,
provided prior notification to the department head is submitted in writing giving
full particulars in advance, subject to approval. A maximum of three (3) days a
year under this provision shall be granted except that it may be increased in
situations upon approval by the Director of Human Resources and Labor Relations.

f. Natural fathers who are primary care givers shall be allowed to use
accumulated sick leave for a maximum of ten (10) calendar days, upon the
birth of a child. If accumulated sick leave is exhausted prior to the ten (10) calendar
days, the balance of the leave will be without pay, unless such time is extended by
the Appointing Authority with the approval of the Director of Human Resources and
Labor Relations.

Natural fathers wishing to take such leave must provide a copy of the
birth certificate as proof of paternity. Leave will not be granted without the above
documentation being provided prior to the start of leave.

g. Domestic or civil union partners who are primary care givers shall be
allowed to use accumulated sick leave for a maximum of ten (10) calendar days
upon the birth of a child. If accumulated sick leave is exhausted prior to the ten
(10) calendar days, the balance of the sick leave shall be without pay. In no case
will a domestic or civil union partner be eligible for both maternity and primary
care leave. Domestic or civil union partners wishing to take such leave must provide
a copy of the birth certificate and a copy of the domestic partnership or civil union
certificate to the City of Hartford, Town Clerk, pursuant to Section 2-63 of the
Municipal Code, as proof of the relationship to the birth of the child.

h. Bargaining unit members who are adoptive parents or the domestic or civil
union partner of the adoptive parent shall be allowed to use accumulated sick leave
for thirty (30) calendar days for adjustment in family living conditions.

If accumulated sick leave is exhausted prior to the thirty (30) calendar days, the
balance of the adoption leave will be without pay. Only the person primarily
responsible for the child will be entitled to this leave.

Bargaining unit members wishing to take an adoption leave must present
copies of legal adoption papers as proof of such adoption. In the case of a domestic
or civil union partner, proof of a valid domestic partnership or civil union certificate
must also be filed with the City of Hartford, Town Clerk, pursuant to Section 2-63
of the Municipal Code. Adoption leave will not be granted without this
documentation.

1. In accordance with the schedule below, bargaining unit members may use
a certain number of sick days per fiscal year for any purpose not otherwise provided
above subject to the same notification requirements as in Paragraph e. above. Any
personal days taken shall be deducted from the bargaining unit member’s sick
leave accrual balance.
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Total Number of

Aggregate Years of Service Personal Days
Less than eight (8) years Up to three (3) days

Eight (8) years but less than fifteen (15) years Up to five (5) days

Fifteen (15) years or more Up to seven (7) days

For purposes of this provision, time spent in the armed forces of the United
States (i.e., Army, Navy, Air Force, Marine Corps and the Coast Guard) while on
approved leave from the City, shall be included in determining the number of
aggregate years of service.

6. Proof of Iliness or Other Uses of Sick Leave. Departments may require

proof of illness or other uses of sick leave as provided in this Section. In the judgment
of the department head or designee, proof of sick leave may include a doctor’s certificate
or other reasonable verification available to the bargaining unit member.

a. For absences of less than three (3) work days, proof of sick leave will not
normally be required unless, in the judgment of the department head or designee,
there is a question of authorized usage.

b. For absences of three (3) consecutive work days or more, a doctor’s
certificate will normally be required.

c. For absences exceeding five (5) work days, a doctor’s certificate indicating
the probable duration of the disability may be required, and additional certificates
may be required for extended illnesses.

7. Compliance with Sick Leave Requirements. Sick leave provided above

shall be granted only if the requirements of these provisions are complied with and the
initial report of illness by the bargaining unit member is made to his or her department
head or designee within two (2) hours of his or her regularly scheduled start time on each
day of absence. Nothing in this Subsection shall preclude the payment of sick leave to a
bargaining unit member who cannot comply with the provisions of this Subsection due to
extenuating circumstances (see Subsection 6 above).

8. Payment of Sick Leave. For all full-time bargaining unit members, the City
will make payment for accumulated sick leave as follows:

a. Full payment of accumulated sick leave in case of death;
b. For bargaining unit members with ten (10) years of more of completed service
as of July 1, 2019: Fifty percent (50%) payment of accumulated sick leave at time of

retirement.

c. For bargaining unit members with less than ten (10) years of completed
service as of July 1, 2019: thirty-five percent (35%) payment of accumulated sick
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leave at time of retirement.

d. Notwithstanding anything herein to the contrary, for any bargaining unit
member hired after March 26, 2019 (implementation of the arbitration award in Case
No. 2018-MBA-393), the City will make no payment of accumulated and unused sick
leave upon any separation, including retirement.

Section 5.4 COMPENSATION FOR INJURIES AND DISEASE

Each bargaining unit member shall be compensated for any injury or occupational
disease under the provisions of the Workers' Compensation Act of Connecticut.

Effective May 1, 1999, bargaining unit members shall be covered under the City’s
Managed Care Program, as approved by the State Workers’ Compensation Commission.

The bargaining unit member is responsible for paying the bargaining unit member
share of his or her medical and dental premiums and any other applicable payroll deductions
while out on Workers’ Compensation leave.

Section 5.5 MILITARY LEAVE

Military leave and benefits shall be provided in the following manner to each full-
time employee who is a member of the uniformed services and who is called to active duty
or who volunteers for duty.

If the employee’s military pay is less than his or her base salary, the employee shall
receive the difference between his or her base salary and his or her military salary for up to
a total of one (1) year during the employee’s employment with the City. Any existing health
insurance coverage provided by the City shall continue for up to a total of one (1) year while
such employee is on an approved military leave and the employee’s contribution for such
health insurance coverage shall continue as if the employee were not on military leave. The
employee will receive pension credit for military leave of up to one (1) year and the
employee’s pension contribution shall continue to be withdrawn in the same manner as if the
employee where not on military leave. For military leave beyond one (1) year, an employee
may choose to receive pension credit for such leave. In order to receive such pension credit,
the employee must pay into the pension fund, under the terms proscribed by the pension
commission, such amounts as are equivalent to those which the employee would have
contributed in the form of employee contributions had the employee not been on military
leave for the period of unpaid military leave beyond one (1) year. If the employee elects not
to repay the missed employee pension contributions while on unpaid military leave, the
employee will not receive pension credit for his or her qualified military service beyond the
one (1) year period.

Section 5.6 FAMILY AND MEDICAL LEAVE

An employee who is an “eligible employee” as defined under the Federal Family and
Medical Leave Act (“FMLA™), 29 U.S.C. § ef seq., shall be granted up to twelve (12) weeks
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of unpaid leave during a twelve (12) month period in accordance with the applicable
provisions of the FMLA. Any accumulated paid leave time must be substituted for unpaid
FMLA leave and exhausted first, and said paid leave shall be included in, and shall not be in
addition to, the aforementioned twelve (12) weeks of allowable leave as permitted by the
Act. The twelve (12) month period shall be measured from the twelve (12) months
commencing on the date the employee first takes FMLA leave. A medical certificate as
provided in the FMLA shall be required for FMLA leave situations. Employees on FMLA
leave shall have the continuity of their employment preserved for seniority purposes.
Employees on FMLA leave shall have their health insurance coverage maintained during
such leave on the same terms as if they had continued to work, including that employees
shall pay any required premium contributions toward the cost of such insurance. If the
employee fails to return to work under circumstances described by the FMLA, the employee
shall be liable for the retroactive premium payments in accordance with the FMLA.

ARTICLE VI
GENERAL PROVISIONS

Section 6.1 ASSOCIATION ACTIVITIES

Not more than three (3) Association representatives shall be granted leave from duty
with full pay for all meetings between the City and the Association for the purpose of
processing grievances at Step 3 or 4 when such meetings take place at any time during which
such members are scheduled to be on duty.

The term Association representative as used in this Article includes the
Association President.

Grievance meetings may be held during work time. The employee and
Association representative attending grievance hearings during regular work hours shall
be entitled to be absent from their regular positions with pay while actually attending
such grievance hearings with thirty (30) minutes of preparation time.

An Association representative may utilize up to two (2) hours on City time with pay
for the purpose of investigating and, if necessary, preparing a grievance for submission at
Step 1 of the grievance procedure.

A written list of Association area representatives and other officers and
representatives shall be furnished to the City immediately after their designation and the
Association shall notify the City of any changes.

The internal business of the Association shall be conducted during the non-duty
hours of the bargaining unit members involved.

Association officials may attend meetings during working hours without loss of pay

when such meetings are requested or approved by the Director of Human Resources and
Labor Relations.
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Section 6.2 CLASSIFICATION PLAN

1. The Plan. The City maintains a classification plan for the classification
of positions in the bargaining unit. For the purposes of this Agreement, the classification
plan shall be the one in effect on the effective date of this Agreement, except as modified
by agreement of the City and the Association. The classification plan consists of class
specifications, class relationship material and other related materials.

2. Modifications to the Plan. When the City creates new class specifications
or makes other than minor changes in existing class specifications for the purpose of
normal maintenance of the classification plan, the City and the Association shall negotiate
appropriate pay rates and pay ranges.

3. Review of Union Positions and Classifications. The City agrees to meet with
the Union annually for the term of the 2023-2027 Agreement, in the second quarter of each
calendar year, to review job descriptions that either party identifies as inaccurate, out of date,
or otherwise in need of updating. Such discussions shall not be considered negotiations or
an admission by the City that it is required to bargain prior to the implementation of changes
to HMEA job descriptions, and any findings that may require collective bargaining will be
the subject of negotiations for a future successor collective bargaining agreement, or sooner
upon the mutual written agreement of the parties. The Committee shall consist of up to three
(3) participants representing the Union and up to three (3) participants representing the City.

3. Acting Assignments. Bargaining unit members assigned to a higher class
for greater than a one (1) week period shall receive an increase in pay to the next full
growth step. Assignment to a higher class means that a bargaining unit member has been
assigned to a class with a higher pay rate either because of the absence of an employee
who is classified in the higher class or because operating requirements present the need
for such duties to be performed for a period of time. If such assignment continues past
a seven (7) day calendar week, the employee shall receive the correct growth steps for
the acting position and shall continue to receive pay increases in accordance with the pay
plan for the acting position.

An acting assignment to a higher classification may be made in accordance with the
City of Hartford Personnel Rules and Regulations in effect on December 27, 1993. Such
an acting assignment may be made for up to a ninety (90)-day period, at which time it
will be reviewed and may be extended for a maximum of one (1) additional ninety (90)-day
period.

4. Request for Change in Classification. Requests for changes in
classification, salary increases or title changes will be responded to in writing within six (6)
months of the date of receipt by the Human Resources Department unless the time limit
is extended by mutual agreement. No response will be made to such a request if the
position has been studied within one (1) year of the date of request.

Any differences, disputes or controversy concerning the classification of individual
positions in the bargaining unit shall be resolved through the grievance procedure at the
third step; provided, however, that grievances involving requests for reclassification from
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one existing classification in the bargaining unit to another existing classification in the
bargaining unit may be submitted thereafter to arbitration.

Section 6.3 SENIORITY LIST

The City shall prepare a list of bargaining unit members, showing their seniority in
length of service with the City and mailing addresses, and send it to the Association
President within sixty {60) days of the signing of this Agreement, and on or about July 1
of each year thereafter for the duration of this Agreement. The Association shall provide
the City with a copy of its mailing list on or about July 1 of each year.

The Association President, Executive Vice President, and thirteen (13) Area
Representatives shall receive super-seniority rights in the event of lay-off. The Association
will supply a list of the above named office holders to the City in February of each year. If the
City adds, subtracts or changes work locations, the number of Area Representatives may be
changed accordingly.

Section 6.4 BULLETIN BOARDS

The City will furnish and maintain five (5) bulletin boards in convenient places
to be used by the Association. The Association agrees that material posted will not contain
propaganda against or attacks upon the City, any department or agency, or any official
thereof. All material posted shall be in good taste.

Section 6.5 MILEAGE

The mileage allowance for authorized use of personal automobiles for City business
will be the rate as established by the Internal Revenue Service.

Section 6.6 MEAL ALLOWANCE

Effective the I of the month which falls at least fifteen (15) days after June 9,
2008, bargaining unit members engaged in the supervision of employees engaged in
snow and ice removal activities on an overtime basis shall receive a meal allowance on the
following basis:

a. If a bargaining unit member works more than one (1) hour before his or
her regular shift, he or she shall receive a meal allowance of five dollars ($5.00).
He or she shall also receive an additional meal allowance of five dollars ($5.00) for
each additional period of four (4) hours before his or her regular shift, but in no
event shall he or she receive two (2) meal allowances for the first two (2) periods
if he or she works less than eight (8) hours overtime.

b. If a bargaining unit member works more than two (2) hours beyond his or
her regular shift, he or she shall receive a meal allowance of five dollars ($5.00).
He or she shall also receive an additional meal allowance of five dollars ($5.00) for
each additional period of four (4) hours after his or her regular shift, but in no
event shall he or she receive two (2) meal allowances for the first two (2) periods
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if he or she works less than eight (8) hours overtime.
Section 6.7 PROBATIONARY PERIOD

There shall be a probationary period of at least three (3) months not to exceed six
(6) months for those appointed from a reemployment list following a layoff.

Bargaining unit members whose reporting relationship is changed as a result of
reorganization or other City action but whose job duties remain substantially unchanged shall
not be required to serve a new probationary period as a result thereof.

Section 6.8 SAFETY SHOES

Bargaining unit members whose direct-report subordinates are provided with safety
shoes by the City will be provided with one (1) pair of safety shoes in each fiscal year.
Such eligible bargaining unit members shall have the option to purchase their safety shoes
at a vendor of their choice and shall be reimbursed by the City provided the following
conditions are met:

a. The safety shoes shall comply with ANSI Z41-1991, the “American
National Standard for Personal Protection — Protective Footware” and shall have
the required "ANSI Z41.1" marking in the shoe; and

b. The maximum reimbursable amount per fiscal year per eligible bargaining
unit member shall be eighty dollars ($80.00), inclusive of state sales tax; and

c. Proof of purchase in the form of an original receipt shall be provided to the
City by the eligible bargaining unit member prior to reimbursement; and

d. Reimbursement shall be made by the City to the bargaining unit member
within sixty (60) days following submission of proof of purchase to the City.

Section 6.9 PERFORMANCE EVALUATION

Each bargaining unit member shall be evaluated annually, on the anniversary date
of his or her hire date or date of promotion (if applicable), pursuant to the performance
evaluation form in Appendix E of this Agreement. The failure to complete the performance
evaluation shall not preclude the bargaining unit member from receiving step increases to
which the bargaining unit member is entitled on his or her anniversary date or his or her
date of promotion, if applicable. The bargaining unit member may submit a response to
the performance evaluation in writing. This response shall be retained with the bargaining
unit member’s performance evaluation.

Section 6.10 TUITION REIMBURSEMENT

In accordance with the Department of Human Resources’ Tuition Reimbursement
Program and provided funds are available, a bargaining unit member must receive a
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Grade C or better in order to be eligible for the City’s tuition reimbursement program. If
the eligible course is pass or fail only, this requirement shall not apply.

ARTICLE VII
LAYOFF PROCEDURES

Section 7.1 ORDER OF LAYOFF

When a layoff is necessary in a particular classification, layoff of permanent
bargaining unit members within a department shall be made in inverse order of length of
full-time continuous service with the City. Such layoffs shall be made by classification
within a department as determined by the department head involved. No probationary
or permanent bargaining unit member shall be laid off from any position while any
temporary employee is still employed in the same class in the department. In case of ties,
the individual with the least seniority in the class shall be the first laid off. In the event of
a layoff, officers of the Association shall have super-seniority in accordance with Section 6.3
above.

The provisions of this Section shall not apply when layoffs result from a termination
of state or federal funds or from a change in eligibility for employment under such state or
federal employment programs. In such cases, funding source of the position shall be used
as the sole criterion for layoff.

Eligibility for recall will commence upon reinstatement of such State or Federal funds.
Section 7.2 NOTICE OF LAYOFF

A department head shall give written notice to the Director of Human Resources
and Labor Relations, the President of the Hartford Municipal Employees Association,
and to the bargaining unit member concerned at his or her last known address, of any
proposed layoff, at least three (3) weeks before the effective date of the layoff.

Section 7.3 RECALL FROM LAYOFF

On recall after layoff, the last bargaining unit member in the class laid off from
the department involved shall be the first person recalled to the class within the
department from which the bargaining unit member was laid off. No new person shall
be hired into that class within the department until all affected full-time and probationary
former bargaining unit members have been recalled. Former bargaining unit members on
the recall list shall have recall rights for one (1) year from the date of layoff and only to
the class within the department from which the former bargaining unit member was laid
off; provided that the person is physically able to perform the duties of the job; and
provided further that the person returns to the job within three (3) weeks after the City
sends a notice of recall to the person at his or her last known address.

A bargaining unit member recalled to his or her position following a layoff will
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not be required to complete a new probationary period provided the bargaining unit
member successfully completed the probationary period for the position held at the time of
layoff.

If the vacancy to be filled is federally funded and former bargaining unit members
on the recall list do not meet the federal eligibility criteria of the position to be filled, the
City may fill the position in any manner consistent with the City of Hartford Personnel
Rules and Regulations in effect on December 27, 1993.

ARTICLE VIII
COVENANTS

Section 8.1 SAVING CLAUSE

If any section, sentence, clause or phrase of this Agreement shall be held for any
reason to be inoperative, void, or invalid, the validity of the remaining portions of this
Agreement shall not be affected thereby, it being the intention of the parties in adopting
this Agreement that no portion thereof, or provision herein shall become inoperative or fail
by reason of the invalidity of any other portion or provision.

Section 8.2 EFFECTIVE DATES

The effective date of salary increases and other changes that affect the computation
of weekly earnings shall be the date specified if Sunday, or the Sunday beginning the pay
period that immediately follows the date specified.

Section 8.3 DURATION

Unless otherwise expressly provided herein, this Agreement shall be in effect upon
the approval of both parties, and shall continue in effect thereafter unless amended, modified
or terminated in accordance with this Section through June 30, 20273, Either party wishing to
amend, modify or terminate this Agreement must so advise the other party in writing no later
than one hundred and fifty (150) days prior to the expiration of this Agreement and begin
negotiations no later than one hundred and twenty (120) days prior to the expiration of this
Agreement.

Section 8.4 ENTIRE AGREEMENT

The foregoing constitutes an entire agreement between the parties and no oral
statement shall supersede any of its provisions. It is understood and agreed that all
matters subject to collective bargaining between the parties have been covered herein
and that it may not be reopened for change in its terms or addition of new subject matter
except by mutual agreement.

IN WITNESS WHEREOF, the parties herto have caused to be signed and sealed this
Agreement and like copy on the dates indicated below.
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CITY OF HARTFORD THE HARTFORD MUNICIPAL

ﬁ 4 EMPLOYEES ASS ATION
. d_\—'_'f-.
By: d Lﬂ? By:

). Bean A oine, HMEA President

Arunan Arulampalam, Mayor J.

Date: SAS/ 24 Date: __ S.7.202¢f

As to form and legality

By:

Jonathan Harding
ration Counsel

Date: S_ S e
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0359
0529
0071
2043
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4035
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0306
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0069
0532
0543
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3608
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APPENDIX A

HMEA CLASSIFICATION PLAN
TABLE OF CONTENTS

JOB CLASS

ACCOUNTING SUPERVISOR

ADMINISTRATIVE ASSISTANT
ADMINISTRATIVE CLERK

ARCHITECT Il

ASSISTANT BUILDING MAINTENANCE SUPERVISOR
ASSISTANT COMMUNITY RECREATION COUNSELOR
ASSISTANT COMMUNITY RECREATION COUNSELOR (Part-Time)
ASSISTANT DATA PROCESSING MANAGER
ASSISTANT SANITATION SUPERVISOR
ASSISTANT SUPERINTENDENT OF RECREATION
ASSISTANT TOWN CLERK

AUDITOR

BENEFITS ASSISTANT

BENEFITS ANALYST

BENEFITS & WELLNESS MANAGER

BUILDING CUSTODIAL SUPERVISOR

BUILDING MAINTENANCE SECTION LEADER
BUILDING MAINTENANCE SUPERVISOR
BUILDING SUPERVISOR

CASE WORK SUPERVISOR

CHIEF ASSESSMENT TECHNICIAN

CHIEF ENVIRONMENTAL HEALTH SANITARIAN
CHIEF HOUSING CODE ENFORCEMENT

CHIEF MANAGEMENT ANALYST

CHIEF OF BUILDING & TRADES INSPECTION
CHIEF OF INSPECTIONAL SERVICES

CHIEF OF PARKS OPERATION

CHIEF OF ZONING ADMINISTRATION

CHIEF STAFF PLANNER

CITY FORESTER

CIVIL ENGINEER 111

CIVIL ENGINEER 1V

CIVIL PREPAREDNESS OPERATIONS MANAGER
COMMUNITY RECREATION COUNSELOR
COMMUNITY RELATIONS SPECIALIST
CONTROLLER

COORDINATOR OF PROGRAMS FOR PERSONS W/DISABILITIES
COORDINATOR OF SERVICES TO THE AGING
DATA ADMINISTRATOR

DATABASE ADMINISTRATOR

DATA PROCESSING OPERATION SUPERVISOR
DATA PROCESSING SUPERVISOR

DEPUTY DEVELOPMENT DIRECTOR

DEPUTY DIRECTOR OF SOCIAL SERVICES
DEPUTY PURCHASING AGENT

DEPUTY TAX COLLECTOR

DIRECTOR OF CASE WORK

DIRECTOR OF LABORATORIES
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DRUG PROJECT SUPERVISOR

DRUG PROJECT SUPERVISOR (Part-Time)
DPW SUPERVISOR

EARLY LEARNING CENTER COORDINATOR
ELECTRO-MECHANICAL SUPERVISOR
EMPLOYEE & TRAINING COORDINATOR
EMPLOYEE & TRAINING MANAGER
EMPLOYEE & TRAINING SUPERVISOR
ENGINEERING INSPECTION SUPERVISOR
EPIDEMIOLOGIST

FINANCIAL SYSTEMS MANAGER

FISCAL OFFICER

GENERAL ASSISTANT

GRANTS SPECIALIST

GRANT SPECIALIST (Part-Time)

HEALTH DIRECTOR'S ASSISTANT

HELP DESK SUPPORT TECHNICIAN
HOUSING ADMINISTRATOR

HOUSING CODE ENFORCEMENT SUPERVISOR
HOUSING SERVICE MANAGER
INFORMATION SECURITY ANALYST
INSPECTOR 11

INSPECTOR TRAINEE

INVESTMENT ANALYST

MANAGEMENT SERVICES OFFICER
MASTER MECHANIC

NIGHT CLEANING SUPERVISOR

NURSE PRACTITIONER

NURSE PRACTITIONER (Part-Time)
NUTRITION CENTER SUPERVISOR
NUTRITIONIST II

NUTRITIONIST II!

PAYROLL SUPERVISOR

PEDIATRIC CLINIC NURSING SUPERVISOR
POLICE DATA PROCESSING SUPERVISOR
PREAUDIT/ACCOUNTS PAYABLE SUPERVISOR
PRINCIPAL ACCOUNTANT

PRINCIPAL ADMINISTRATIVE ANALYST
PRINCIPAL ADMINISTRATIVE ANALYST (Part-Time)
PRINCIPAL ENGINEERING TECHNICIAN
PRINCIPAL FIELD REPRESENTATIVE
PRINCIPAL PLANNER

PROCUREMENT MANAGER

PROGRAM SUPERVISOR

PROJECT LEADER

PROJECT MANAGER

PROJECT MANAGER (Part-time)

PROJECT SUPERVISOR

PROPERTY MANAGER

PUBLIC HEALTH NURSING SUPERVISOR
PUBLIC HEALTH PROGRAM MANAGER
PUBLIC INFORMATION OFFICER

PUBLIC SAFETY COMMUNICATIONS SUPERVISOR
PUBLIC WORKS ASSISTANT SUPERINTENDENT
PUBLIC WORKS SUPERINTENDENT
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61
66
56
63
69
64
63
62
55
58
64
60
62
63
66
63
54
63
60
64
54
37
57
60
64
69
52
58
58
59
59
60
62
58
53
64
62
62
66
55
60
62
65
62
53
63
66
62
59
58
62
64
62
56
56



0221
5096
4346
2020
2033
0519
6112
4240
4239
0038
6103
0653
5095
5262
5254
0309
0520
0343
0212
3638
3625
2029
0320
0324
3621
3623
5263
6142
0303
0332
0375
0509
0304
0506
0305
610P
2013
0321
0365
0357
0534
2059
2030
0609

APPENDIX A

PURCHASING AGENT

QUALITY ASSURANCE COORDINATOR
RADIO TECHNICIAN II

REAL ESTATE OFFICER

REAL ESTATE SERVICES MANAGER
RECORDS MANAGER

RECREATION SUPERVISOR AQUATICS
REHABILITATION SPECIALIST
REHABILITATION SPECIALIST Il
REPRODUCTION/GRAPHIC MANAGER
ROVING YOUTH LEADER

SAFETY AND RISK COORDINATOR
SCHOOL CROSSING GUARD SUPERVISOR
SEALER OF WEIGHTS & MEASURES
SEALER OF WEIGHTS & MEASURE/INSPECTOR I
SENIOR ACCOUNTANT

SENIOR ADMINISTRATIVE ASSISTANT
SENIOR ASSESSMENT TECHNICIAN
SENIOR BUYER
SENIOR DAY CARE TEACHER

SENIOR FIELD REPRESENTATIVE

SENIOR PROJECT MANAGER

SENIOR SYSTEMS ANALYST

SENIOR SYSTEMS PROGRAMMER
SOCIAL WORKER II

SOCIAL WORKER 1II

SOLID WASTE & RECYCLING INSPECTOR
SUPERINTENDENT OF RECREATION
SUPERVISING ACCOUNT CLERK
SUPERVISING CASHIER

SUPERVISING PAYROLL MANAGER
SUPERVISOR OF ADMINISTRATIVE SERVICES
SUPERVISOR OF COLLECTIONS
SUPERVISOR OF LICENSES AND PERMITS
SUPERVISOR OF RECORDS

SUPERVISOR RECREATION SPECIALIST (Part-Time)

SURVEY SUPERVISOR

SYSTEMS PROGRAMMER

TAX COLLECTOR

TAX INVESTIGATING SUPERVISOR
TECHNICAL SUPPORT MANAGER

TRAFFIC ENGINEERING SERVICES MANAGER
TRANSPFORTATION COORDINATOR

VITAL RECORDS REGISTRAR
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APPENDIX B

Effective as of April 24, 2017 (Issuance of the Interest Arbitration Award in Case No. 2014-MBA-279)

City of Hartford HMEA, Open Access Plus #671-330
Medical Benefits at a Glance

Private duty nursing - outside hospital/covered as out of

_nmm:k;maxmum,nﬂ_xear $15.000
Qutpatient surgery — in a hospital or surgi-center

$100 Copayment

In Network Out-of-Network
You pay: You pay:
Office Visit Copayment $25 Deductible &
Coinsurance
Hospital Copayment $200 Deductible &
Coinsurance
Emergency Room Copayment — waived if admitted $150 $150
Outpatient Surgery Copayment $100 Deductible &
Coinsurance
Annual Deductible (individual/2-member family/3+ member family) Not applicable $250/$500/$500
Coinsurance 20% after
Non-participating providers deductible up to
Coinsurance Maximum (individual/2-member family/3+ member $1,250/$2,500/$2,500
family)
Lifetime Maximum Unlimited Unlimited
Human Organ Transplant lifetime maximum $1,000,000 $1,000,000
PREVENTIVE CARE
Well child care*- birth to No charge Deductible &
35 months 3 yearsto 17 Coinsurance
Periodic, routine health examinations* No charge
Routine eye exams — one exam every calendar year $25Copayment
Routine OB/GYN visits — one exam per year No charge
Mammography No charge
I baseline age 35 — 39 years | screening per year
age 40+ Additional exams when medically
Hearing screening — one exam every calendar year $25 Copayment
MEDICAL CARE
Primary care oftice visits $25Copayment Deductible &
Specialist consultations $25Copayment Coinsurance
OB/GYN care $25Copayment
Matemity care — initial visit subject to copayment, no charge $25Copayment
Laboratory No charge
X-ray and Diagnostic Testing (prior authorization required for No charge
| high cost_diagnostic testing)
Allergy Services
Office visits/testing $25Copayment
Injections-Unlimited No charge
HOSPITAL CARE - Prior authorization required
Semi-private room $200Copayment Deductible &
Matemnity and newborn care $200Copayment Coinsurance
Skilled nursing facility — up to 120 days per calendar year $200Copayment
Rehabilitative services — up to 60 days per person per calendar $200Copayment
Not Covered
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APPENDIX B

Effective as of April 24, 2017 (Issuance of the Interest Arbitration Award in Case No. 2014-MBA-279)

City of Hartford HMEA
Open Access Plus #671-330
Medical Benefits at a Glance

EMERGENCY CARE

Walk-in centers $25 Copayment Deductible
&
Emergency care — copayment waived if admitted $150 Copayment $150
Urgent Care $30 Copayment Not Covered
Ambulance - Land and air are subject to state wide rate schedule No charge No charge
OTHER HEALTH CARE - Prior authorization may be required
Outpatient rehabilitative services Deductible &
50 visit maximum for PT, OT, ST and Chiro. per year-excess Coinsurance
covered as ou! of network No charge
PT and OT ST $20 Copay
| and Chiro____
Prosthetic devices No charge
Durable medical equipment (including surgical stockings & No charge
Ostomy supplies (31,000 per member per calendar year maximum) No charge
Orthoptic training No charge
Wigs (covered with a diagnosis of cancer) No charge
MENTAL HEALTH/SUBSTANCE ABUSE CARE
Inpatient $200 Copayment | Deductible &
QOutpatient/oftice visits {prior authorization after the 40™ visit) $25Copayment | Coinsurance

* Schedule of health examinations:

1 exam per month from birth through 6 months

1 exam every 2 months from 6 months through 11 months
1 exam every 3 months from 12 months through 23 months
1 exam every 6 months from 24 months through 35 months
1 exam annually from 3 through 17 years

1 exam every 3 years from 18 through 29 years

1 exam every 2 years from

30 through 49 years |

exam annually from 50

years and older

Note: In situations where the member is responsible for obtaining the necessary precertification
or prior authorization and fails to do so, benefits may be reduced or denied.

This does not constitute your health plan or insurance policy. It is only a general description of the plan. The
Jollowing are examples of services NOT covered by yvour Century Preferred Health Plan. Please refer to your
Certificate' Evidence of Coverage Summary Booklet for more details: Cosmelic surgeries and services; custodial care,
geneiic testing. hearing aids; services and supplies related to, as well as the performance of, sex change operations;
travel expenses: vision therapy; services rendered prior to your coniract effective date or rendered afler your contract

termination date; and workers™ compensation.
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APPENDIX B

@ Your Personal Prescription Benefit Program
Plan Option 8

Welcome to your new prescription benefit administered by CVS/caremark. Your prescription benefir Is designed to bring you
quality pharmacy care that will help you save money.

The Information below is a brief summary of your prescription haenefits as well as some frequently asked questions about the
CVs/caremark prescription benefit program. CVS/caremark and City of Hartford are confident you will find value with your new

00001

prescription benefit program.

CVS/caremark Retail Pharmacy Network -
For short-term medications

CVS Coremark Mall Service Pharmacy.
For long-termn medications

peescriberifthere Isa
generic avallable, as
thesa generally costless,

209 for out of network pharmacles

(Up to a 30-lay supply} {Up to a 90-day suppl)

Whare The CV5/caremark Retall Network includes more than Simply mail your originaf prescription and the mall
67,000 participating pharmacles nationwide, Including service order formn to CVS/caremark. Your medications
Independent pharmactes, chaln pharmacles, and 7,400 will be sent directly to your home, office or a location
Cvs/phamacy locations, To tocate a CVS/caremark of your cholce,
participating retall network pharmacy In your area,
stnply click on “Find a Pharmacy” at www.caremark.com
ar call a Custorner Care rapresentative toll-free at
1-877-461-0101,

Ganeric Madications

Askyour docter orother | £ for a generic prescription

$10 for a generlc prescription

Preferrad
Brand-Name
Medicatlons

¥ a genercis not
avallable or appropriate,
a3k your doctor or
healthcare provider to
prescribe from your
plar's preferred drug list.

$25 for a preferred brand-name prescription

209 for out of network pharmacies

$50 for a preferred brand-name prescriptian

Non-Preferrad

Brand-Name

Medications $35 for a non-preferred brand-name prescription .

You will pay tha most for 470 for 2 non-preferred brand-name prascription

medicstions not onyour | 20% for out of network pharmacias

plan’s preferred dnag list,

Reflll Limit None None

Maximum.; $3,300 Individual / 6,600 family

Out-of-Pocket ! A

Web Services Register at www.caremark.com to access tools that can help you save money and manage your prescriprian
benefit. To reglster, have your Prescrption Card ready.

Customar Cars Vislt www.carematk.com or call 1ol free at1-877-461-0101,

Please Note: When a generic Is lvallable, but the phnrm-:y the brand dication for any other than doctor
or other prescriber indt as * you will ply the difference between tha brand-name medication and the

genaric plus the brand copaymant You cen avold paying a cost differance panalty on a brand-nama drug by asking your prescriber
to cara and vequest prior authorization.

Cupdyrhent, Copay O CoINLwance ineans the amowl & plae: paricisunt is required 1 pay foda
e TipTion inaccordande witt a Plan, which may be a deducuble, 5 perceniage of the pweacripiion price,
a fined mmount of other chaige, wiin the balance, if any, paio by a Flan.

Your privacy is importadt tows. Our employees are Lalned regardisy the appiropriale way ta handle yow
ivate health information.

CVS/caremark’
oopo1 NUBAAG

Mandatory 90-day Supply for Maintenance Medications. Effective April 24, 2017 (issuance of the interest
arbitration award in Case No. 2014-MBA-279), all bargaining unit members and their dependents shall be
required to get maintenance prescriptions as 90-day fills. The first 30-day fill of that maintenance medication
may be made at any participating pharmacy. After that, two (2) choices will be available: Receive maintenance
medication through the Caremark mail-order pharmacy, or fill the prescription at a pharmacy that participates
in the State’s Maintenance Drug Network as that network changes from time-to-time. A list of the current

participating pharmacies and current maintenance medications are found on State Comptroller’s website at
Www.0sc.Ct.gov.

2



€L

() 12422 B YIm pajou ase saydde s|qnonpap ueld aiaym sadialag (8joN

‘alanonpap uejd Aoewleyd/esipsiy paulquos e sepnjoul ue|d siyy

‘ued auy) Aq pauyioads [8A3] ®2UBINSUIOD 3L} UD paseq sasuadxs palsaacd sJaquesw

Anwey 9)qibie yoes Aed im uerd sy ‘Jaw usaq sey a|qnonpap Ajiwe; ays asuQ S|guonpap ued AjiLLe) sy SpIEMO) SINGLILD siaquiaw Ajiwey 31qiB1S [Iv!
"80UEINSUI0D 10 Aedod Aue alojaq sandde sAemje sjgnonpap ueld

"$8|qIONPap YJOMIDU-JO-INO PUB HIOMISU-UI INOA L10g SPIEMO) SJUNOD Sasuadxa palaaod (e 1o) Aed noA Junowe ay).

000'g$ ‘Anwe 000'+$
000 fEnpIAIpUL :Alwed 000°Z$ eNPIAIPU| SHARINPAQ JBOA 10800
B %06 a|qedlddy JoN abiey) sjqesinquiay wnwixey|
: %0L mmma ueid anoa %06 shed ued ino aouRINSUI0) Ue|d|
panwinun psywiun wnuwiixepw awpey

uonnquuoy Jekojdwgz

.mom:uaxw
Io0d-jo-3no ajqi6ie 10y Aed 03 asn ued noA jey) Junoase sbBulaes yjjesy e sepnjoul oBEISA0D L_._oL

000'Z$ - Anwe4 0001 $ - #2fojdwg

"pJED | JNOA JO 3oBQ B} LD Pals|| Jaquinu suoyd 3y} Je 31AJSS JBWIOISND JOBJUOD IO WOD EUDIDALL
usiA 'AB0j0oauAb 1o se)sqo ul szZife1oads oym sjeuocissajosd aled yyeay Bugedidiped jo 1s)) B 104 sjeuajal Bunjew Jo) sainpasoad Jo ‘ued Jusuneal)
pano.idde-aid e Buimoy|o} ‘seolaIas ulenad Joj uogezuoyine Jolid Buiuieiqo Buipnjoul ‘sainpasoid uiepaa yum Aidwod o) pannbal ag Aew ‘Jaromoy ‘|eucissajoid aie
yneay ayj "A60jodauAb 1o SoU1BISqO LI S9ZIBIDads OUM YIoMIBU INo Ul jeucissajold a1ed yjeay e woJy a1ed [e2i60j00auib 1o [29119)5g0 0} SS999E UIB)qO 0} JApIo Ul
(sapinoid aseo Asewnd e Buipnjow) uosiad Jayio Aue woyy 1o ue|d ay) woly uonezuoyine 1oud pasu Jou op NOA - s)s1Bojosauke pue suRIDLISISYQ 0} SS800Y 303
S Japinosd ases fuewud ay) se uenineipad
e sjeubisap Aew noA ‘uaipiyo 104 "pJed (O} JNOA JO 3oeq aY) UC Palsl| Jaquinu suoyd ay) Je S0IAISS JSLUOJSNI 19BJUOD JO LIOD EUDIDAUT WA JISIA ‘siapiaoid ale
Arewiid Bugedidied ay) 4o 181 B Joj pue Japiaoid 210 Aewud e 199]8s 0} MOy UO UOREWIO)UI 104 “uoneubisap siy) ayew noA [un noAk 1o auo sjeubisep Aew eub
‘opiroid a1eo Arewnd e Jo uoneubisap sannbal ueld 1noA J| “sisquiaw Ajiwe) JnoA Jo nok ydadoe o} sjqe|IeAR S| oYM PUB JOMISU aLf} ul sejedidiued oym sapiacidl
ales Arewyd Aue ajeubisap o} Jybu ay) saey no A 1epiacid aieds Aewud e jo uojeubisap ay) mojje 10 asnbas Aew ueyd 1NoA - 1apiIaoid 31e9 Alewid € JO uoiosjes

DU m_ U uejd VSH Snid ssad2y uadQ pung 8310y,
. PIOJMEH JO A)D - 40
;¢ el *07) 2oURINSU| 347 pue yyeaH eubiy

-4 XIANAddV



L

{woo eubinAw Uo s|ieap 8as) siapiAoid yieaysja) |edipaw pajoenuod Aq pasaalap)
uaym Ajuo 1auisiul pue saucydsja) ‘saifojouyast sucleIIUNWLIOI2(} 3INJ3S BIA SUONE)NSUOS PIIE[RI-YIESY PUE [BJIpaW o AIaAI2p ay) Joj sobieyd sapnjou|

i %06 sked ued
paJanod JoN 1NoK oW §1 SIGRONPEP UEId 54} Joy $39]AI9E UO[IDBUUOY) Yeayalal eubyy
a0 ayy ul ueisiyd ayy Aq pasuadsig
" y0Z shed ugd ino %06 shed ugd
- ‘1aw s1 3ygnonpap ueyd ay; Jay InoA Jaw s| ajquonpap ueld sy) Jayy wnisg ABioy
" %0/ sked ued ok %06 shed ugd
‘19w st ajgionpap ue|d ay} Jayy InoA Jaw si ajgnonpap ueld ay) Jauy 22140 s,uetdishyd ul pauniopsd suopdsfupusuieal | ABiolly
%0/ shed ueid Jno 9,06 sAed ued
Jow s1 9jquonpap ueld sy} Jayy' INoA ‘1aw s1 ajqonpap ueld ay) Jayy! 2340 s.uersAud ul pauiopad Aiebing
‘3s|enadg se 1o god s
@'1) BublD Ui s1oequod Japiaoid ay) moy uo Buipuadap aieys 1500 JsiE199dS JO dDd B} Jayua o} 10algns ase syisia (NAS/AO) 18160j003uAD) pue uerow®)sqo ‘3LON
%0/ shed ueid onok %06 shed ued B
‘low si a|quonpep ueld ayy _mu..m JNoA ‘18w s| ajquonpap ueld ay) Jayy! 1s1e108ds/(ddd) uerishud sieg Aewiid — USIA 33150 uedisAyd

SYSIA 92O - S9DIAIAG ueIsAyd

"WNWIXEW }@490d-J0-1N0 AJBLLIEYJ/[EIP3IA PauUIquiod e sapniow ue|d siy
"sasuadxa pasanod ssaquaw Awey a|qibie yoes Jo %001 Aed (m ueld ay) 18w usaq Sey WNWiXew Jayaod,
-J0-1n0 Ajiwey ay; Jaye 10 sasuadxa pa1saod 19y} Jo %001 Aed |m ued sy} ‘wnwixew Jaxo0d-jo-no [BNPIAIPUI J3Y 1O SIY S}eaW Jaquiaw Aliwey ajgibija yoes teyy
"wnwixew 1230d-j0-1n0 IN0A SpJemo)} 9INqLIU0S $asuadxs paIaA0d JapIosI(] 3s() SJUBISQNS pue Y)eaH |ejuay
‘wnwixew 19x20d-4o-ino JNoA SpIBMGC] SJNGLIU0D S3|qRoNpap Jauag pue sfedod ||y
‘wnwixew jo390d-J0-1N0 IN0A SpJemo] S9INQILOT 3|qRoNpap ue|d
"SWUNWIXEW J9X300-J0-IN0 HJOMJBU-JO-IN0 PUB HI0MJSU-UI INOA L30g SPIEMO] SJUNOD Sasuadxa passnos (e 1oy Aed nok Junowe ay |

00L'cL$ Anwey 000°9%

055'9$ :Allwey e u) ~ fenplaipy) :Auwed 000'c$ ‘Ajwed e uj ~ |enpiapu) wnwixep 19)90d-J0-3n0 I3\ JIRJUOD
065°9$ ‘lenpiaipuy) 000'€$ -|enpiaipu|

1-d XJINAddV



SL

.., E——
%0/, shed ueld L_:o..ﬂ_ %06 shed ued . _ Sisl |
8w s| a|qnonpap uerd ay) Jayy! N0k ‘Jaw si siqronpap ueld sy Jayy pue sisibojoyieq ‘sisibojoipey m:oM%m_Ww._%M _ww_ﬁumwwwowww__ﬂwwmmoh
_ %0 shed ueid anok _ %06 sked ued UOREINSUODAISIA S,uedISAUd [e)dsoH Jusnedul
JoW S| A|qronpap ueid sy} Joyy! 1noA yau si aignonpap ueld sy} Jayy

ajel EOO._

Allep NOD/NDI 03 PaYWIT NIOMBN-J0-INQ / 911 pajenobau ayy o} papwint HHomaN-ul :({No29) Hun a1en [2anu ‘(NI1) Bun 2489 aAIsuajuj) spun alen _m_ocam.
2lel 9)eAud-Iwas 0] pajWI HIoOMISN-IoIND / Slel pajenobau ajeald-1Las Y] 0) PSIWIT HIOMSN-U| :Wooy ajeAud
a)el ajeAUd-ILWasS 0] pajuI HIOMIBN-J0-INQ / )kl pajencbau ajeaud-iwas syl 0} pajilul] HIOMSN-U| JWO0Y 3JeALd-IWAS

" o0/ sked ueyd inof] %06 shed ugd
‘1w s1 ajqionpap ued ay) Ja)y! InoA ‘1aw s1 9jgnonpap ueld sy} Jayy!

sa21A19g A)lj1oe [eydsoH Juaedu]

juanedu)

"808G JO 90B|d U0 Paseq 'SRJIAISS qe| pue Aei-X JAUI0 SE Sjyauaq JO [9A8] SUIES 2U) JE PaJOA0D ale S82IMas pajejal-onsoubeig
"SBOIAIRS |BUOISSaJ01d Juaneding aAjuaAald pajenosse ay) sapnjoul abesano))

"9JIAISS O 30B|d UO paseq shed ued %00| shed ugg

$)$9] ¥Sd PUe ‘dvd ‘weisbowwepy

9,0/ sAed ueid ok

Yol s1 9jqHoNPap ueid ayy Jayy %001 sked ued

suoneZIUNWIW]

PaIliq Uaym Jysuaq a1ed m>_ucm>mi plepuejs ayy Buguawaiddns ‘sjsa) boumbonm_ 13Y)0 pue ‘O)3 'SISAlRULIN SB YoNs ‘Sa0IAJaS |BUOIIPPE Jo aBeIaA0s sapnjou)

9,0/ shed ugd L_._o___“.._
12w s1 ajqnonpap ueid ay) Jayy

%001 sAed uegd

"HSIA 8210 JO Led se

alen aARUBASL|

 a1eD aAlJUAAAIY

-4 XIONAddV



9L

%0, sked ued anoA

Jow s a|qenpap ueid sy} JET

%06 sAed ue|d
JNOA “Jaw s1 3|quonpap ueid ayy ._mt{

Jea A Joenuo) Jad wnwixew pajunun

wawdinbg [esipa|y 8|qeing

9,0, shed ueid Jno
Jaw s ajquonpap ued ay Jayy!

2,06 sfAed ueld
InoA ‘1aw si a|gnonpap ueld ay) Jayy

1e9 A 19enuo) Jad winwixew skep 0zl
sanI1oe4 ANIY-qns ‘[e)dsoy uopengeysy ‘Aiioed BuisinN pa)is

9,0, shed ue|d ino

‘Jow s1 sjqonpap ued auy) Jayy!

9,06 sAed ueid
InoA 1w s1 a|qionpap ue|d ay) Jayy

1ea) joenuod Jad wnuixew g0o'sLS
Buisanp Ayng djeaud yuaeding

9,0/ shed ugd Jnok
8w s| ajqnonpap ueld ayy Jayy

JnoA 1aw si a|qnonpap ueyd ayy Jayy!

Iea A 1oenuo) Jad shep 0g - apIy Y}eaH awoH

1ea ) 10enuos Jad wnwixew sAep papwnun

ajes yjleaH awWoH;

S901A19G/SaR[I08 4 3.eD) YieaH Jayl0

‘wnwixew Adesay) qeyas wie) Poys Juanedino sjgeodde ay) o) sjejnwnode ‘ued sien) yjjeaH awoH paAocidde ue jo Led se papiaoid ‘sfep Adessy] :sloN|

9,02 shed ued inoA
oW S| 9|qiINpap ueld auy Jayy

%06 sAed ueld
INOA Yo si 3|qnanpap ueid ay) Jayy,

%0/, shed uejd inok
‘18W s1 9|quanpap uejd ay) Jayy

9%,06 sAed ue|d
INOA 13l $1 3|quonpap ueld auy Jayy!

sfep g¢ — Uolel|iqeyay delpJed
WNWIXe JED A JOBIUOD)

Isijerdads - uonenjiqeyay oeipsed

dod - uonepjigeyay om.Emuw

‘wnwixew Adelay) geyas wia) poys Juaiedino ajqedidde ay) o} ajeinwinace ‘ueld ased yyesH awoH paAcidde ue jo yed se papiaold ‘shep Adesay | .muoz

‘saidessay | |euonednasQ pue yoaads ‘|eoisAugd Joj SUolIipuod yiieay [ejusw o) ajgeadde jou aue mu_E_._.
shep 00} — 819 anosesdonys pue Adessy] [euonednaag ‘Adessy) yosads ‘Adessy] |eoisAyd

9,0/ shed ueyd inok; %06 SAed ued
‘1aw si 8iquonpap ue|d ay) Jayy Jnof 1aw s1 g|gpanpap ueld ay) Jayy
%0/ shed ueid unoA %06 sAed ue|d
‘18w si g|qnonpap ueld ay) Jayy inoA ‘1aw s1 3|quonpap ued ay) Jayy

Isl|eIdads - uoney|iqeysy wiaL-Hoys

sAep payuwiun - Adesay samubon g uoneNIqeysy Aeuowing

SSWINLUIXEIA Jea A 10eiuQ)

|
dOd - UonEjligeyey uue)-uoys|

%0/ sAed ued unok
Jaw s| s|quonpap ueld 3y} Jayy

%06 sAed ueid
Jnok Jaw st ajqnonpap ueld ay) oy

pue sisibojoyied ‘sisibojoipey ‘sucabing Aq pauuopad sa01Alas 04

sysibojoisayjsauy

S921AI9G JBUOISSaJ0id Jusneding

9,0/ shed ued snok

Jaw s a|quonpap ueid ay} Jayy

%06 sAed ue|d
InoA Jaw si a|qiponpap ue|d ay) Jayy

sadiaag Ayj1oe Juaneding

Jusneding

I-4 XIANAddV



LL

%0/ sked ueyd 1no
"1ous st djqronpap ueyd sy} Joyy!

%06 shAed ue|d
InoA “Jdui s1 e|gnanpap ueld ay) Jayy

leaa jpehuo) Jad suQ
sBimy

‘aleys Js09 JISIA 2040 ueinisAUd e sediAsp pie Bulieay jo Bumu pue Bunss) sapnjouj

%0/ sked ueid Jnok
‘Jow s1 8[qonpap ueid ay} Joyy

%06 shed ugd
JnoA el s eiquanpap ueld auy Joyy

piv Bunesy

%0, sAed ueid Jnok
‘Jaw s a|quanpap ueld ayy Lmt_q__

9,06 sAed ugd
INoA ‘oW si aiqnonpap ued ay; oYy

Aluo siscubelp |edipaw 1o} abesano)
Iea  19e4uon) Jad wnunxew sAep papwiun
ainjaundnoy

9,0, shed ueyd Jno.
‘Jow si 3|Gionpap ueld ay) Jayy

9,06 sfed ug|
InoA 1aw S a|quonpap ue|d ay) 1aYy

JEA J0BNUOYD Jad WEXS au()

swiexg Bunesy o:_azomﬂ

9,0, shed ueid 1nok
Jaw s1 s|quonpap ueyd ay) sy

%06 sAed ued
Jnok Jew si aquanpap uejd ay) Jayy!

awmnay s2d ned au

Ainfu| jejuapiooy 40§ mammm.moam_m

%0/ shed ueid inok
Jow s1 9|qnonpap ue|d ay) Joyy!

%06 sAed ug|d
Jnok ‘Jaw s1 a|gnonpap ue|d ay) Jayy'

T T 1ea A 1081jU0D) AI9A3 UONOBYAI PUB WEXS mcom

alen ai3 m:_uaoz_

%0/ shed ueid uno
J8W si s|quonpap ueld ayy Jayy!

9,06 shed ueid
1noK ‘Jow st ajquonpap ueld ay} Jayy! B

‘Kiessadeu Ajjeopaw se panoidde uaym pasanod ale aseasip Je|nosea |esaydiiad pue sejaqeip o) 8Je2 100} UM PIJeIo0SSE SaDIAIRS 9jON

pa1an0) JoN|

PRIaA0D 10N

lea ) oenuon) 1ad laquapy Jad aoup)
$]00q 10 seoys |eabins sapnjoxg.

sa0yuO J004

$49PJ0S|( 1004 dUINOY

%02 shed ueld inok
‘18W s 8|quonpap ueid sy} JoyY

%06 séed ueld
InoA aw si ajquanpap ued ay) Jayy

JEd A 19BU0T) Jad WNWIXeW pajwiiun

(vd3) sesue)ddy aneyisold jeuse)x3

%0/ shed ueid Jnok
'Jaw s! ajgRoNpap ueyd au} Jayy!

9,001 SAed ueld unoj,

sanddns pajejal sapnjou|

uesisAyd e Aq paguosaid

10 paJlaplo se yuig Jjad dwnd jsesliq auo Jo [ejual iyl 0] paywi
sa1|ddng pue juswdinbg Buipas Jsealg

-4 XIONAddV



8L

S2IIAI3S aueD S2OINIDG 1B
i . uab 00 uabinjwoo dd N N
2,0/ shed ve|d | <406 sAed ued >oc%9m_.“m___.wccm_w__ >ocmumgmsm_, su m_m 81qe0)ddy 10N Siqedlddy 10N %0/ shed ueldl %06 sfed ued ABotopey
SE SlUEeS pPaJan0s) SE AWES PaIdA0Y)
S99IAI0G BIBY) Sa2IAIBG auR))
v v v v SOOIASS B0Q|  S8%IASS A0
k0L shed eid | %06 Shed Ueld | oo o MO e soe %02 SAed Ueid %06 SAed Ueld) suemishud sueid sueiskud sued 4109
se awes umzm.:,oo SE alWes umhm>oo S€ SLIES Palanag) se SUIES palsnod
YIomiaN YIOMISN JomiaN RIomieN
1OMION-U 10MJBN-U - -
-§0-IN0 lomian-u| -J0-1N0 HIOMISN-U| -Jo-1nQ HIOMIIN-U| -j0-3nQ YomaN-u| s
1oe
Ayjoeqjuaneding 2187 Juoh Sﬁ_.wom_ fousBiowg qeTjuapuadapu) 2210 s,uedsiyd

(v} 18482 B yum pajou ase saidde ajqnonpep uejd asoym sadtAIag :9)0

-sabieyd |euoisssjoly

paje[al 8} 19A09 JOU S0P Jysuaq SiY| dwoy s juailed ay) ul pala)siuIWLpe
sBnup Adesay) uocisnju| pajabie) Jo 1509 ay) 0] saidde jyeuaq sy

BWOH

9,0/ sAed ued Inok
‘Jaw si a|qionpap ued sy} JaYY

%06 sfed ued
JnoA Jaw si agquonpap ue|d sy} Jayy

"SabIBYD |BUOISSDJ0Id JO ISIA 2940 PaIEIS)
2y} Jon0D JOU SOOp WAUSq SIYl P00 SUBIDISAUd Syl Ul paiejsiuiupe
sbrup Adesay] uoisnju; payebie} jJo 1s0o ay) o} sendde ysusq SIy).

U0 s, ueishyd

‘sableys |euoissajold

Jo Apoe4 paje|al au) Jaaod Jou saop Jyauaq siy) Aljioe usneding ue ul
paJa)siuiwpe sbnip Adesay | uoisniu) ay) Jo 1509 ay) 0} saldde Jysuaq sIy |
sadialag Ajlj1oeg yuaneding

‘sabiey? [euoIssajo.d Jo Ao pajejel

3y} J2A0D JoU S30P Jyauaq siyl Aoy usnedu| ue Ul paJa)siuiupe

sBrup Adeiay] uoismu) ay Jo 1509 ay} o} saidde Jyauaq siy

wanedu

sbnug Ajeioadg jeoipay

19 XIANAddV

1,06 sAed ueld
InoA ‘Jaw si siguonpap ueld ay) Jayy

%0, shed ueid 1nod
‘Jow si ajgnonpap ueld ayy Jayy

%0/ sAed uejd Jnok
oW s1 ajquonpap ueid ay) Jayy!

%06 sAed ued
InoA ‘Jaw s1 ajquonpap uejd auy Jayy

%06 sAed ued
1noA ‘1aw si ajgnonpap ueld ay) Jayy

%07 shed ugld inoA
‘Jow st sqnonpap ueld ay) sy




6L

{,) 1212 e yum pajou aie saijdde aiqponpap ue|d asaym seoIAI9S SI0N

1yauaq [eydsoH

wenedu) wousq |e)dsoH|  S8JIASS B0l SJIAIRS B0 9 W SSOIMSS YO  SI0IAI9S 90 Apuiege
sued sel  juanedu) sueld suedisfyg sueid suepisiud sueld] %0/ shed ueld %06 sAed ueld| s,uemisAyg sued sueisfyd s,ued tusen
SWES PRJAA0D SE BLUES PISAOY)| SB SWES PAISACT) SE SWES PAISADD) SE 3ES PIISAOT) SE SWES PAISACD
WIOMION YIOMIBN | JOMIBN yiomja
2500 Ni1omiaN-u| -109n0 NIOMIDN-U] M TS | HIOM}ON-U| .uo.u_..n“._ WIom}eN-u|
(1ejueg Gsienads 1o NAD/ISO | (saBieug KisAiisg Weueg

Buiyig ‘jendsoy yusneduy)

Aypoey - Aiaaaq

i
|

Aq pauuopiad) aa4 Ausayep
[Eq0|9 0) UORIPpY Ul SMSIA 32130

s,uedsAyd pue sHs|A [ejeulsod
‘SHSIA [ejeuald Jusnbasqng ||y)
294 fjuiajep 1eqo|o

foueubaid uuyuos 03 JSIA

(v} 12120 B UM pajou aue saidde a|qnonpap ued AIBYM SIVIAISS BON

weiboid a1en 201dsoH Jo ped se papiroid sadiA1ag (9j0N

o m i | Buijasuno)
v %0, shed cm_n__ v %06 shed cm_m_ v %0¢ shed ueld v %06 sAed ueld JusWOARIRg
v %02 shed uelg v %06 SAed ue|d| v %0/ sAed ue|d v %06 shed ugd aoidsol
jHomjaN-jo-np NIOMIBN-U| i YIOMIBN-JO-INQ MIOMIDN-U|
Jyaueg
S3dIAIRG Juaneding ] saI|1oed 3Jed Y)|eaH J9YiQ pue |BJidsoH Juaneduy)

‘PasoA0d Jou ale Ajlesauab (awoy xoeq |ejidsoy woy uonepodsuel) 6-3) uonepodsuel) Aousbiawsa-uou Se pasn SIVIAISS SoUBINGUIY,,

,219e2)/ddy JoN + %086 sAed ueld v %06 shed ueg aJe) yuabin)

v %086 sfked ue|d v %06 sked uelg v %06 shed ueld >o=m9wh.mww

HIOMIBN-JOINO | }IOMIEN-U| HOMIBN-40IN0 | YJoM)aN-u | MOMPIN-JOIN0 | HOMIBN-U| Tt
asugnquiy, ., $9JIAI9S [EUOISS9)01d Juaieding RKupseq sien yuabin ; wooy Aousbiows |

auaq jeydsoH uaiedu| sapun palaacd ale |eydsoH juanedu] Je papiaoid ‘|yy m:_v:_oc_ ‘S991A188 ABI-X pUB QB| [IY ‘210N
"0]@ 'UBdS |3d 'UEIS 1VD VW ‘THIN sepnjoul (14y) Buibew) ABojoipey peoueApy

Sa0IM3g A0S ,
: : S90S d1B)) S32IAIBG asen BuBew
VoS 0 S0 1, ST | WSONNOOS  SGEAUOVEN SN ION ol S0 < i g SO0
BWES PAJAAOY) SE SWES Palanod) chMEhMMWMﬂMM MM:MNHM“W.M“MM SE 3UIeS PRUSA0D| SE SWES PaIan0) paaueApY
YiomieN i w JIomieN K jlomieN _ * YIoMIaN _ .

-}0-INQ JOMIBN-U| | -}0-1N0 JiomyeN-u| -J0-1N0 | HOMBN-U| -30-100 | HOMIIN-U)

fyoey Jjausg
Ajpsoeqjuaneding ase Juebin :.:.oom fouebiswz _ qeT] juapuadapul __ 22O s,ueidisiyd

(v} 30122 B Yum pajou ase saydde ajqyonpap uejd assym sadiAIag (330

-4 XIANAddV



08

[edipawl 0} 193iqng Juaw)eal) 9)UOPOYHO mmo:m__aam sapnioxa skemy ‘siseq asea-Ag-ased e uo vmu;o.a mwo_Emm

ERIVEDS [ERTIVETS saoneg) S90IAIOG)| $80IM3G)| S22
_m:o_mm&o_n; [BUOISSBJ0ld| [BUOISSRJOId| [BUOISSBOId)| . . ‘ 8240| anyo)| [eoiBing)
aneding  juaneding| uanedu) jusnedu| v %04 v %06 v %0L| v %06/ suedisAud  s.ueisAugd —UON DU
s,ueid s,ueydi s,ued s,ueid shed ueid shkedueld  sAed uelg  sfed ueld s,ueld sued oo N pug
Se awes Se awes| Se awes| SE BWes| _ SE awes| se awes| 1°910INS TALL
pasanog) paJ3A0Y)| passno)) paJano))| . _ paJanon)| paianod)|
awinayl| 1ad WnWiXew papwinun 18|
‘1417 ‘1419 ‘UoiBZINuS) O1)IA-Ul ‘UOELILISSUI {eroynIe sepnjou; ‘Juswnesy) [evibins ‘Bulesunod ‘Jsa) ABojoipes pue ge| :saoinas paiancd AliHaju)
LETIVETS saonag) saoInBg] S3NIDG)| LERITVEYS mwo_?_mm_
[EUOISSSJOId| |BUOISSJOId| [euDISSJ0id| [BUOISSjOLd| 20| 22140}
Em_uma.:o_ usieding Juanedu| juanedu v %04 v %06 v %04 v%06| sueisAud suepisfud Aunveu
s,ue|d s,ued s,ued| s,ue|d shAed ue)d| shed ue|d shed ueld| shed ue|d| s,ued s,ue|d| syl
se awes| SE aWes| se awies| se awes| se awes Se awes|
~ paisno))| PaJBA0D)| paJanog) PaIaA0D)] [ paJan0)) paJaAod)
= _._m_o_m__ﬁ_._u e Aq paquasasd Jo P319pi0 Se S30IA3P anndasesuod)
uoieb)) jleqn) se yosns ‘sasiues _mu_msm mmu:_o:__
SO2IAIDG Sa0IAIRS m EELTINETS
|BUOISSD)0.d [BUOISSJ0.d 200 S92IAIBG
Juaneding %001 juanedu| %001 v %04 %004 v %0. %00L| s.ueisfyd nx,oE_ S,UsWop
s,ue|d shed ue|d| sue|d shed ueld sfed ve|d| shed ueld shAed ue|d| shed ueg s,ueyd shed ue|d| - Buluueld|
se aules| se awles| SE awes| [ Ajwe4|
paJean))| paIsnod | paJanon)|
o fwojoasea se yans ‘saoiaiaes (eoibins sapnou)
$90I9S)] EERIIVETS S90IAIBG EERITVETS | | EERIIVEL $30IA9G)|
[BUOCISSDJOId [BUOISS8JOId] [BUOISSBJ0Id| |BUCISSJOId [ | a240| 22140 S90IAeG|
juspeding  uaneding juanedul juanedu| v %04 v %06 v %02 v %06 suenisAydl  sueisiyd s,usly|
s,ue|d| sued s,ued sue|d shed ue|d| shed ue|d| shed ue|d shed ueld s,ueld s,ueld - mc.c:m_n_
se awes| SE aules| SE SWES| se awes| se awes| se awes| >__Euu__
paJanog) paJano)) _uw_m>oow paianod)| _ _ { palanoD) PaiaA0D;
CELTTSETS| EERITVETS saolnIag) ERIIVET | | [ | | |
|EUOISSDJOI )| [BUOISS3JOId |BUOISSBJOId| |RUOISS)0.d| ?E:nmooam
wanedingl  jusnedino Juanedu)| juaniedu| v %0, v %086] v %0.| v %06 v %0 v %06/  SAnO9e-uoUl
s,ueid s,ue|d s,ueid| s,ueld shed ueld| shed ue|d; shed ueld shed ueld shed ued| sfed ue|ld| pue aAno33)
SE SWes! SE swes| se awes| SE aules| | uology
palanon) paIar0Dy PaIBACT)| PaJaA0D) " | | _
SMOMIBN “ 3omiaN . jlomjaN | YompaN | ? 3iomjoN :
Song | HeMIsN-ul om0 MOMBN-UL | o0 HIOMISN-U] om0 | B IoMIBRERIGIEE | MOMIBN-U| brerd
moo_wa_ﬁuw__,M&oi _mco_mwhmhﬂma_ﬁ%_ Aoe4jusneding _ Ayjioed yusyedu) 8213)0 s,uenisfyd _

-4 XIANAddV



(8

v %0/ shed ueid v %06 sked ueid| v %04 sked ueid v %06 sked ueld v %02 sked ue|g v %06 sked ueid ujjeay |ejualy
HOMION-JO-INO WMOMION-Ul | HOMIBN-JO-INO | JIOMIBN-U) | YIOMIaN-J0-INO WOMPBN-U] | euag
S8d1A19S 18410 ||V —Juaneding | a2Yj0 s,uedishyd - yuaneding _ juanedu| |

‘() 18182 e yum pajou ase sajjdde 2qyonpap ueid a1aym SIAAISS 810N

jueidsues] tod wnwixew goo'SL$ HOMBN-Ul Aoe] @jJomiaN Jueidsuel) 3OYNOSa BUbID - WNLIXe [2ABI

[BUDISSJ0.H|  S8IIASS |BUOISS3)0ld serdsues
anedu) s,ueld yuanedu s,ueid v %001 sAed ueld| v %0/ shed ueiq v %06 shed ue|d| L %00, shed ugyg _5..9 -

SE oWEes PaJoall; SE ses UO._0>OO_ 0
YIOMIaN-U| - YiOM)ON-U] | . .

o) A 3omaN-ul Aynoed e T ety _ NaomyaN-u] Aioed o
92JN0S8YIT-UON daomjeN jueidsue | 92IN0S3AY-UON HomieN juejdsuer) Wjsusg

| | 30uNOSaHT BUBI) | 3ounosay eubin n_

S93]AI3S |EUOISS8)0id Juanedu]

.ﬂ___ouu_ jelldsoH juaneduy

[v) 12182 B yim pajou aue saljdde ajquonpap ueld aJaym sa0neg Qoz

-‘fusago ,,u_n_oE“.

aJaaas Aeaua Jo A)saqo Jo Juswabeuew ayj Joj paulioued Aiebins Aue Jo )nsal ay) ase jey) sabueyo |eaishyd 1o sasueieadde Jaye o} saslaas [eabins pue |eatpawi
:papN|oXa 218 BUIMOJ|0) BY L 'PBISAOD
s1 (INg) xepw ssew Apoq sy £q pauyap se 'AJIsaqo 219A9s A||Eo1Uld Jo Juswesal ._._

pajjwiun ‘wnwixey swpay sabieyy uosbing

S90IAISS |E| LERITNETS EERTIVELS $AVINISS| mwo_Eww_ S90IABG|

uoISSaJ0Id| [BUDISSBIOId] |BUOISSS)Old| |BuDiISSB)0ld| [ VWO /PO
waneding  jusyeding juanedu) Juanedu| v%0/| v%06i v%04| V%06 suenisfyd  suedisfyd fsabing
s,ue|d| s,ugd sueyd s,ueyd shed ue|d shed cm_m_ shed ueld shed ueld s,ued s,ue|d sujeuegy

SE awes| Se awes| se awes| Se awes| Se awes| SE JWes;

paJarog) palanos) paan0g) paJano))| | paJan0))| PaIan0g)

MomaN | oy | HOMISN o | HOMEN | HMOMIBN = MOMPBN | -

Jong | | omieN-u| Jomo | WIOMISN-U| | s NIOoMIBN-U] | s N1oMIaN-u| 4on0 _ Ew.auzoz uj ]
S3O|AISG [BUOISSDJOI SadIAIRg m “
Juspeding euoissejoid usnedu; | Ajoejuspeding Apoed Juanedu] 2210 s,ueidnsiyqg | |

1-d XIANAddV



8

..... Juawasinquial Joy eubiy 0} papiwqns Kjjeanewojne st wiepd e ‘paje|duod sl
usIAR ayy Jayy "ubisep ueid wouaq Jiay) uo paseq aouelnsulod Jo Aedoo pauiwssiapald e Aed sienpiaipu| suoRpuod Juabin-uou o) puodsal o} paau Aay) :o_um::o,E__
3Uj} SI0J00p 0} SIBAIRP Jey) malaajul aanoelsiul ue ybnoay syuaned sapinb )ISIAS Sy SI0190p yIm JISIAD, JO '921AI2S UOIIBYNSUO auluo Ue sapirold U)esH Aejoy
SHSIAS|
buiutes | andoyuo
Adesay] uolsip
wawebeuey asen
papn|ou| yoeanno Jusweabeuepy sien
weibold ABojosuQ aaisuayasdwon
“a)11 Jo Ayenb sjuaned sy Buiziwixew siym sied
aARO3Ye 1502 pue Ajllenb usamiaq acueleq e uiepe o) saauls welbord ay] ‘woddns ases yyeay [euoppe JO UCKEY|IGRYS. JO) pasu B pajendinaid sey Juapioul yyeay
B Wwoym 4o} Jo sanixa|dwoo jeoipaw Guido@asp 4o Xsii je s1 oym juaned e o) aouelsisse apiaoid 0} pajeubisap aoiAes B si siy) alenyjeaH eubin Aq pejeulpIoo”)
juswabeuepy ase

paJ2A0))

e2ubito Aq papiaoid Jjou sjyauaq Aceueyd

‘awsbeue wbiop pue uonessan 000eq0] ‘JUawabeuey ssalg swelbord Juawabeuey 3)A1sal]
welboid Apog pue pulpy Bunesbaju| Aq saaiq Bulbueyn
swelboud yuanedino w>_m:oE__
uoyezie)idsoH |eed.
Juawabeuew aseo pue msiAal UolezZIiN Jusieding).
juswabieuew asel pue malaal LOEZIIN Juanedu)
yuswabeuepy yuaeding pue Juanedy) - yjjeaH [eioineyag jejo eubl
sweiBold pue juawabeuep ases) ‘MaiAey UOIBZINN JepIosi(] aS() 92uURISANS/Y)eaH [eIuay

|EOIPAW JapUn Pasancd SI X019Qg

‘019 ‘UolBYNSUDY) Yleaysal

|eJoireyag pue (Adesey) ygy) sisAjeuy soineyag paljddy ‘sesialag Juageding saIsuaju| ‘uonezijelidsoH (BllJed Sapnjoul - $301A8S JBYI0 IV - Jusneding)
"2)8 Yuswabeuew uonesipaw ‘Adesayioysisd ‘Adesay) dnoif pue Ajlwey ‘|enpiaipu] sapnioul - 920 s ueIRisiuyd - usneding

Juaweai] (enuspisay pue Juanedu| anoy sepnioul Juanedu)

“WwINWiXew 1a320d-J0-1no 1noA yoeas nok 1aye 9%,00| 1e pled ale sadinies

Jea A 10B4UO0Y Jad wnwixew pajwiun

‘S9)0N
o . (v} J21E2 B yum patou ase saidde ajgionpsp ued alaym sa2IAISS 8)0N
Japlos]
v %0/ sAed uelg v %06 sfed ue|d v %0/ shed ueid v %06 shed uejq v %0/ shed ue|d v %086 sAed ueld asn aochm%m
YOMIBN-JO-INO | YI0M)SN-U| Y}I0M)BN-30-3N0 HJOMION-U| }10M}aN-J0-InQ NIOMION-U| e
S92IAISS J3Y)0 |V —Jusneding 3210 S,ueldisiyd - Juaneding juanedu)

-4 XIONAddV



€8

~ -Kiabuns Jayjo fue sel
pred s| ainpaooid aaisuadxe 1sow ay] abieyo Jesss| Jo Aiebins ay) 0} %05 Jo uononpas JuswAhed ul ynsal uoissas Bunesado auo Buunp pawioyad sauabins adyNN

uoonpay jeaibing o_a_u_zs_m

"syluow Qg Joj aiedpaly Jo} 3|qibije uaaq sey uosiad Jey) Jaye aseasiq|

[eusy abejs pu3 o} anp asedipap Jo) qiBile s oym Wapuadaq s,aakojdw3 sBwioy 10 ‘Juspuadaq s,sak0/dw3 ue ‘safoidw] Jeuwoy e ‘eakojdw3 ue (q)
‘(uonenuiuod yyg 0D Buipnour) ueid siy) ul papiacid se uoseal AUe Joj PSNUIUOD S SOUBINSUI SSOYM PUE BIEDIPSJ JO)

8|q1612 os|e s| oym sduped ysawoq ssahkojdwg ue so ‘Juspuadag saakoldw3 Jauuoy e ‘aako|dwg pajgesi(] Jowoy e ‘esua) e se yons aakoldw3 sawiocj e ()
'SMOJj0} SE g pue Y Legd aiedipay o} ueld Aiepuodag ay) se Aed im ueid Sy 'G96 | JO 10V AIINDSS [BID0S AU} YIm S0UBPIOIIE U|

UONBUIPIOOT) SIBDIPI

‘pJed | Jnok uo Jaquinu suoyd ay} Je asineg Jawojsny eubin 19ejuod {go3) sweusg jo uoneuedxy
3y} Uo pajedlpul Se amo NoA Junowe 3y} uey) Jaybiy Junowe ue 1o} NoA siliq JBPIACId YIOMIBN-JO-INO Y | JUNOLUE 3|GEMO||E 3y} JO SS2IX3 Ul apel aq ABL JBY)
sabieys ||e 1oy s|qisuodsal os|e st Jaqusw ay] (8aueInsulod Jo Aedod ‘s|qnonpap Aue) siunowe Bulieys-1s09 suomeN-ul sjqesndde oy ajgisucdsal s| Jaquisw 8y L

‘sabieyo pajig sJepiroid ay) paaaxe o} Jou ‘weiboid auedipapy ay Japun ajgeded Junowe ayy (1) 1o ‘sbieys s|qesinquiay
wnwixey ay} (i) ‘aoueinsuiod Jo Aedod suomisN-u) Aue Buipnjoxa ‘aoiniag Aousbiaw3g ay) 1oy sispiaosd yJomzaN-ul yum pajenobau Junowe ueipaw sy (1) :Buimoljo)
ay} Jo Jajeaub ay) ‘o) pasube s| Junowe ou J Jo ‘eubi pue Japiroid HJOMIBN-0-INO au} AQ 0} paaibe Junowe ay) S| '|eNdsSOH YJOMISN-U| UE U| JOPIACIC YIOMBN.
-40-INQ ue Aq 1o ‘[e}dsoH }IOMBN-J0-INQ UE Ul pasapual saoinag Aouablawg pasanod oy uswiied 1Jausaq S,ue|d aU) SUILIAJSP 0} Pasn JUNOWE 3|qeMo|e ay) 7!
‘18piaoid (yiomiaN-jo-inQ) Bunedioiued-uou e wouy panigaal aJe s82IA19s JI [9A8] Bulieys-1s09 YIOMIBN-U| B} Je paIsA0d ale sadiaes Acusblawg |

sabley) sesnag Aouabiawg yiomjaN-10-)n

‘suonenw| abieys siqesinquial|

WINWIXEW pue 3|qRoNPap Jea 10eiU0) . 0] J03[gNs ase Sa0IAIaS JI0MBU-JO-ING "Pasn aq ABW S321AISS Je|LUIS 10} SSEQEIEP 2y} Ul Ejep uay) ‘abiey) sjqesinquiay|
wnwixely ay suiwisiap o} ease oiydesboab jey; oy aseqelep au) ul sjqejieAeun si ejep abieyd JUSIoWNs J| "peAladal si }l alaym ease oiydesBosb ay) ui Aiddns Jo
821AJ9S YINns Jo s{euoissajosd aled yieay Aq apew sabizeyo jo (Yipg) anuassad e Jo aoiA1es Jejiwis e Joy abieyd jeusou s euoissajold ared yyeay ayj Jo 19ssa| su) Uo
Paseq Sl Sa0IAI9S PalaA0d 10} 96ieyd S|qeSINqUIIBI WNWIXEW 3y} PUB Pash aQ JOU [|IM S|NPaYDS 39} Paseq 2JEJIPay a4y) 'Sased awos u| “eale dydeiboab e ul aoines
Je[WIS Jo SWes sy} 104 83} 3|JeMOl[e au} suILIB)ap O} sJedpap Agq pasn auo o} Jepuis ABojopoyisw e uo paseq si Jey; eubin Aq padojasap (9,062} aINpayos 99) & Jo
abejuaoiad e 1o so1uas sejiuns e o) o6ieys [ewiou s jeuoissajoud aies yjesy ayj JO 19SSS| Y} UO PSSEQ S| SSIIAISS FJOMIBU-UOU J0) 9SUSAXS PSISAOD S|gEMO)|E Bl |
afiieyn es|gesinquiay wnwixepw
Jajay pue 2je2np3

Joddng uoisioa( Juawlesl .r
Buiyoeon alen ul sdeg

Buiyseon ssau|iapn pue yiesH
SjuaLISSassy UiesH

|
papnjau)

Auleay Aejs way djay O sjenpialpul ysi-le pue Ayyesy Joj poddng
Y - JOSIAPY YieaH

14 XIANAddV



“J0}20p SWIBS 2] 335 0} SNUNUOI PINOYS JSWOISND ay} AYm sUosea) [eoul|
pao.idde ase a18y) pue yJompau eubip) ay) jo ped Jou 1 J0JO0p $,ISWOISND 3Y) UBYM SISWOISND MBU O} 8BEISA0D U)BaY HJOMIBU-U| SSPIAQI - 31e2) JO UoISUR]
sysibojoisayisauy pue sisibojoyied ‘sisifojoipey ‘'sueidisfyd paseq |eudsoH ‘suosbing juelsissy 'suoabing Ag pawsopad S82IAISS - S831AISS [EUCISSaJ0.d
‘ue|d Aseuneyd inok Aq pasanco sbnip ouauab pue puelq uonduosaid o 1S ay] - 3s1 Bnug uonduosalyl
‘[9A8| Jusnedul ay) Je pied s| abessaod InoA 'shels |eydsoy Joj ‘adwexs 104 "S30IAIaS 9A1909) NOA a1aym U paseq sAed uejd INoA - 991A19G Jo adeld
"$82IA19S PISA0D 10} 589 pajenobsu Jo sabieys sgesinquisy wnwixep, ayy 4o Juaolad oL sAed usy; ueid JnoA ‘swiNWIXeW asay) J9sw :Q.N_ﬁ
aouQ "saljdde Jabuoj ou sbejussied soueinsuiod ueld unok aiojaq 1ox20d umo INoA Jo Ino Aed |Im NOA JUNOWIE |B)0} By} JO} SHLWI| JWI0ads - Winwixew 13)904g-30-)NQ0
"S82IAI9S PaIaA0D Joj Aed o) suibaq ueld Jnok 210j2q 18x%00d UMO JNOA Jo N0 ABd }SNW NOA Junowe Jejjop JeyY v - ajqianpag
"suonduosald Jo s)ISIA S,J0}I0P SE UDNS SI0IAI9S PaISA0D UIelad 1oy Aed nok aa) jey v - »mnoo_
BOUBINSUIOD) pa|IED $I
10} 9|qisuodsal aie noA sasuadxa pasaaod Jo uood au | "$1509 [Elpaiu JNoA JO awas aJeys ueld JnoA pue nok 'a|qionpap JNoA payseal aAN0A 1)y - aJUBINSUI0

uoissaidag
IapJosiq Jejodig
bm_xc{_
uled joegq moT| aled u) sdegy
SUYPeoRso) poddns uoisioap Juawyeal ]
suonesidwion ybiap/aulolpuis olcqelspy! uoissiwpe-jsodseid
Z adA] sajeqelq SANSS| SSAU(IAAA B UNBSH
| adA) sayeqelq sanssl ajA1say
{smyouoig suwebeuew Jojoe) ysiy
oluosys pue ewasAydwz) aseasiq Aeuowing aAonIsSqo JUCIyD) aouasaype uonedlpa|
mEEmi Juawabeuepy LONIPUOD)
aseas|q |elauy |elayduad
uoljaIejU| [BIRJEIOAN mSo(_ ‘poddns jo adAl Buimo|o) ayy aaleaal 0) ajqibije aq
ainjeq pesy sansabuoy  Aew ybu ay) uo payyuap ‘SUCIHPUOD DIUCIYD BY} JO SI0W JO BUQ UM S|ENPIAIPU|
m:_mcw_ 002 - ¥3s4i4 Yyjjeaq 4no i,

oseasig Aspy Aleuo.on)|
aseasig tmmIi

-alesyieaH eubin Aq pauipad Jou sfep [euonippe Aue Jo) paluap ale seuag
‘pPayipa0 jou pue a1edyleaH eubiy Aq pamalas) UISSILIPE AUB 10} paIluap ale speausg
‘uoissiwpe Appsosad o) aseoylesH eubit) Joejuoo o0} alnjies Jo) sabieys Jusnedul |eydsoy o} pandde Ajeuad pge Jo sasuadxa PalaA0D JO %06 JO Jassa| ay L.
‘souendwod-uou Joy |elusp Jo uonanpayAijeuad 0} Joolgng “asesy)eay eubln) Builorjuod J0) S|qIsuCdsal S| JBWI0ISNT) HJOMIBN-JO-INO)

ueisAyd Jnok Aq psjeuiploon HJomiaN
-U| suoissiwpe juanedul |[e 1oj pasinbal - Juanedu| SH - MalAaY AR)S paNURUDY) - UoRBIYIMaND-Bld

-4 XIONAddV



S8

[EIUSPIOO. UB UM UONJaUUOD Ul J0 10} papiaoid saiddns Jo saoinuas 10y spew safileyn ‘uonipuod Aue 1o} 'UCISNDo0IBW [BJUSP J0) S83IAISS pue sjulds
'sjseo ‘sonuopouad ‘souopoyuo ‘siiedas ‘suoneunuexa ‘'sAes-x [eluap Buipnjoul ‘yias) sy) Buroddns Apdeap saunjonuis 1o SWNB ‘Yes) ay) Jo Juswess; [Bjusg -
"SuolIpuo? JIpadoylo pue |ejs[ExsolnasnW Joj (TAAST) Asduioyy] anem xooys [eaiodiodel)xa pue ‘Adelayjojoid ‘Buyjol
:ABojoisauny paijdde ‘Adesay) Juswerow ‘Adesay souep ‘ainssaidnoe :suonedipul |BoIUID JO ssapieba abeiaaoo woy papnioxe ale sediaes Buimojioy ayyt -
"Wagysa-§|as Jo aoueseadde Jaye 1o snoidwi o) pauuopad Adesayy Jo Aiabins se pauyap si Adesay) 10 Aiabins onpwso) ‘saidessy) pue Asbins ojawson -
“ainjesay|
JYIUBISS Paseq-aduUspIAG ‘pamalAal-1oad pue eipuadluod aousiajel |edIpaw piepue)s au) ‘Buljaqel pascidde-uonensiuiwpy Bniq pue poo4 ‘S ‘uoneywy
INoypm ‘malaa) Aew usioisAyd maiaaa uonezyin ay) ‘uaacidun pue [euciebnsaaul ‘[ejuswuadxa ase saidesay) a16ojoig Jo Brup Jayaum Buuiwiaep u)
‘uepd sy} Jo sUonoRS Seu ]
[ea1ul|D,, 3} U papiacid se sjew) [ed1uld pajenb o) pajear s)sod ased Juaed aunnol Joy 3daoxa ‘jels jeosiuo |)) 4o §| ‘| eseyd Buiobuo ue Jo joslgns ey  ©
10 ‘ueid siyj Jo suonoas Siel ] [BIUD, Ay Ul papiacid se Jdaoxs asn pasodoid au} Jo} pJeog malAay |euciniisu) ue Aq |eacsdde Jo maiaal jo Joalgnsay] o
‘pasodoid s1 asn s) Y2IYM JO} SSAUNDIS JO
uotpuod sy} Buisoubeip Jo Buneau) 10} aAnoaya pue ajes aq o) aiNesa}| IYNUIIDS 'PIsSEq-aoUapIAS ‘pamalral-19ad Bunsixa ybno.y) ‘pajessuowap JIoN  ©
‘pajesyew Agnpe aq o) Acuabe AJuojenbal syeudoidde 1ayjo Jo (yq4) uonensiuwpy Bnig pue poo4 'S ay) Aq pasciddejoN  ©
:8q 0} ueIsAyd malral uonezinn aLy AQ paulwIa)ap ale Jey) sadAap J0 saidesay) oibojoig Jo Brup ‘sainpaososd ‘syuswiyesay ‘saiddns _
‘sa1bojouyo8) 8JED YB3y JBYI0 JO JBPIOSIP SSN 30ueIsqns ‘oujeiydAsd ‘oysoubeip ‘jeoibins ‘|eoipaw ale saainas uaacidun pue [eucnebnssaul ‘[Bjuswisadxy - _
‘sa/as usaoldun Jo [euopebsaau ‘|Blusuniadxa yim uogoauuod Ul Jo Jo4
"8IED JUSISRAUOD JO AJBINOIWOD 1831 10} AjuewLd S8JIAISS pue Sa%IASS
JMEWBWOY ‘SBINAICE 2JED-J|9S 10 SBJIAIaG [eIpoisNY Jaylo Jo Buissalp 'Buiyieq ‘Bunes o) pajiwi| Jou jng Buipniour ‘Buiall Alep JO SIIJIAIIDE Y] Ut 8UE)SISSY
"ME] [BISPS)
JO SlE}S pajejal-aledy)eay e JO UCHBIOIA B SJ8 SSAIRSWAY] YDIUM JO ME| [BIBP3) IO 3)E)S paje|al-aiesylesy e Jo uoie|ola Aue o) Buie|al Jo jo ino Buisue sabieyn
‘pPaAIBoal SavIAeS ay) 0) 3|qeddde asimiaylo Jou
[2A8] S}aUB] JBYIO BUIOS 1O |2A3] SIYDUA] HIoMaU-Ul ue Je noA pabieys jo noA abieys o) peaibe sey oym Japinoid Bunedioiped-uou e jo sabieys ‘0] pajwi| jou
S13nq ‘sapn|out uoisnjoxa sy ‘eubln) Aq syysueq Aue Jo Juswhed ay; o} roud (s)uswdhed aieys 3502 pannbal Jnok apew aaey noA jey) eubin o) Jusioyns joosd
apiroid 0) noA annbau o} 1ybu ay) aaey |jeys eubit) ‘uoRBIOSIP JBYY JO BSIDIBXS 3] Uj JAA0D JouU sa0p ue|d Jnok Jey) sjunowe Aue Joy ajqisuodsal urewsal nok Jey)
sjuasaidal Japiacid ay) Jaylaym Jo ssajpiebal ‘paonpal Jo uaalblo) ‘paslem SJUNOWE 2oURINSUIND J0/pue ‘B|quonpap JuswAedod ay) Jo Junowe ay) o} uoipodoid
ul SjyaUaq By} aonpal Jo ‘ssuadxg passA0D Bul YIm UOIOdaULOD Ul SjBuaq Jo JuawAed ayy Ausp 03 JUBL By} 2ARY ||BYS UOHBIDSIP 3j0s sY Ul BUBI) Usy) ‘JUasuod
ssasdxa s,eubin Jnoyum (3INpayos auy] uo umoys se) asuadxg pasaaos e o) Aed o) pasinbai aie noA (S)unowe aouBINSUIOD JOJPUR ‘B|qRonpap Yuawhedoo
40 uood Aue Jospue sabieys sy jo uoiod Aue uanibio) o ‘paanpal ‘paslem sey Jo si Aseuueyd Jo sepinosd e jey) ssulwialep eubln yi ‘aldwexa Jo4 "ueld
SIY} Japun pajenod asom Asy) 1ey) 1daoxe pajiq usaq aAey Jou PINOM NOA YoIym 4o} JO Paj|id Jou 318 NOA yaiym 1oy 1o Aed o) pajebijqo Jou ale nok yaiym sabieyn
"UO2aINSUI JO JoI ‘pale|aapun 10 ‘palejaap Iem 0] Snp S| Yoiym ssauols 1o Anfuj ue Jo Jusuneal) -
‘s|qe|ieAe
Alqeuoseal ale saioe) pue Juawieal) yans o) pappua Ajieba| aie noA §| saouas [ejuswuIsrcb yBnoiy) siqelean ssiiqestp asiaes Aejiw Joy aJen -
JoISIp |00Y9S JO WAlsAs (ooyas alignd e Aq panddns aq o} me| |Japa) Jo 3)e)s Aq pasnbal aieny ¢ |
“Aroey 211gnd e Ul pajeay) aq 0} me| |e20| J0 3)B)S Aq pannbal aie jJey) SUORIPUOD LjeayY Jo) e -
;{0 paywiy| J,usie Inq) spnjoul ‘Wauaq Aoewueyd sy} Japun pataAod)
Jo me| Ag palinbal ssajun 19A02 Jou ssop ueld JnoA sbuiy) Jo sejdwexg jojuod uoRdIISa( UB|d ABWIING 10 SJEoYINSD) Sy} JO SWID) By} 'Seoudiaylp ag Aew asoy)
juaxe ay) o] ‘uonduoseq ueld ABWIWNS 10 91BdYINS) JNOA ul papiaoid S| SUOISN|oXa JO 18] a18|dwoo ay] "sadlAlas Alessaoau A|jesipsw 1sow 1o) sapiaoud ued Inoy
((eAlsn|oul-|je Jou) pasaaos) JON s, ey

———

1-4 XIONAddV




98

"uonipuod jearsAyd ui Juswascidw [essusb jo asodind sy} o) uonensiuiLIpE Poo|g
Kiabins 0) ounipe pajdadxa ue s UCISNYSUB)) JBY) YINS SI $S0] POO|q $S20Xa 0 pooyliay| 3y} uoiuido s ueIdiSAUd MBIAS) UOIEZIINN 3y} Ul SI3UM
S90IAI9S PIINPaYYs JO uonedionue Ul uoneuop snobojojne 1o} 1daoxa ‘sjonpoid poolq IO PoO|q JO UOIEUOR JO UOKDIS[|02 U} UM PaJBIDOSSE S99
‘ucnipuos Aue 1o sjuedw jeueQq
"9seas|p a|geIuayul payul Allesnaust 10} si03o.) ysi uaacld ‘Juespubis Aue Jo swoydwAis Aue Jo
souasqe ay} Ul pawtopad poylaw Bunss; e si Bujuasios andusb paseqg-uonendod [elauag ‘Buluaalos oljauab suonejue)dwi-aid 1o BuiuaaIds 21BULD)
‘swesboid uonessao Bupjows pue sweiboid ssoj Jybiam ‘sqnio yiesy yIm pajeIdosse saay Jo 5500 diysiaquuaiy
‘AIESSa2aN A||E2IPSIN USUM PAISACD BIB aSESSIP JBINISEA [eJayduad pue sajaqelp
10} 8189 100} YIIMm PBJBIDOSSE SIJIAIBS "JaASMOH "S|IEU Jo BuluwiLy Jo sasn)jed pue susod jo Buinowal pue Buued ey Buipnjoul ‘ajed 100} SuUNOY
‘ueyd siy; ul papiaoid se ydaoxs 'sbnip
[eyuswusdxe pue |euonebisaaul pue 'sbnup uonduosaid-uou ‘sBnip passjsiuiupe-yas pasapisuco AjjeoidA) ase pue uoisiaadns ueisAyd asnnbal
jou op Asyj Jusixe sy o) sbnup uonduosaid a|gejosiul ‘paunbas s1ybisiaac 10 uonessiuLIpeE ueIDISAUd ssajun ‘sBnup uonduosaid ajqejoalul-uou |y
‘Awojojesdy erpes Buipnjoul ‘Joua sAoe.as B JO UORO3LI0D 3U) Jo} Juauneal) [eaibins pue sasiolaxa 843
“fiabins yise Buipnjow (sad2 03 Anlu [ejuapiooe ue Joy
pue fisbins JoeiE)ED JSO JO SNUODOIEISY JO JusWEal] JO) SASUI| JOBIU0I JO Jied 1SHy aY) 10} 1daoXa) SOSUa| 10BILUCS pUR Sawe)) pue sasug| ssejbadg -
"$yo0q
Aowaw pue Jeap ay) 10} SWa)sAs Uale [ensiA ‘siajumadAl gielg (syad) siuelsissy [enbiq jeuosiad ‘siaindwos dopisap ‘siandwos doyde
‘sa01Aap yoaads papJiooaiaid ‘SpJecq UOIEIIUNLILIOD 0] Pajl] Jou Ing Buipnjour ‘SUOREIIUNLUILIOD |BQJSA-UOU UM ISISSE JBY} SADIASP JO SPIY
"S2INJUSP pue S)3s100 ‘s)jaq Jaueb ‘sbupools oise|a ‘o) pajiwi| Jou ng ‘Buipnpul spie ey -
"§S3UY2IS J0 Aunfu| ue o Juslwieal) Jysads Sy} J0) 10U 35 YIIYm SIJOILE JSU0 pue ‘Sjuswsouncuue yuig ‘sjeasw Aejusludwod
‘sydesboloyd jJuejul uiogmau ‘suoydsls) ‘uoisiAg|a] ‘|elidsoH B 0} uoissiwpe uo papiaoad syy aled [euosiad SB Yons SwWay oMLLoY 10 [2U0Siad
‘uoisiaosd saoialag yieaH awoH ay) Jepun papiacid se jdaoxe Buisinu Anp sjeaud Jo/pue swool |eldsoH aleald -
‘uejd sy JO SUONIS ,S9SaYIS0Id JSealg pUB UORONNSuosay
jsealg,, 10 ,SSINAIDS Y)eaH SWCH, 2y} Ul panads se jdaoxa 'sdiys 18] pue suoneledald upys ‘'saiiddns [eoipaw sjgesodsip Jaylo
pue sabepueq o} pajiwi) Jou aJe ing ‘epnoul saliddns papnjox] "sialeyies Aeuun pue saiddns Awojso uey) Joyio saiddns |esipals 9|gewNsuo) ¢
‘pejoadxa Jou si Juawaaocsduw onnadesay) Jueayiubis uaym pue Wwajgosd [eaipaw
91NoE 3U) JO UORN|OSAL SU) J3Ye papircid S1 ydIYm aJed adsueuasjulewl JO ‘uua) Buogl ‘'aunod o) pajiw 1ou Ing Buipniow ‘aoueuouad [euoREaIdR)
io ongjyie ‘locuas ‘qol Buipueyua jo asodind ay) 1oy Jo uoRipuod |eaisAyd |eiausb uiejuiew Jo aaoidwi o) Auewnd papuaul Juaugead) Jo Adesay]
"$asIN09 Alajes Jaalp pue
swelboid Buiuspiey oM 'seoiAas YoM 0) ulnjal ‘Adesay; dag|s ‘sisoudAy ‘yoegpasscunau ‘Buiuiel) |eioiAeyaqg 'S80IAISS Uoe)igeyas pue Buluiel
‘Builesunoo |BUCHEIOA '$2IAISS [BUONEINPS 'SSMIAIDS |RIPOISNS ‘0] pajiwl Jou Jng ‘Buipnaul seoimas Ae(ioue Jo/pue Buljasunod |edipsaw-uoN
‘ueld siy) Japun 2|qibije asIMIRYIC SI PIIYD UBI SIY} SSBjUN Juspuadaq e Jo Py JUBUI U} 10 S1S00 pue aled [eNdsoH pue [eaipain
‘ueld sy} Ul pa1aaod se pajsi| pue ueisAud e Aq paquosaid s|juswneal) yons ssajun ‘uoneziejdsoy 10 Jusuesl) palspIo-unos -
"SUCIEN|EAS [BIPOISND JO 2ISUSI0) ‘Palaplo-Unod pue ‘sasuadi| Juswwaach 1o asuelnsul Yuswhoidwis ‘o) payun| jou Ing
‘Buipn|oul SUOSEa) Y)eay Joj pasnbal jou uoyez|endsoy 1o ‘suoieuuexa [eaisAyd 'suonen|eas ‘sucdsai Jog ‘ueld Siy) Ul pRISADD FSIMIBLIO SSRIUY
"UOIPUOI BY) JO JusLUjEal) 10} BAIIOBYS puUe 3jBS 9] 0} ‘sauapinb paseq A|[eaynueids pue ainjels)| [esipaw pamaiaal -1sad ybnosyy
‘PAIBNSUOLIBP DB SAJAISS aY) )l PRISA0D st aullaping aynjysu| poolg pue Bun1 ‘ueaH [eucleN 2y} Jo suoneassed {INg) xepul ssew Apoq ay) Aq
pauyap se ‘A)Isaqo a1aAas A||eDIUID JO JUSLEAY) JaASMOH “AIISaqo JO 04U JO JusWleal) ay) 1o} Auewud papusjul seoinas |eabins pue [eoaipawl Jo4
(4100} By} pajveNXa oYM BUC AY] UBL) JaYJ0 Isnuaq e Ag pausopad uaym) Joos [ENpISa JO [BACWIRI Wjo0] JO Buiucnoas pue auog JejoaAle
Jo [eaowal Buipnpur ‘Yi00} wepsim pajoedun pajdniaun Jo UCISIOXe (PaJaAcD ale SaInpadnld [eoibing Buimo||cs au) Jo Aue Joy ueisisiyd e Ag apew

sabieyd 'A||eucnippy JUSPIOOE U JO SLJUOW XIS LIY)IM PALE]S S| JUSLLjeas) [BIUSp JO 9SIN02 SNONUIUOD B papiacid palaaod ale yjaa) o} Ainfu)

B T 3 L umaﬁ.m-:omm,.

1-d XIANAJdV



L8

1O 9rei§ gHA

"ou| ‘Auadoid femoapsjul eubisy Aq paumo aie Sxiew eubin Jeyjo pue ‘06oj ‘aweu eublo ay | '0'77 ‘elueafsuusd

40 Bnug-1a1 pue “ouj ‘Bnig-jaL o} suapal Aovwueyd Lianeqg swoH eubl), ‘uoneiodion yjear eubis jo saueipisqns Aueduwiod a2inias 10 OWH

pue "D'7'7 ‘elueaifsuued jo bnig-1af “auy ‘Brug-1a) “oup ‘yieoH jeroineyag eubio ‘Auedwon eoueinsuy ey [jeuag) inanosuLoy) ‘Auedwon asueinsuy
8417 pue yjres eubin Buipniour ‘uonelodio) eubt) jo saueipisqns Buiessdo ybnouyj 10 Aq Ajaisnioxe pepinoid ete sadinias pue sponposd eubto 1y

JUSLILISAO0D) [BISP34 31 A PaiInbal JUsWINIop 38eIA0)) pue S1audg JO AIBWWINS 2y} ul papiaoid jou uoneuLIOJul JeuonIppe sapiaoid
Arewnwuns siy 1, *95uapaoaid saxe) syuswnoop uejd ay) Ul UONBWLIOUT Y ‘SHUWNOOP Ue[d ay) pue AIRWIUNS SIY) UIIMISQ SIOUIISYIP Aue
aI1e 219y} J] “sjuawnoop ueld [eId1Jo o) - uonduossp uejd Areununs 10 9)e01}11190 doueInsur s JaKo[dwo oK 29s ‘oers ok Aq painnbair
$11Jauaq SuIpn|our ‘SIIAIIS PAIIA0D JOU PUB P3I2A0D [10q JO 1s1] 219]dwiod € 1o, “uejd 1ok Jo syySiydy 2up sauino Arewwins sty |
sybybiy ay3 Ajuo ale asay]
‘Adesay abessepy -
"UOISS JyBUA] Y] Japun paquosap Aljleaoads se papiaoid
ssajun ‘Jauwsiul pue suoydsis} Buipnjoul ‘saibojouyos) SUCHEIIUNWILLIOIS|S) BIA $BJIAISS paje|al-ylieay pue [edipal jo A1aAlep ay o} sabiey)
‘Jyoud 1o abem Joj Juswioldwa Aue Jo 8sINos ay) Uy 10 JO N0 BuisSUe SSBUNDIS JO AnlU] UB YIM UOROBULOD Ul JO JO- -
JapInoid Bunedioiued-uou e wolj paaIaoa) Sem Juswiesy) asneoaq ueld Aewud e Aq paiuap si juawied usym jusuneas) |esipay -
Japinoid Bunedisiped-uou e woy paaiaal sem Juauneal asnedaq ueld asesipaiy
sy} Agq paiuap s| Juawded usym ‘Juapuadag s8y) Jo ‘salnas e se ued SIU) JBpUN PaI3A0D SI oYM Jap|o JO 69 abe uosiad e 1o} JuaLWIeal] [edIPa ¢
"WSIIOgEJOLU JO SI0LID UJoqu| JO JUdLW)EaL] BY) 10} POPasU BINULIOY JUBu Joj Jdaoxa aejnwioy pue sjuswaiddns jeuonnnu |1y -
"spie Aineaq pue Wyeay pue syuawaddns Aejaip ‘soawison -
"S){SI pue spiezey |euonednaoo jsuliebe Joaj0.d 0} suonedIpal JO SUOHEZIUNWIL 3J8 Jey) s[eabololq Jo 107 -

I-8 XION3ddV




APPENDIX B-1

@ Your Personal Prescription Benefit Program
Option 39 - HSA Plan

Welcome 1o your new prescription benefit administered by CvS Caremark. Your prescription benefit is designed to bring you
quality pharmacy care that will help you save money.

The information below is a brief summary of your prescription benefits as well as some frequently asked questions about the
CVS Caremark prescription benefit program. CVS Caremark and City of Hartford are confident you will find value with your new
prescription benefit program.

Maintenance Medications
CVS Caremark Retail Pharmacy Network o
For long-term medications
For short-term medications (Up to a 90-day supply)
{Up to a 30-day supply) {Mandatory Mail or State of CT Maintenance
Drug Network* after first 30-day fill at retail)
Where The CVS Caremark Retail Network includes morethan | You have the convenience of getting your long-
68,000 participating pharmacies nationwide, including | term medications through CVS Caremark Mail
i independent pharmacies, chain pharmacies, and 9,600 | Service Pharmacy ordispensed at one of our 8,600
| CVS Pharmacy locations. To locate a CVS Caremark CVS Pharmacy localions as well as a retail
participating retail network pharmacy in your area, pharmacy that participates in the State of
simply click on "Find a Pharmacy” at Connecticut Maintenance Drug Network. Whenyou
www.caremark.com or calla Customer Care use CVS Caremark Mail Service Pharmacy, your
representative toll-free at medications can be sent directly to your home or
1-877-4681-0101 nffice
Generic Medications
Ask your doctor or other :
prescriber if there is a $5 for a generic prescription $10 for a generic prescription
generic available, as
thesegenerally costless.
I Preferred
| Brand-Name
| Medications
f icis not
[aéﬁ:;;n:r':::mpﬁa,e‘ $20 for a preferred brand-name prescription $40 for a preferred brand-name prescription
ask your doctor or
healthcare provider to
prescribe from your
plan’s preferred drug list
Non-Preferred
Brand-Name
Madlt-:atlons $40 for a non-preferred brand-name prescription $80 for a non-preferred brand-name prescription
You will pay the most for
medications not on your
plan's preferred drug list.
Refill Limit One None
Annual Deductible $2,000 individual / $4,000 family (combined with medical)
, o $3,000 individual / $6,000 family (combined with medical)
5 Web Services Register at www.caremark.com to access tools that can help you save money and manage your prescriplion
benefit. To register, have your Prescription Card ready.
Customer Care Visit www.caremark.com or call toll-free at 1-877-461-0101.

Copaymenil, copay of coinsurance means the amount a plan participant is required 1o pay for a
prescription in accordance with a Plan, which may be a deductible, 3 percentage of the prescription price,
a fixed amount or other charge, with the balance, if any, paid by a Plan.

Your privacy is important Lo us. Our employees are trained regarding the appropriate way to handle your u
prvate healt information CVS/caremark

NUBAAG
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APPENDIX B-1

i
® Frequently AskedQuestions

ABOUTTHECVSCAREMARKRETAILNETWORK

Do | only have to use a CVS Pharmacy?

| For maintenance medications {long-term), you are allowed one 30-day fill only at any participating retadl pharmacy. After the first

[ 30-day fil, you must fill your prescription through the CVS Caremark Mail Service Pharmacy, CVS Pharmacy or other pharmacies that
participate in the State of Connecticut Maintenance Drug Network. A full list of pharmacies in the maintenance drug network can be
found on the Comptroller's website at www.osc.ct.gov.

ABOUT MAIL SERVICE and the STATE OF CONNECTICUT MAINTENANCE DRUG NETWORK

Where canlfillmaintenance prescriptions?
The choice is yours. You can order 90-day supplies of maintenance madications at:

Mail Service: Registar for mail service by phone (FastStartH toll free at 1-800-875-0867 from 8am - 8:30pm Mon - Friday}or
log on to and signin cr register, if necessary. Have your Prescription Card number, the names of your medicines, your
doctor's information and your payment information ready. We handle the rest.
GVS Pharmacy - Visit your local CVS Pharmacy. If you are currentlyusing CVS Pharmacy to fill your maintenance
i medications, you ¢an continue te de 50, Your CVS pharmacist can dispense your 90-day supply of a maintenance medication
for one copay.
StatecfConnecticutMaintznanceDrugNetwork - Fillyourmaintenancemedicationsataparticipating Stateof
Cennecticut Maintenance Drug Network Pharmacy. if your phanmacy is participating in the State of Connecticut Maintenance
Drugnetwork, youcanuse thephamacytodispenseyour30-day supply ofamaintenancemedication.
How long does ittake for my prescriptions to arrive by mail?
Please allow 7-10 days for delivery from the time the orderis placed. Yeu can check your refill status ondine or by calling
toil-free at 1-877-461-0101. Please note: Mail order packaging accommodates all temperature sensitive drugs.
How should | ask my doctor or cther prescriber to write my prescription in order to receive the maximum benefit for my
maintenance medication?
Remind your doctor or other prescriber to write a "90-day supply plus refills,” when clinically appropriate, for maintenance
medications. CVS Caremark must fill your prescription for the exact quantity of medication that your doctor or healthcare provider
prescribes, up to your plan design limit. When you need to take your maintenance medication right away. ask your doctor or other
prescriber for two prescriptions:
The first for up o a 30-day supply
*The second for up to a 90-day supply, with refills when clinically appropriate
Have the shost-term supply filled immediately at any CVS Caremark participating retal pharmacy. Then you have the choice to fill your
maintenance medication using Mail Service Pharmacy, CVS Pharmacy. or a pharmacy participating in the State of Connecticut
Maintenance Drug Network.

ABOUTTHECVSCAREMARKDRUGLIST

Whatis adruglist?

Itis a list of preferred prescription medications that have been chosen bacause of their clinical effectiveness and safety. Thisiistis
typically updated every three months. The drug list promotes the use of preferred brand-name medications and generic medications
whenever possible. Generic medications are therapeutically equivalent to brand-name medications and must be approved by tha U.S
Foed and Drug Administeation (FDA) for safety and effectiveness. Generally, generic medications cost less than brand-name
medications. You can get a drug list by either visiting www_caramark com or by calling Customer Care toll-free at 1-877-461-0101.

Where canigetadrug list brochure?

You can get a drug list brochure by visiting Caremark.com or by calling a Customar Care Represeniative toll-free at

1-877461-0101. To save money, have your doctor or other prescriber choose a generic or praferred brand-name medication from the
CVS Caremark Drug List, if appropriate. You may want to lake ihe list with you when you visit your doctor or other prescriber.

2014 Caremark, All rights reserved. cw/ caremafk
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APPENDIX C

City of Hartford HMEA Dental
Benefits at a Glance

Eull Dental Plan Riders A.B.C & D

The Full Dental Plan is designed to cover diagnostic, preventive and restorative procedures
necessary for adequate dental health.

Covered services include:

¢ Oral Examinations
Periapical and bitewing x-rays
Topical fluoride applications for those under age 19
Prophylaxis, including cleaning, scaling and polishing
Repair of dentures
Palliative emergency treatment
Routine fillings consisting of silver amalgam and tooth color
materials; including stainless steel crowns (primary teeth)*
¢ Simple extractions**
¢+ Endodontics — including pulpotomy, direct pulp capping and
root canal therapy (excluding restoration)

* o o 0 e e

* Payment for an inlay, onlay or crown will equal the amount payable for a three-surface amalgam
filling when the member is not covered by the Dental Amendatory Rider A.

** Payment for a surgical extraction or a hemisection with root removal will equal the amount
payable for a simple extraction when the member is not covered by Dental Amendatory Rider A.

ACCESSING BENEFITS:

Participating Dentists Benefits.

When receiving care from one of over 1,800 Participating Dentists, the member simply
presents an identification card showing dental coverage. The dentist bills us directly for all covered
services.

For dental care provided by a participating Dentist, we pay the lesser of the dentist’s usual charge
or the Usual, Customary and Reasonable Charge as determined by us. The dentist accepts our
reimbursement as full payment and may not bill the member for any additional charges.

Non-Participating Dentists Benefits.

For covered dental services provided by a Non-Participating Dentist, in or out of Connecticut, we
pay an amount equal to the dentist’s usual charge or the applicable allowance for the procedure,
as determined by us. The member is responsible for any difference between the amount paid by
us and the fee charged by the dentist.

This does not constitute your health plan or insurance policy. It is only a general description for the purposes of this Request for Proposal. of the
Anthem Blue Cross & Blue Shield Full Dental Plan. Refer 1o your Master Group Policy or Description of Benefits, on file with your employer.
Sfor a complete listing of benefits, maximums. exclusions and limitations
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APPENDIX C

City of Hartford HMEA Dental
Benefits at a Glance

Dental Amendatory Rider A Additional
Basic Benefits

In addition to the services provided under your dental program, the following additional basic benefits are
provided:

¢ Inlays (not part of bridge)
¢ Onlays (not part of bridge)
¢ Crown (not part of bridge)
¢ Space Maintainers

¢ Oral surgery consisting of fracture and dislocation treatment, diagnosis and treatment of
cyst and abscess, surgical extractions and impaction

¢ Apicoectomy

The dental services listed above are subject to the following qualifications:

We will pay for individual crowns, inlays and onlays only when amalgam or synthetic fillings
would not be satisfactory for the retention of the tooth, as determined by us.

We will not pay for a replacement provided less than five (5) years following a placement or
replacement which was covered under this Rider. We will not pay for individual crowns, inlays
or onlays placed to alter vertical dimension, for the purpose of precision attachment of dentures,
or when they are spli

Participating Dentists Benefits
Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the dentist's usual charge
nted together for any reason.

ACCESSING BENEFITS:

or 50% percent of the Usual, Customary and Reasonable Charge, as determined by us, for the dental
services described in this Rider. Dentists who participate in our dental programs agree to accept our
allowance as full payment and may not bill the member for any additional charges except for the
remaining coinsurance balance.

Non-Participating Dentists Benefits

In the event these services are rendered by a non-participating dentist, we will pay to the member the
lesser of 50% of the dentist's charge or 50% of the applicable allowance for the procedure as determined
by us. The member is responsible for any difference between the amount paid by us and the fee charged
by the dentist.

This does not constitute your health plan or insurance policy. It is only a general description for the purposes of this Request for Proposal.
of the Anthem Blue Cross and Blue Shield Dental Amendatory Rider A. Refer to your Master Group Policy or Description of Benefits
on file with your employer, for a complete listing of benefits. maximums, exclusions and limitations
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APPENDIX C

City of Hartford HMEA Dental
Benefits at a Glance

Dental Amendatory Rider B
Prosthodontics

The following prosthetic services are provided under Dental Amendatory Rider B:

. Dentures, full and partial
* Bridges, fixed and removable
+ Addition of teeth to partial dentures to replace extracted teeth

The dental services listed above are subject to the following qualifications:

Anthem Blue Cross and Blue Shield will pay for standard procedures for prosthetic services as
determined by us. For fixed bridges, we will pay for the replacement of missing teeth and for one tooth
on either side or two teeth on one side of the replacement. We will not pay for a denture or bridge
replacement which is provided less than five years following a placement or replacement which was
covered under the contract. We also will not pay for crowns splinted together for any reason.

ACCESSING BENEFITS:
Participating Dentists Benefits

Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the dentist's usual charge or 50% of the
Usual, Customary and Reasonable Charge, as determined by us, for the dental services described in this
Rider. Dentists who participate in our dental programs agree to accept our allowance as full payment and
may not bill the member for any additional charges except for the remaining coinsurance balance.

Non-Participating Dentists Benefits

In the event these services are rendered by a non-participating dentist, we will pay to the member the
lesser of 50% of the dentist's charge or 50% of the applicable allowance for the procedure as determined
by us. The member is responsible for any difference between the amount paid by us and the fee charged
by the dentist.

This does not constitute your health plan or insurance policy. It is only a general description for the purposes of this Request for Proposal,
of the Anthem Blue Cross and Blue Shield Dental Amendatory Rider B. Refer to your Master Group Policy or Description of Benefits,
on file with your employer, for a complete listng of benefits, maximums, exclusions and limitations.
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APPENDIX C

City of Hartford HMEA Dental
Benefits at a Glance

Dental Amendatory Rider C Periodontics
Periodontal services consisting of:

Gingival curettage

Gingivectomy and gingivoplasty

Osseous surgery, including flap entry and closure
Mucogingivoplastic surgery

Management of acute infection and oral lesions

* & S > 0

The maximum benefit we will provide for periodontal services per person per year is $500.00

ACCESSING BENEFITS:

Participating Dentists Benefits

Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the dentist’s usual charge or 50% of the
Usual, Customary and Reasonable Charge, as determined by us, for the dental services described in this
Rider. Dentists who participate in our dental programs agree to accept our allowance as full payment
and may not bill the member for any additional charges except for the remaining coinsurance balance.

Non-Participating Dentists Benefits

In the event these services are rendered by a non-participating dentist, we will pay to the member the
lesser of 50% of the dentist's charge or 50% of the applicable allowance for the procedure as determined
by us. The member is responsible for any difference between the amount paid by us and the fee charged
by the dentist.

This does not constitute your health plan or insurance policy. It is only a general description for the purposes of this Request for Proposal,
of the Anthem Blue Cross and Blue Shield Dental Amendatory Rider C. Refer 1o your Master Group Policy or Description of Benefits,
on file with your employer, for a complete listing of benefits, maximums, exclusions and limitations.
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APPENDIX C

City of Hartford HMEA Dental
Benefits at a Glance

Dental Amendatory Rider D Orthodontics
The following orthodontic services are provided:

Handicapping malocclusion for a member under age 19, consisting of the installation of orthodontic
appliances and orthodontic treatments concerned with the reduction or elimination of an existing
malocclusion through the correction of malposed teeth.

The maximum amount for orthodontic services is $600.00 per member per lifetime.

ACCESSING BENEFITS:

Participating Dentists Benefits

Anthem Blue Cross and Blue Shield will pay the lesser of 60% of the dentist's usual charge or 60%
of the Usual, Customary and Reasonable Charge, as determined by us, for the dental services
described in this Rider. Dentists who participate in our dental programs agree to accept our allowance
as full payment and may not bill the member for any additional charges except for the remaining
coinsurance.

Non-Participating Dentists Benefits

In the event these services are rendered by a non-participating dentist, we will pay to the member the
lesser of 60% of the dentist's charge or 60% of the applicable allowance for the procedure as determined
by us. The member is responsible for any difference between the amount paid by us and the fee charged
by the dentist.

This does not constitute your health plan or insurance policy. It is only a general description for the purposes of this Request for  Proposal,
of the Anthem Blue Cross and Biue Shield Dental Amendatory Rider D. Refer to your Master Group Policy or Description of Benefits,
on file with your employer, for a complete listing of benefits, maximums, exclusions and limitations.
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APPENDIX D

Hartford Police Union Re-Earollment
Memorandum of Understanding

‘Whorens, lhe City of Harléord Initlaled o re Ihment procesa hy order for Havtford Police
Uniou niembers to continue dependent covernge;

Whereas, the Clty and the Havtford Palles Union (fie Unlon) acknawledged this weas a
mandatary subject of bargalnlng thot required nagottation betwesa the pardes.

Wherens, the phitles have ausceasthlly negotlated a-procedure nador which Unton members
maybe required 1o re-oneoll for dependent medioal/dental covemge,

NGW THEREBRORE, (e partles nunually agres us foltows;
t. The City may et to membors tho revised notice, a &npy of which Is attached hereto as
xhibit A.
2. Whenevor a Union member's dependent Is reJected for coverags, satd motnber ghall be

enfitied to o right of appeal of that relection ¢ ta {he following process:
n Flist, the mowber will bo given n rensounble opportunlty to provide decumentation or
information neeesgary to substantiate tha dependent®s oligibility.
b, Iftho member falls ta praducs auoh dooymentation ec Inforaigtton, flie mentber will be
glven a notico of intention to elthor tlisconlln_na er deay coverage for the dependent. Said

hotice will provids a right to & hearlng, upon ble notleo, before n g

ssleotod by the Chy.

<. Por iembers who olect t= have such a heaving, exiating coverage forihe affested
dopendent wllt not be discontinued vnless an adverss deatatan to the menibet is Ins;iad by the
hiearing offfcer. =

However, if the member nppenling the rejestion of coverage fnils to attend he schednled

hearing, the hearing officar may render a deoision based sofely on the Information avallsbls ta

the lvearing offfcer .

o “The Unjon member will have the right to appent the deofsion by the heaaring offlcer
seleoted by the City timough the grievanes procedave contafned in the Union
Colicelive Bargalnlng Agroement,

o ‘This process does not abrogate a member’s rights under the Connectiont Qeneral

Btatates,

S R 1=} § 0]
For the Cliy Date For the Unian
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APPENDIX E
CITY OF HARTFORD/HMEA
MANAGEMENT AND SUPERVISORY PERFORMANCE EVALUATION FORM

EMPLOYEE NAME: DIVISION:

DEPARTMENT:

DEPARTMENT RESPONSIBILITY:

DIVISION RESPONSIBILITIES:
List the gaals of your divislon/unit in the space labeled "Objectivas,” These are the factors that you will be evaluated against.
In the spate [abeled "Standards,” list the step/acti y in accomplishing the goal as lsted.

At the end of the each review perlad, the columns labeted "Actuat Results" and “Hindrances to Achiaving Results” should be completed.
If a particular goal was not achieved, you must explain why.

| Objectives Standards Actual Results Hindrances to Achleving Results




APPENDIX E
CITY OF HARTFORD/HMEA
MANAGEMENT AND SUPERVISORY PERFORMANCE EVALUATION

EMPLOYEE NAME EMP. NO. DEPARTMENT
TTLE DATE APPOINTED TO TITLE DIVISION
PR S
PERIOD COVERED BY THIS EVALUATION TYPE OF EVALUATION
_/__f_te__/__/__ [ Al (3 eromotion [JExit [] Other

Please use the following informatlon to evaluate the performance of each employee.

Box1= Superlor Performance
Box2= Above Standard Performance
Box3 = O Standard Performance
Box 4 = Below Standard Performance
INSTRUCTIONS: In terms of factors listed, please ulilize the inf ion provided to app the perfi of cach employee. For
h set of items, select the group of words which best describes the performance of the employes. The ‘s overali perfi

hould be considered rather than evaluating on the basis of an isoleted incident. Avoid allowing one factor of the employee's performance
which may be good to influsnce another factor which shauld be improved upon, or one factor which is weak to influence anoiher factor
which is good. Pleese provide supporting evidence in high and low rating.

KNOWLEDGE OF JOB

Consider extent of employee's [j Exceptional D Knows what to do D Sometimes handi- [j Requires help
knowledge of current job. Does knowledge/mformation and how todo it with  [capped by gaps In even on routine
employee know what to do & why? minkmal supervision |knowledge/Information matters
Evidence/Example to support rating:

QUALITY OF WORK

Conslder ability to produce work Does complete and Worlk Is usually Moderate amount [_] errors/omissions
which Is of high quality - neat & accurate job in all acceptable, Very few of work requires serlous and
thorough, regardless of volume, |aspects errors/omisslons ra-dolng frequent
Evidence/Example to support rating:

QUANTITY OF WORK

Consider amount of work produced |_] Conslstently turns [ ] Tums out good Amount of work D Amount of wark
under normal conditlons and extent out very large velume wolume of work completed ts adequat

ta which employee meets expected of work below average
|deadllnes

Evidence/Example to support rating:

RELATIONS WITH PUBLIC

Consider whether employee is || Always courteous D Usually effective |:| Cccaslonally [ ineffective or
courteous, sensitive to feelings and and sensitive to the In relations with the tactiess or inconsiderate In
interest of public in general public pubfic uncooperative {dealing with the
&gvlggm[Example to support rating: public
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APPENDIX E - CITY OF HARTFORD/HMEA

MANAGEMENT AND SUPERVISORY PERFORMANCE EVALUATION
EVALUATION OF MANAGEMENT AND SUPERVISORY ABILITIES

(Where Applicable)

INSTRUCTTONS: Consider employes's ability to obtain desired output gnd quality of work, and to reach department’s objectives by

use of supervisory techniq,

Rate the employee's overall perforamene in each area listed below

IPLANNING AND ASSIGNING WORK

Consider how effectively employee ] ctearly defines & [] Occasionatty [[] Generally effective [ vacks abliity
plans and asslgns work so that it assigns work to obtaln experlences difficulty  In planning, asstgning to plan and asslgn
can be performed quickly and maximum results, B requires assistance and follow-up work

efficiently Timely, thorough t0 meat deadlines

Evidence/Example to suoport rating: follow-up

DELEGATING AUTHORITY AND RESPONSIBILITY
How well does employee effectively D Makes maximum [[] Generally entrusts Dbelesates D Runs one-person

work through others delegating use of emplovees* thority and responslbility but show
authority & responsibliity to capabilities in responsibliity sametimes withholds
subordinates to perform significant delegating authority necessary authorlty
dutles? & responsibility
|Evidence/Exarmple to support rating:
STAFF DEVELOPMENT
Consider erployes’s ability & [JProvides masimum  [] Encourages & [ Takes only limied [ Makes poor use
willingnass to develap or Increase epportunities to helps subordinates to interest In the tralning of subordinates,
skills of subordinates. Does subordinates to improve performance  and development of Provides no help
employee train them for present enhance thelr skilis in current Job and subordinates to thelr development
dutles? For increased develop potential
responslbliities? Systematically
evaluate and counsel them?
|Evidence/Example to support rating:
INTERPRETATION AND APPLICATION OF POLICY
Does employee know and ] Atways understands [ ] Usually under- [ sometimes does []ooes not under-
Junderstand organization policies, and applles properly stands and applies not understand or stand or apply
procedures & regulations and apply policy properly apply policy property policy property
them properly?
E le to
LEADERSHIP
Conslder how successful employee [CJconsistently obtalns ] Generally motivates [] Does nat ] Lacks abliity to
Is in gulding and motivating pecple above average staff to satisfactory | Iy obtain molivate sibordin-
to work together toward common performances from performance satisfactory and Umely ates to timely and
objectives subordinates performance from satisfactory

i_&ﬂ#ﬂuﬂ!ﬂmﬂmﬁiﬂ]ﬂm subordinates performance
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APPENDIX E - CITY OF HARTFORD/HMEA
MANAGEMENT AND SUPERVISORY PERFORMANCE EVALUATION

EVALUATION OF MANAGEMENT AND SUPERVISORY ABILITIES
{Where Applicable}

INSTRUCTIONS: Consider employee's sbility to obtain desired output and quality of work, and o reach department's nbjactives by
use of supsrvisory lechniques. Reate the employee's overall perforamcae in each area listed below.

COORDINATION/TEAM WORK
Consider whether employee D Team worker, Atways D Usually cocrdi- Sometimes places D Never coordi-
coordinates work effectively with cooardinates with ather nates work wall witk Importance of own work  nate with other
that of other operational units In wsits of departments that of ethes goals above operations
organlzation operations arganleation

|Evidence/Example to support rating;
JUDGMENT
Conslder abliity to make deciskans [ Anticipates [ Generalty knows (] ¥as some difficutty [C] make frequent
and to use resources to best problems & indepen what should be done in making necesmry & errors In Judgment
advantage. Does employee know dently takes appro and how to go about saund [udgmert
when to seek advice? priate action it

FEvidence Exam upport rati
ADAPTABILITY
Consider the speed with which [] immediately grasps [C] Receptiverto new [ Has some difficulty [ very slow grasping
employee learns and amount of new Instructiors/ldeas instructions/idess & grasping naw Instruc- new Instructions/
tralning neaded to teach new skills & applies them to work 2ppias them guite tlons/ideas without ideas even with

{Evidence/Exsmple to support rating: quickly Follow-up constant supervision
RELIABILITY

|Cansider abllity of employee to get D Handles even [CJFuiitts commit- [ Occasionally falis [CJ cannot be relied
work out, especially under pressure difficult problems with ments with normal to complete assign- upon to carry out
and to follow through to litthe or no supervision supervislon ments, Needs direction asslgnments without,
completion constant prodding

Exam rl

ATTENDANCE. Are employee’s absences excassive? if yes,
indicate the number of times absent In rating period and
what action has been taken.

PUNCTUALITY, Is employee excessively late? Eves, Indlcate
the number of times late in rating perfod and what action

has been taken.

I. EVALUATION CHECKLIST
a, Did you consider entire rating period?
b, Did you conslder every task?

employee's performance?

Il. SUMMARY RATING

c. Did you determine the most Important part of the job and give that greater consideration in evaluating the

In arriving at 3 summary rating do not merely add up or average the rating of individual factors, First determine which
factors are of the greatest importance in performing the duties of the position. Glve greater conslderation to these
factors In arriving at a summary rating. Use your ratings of the iisted factors as a guide, but conslder the overall

performance of the employee In order to arrive at a summary rating.

[Joutstanding [] satisfactory ] teeds improvement [ Below standard

10, if Summary Rating is Outstanding, Needs Improvement or Below Standard, state reasons for such rating below.
Be specific, provide dates & defalls wherever possible. In addition to commenting on evaluation factors, cite other
factors as well {attach add'l sheets if needed).
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APPENDIX F
Iustration of Pension Provision

Example — Pre-2003 HMEA Bargaining Unit Member - A Board of Education (Board)

employee hired on May 29, 2001 subsequently gets promoted, transferred or otherwise
placed into HMEA on August 1, 2004. It would not matter what the former benefit
calculation rate for pension was at that time (2.0%, 2.25%, 2.5%, etc.). Since the employee
was employed by the Board prior to July 1, 2003, the employee is entitled to have his
or her pension benefit calculated at the rate of two and three-quarters percent (2.75%)
per each whole year of service, provided, the employee pays the contribution differential
as required in Article III, Section 3.5 of this Agreement. If the employee does not pay the
contribution differential, the employee’s pension benefit will be calculated as set forth
in paragraph II below regardless of the employee’s hire date. If the employee referenced
above had been hired by the Board on July 15, 2003 and then transferred to the HMEA
bargaining unit on August 1, 2004, the employee’s pension benefits would be calculated
as set forth in paragraph II. below.

Illustration — Post -2003 HMEA Bargaining Unit Member - All new bargaining unit
members hired, promoted or demoted into HMEA who are considered Post-2003 HMEA
bargaining unit members, have a pension benefit in accordance with the provisions of
Article III, Section 3.5 Subsection f. as follows:

A benefit calculation rate of two percent (2%) per each whole year of service.

b. A minimum age of fifty-five (55) with twenty-five (25) years of City service for a
normal, unreduced retirement.

c. A maximum allowable purchase of four (4) years of military service time as
defined in Section 27-103 of the Connecticut General Statutes at the rate payable
at the time of entry into City service with interest at the rate of seven percent (7%)
per annum, payable within one (1) year of date of hire.

d. Vesting upon completion of five (5) years of continuous City service.

e. Anemployee contribution rate to the pension fund as enumerated in Article 111,
Section 3.5, Subsection f.

f. There shall be no sick leave exchange.

g A maximum pension allowance of seventy percent (70%). The maximum pension
allowance has been amended for employees retiring on or after June 29, 2009.

h. Normal retirement is at age sixty (60) with at least five (5) whole years of
continuous City service.

Note: The above illustration does not apply to those new bargaining unit members hired,

promoted or demoted into HMEA who are considered Post-2017 HMEA bargaining unit members,
and those individuals should refer to the provisions of Article III, Section 3.5, Subsection F page

22.
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